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1. ADDRESS OF THE COMPANY MANAGEMENT TO SHAREHOLDERS  

1.1. Address of the Chairman of the Board of Directors 

 

Dear Shareholders,  

 

I am pleased to present Enel Russia’s 2017 Annual Report to you.   

The key factors that influenced the Company’s results were higher capacity payments under 

DPM contracts and the efficient strategy embarked upon by the Company management aimed at 

cost containment and debt portfolio optimization. In addition, improvement in the country's 

economy also had a positive influence. All these factors boosted the Company’s financial 

performance, despite a decline in output that was mostly due to overcapacity in the market.   

Higher net income, as well as an increased up to 60% dividend payout applicable to the 

results of 2017, make Enel Russia a company with the most attractive dividend payout in the power 

sector. The Company continues to meet its commitment to shareholders on remuneration. We plan 

to increase our payout ratio to 65% from the net profit for the 2018-2019-2020 results 

The year 2017 saw the Company achieving significant progress in meeting its targets in all 

the key pillars outlined in Enel Russia Strategic Plan. Costs optimization, equipment reliability, new 

opportunities for growth and shareholders remuneration were considered among the Company’s 

priorities. The Board of Directors decided to make renewable energy as one of the newest field of 

the Company’s development. This decision was taken by the Board of Directors as an investment 

attractive one that meets Enel Russia's values and the vision, and that ensures guaranteed income 

after the end of the DPM program. By the end of 2020-2021, the Company plans to construct two 

wind farms in Russia with a total installed capacity of 291 MW. This will enable Enel Russia to 

solidify its leading position in the power sector and become a benchmark Company that follows 

leading global trends in the energy sector.  

In entering the Russian renewable energy market, we strive not to only diversify our 

technological portfolio, but also to actively promote development of this sector in the country. 

Moreover, the new direction underscores the role and importance of sustainable development 

principles, which the Company is actively introducing in each business process, following Enel 

Group's strategy. Enel Group mainstreamed the development of environmentally friendly energy 

sources as it realizes the importance of climate changes and decarbonization issues in the sector. In 

2017, Enel Russia developed and approved its first sustainability plan with target indicators for 

2020. 

Last year, our Company participated actively in the events dedicated to the Year of Ecology 

in Russia. With support from local communities and employees at our power plants, we were able to 

implement a number of initiatives, aimed at improving the environmental situation in the regions, 

where our power plants are located.  

Digitalization is among other priorities and global trends, that Enel Group shares with Enel 

Russia. Digital technologies are no more tools used only by tech companies, they are now applied in 

different fields. We have been working at several digital projects using virtual reality and machine 

learning, aiming at operational efficiency of our power plants, security enhancement and equipment 

reliability.   

Constant cooperation with our shareholders has always been and will remain one of Enel 

Russia’s priorities. This cooperation is based on strict adherence to corporate governance best 
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practices. That was why in 2017, we introduced a number of initiatives: a related-party transactions 

committee was established, a new position was created in the Board of Directors for Senior 

independent director, third-party consultants were recruited to evaluate the overall performance of 

the Board of Directors.   

The Company's performance in 2017 set high standards for 2018. Enel Russia has laid the 

foundation for promising future projects, which will largely determine our future development. We 

will do our best to ensure that the Company is following its set route, creating long-term shared 

value for our shareholders and strengthening the Company’s position as an innovative entity that is 

open to changes and new opportunities, a company that is sustainable and leading among other 

companies in the power sector.   

 

Sincerely,  

Chairman of Board of Directors, PJSC Enel Russia  

Stephane Zweguintzow 
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1.2. Address of the General Director 

 

Dear Shareholders, 

 

I am delighted to share with you our achievements and results for 2017 and goals for the 

upcoming year in this Annual Report.   

2017 was a very positive year for Enel Russia. The Company achieved its financial targets 

despite a lower output that dropped by 3% versus 2016 and totaled 39,830 GWh mainly due to the 

overcapacity pressure in the market. In 2017 the Company’s revenues stood at 74.4 billion roubles
1
, 

which is 3% higher compared to 2016 results. EBITDA grew by 27.5% compared to 2016 and 

amounted to 17.7 billion roubles, largely thanks to higher revenues additionally supported by slight 

decrease in fixed cost. In 2017 net income amounted to 8.5 billion roubles showing the significant 

growth by 94.8% vs. the result of the previous year. Net debt decreased by 12.1% and equaled 17.9 

billion roubles.  

2017 was also a milestone year for Enel Russia. In June 2017, the Company was awarded 

two wind projects for a total capacity of 291 MW, which is within the framework of the 2017 

Russian government tender for the construction of 1.9 GW of wind capacity for the country. The 

overall investment in the two wind farms amounts to approximately €405 million. The Azov wind 

farm is expected to be in operation by 2020, while the Murmansk wind farm is envisaged for 2021. 

This investment decision hallmarks a new era of our development and will allow the Company to 

keep pace with the country’s renewable energy development plan. More importantly, this 

investment decision strengthens the Company’s equity story after expiration of the thermal DPM 

program.  

In 2017, our thermal fleet operations benefited from improved commercial availability and 

operational efficiency related to maintenance capex. Besides, in order to mitigate risks related to the 

Company’s performance, in 2017, Enel Russia subscribed a business interruption insurance policy 

for our combined-cycle units, in addition to coal units, being our key cash generating units. 

Meanwhile, Enel Russia is also studying new opportunities for the Company’s fleet modernization, 

which could bring additional benefits to the Company’s operations and the Russian energy sector in 

general.    

These positive results and investment decisions have influenced the performance of Enel 

Russia stock, which in 2017 recorded 43% increase. This confirms the attractiveness of our strategy 

and a solid dividend policy, which envisages a 60% payout applicable to our 2017 net profit under 

IFRS. 

Operational safety remains the Company’s priority with “Zero accidents” being our main 

target. Technological revolution and spread of digitization enable the Company to implement new 

projects dedicated to safety. Amongst others, we train our personnel on a 3D model of the power 

plant, using a virtual reality simulator that serves to reduce work-related accidents. We also use 

remote diagnostic tools based on machine-learning algorithms that help to reduce power plant 

shutdowns through predictive maintenance. The third project is a virtual safety assistant, which 

supports personnel when carrying out dangerous maneuvers by designing safety actions and 

automatic control on accident precursors.  

                                                 
1
 According to the International Financial Reporting Standards (IFRS) 
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We are very pleased that the Enel Group selected Russia as one of the first countries where it 

opened an Innovation Hub in October 2017, at Skolkovo. The Enel Skolkovo Innovation Hub is 

aimed at screening and scouting Russia’s most interesting technologies chiefly related to energy and 

IT; two key areas Russian start-ups are particularly talented in. Enel Russia directly benefits from 

the activities of this Innovation Hub.  

We are satisfied with our achievements, but never complacent.  In the upcoming year, we 

will focus our efforts on achieving our declared strategic objectives and securing additional 

interesting opportunities. Achieving this depends firmly on pursuing a sustainable path of 

development and striving for maximum efficiency of the Company’s generation resources, 

accompanied by the digitization of our assets and operating processes. Enel Russia acknowledges 

and actively supports the transformation of energy sector and strives for ensuring an increased value 

to its shareholders and all stakeholders.  

 

Kind regards, 

General Director, PJSC Enel Russia  

Carlo Palasciano Villamagna 
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2. CALENDAR OF EVENTS 

 

January   

 

27.01.17 PJSC Enel Russia has published its 2016 operating results. 

  2016 2015 Change 

Net power output (GWh) 41,062 42,090 -2.4% 

Power sales (GWh) 47,325 48,365 -2.1% 

Heat sales (thousands of Gcal) 5,581 5,622 -0.7% 

Net power output reduction is largely attributable to 23.3% decline in output from 

Nevinnomysskaya’s CCGT unit, mainly due to the outage during the first three months of 2016. 

This drop was partially offset by a 9.3% increase in Konakovskaya’s output, which was connected 

to the maintenance works carried out at nuclear facilities in the Central region. 

March 

 

16.03.17  PJSC Enel Russia has published its audited consolidated financial statements for 2016 in 

accordance with the International Financial Reporting Standards (IFRS). 

 

  2016 2015 Change 

Revenues 72,211 70,992 +1.7% 

EBITDA 13,909 10,821 +28.5% 

Net income / (loss) 4,387 (48,629) - 

Net ordinary income / (loss)[2] 4,387 (2,089) - 

Net debt at the end of the period 20,348 24,547 -17.1% 

Revenues increased, mainly due to higher free market electricity prices as a result of maintenance 

works at nuclear facilities in the Central region and increase of electricity consumption in the 

Southern region and higher DPM tariff thanks to the increased yield from government bonds. 

 

EBITDA continued to increase thanks to containment of fixed costs growth below inflation.  

 

Net income growth was positively influenced by lower net financial charges that were mainly due to 

optimisation of the company’s debt portfolio structure, which includes the decreased exposure to 

euro/rouble exchange rate fluctuations. 

 

Net debt at of the end of 2016 decreased compared to December 31, 2015 due to a significant cash 

flow from operating activities, as well as revaluation of a part of the debt denominated in euros, due 

to the strengthening of the ruble during the year. 

 

April 
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27.04.17.  PJSC Enel Russia publishes its operating and unaudited financial results for the first 

quarter of 2017 in accordance with IFRS. 

MAIN FINANCIAL HIGHLIGHTS (millions of RUB) 

  1Q 2017 1Q 2016 Change 

Revenues 19,510 17,571 +11.0% 

EBITDA 5,491 3,027 +81.4% 

Net income 3,100 134 ~23 times 

Net debt at the end of the period 17,611 20,348 -13.5% 

Revenues increased, mainly due to higher DPM revenue associated to CCGT units as a consequence 

of their entering the seventh year of operation and higher capacity sales by Nevinnomysskaya 

CCGT compared to the beginning of 2016, when the unit was in outage. 

 

EBITDA grew significantly, largely thanks to increased revenues, additionally supported by better 

generation margins driven by the higher contribution of CCGT and coal facilities, both featuring 

lower fuel costs. EBITDA additionally increased due to lower fixed costs thanks to more efficient 

management of overhead costs. 

 

Net income was supported by lower financial charges due to the optimisation of the company’s debt 

portfolio structure, including a decreased exposure to euro/rouble exchange rate fluctuations, lower 

level of debt, as well as a one-off accounting adjustment associated to the early repayment of a loan 

with Royal Bank of Scotland in the first quarter of 2016. 

 

Net debt decreased on the figure posted as of December 31
st
, 2016, thanks to a solid operating cash 

flow and to a positive translation effect of the euro-denominated debt due to the stronger rouble. 

 

OPERATIONAL HIGHLIGHTS 

  1Q 2017 1Q 2016 Change 

Net power output (GWh) 10,113 10,071 +0.4% 

Power sales (GWh) 11,630 11,518 +1.0% 

Heat sales (thousand Gcal) 1,920 2,008 -4.4% 

 

Net power output remained broadly unchanged.  

Heat sales decreased slightly, mostly attributable to a reduction in the volumes purchased from 

Sredneuralskaya. 

 

 

June 

 

14.06.17. PJSC Enel Russia (“Enel Russia”) has been awarded two wind projects for a total capacity 

of 291 MW within the framework of the 2017 Russian government tender for the construction of 1.9 

GW of wind capacity in the country. The two projects will be developed and built by Enel Green 

Power, Enel’s global renewable energies division. 

The overall investment in the two wind farms amounts to approximately 405 million euros. The two 

plants will sell their energy in the Russian wholesale market and will be supported by capacity 

payments released by the Russian Government. 
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The Azov wind farm, which is expected to enter into service by 2020, is located in the Rostov 

region, in Southern Russia, and will have a 90 MW installed capacity, generating around 300 GWh 

per year and avoiding the emission of around 99,200 tonnes of CO2 into the atmosphere. 

 

The Murmansk wind farm, located in the Northwestern Russian region bearing the same name, is 

expected to enter into service by 2021 and will boast a 201 MW installed capacity, generating 

around 730 GWh per year and avoiding the emission of around 241,400 tonnes of CO2 into the 

atmosphere. 

The tender for investment projects on the basis of renewable energy sources was launched by the 

Russian government to achieve its targets of 4.5% of energy generation from renewables and 5.5 

GW of installed renewable capacity by 2024. 

 

15.06.17. The Annual General Shareholders’ Meeting of PJSC Enel Russia was held. The list of 

persons eligible to participate in the meeting was drawn up as of May 22
nd

, 2017. 

The key issues on the agenda were the following: the approval of the company’s annual report and 

annual financial statements for 2016, the approval of the distribution of profit and of the losses 

(including the payment of dividends) of PJSC Enel Russia, the election of its new Board of 

Directors and Internal Audit Commission and amending internal documents of the Company 

The Annual General Shareholders’ Meeting approved the annual report and the annual financial 

statements including financial results report of PJSC Enel Russia for 2016 and passed a resolution 

on dividend payout  

PJSC Enel Russia’s Shareholders’ Meeting elected a new Board of Directors composed of 11 

members. 

The Meeting also elected the company’s Internal Audit Commission and appointed Limited 

Liability Company Ernst & Young as PJSC Enel Russia’s auditor. 

The Annual General Shareholders’ Meeting also approved an amended version of the Company 

Charter and the Procedure for convening and holding meetings of the company’s Board of Directors. 

The amendments regard mainly the improvement of PJSC Enel Russia’s corporate governance in 

line with recommendations of the Code of corporate governance. 

 

July  

 

27.07.17. PJSC Enel Russia has published its operating and reviewed financial results for the first 

half of 2017 in accordance with IFRS. 

MAIN FINANCIAL HIGHLIGHTS (millions of RUB) 

  1H 2017 1H 2016 Change 

Revenues 34,822 33,170 +5.0% 

EBITDA 8,689 6,041 +43.8% 

Net income 4,300 787 ~5 times 

Net debt at the end of the period 21,239 20,348 +4.4% 

Revenues increased due to the similar reasons as in the 1 quarter of 2017 and it has fully offset the 

lower production of the company’s facilities.  

 

EBITDA grew significantly, largely thanks to increased revenues, additionally continuous efficient 

overhead management activities. 
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Net income continued to grow supported by lower net financial charges due to the same factors as in 

1Q17 dynamics. 

 

Net debt at the end of the reporting period increased on the figure posted as of December 31
st
, 2016, 

mainly due to taxes and financial charges paid over the period. 

 

OPERATIONAL HIGHLIGHTS 

  1H 2017 1H 2016 Change 

Net power output (GWh) 18,325 19,108 -4.1% 

Power sales (GWh) 21,068 22,100 -4.7% 

Heat sales (thousand Gcal) 2,841 2,954 -3.8% 

Net power output decreased mainly due to reduction of Konakovskaya GRES output by 20%, 

affected by higher production of nuclear facilities in the Central region, as well as decrease of 

Sredneuralskaya GRES output by 11%, attributable to lower equipment use by the System Operator, 

caused by overcapacity in the Urals region. 

Reftinskaya GRES output lowered by 4%, largely due to planned maintenance activities held over 

the second quarter of 2017. 

This decrease was partially offset by Nevinnomysskaya GRES output increase by 23%, which is 

explained by the CCGT unit maintenance during the first three months of 2016. The output 

dynamics was also positively influenced by higher equipment utilisation by the System Operator due 

to increased demand in Southern Russia in 1H 2017. 

 

Heat sales decreased slightly, mostly attributable to the same factors as in 1Q17 dynamics. 

 

 

October 

 

18.10.17  PJSC Enel Russia received the Certificate of readiness to operate during the 2017 - 2018 

winter period of maximum load 

 

 

November 

 

02.11.17. PJSC Enel Russia has published its operating and unaudited financial results for the first 

nine months of 2017 in accordance with IFRS. 

MAIN FINANCIAL HIGHLIGHTS (millions of RUB) 

  9M 2017 9M 2016 Change 

Revenues 53,876 51,792 +4.0% 

EBITDA 12,859 9,539 +34.8% 

Net income 6,147 2,052 ~3 times 

Net debt at the end of the period 20,075 20,348 -1.3% 

The Company continued to demonstrate strong financial performance due to factors similar to those 

mentioned above. 

 

Net debt at the end of the reporting period decreased on the figure posted as of December 31st, 

2016, mainly due to solid operating cash flow compensating the payments made over the period. 
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OPERATIONAL HIGHLIGHTS 

  9M 2017 9M 2016 Change 

Net power output (GWh) 29,074 29,853 -2.6% 

Power sales (GWh) 33,334 34,433 -3.2% 

Heat sales (thousand Gcal) 3,524 3,546 -0.6% 

Net power output decreased, relating to mixed dynamics affecting Enel Russia’s power plants. The 

continuing decline in output at the power plants listed in the results of the first half of the year was 

partially offset by increase in Reftinskaya output by 4%, reflecting the difference in the schedule of 

maintenance in the current year vs. the previous year. 

 

30.11.17 . Enel Russia has published Strategic Plan 2018-2020 with new growth factors.  

Successful delivery on company’s strategic pillars helped to improve 2017 financial forecast and 

bottom-line targets for upcoming years. 

Enel Russia in 2018-2020 has a sustainable profile with key contribution from capacity market 

revenues and new renewable projects supporting post-2020 performance, following expected end of 

thermal DPMs. New strategic plan confirmed the dividend policy updated in 2016 with 65% pay-out 

extended to 2020. 

 Financial Targets 

  2017 2018 2019 2020 
CAGR (%) 

2017-20 

EBITDA (RUB bn) ῀17,3 ῀16,4 ῀16,9 ῀18,5 ῀+2% 

Net ordinary income (RUB bn) ῀8,3 ῀7,3 ῀7,9 ῀9,1 ῀+3% 

Dividend per share (RUB) ῀0,14 ῀0,13 ῀0,15 ῀0,17 ῀+6% 

Pay-out ratio 60% 65% 65% 65% +5 pct point 
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3. COMPANY’S HISTORY  

 

Public Joint-Stock Company Enel 

Russia (when incorporated - Open 

Joint-stock Company Fifth 

Generation Company of the 

Wholesale Electricity Market  

(OJSC OGK-5)) is incorporated in 

accordance with Administrative 

Order of the Executive Board of 

OJSC RAO UES of Russia 

No.113р dated October 25, 2004. 

The property of Reftinskaya GRES 

and Sredneuralskaya GRES as well 

as share packages of OJSC 

Konakovskaya GRES and OJSC 

Nevinnomysskaya GRES were transferred to the Company's authorized capital. 

On October 27, 2004, OJSC OGK-5 was registered by the Inspectorate of the Ministry of Taxation 

of Russia for the Leninsky District, Yekaterinburg, Sverdlovsk Region, certificate series 66 

No.004053478, under principal state registration number 1046604013257. 

In 2009, the General Shareholders' Meeting adopted a decision on renaming OJSC OGK-5 into 

OJSC Enel OGK-5. In 2014, the Company changed its name to OJSC Enel Russia. This name is 

intended to associate the Company with Enel Group as well as to put emphasis on integration of the 

Company into economic and social sphere of the Russian Federation. 

On June 17, 2015, due to changes in legislation of the Russian Federation, the General 

Shareholders’ Meeting med a decision to rename the company as Public Joint Stock Company Enel 

Russia (PJSC Enel Russia).  

The structure of PJSC Enel Russia includes 5 branches: "Central office" branch, "Konakovskaya 

GRES" branch, "Nevinnomysskaya GRES" branch, "Reftinskaya GRES" branch, "Sredneuralskaya 

GRES " branch. 

The Company is one of major wholesale generation companies in Russia. PJSC Enel Russia is the 

first generation company that fulfilled its investment obligations completely in terms of construction 

of new facilities in Russia. 

In accordance with the Articles of Association of PJSC Enel Russia, the core activities of the 

Company include generation of electric power and heat, activity for supply (sale) of electric power 

and heat, activity for acquisition (purchase) of electric power and heat from the wholesale electricity 

(capacity) market. 

 

 

Installed capacity of the Company’s power plants 

Power plant Unit 2016 2017 

Konakovskaya GRES MW 2,520 2,520 

Nevinnomysskaya 

GRES MW 
1530.2 1530.2 
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Reftinskaya GRES MW 3,800 3,800 

Sredneuralskaya 

GRES MW 
1656.5 1578.5 

 Enel Russia MW 9,506.7 9,428.7 
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4. FINANCIAL AND ECONOMIC PERFORMANCE 

OF THE COMPANY 

4.1. Analysis of performance dynamics in comparison with previous period 

 

Based on 2017 results, PJSC Enel Russia has achieved high net income. Company managed 

to reach such a result due to increased capacity payments as well as due to management activity.  

This made it possible to compensate negative impact of capacity excess at the market on our 

performance data and electricity prices.   

 

Financial and economic results of Company performance
2
 

 

Name of the value  2017 2016 

Cost of the issuer’s net assets, mln rub  65 428 62 091 

Ratio of the external funds to capital and reserves, % 67,1% 73,3% 

Ratio of short-term liabilities amount to the capital 

and reserves, % 
39,2% 24,4% 

Ratio of debt arrears, % 0,0 0,0 

Debt receivable turnover, number of times 11,8 10,9 

Amortization to the revenue, % 8,1% 8,9% 

 

Income and losses 

                                                 
2
 Based on the accounting (financial) statements. 

Name of the value  2017 value  
Change in 

2016 
Comments, reasons of changes 

Revenue, mln rub 74 458 2 097 

Revenue growth is mainly due to DPM prices 

growth and increased delivered capacity as a result 

of reduction of equipment unavailability.   

Sales income 

(losses), mln.rub 
11 340 3 793 

Positive dynamics due to revenue increase and 

reduction of fuel costs and purchased electricity  
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4.2. Dividend history 

The decision on dividend payment is taken at the General Shareholders’ Meeting based on 

recommendations of the Company Board of Directors. 

In line with the amendment of the Regulation on the Dividend Policy approved 

in May 2017, the Board of Directors of the Company shall advise the annual General Shareholders’ 

Meeting regarding the dividend payout that the amount of dividends must be as follows: by the 

results of 2016 – 55%, by the results of 2017 – 60%, by the results of 2018 – 65%, by the results of 

2019 – 65% of ordinary net profit determined based on consolidated financial statements of the 

Company prepared according to the requirements of the International Financial Reporting Standards 

(IFRS). The Company's strategic plan for 2018-20 implies maintaining the 65% recommendation 

also for 2020. 

 

Data on accrued dividends and report on their distribution  

based on the results of 2013–2016 

 

Net income, mln. 

rub. 
5 942 859 

Additional positive effect is reached due to 

reduction of net spendings caused by: 

- optimization of debt portfolio structure, including 

reduction of dependence from ruble - euro currency 

rate fluctuations; 

- decrease of interest expenses, as a result of lower 

average level of debt comparing to 2016 as well as 

due to gradual decrease of interest rate 

Profitability of 

products (sales),% 
15,23% 4,80% 

Positive performance is due to decrease of cost 

value (mainly due to reduction of fuel costs) and 

increased revenue 

Power and 

capacity sales 

revenue, mln.rub 

70 315 2 244 

Revenue growth was due to: 

- increase of CCGT revenue under DPM Contracts;  

- increase in delivered capacity due to sales growth 

of NGRES CCGT capacity. This is in comparison 

to 2016, when CCGTs were under the maintenance. 

Increased delivered capacity is also due to reduction 

of unplanned shutdowns at other power plants.   

- annual  regulated tariffs  growth  

Net debt, mln.rub 18 324 -2 316 

Reduction of net debt due to significant cash flow 

from operation activities, offsetting payments under 

the investment program, financial expenses and 

paid out dividends. 

Cost value, 

mln.rub. 
62 044 -1 685 

Reduction of fuel costs at the expense of reduction 

of net production by gas-fired power plants (except 

for NGRES) as well as due to purchased electricity  
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Dividend 

distribution 

reporting period 

based on the results 

of 2013 financial 

year 

from accumulated retained 

earnings of previous years 

Based on the results of 

2016 

Date of adoption 

of the decision on 

payment of 

dividends 

26.06.2014 17.06.2015 15.06.2017 

Total amount of 

dividends, RUB 

mln   

1,976  2,855  2,413 

The amount of 

dividends accrued 

per one share, 

roubles 

0.0559 0.080731 0.06822 

Date of dividends 

distribution  

11.08.2014 03.08.2015 02.08.2017 

 

The amount of the Company net profit allocated to distribution of dividends fully complies with 

approved dividends policy. 
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5. PROSPECTS FOR DEVELOPMENT AND PRIORITY LINES OF THE COMPANY ACTIVITY.REPORT OF THE 

BOARD OF DIRECTORS ON THE RESULTS OF THE COMPANY DEVELOPMENT ON PRIORITY LINES. 

 

5.1. Prospects for development and priority lines of the Company activity 

 

The 2018-2020 plan is based on the same key pillars outlined in the previous plan, while 

taking into account macro and sector scenario adjustments for the current economic situation, in 

particular: 

- further tariff containment due to lower level of inflation  

- stronger rouble supported by stabilisation of the Russian economy   

- excess capacity in the system, putting pressure on pricing, until the end of 2018, with 

stabilisation expected from 2019 onwards as electricity consumption growth is expected to 

exceed capacity additions.  

 

In 2017 the Company achieved progress by each of key pillars stipulated by previous plan for 

2017-2019: 

 

Strategic pillar Achieved result 

Overall cost optimisation The fixed costs in 2017 are preserved at somewhat lower level that of 

2016, capital expenditures for thermal generation correspond to 

planned value 

Focus on efficiency of 

thermal fleet 

Higher availability of equipment as well as business interruption 

insurance of key power units 

Debt structure 

optimization 

Decreased exposure to EUR/RUB exchange rate fluctuations, as well 

as favorable Russian Central bank rate dynamics, all resulting in 

halved financial expenses 

Diversification of the 

technology profile 

291MW of renewable capacity awarded within the framework of 

2017 governmental tender (see details in section 5.2. Investment 

Activity).  

Shareholders 

remuneration 

55% dividend payout upon 2016 results in line with upgraded 

dividend policy, with 60% payout applicable to 2017 results  

 

Key operating highlights 

Throughout 2018-2020, the Company will focus on ensuring the reliability of its generating 

fleet, compensating for the gradual decline in output of its conventional gas-fired units due to the 

impact of new entrants on the market. 

 

Financial outlook  

During 2017 the Company posted solid financial results largely through accelerated returns on 

its two combined-cycle units (CCGT) that received capacity payments while entering their seventh 

year of operation, the key factor contributing to the Company’s sustainable performance for the 

upcoming years. 

From 2018 onwards, the company expects limited volatility of its gross margin through a high 

portion of capacity earnings, while the pricing environment is expected to remain challenging in 
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some regions due to tail of new entrants in the system. On the costs side, Enel Russia plans to roll 

forward cost optimisation initiatives and keep the growth of fixed costs below inflation, all helping 

to compensate lower electricity spreads. As a result of these factors, the Enel Russia 2018-2020 

strategy envisages the following EBITDA targets: 

- RUB 16.4 bln in 2018, 

- RUB 16.9 bln in 2019, 

- RUB 18.5 bln in 2020. 

From 2018 onwards, the bottom-line will be supported by EBITDA growth and a reduction in 

net financial charges, due to scheduled debt repayment while the interest incurred on project 

financing during the construction phase (until 2020) on the two wind farms is capitalized. In 

addition, portfolio optimisation, as well as more favourable interest rates on RUB-denominated debt 

on the back of economy stabilisation, also contribute to the increase in net income. As a result, net 

income is expected to reach: 

- RUB 7.3 bln in 2018, 

- RUB 7.9 bln in 2019, 

- RUB 9.1 bln in 2020. 

 

Capital expenditures and cash flows outlook 

Total capex in 2018-2020 is expected at RUB 38.0 bln, in particular, namely: 

- RUB 20.3 bln allocated to RES projects; 

- RUB 17.8 bln of thermal capex addressing equipment reliability, environmental and stay-in-

business projects, also including new initiatives in digitalisation for RUB 0.4 bln. 

Taking into account new growth capex and current dividend policy, the Company has negative 

free cash flow before dividends of RUB 3.7 bln cumulated during 2018-2020. Taking into account 

RUB 14.8 bln of dividends – a substantial part of free cash flow from thermal facilities – the 

Company is posting RUB 18.6 bln of net cash outflow. 

Net debt will increase from RUB 19.8 bln planned for end-2017 up to RUB 38.4 bln by end of 

2020. 

 

Shareholders remuneration 

The Company confirms its dividend policy with a 65% pay-out ratio for 2018 and 2019, with 

the same pay-out ratio applied to 2020, based on IFRS net ordinary income. 
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5.2. Investment activities  

 

The key change in investment profile of the company as compared to the plan for 2017-2019 is 

related to new investments in construction of wind generation facilities. The amount of investments 

for operation and maintenance of existing thermal facilities in 2018-2020 remained almost at the 

level of previous three-year plan.  

 

 

 

 
 

Major investment projects of PJSC Enel Russia 

 

New construction  

 

Construction of wind generation facilities with the total installed capacity of 291 MW 

Enel Russia was awarded with two wind projects for a total capacity of 291 MW within the 

framework of the 2017 Russian government tender for the construction of renewables capacity in 

the country. The two plants will sell their energy in the Russian wholesale market and receive 

payment for capacity within DPM mechanism (guaranteed return on investments during 15 years 

with base rate of return of 12%) approved by the regulatory acts of the Government of the Russian 

Federation. 

Commissioning of the wind farm with installed capacity of 90 MW in Azov area (Rostov 

region) is planned at the end of 2020. Commissioning of the wind farm with installed capacity of 

201 MW in Murmansk region is planned at the end of 2021.  

The overall investment in the two wind farms amounts to approximately 405 million euros. 

Financing is planned mainly through raised (external) funds. Implementation of projects will be 

carried out through Enel Rus Wind Azov LLC (former name – Azovskaya WPS LLC) and Enel Rus 
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Wind Kola LLC (former name – Windlife Kola Vetro LL1 LLC) which were acquired by PJSC Enel 

Russia in 2017.  

 

Operation and maintenance of existing facilities 

 

Modernization of electrostatic filters at 300 MW and 500 MW units of Reftinskaya GRES 

In 2017, the Company completed successfully modernization of electrostatic filters at 300 

MW unit and will keep on working in 2018-2020 on improvement of environmental indicators of 

the plant, namely due to modernization of electrostatic precipitators for two 300 MW units and two 

500 MW units. As a result of this program implementation there will be material reduction of ash 

emissions into the air from each unit.  

Replacement of heating surfaces at 300 MW and 500 MW units of Reftinskaya GRES 

Within the work of service life extension of the main equipment at 300 MW and 500 MW 

units the Company continues gradually replacing heating surfaces of the boilers. Heating surfaces of 

boilers are subjected to material wear when they contact pulverized coal in the process of coal 

combustion. Replacement of worn out surfaces significantly reduces the risk of equipment 

unscheduled shutdowns, thus improving economic indicators of the power plant. 

 

Replacement of steam turbine TG-4 at Nevinnomysskaya GRES 

In 2018-2019, it is planned to replace TG-4 50 MW turbine with expired service life at 

Nevinnomysskaya GRES that participates in supply of heat to main consumers of Nevinnomyssk 

with new turbine with improved specifications. Replacement will allow preserving the plant status 

as reliable supplier of heat for consumers of the region. 

 

Digitalization projects  

The Company will keep on implementing various digitalization initiatives both in health and 

safety, training of employees and for improvement of the quality of planning and performance of 

maintenance, etc. 

 

Other projects 

Other investment projects of the Company for 2018–2020 include stage-by-stage 

replacement of the outdoor switch gear obsolete circuit breakers at Sredneuralskaya GRES, 

modernization of the fuel feed system at 300 MW and 500 MW units of Reftinskaya GRES, 

technical refurbishment and service life extension of the main equipment of gas fuel units. 

 

Structure of capital investments at PJSC Enel Russia by areas in 2017, (RUR ths)* 

 

  

Description 

Dedicated 

facilities: 

Technical 

refurbishme

nt and 

reconstructi

on 

  

Equipment 

beyond the 

constructio

n cost 

estimate 

  

EAD for 

future 

constructi

on 

  

New 

constructi

on 

  

Other 

financial 

investme

nts 

  

  

Total 

Nevinnomysskaya 

GRES 
1,295,088 11,119 0 0 0 

1,306,2

07 
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Konakovskaya 

GRES 
382,685 8,965 0 0 0 391,650 

Sredneuralskaya 

GRES 
1,350,541 18,269 0 0 0 

1,368,8

10 

Reftinskaya GRES 
3,521,402 43,476 0 0 0 

3,564,8

78 

Headquarters 0 169,350 0 0 0 169,350 

Enel Russia 
6,549,716 251,179 0 0 0 

6,800,8

95 

* on funds utilization 
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6. POSITION OF PJSC ENEL RUSSIA IN THE INDUSTRY 

 

6.1. Competition 

Since the power plants of PJSC Enel Russia together with other power plants are incorporated 

into the unified energy system of Russia with unified networks, processes of generation and 

consumption of power, we can say that competitors are all thermal generating companies as well as 

Rosenergoatom and RusHydro that are participants of the wholesale power market. However, while 

performing a more detailed analysis of the competition, it is necessary to note that the power plants 

of PJSC Enel Russia conduct their business operations at the wholesale power (capacity) market 

(WECM) in the First price zone that includes the European part of the Russian Federation and the 

Urals. It is important to consider the distance between the energy supplier and the centres of 

demand. That must be the reference point to judge about the influence of every competitor on the 

pricing in the region. 

Hydropower plants and nuclear power plants have lower power production costs as compared 

to thermal power plants. Due to particularities of operation of their generating equipment (safety, 

environmental protection measures, use of natural resources, modes of operation) these types of 

plants are more competitive at the power market. 

Thermal power plants using gas, fuel oil and coal as fuels are in equal conditions from the 

point of view of competition. The advantage of PJSC Enel Russia is that its fuel mix is characterized 

by a significant share of coal (45-55%). Therefore, limitations in gas supplies and fuel oil price 

fluctuations have a lower impact on the Company’s performance if compared to its peers. 

The main competitive advantages of the Company are as follows: 

- a leading position in the area of power sales; 

- plants’ location; 

- an optimal fuel mix; 

- a high degree of personnel’s knowledge and skills.  

 

Branch 
Location of 

competitors 
Competitors 

KGRES 

UES of Centre 

(Central 

Federal 

District of the 

Russian 

Federation), 

UES of North-

West 

 

Kostromskaya GRES — 3,600 MW (OJSC INTER RAO — 

Electrogeneratsiya) 

CHPP-16, CHPP-20, CHPP-21, CHPP-26, CHPP-27 — 6,406 MW 

(PJSC Mosenergo) Smolenskaya NPP — 3,000 MW (JSC Rosenergoatom Concern) 

Kalininskaya NPP — 4,000 MW (JSC Rosenergoatom Concern) 

Leningradskaya NPP — 4,000 MW (JSC Rosenergoatom Concern) 

Kurskaya NPP — 4,000 MW (JSC Rosenergoatom Concern) 

Zagorskaya GAES — 1,200 MW (PJSC RusHydro) 

NGRES UES of South 

Stavropolskaya GRES — 2,423 MW (PJSC OGK-2) 

Novocherkasskaya GRES — 2,258 MW (PJSC OGK-2)  

Rostovskaya NPP — 3,000 MW (JSC Rosenergoatom Concern) 

Hydro plants of the UES of South (PJSC RusHydro) 

RGRES UES of Ural Beloyarskaya NPP — 1,480 MW (JSC Rosenergoatom Concern) 
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The main factors that have a negative impact on the production and, respectively, sales of power, are 

as follows: 

- possible fuel related limitations; 

- grid limitations and UES modes. 

 

 

Fuel factor 

 

The main type of fuel used at Konakovskaya GRES, Nevinnomysskaya GRES and Sredneuralskaya 

GRES power plants is natural gas, while the reserve fuel is fuel oil. The structure at these plants is as 

follows:  99.8–99.9% falls on natural gas and 0.1–0.2% falls on fuel oil. Natural gas is acquired at 

the prices, fixed in gas supply contracts concluded with independent contractors. 

According to the results of 2017, the Company costs for different energy resources amounted to 

67.3% of production cost. 

The main costs account for natural gas and coal — 41.5% and 19.9% respectively, fuel oil costs 

amounted to 0.4%. The main factors, influencing the loading of power plants are both the existence 

of demand for power and the cost of fuel used for power generation. 

 

Grid restrictions and IES operation modes 

 

The volumes of power production and sale by the Company’s power plants are influenced by 

operation modes being set in the Integrated Energy System, in particular: 

- maintenance of grid equipment of electrical substations and outgoing overhead power transmission 

lines; 

- maintenance, start-ups, shut downs and modes of operation of generating equipment of power 

plants. 

 

Konakovskaya GRES 

Taking into account the last tendencies for power demand in the UES of Center, influence of 

generation capacities of competing companies on the mode of operation of Konakovskaya GRES is 

more significant during the heating period and is associated with the increase of operation of the 

combined heat and power plants, as well as with commissioning of the new CCGTs and NPP. 

and 

SGRES 

Yuzhnouralskaya GRES-2 — 845 MW (OJSC INTER RAO — 

Electrogeneratsiya) 

Nyaganskaya GRES — 1,345 MW (PJSC Fortum) 

Nizhnevartovskaya GRES — 2,031 MW (CJSC Nizhnevartovskaya 

GRES) 

Permskaya GRES — 3,336 MW ( OJSC INTER RAO - 

Electrogeneratsiya) 

Surgutskaya GRES-1 — 3,268 MW (PJSC OGK-2) 

Surgutskaya GRES-2 — 5,657 MW (PJSC Unipro) 
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These are the main transmission lines and substations that impact on the operation of Konakovskaya 

GRES when they are maintained: TL Kalininskaya NPP — Opytnaya, TL Kalininskaya NPP — 

Vladimir, TL Konakovskaya GRES — Cherepovets, TL Kalininskaya NPP — Belozerskaya, TL 

Kalininskaya NPP — Gribovo, TL Konakovskaya GRES— Trubino, TL Konakovskaya GRES — 

Beliy Rast, TL Opytnaya – Beliy Rast and substations Belozerskaya, Opytnaya, Vladimir, Gribovo. 

 

Nevinnomysskaya GRES 

Nevinnomysskaya GRES is situated in a complicated power hub of the UES of South. To ensure 

operation reliability of this power hub, the ODU of the South plans to provide increased load of 

generation capacities of Nevinnomysskaya GRES except for the following:  

• operation of the power grid in maintenance schemes when limitation of load of the power 

plant is necessary;  

• the flood period when limitation of the power plant’s load is caused by increased output of 

capacity from the GES of the UES of South “locking” Nevinnomysskaya GRES due to grid 

peculiarities. 

The advantage of Nevinnomysskaya GRES is its location in the power grid of South that ensures 

load and high coefficient of utilization of installed capacity, and the new high-efficient CCGT that 

due to low fuel consumption is always in demand.  

 

Reftinskaya GRES and Sredneuralskaya GRES. 

Loading of capacities of Reftinskaya GRES is conditioned by total power intensity of the Urals 

Region and low power generation cost and, as a consequence, by high competitiveness. Loading of 

capacities of Sredneuralskaya GRES, given the low production cost, is conditioned not only by the 

power demand of the UES of Urals, but also by the heat demand by consumers of the following 

cities: Yekaterinburg, Verkhnyaya Pyshma, and Sredneuralsk. 

 

 

Change in shares of Generation of Power Plants of PJSC Enel Russia in 2016 and 2017, % 

 

Power plant 2016 2017 Change 

KGRES share in the UES of the Center 

 

3.6 3.0 -0.6 

NGRES share in the UES of the South 

 

8.1 8.1 0 

RGRES Share and SGRES share in the 

UES of Urals 

 

10.5 10.2 -0.3 

Share of Enel Russia in the I-st Price 

Zone* 

 

5.4 5.2 -0.2 

 

I-st Price Zone* — the First Price Zone of the Wholesale Power (Capacity) Market (WPCM), 

including the European part of Russia and the Urals 

 

 

 

 

6.2. Key operating results 

 

In 2017, the power plants of PJSC Enel Russia generated 42,036 ths MWh of electricity, 3.1% less 
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than in 2016. In 2017, the volume of electricity consumed by the Company for BOP needs 

amounted to 2,469.8 GWh, production cost amounting to 4.0%. 

Power Generation by the Company’s Power Plants in 2013-2017 

Power plant Unit 

 

2013 2014 2015 2016 2017 

2017 

vs. 

2016, 

% 

Konakovskaya GRES 

thousand 

MWh 

 
8,394 9,581 7,753 8,471 7,241 

-14.5 

Nevinnomysskaya 

GRES 

thousand 

MWh 

 
6,733 8,552 8,601 7,761 8,149 

5.0 

Reftinskaya GRES 

thousand 

MWh 

 
20,941 19,312 20,037 19,353 19,648 

1.5 

Sredneuralskaya 

GRES 

thousand 

MWh 

 
8,053 7,213 8,029 7,780 6,998 

-10.1 

 Enel Russia 

thousand 

MWh 

 
44,121 44,658 44,421 43,365 42,036 

-3.1 
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        Net power output by the Company’s Power Plants in 2013-2017 

Power plant Unit 2013 2014 2015 2016 2017 

2017 

vs. 

2016, 

% 

Konakovskaya GRES 

thousand 

MWh 
8,071 9,217 7,442 8,131 6,950 

-14.5 
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Nevinnomysskaya 

GRES 

thousand 

MWh 
6,403 8,133 8,181 7,356 7,741 

5.2 

Reftinskaya GRES 

thousand 

MWh 
19,839 18,254 18,895 18,254 18,565 

1.7 

Sredneuralskaya 

GRES 

thousand 

MWh 
7,587 6,772 7,571 7,320 6,575 

-10.2 

 Enel Russia 

thousand 

MWh 
41,901 42,376 42,090 41,062 39,830 

-3.0 

 

 

 

 
 

6.3. Sales 

 

Power and capacity sales 

 

Company’s power sales in 2013-2017 

Sales Unit 2013 2014 2015 2016 2017 
2017 vs. 

2016, % 

Regulated GWh 8,337 7,977 8,008 8,272 8,395 1.5 

Free GWh 39,384 40,423 40,356 39,053 37,180 -4.8 

Total GWh 47,721 48,400 48,364 47,325 45,575 -3.7 

 

 

Company’s capacity sales in 2013-2017 

Sales Unit 2013 2014 2015 2016 2017 
2017 vs. 

2016, % 

Regulated GW 31,704 31,026 27,257 29,116 30,369 4.3 
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Free GW 62,387 64,405 63,893 59,801 64,759 8.3 

DPM GW 8,623 8,966 9,048 8,370 9,267 10.7 

Total GW 102,713 104,397 100,198 97,287 104,395 7.3 

 

 

Heat 

 

In 2017, PJSC Enel Russia power plants sold 5,204 ths GCal of heat, which is 6.8% less than in 

2016.   

Net output of heat by the Company’s Power Plants in 2013-2017 

Power plant Unit 2013 2014 2015 2016 2017 

2017 

vs. 

2016, 

% 

 

Konakovskaya GRES ths Gcal 228 220 208 199 195 -2.1  

Nevinnomysskaya 

GRES ths Gcal 
1,838 1,943 1,720 1,729 1,637 

-5.4  

Reftinskaya GRES ths Gcal 432 457 435 418 459 9.8  

Sredneuralskaya 

GRES ths Gcal 
3,960 3,742 3,259 3,235 2,913 

-10.0  

 Enel Russia ths Gcal 6,459 6,362 5,622 5,581 5,204 -6.8  
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The company conducts its business operations at the wholesale power (capacity) market (WPCM) in 

the First price zone including the European part of the Russian Federation and the Urals.  

The main players in the wholesale power market: 

 wholesale generating and territorial generating companies formed as a result of reforming of 

power industry — OGKs, PJSC RusHydro; 

 JSC Rosenergoatom Concern; 

 Retail companies with the status of guaranteeing suppliers, large retail companies formed as 

a result of power industry reform, as well as independent suppliers. 

 

 

Main markets of the Company’s presence 

 

Enel Russia carries out its activities selling power on the following wholesale market segments:  

Regulated contracts (RC) 

From 2011 regulated contracts (RCs) are signed to cover the volumes of electricity and capacity 

only intended for the supplies to residents equated to residents of the consumer groups, as well as 

guaranteeing suppliers. Prices (tariffs) for power and capacity supplies under regulated contracts are 

calculated by prices indexation formulae determined by the federal executive body in the area of 

public tariff regulation (RF FAS). Scopes of power and capacity supply under RC are determined 

within the framework of the forecast summary balance of power generation and supply developed in 

such a way, that for a power and capacity generator, included into the summary balance, RC 

supplies would not exceed 35% of planned power (capacity) supply to the wholesale market, defined 

in the balance decision for the relevant regulation period. 

 

Day Ahead Market (DAM) 

At the “day ahead market”, the volumes of power exceeding the RC volume are traded at free 

(marginal) prices obtained as a result of a competitive tender of price bids from participants of the 
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wholesale market for purchase/sale of power.  Trade at the DAM (day-ahead market) is organized 

and held by JSC ATS (Joint Stock Company “Administrator of the Trade System”).  

 

Balancing market (BM) 

Trade in deviations of the actual production schedule from the scheduled one is exercised at the 

balancing market at prices formed based on a competitive tender upon the marginal principle of bids 

of participants of the balancing market (suppliers and consumers with regulated load). 

 

Capacity 

Starting from 2011, only capacity in the volumes, necessary for supply to the households and 

consumer categories regarded as households is delivered under regulated contracts. 

Trade in liberalized, “free capacity” will be effected through mechanisms of competitive capacity 

take-off, execution of free contracts (directly with the purchaser) and via exchange of power and 

capacity. 

Newly built generation facilities capacity sales are done by means of Capacity Sales Contracts 

(DPM) and ensure the return on investments into construction during 10 years for heat generation 

facilities, 15 years for RES facilities and 20 years for NPP/HPP facilities. 

Calculation of the cost of supplied capacity is carried out taking into account “capacity quality”. 

This market mechanism allows stimulating suppliers to ensure availability of generating equipment. 

Capacity auctions are held annually as marginal auctions since 2011. Since September 2015, the 

competitive capacity takeoffs are performed for 4 years ahead. 

 

Heat Sales 

Heat sales are carried out at the regional market, at the place of power plant location, according to 

the tariffs, approved by the relevant regional power commissions of the Russian Federation. 

The total installed heat capacity of the Company amounts to 2,382 Gcal/h. 

Heat Sales: 

- Konakovskaya GRES branch (Tver Region, Konakovo); 

- Nevinnomysskaya GRES branch (Stavropol Territory, Nevinnomyssk); 

- Reftinskaya GRES branch (Sverdlovsk Region, Reftinskiy settlement);  

- Sredneuralskaya GRES branch (Sverdlovsk Region, Yekaterinburg, Verkhnyaya Pyshma, 

Sredneuralsk). 

 

6.4. Regulatory authorities in the electric power industry 

 

1. The Government of the Russian Federation, the Ministry of Economic Development of the 

Russian Federation, the Ministry of Industry and Trade, the Ministry of Energy of the Russian 

Federation perform the legal regulation of the power sector pursuant to federal laws of the Russian 

Federation on power industry; they define the main lines for the development of the power sector of 

the Russian Federation as well as develop the state policy in the field 

 

of fuel and energy complex. 
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2. The Federal Antimonopoly Service of the Russian Federation (FAS of the Russian Federation) 

performs the state antimonopoly regulation and control, including the definition of unified 

regulations on access to the electric grids and services of power transmission in the territory of the 

Russian Federation. Regulates the power industry subjects’ activity on the wholesale and retail 

power market in the field of approval of tariffs and scope of purchase/sales of power and the 

capacity, considering non-exceeding the limits of growth of the tariffs for end consumers, 

established by the Government of the Russian Federation for the forthcoming regulation period. 

3. PJSC FGC IES — organization that manages the unified national (all-Russian) power grid. It 

provides, on a paid contractual basis, the services of power transmission through the unified national 

(all-Russian) power grid to the WPCM subjects, as well as to other entities, owing, by virtue of 

property right or any other basis provided by the federal laws, the power industry facilities, 

connected to the unified national (all-Russian) electric grid according to the established procedure. 

4. JSC SO UPS — organization, being the subject of operating and dispatch control that executes a 

complex of measures aimed at centralized control of operating modes of power industry facilities 

and power receiving installations of consumers within the Unified Energy System of Russia and 

technologically isolated territorial power systems. 

5. JSC ATS — infrastructural organization of WPCM, having the following main tasks:  

organization of wholesale power trade, verification of cross-obligations set-off between the trade 

market participants; organization of wholesale market guarantees and settlements system, control of 

market regulations fulfilment.  

6. Association NP Market Council — infrastructural organization of WPCM that has the following 

main tasks: provision of the WPCM commercial infrastructure functioning, provision of effective 

interconnection between the wholesale and retail markets, of competitiveness in the wholesale and 

retail market, maintenance of the balance of interests of power and capacity generators and 

purchasers, covering of social needs for reliable and stable power supplies.
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7. CORPORATE GOVERNANCE 

7.1. Corporate governance System 

 

Corporate governance in PJSC Enel Russia is built in accordance with the requirements of the 

legislation of the Russian Federation, the Listing Rules of the PJSC Moscow Stock Exchange, and 

also taking into account the recommendations of the Corporate Governance Code approved by the 

Bank of Russia. 

The management bodies of PJSC Enel Russia are the General Meeting of Shareholders, the Board of 

Directors, the General Director and the Executive Board. The Board of Directors is supported by 

consultative and advisory bodies - Committees, which ensure efficient performance by the Board of 

Directors of its Company's activities overall management functions: the HR and Remuneration 

Committee, the Audit and the Corporate Governance Committee, and the Related Party Transaction 

Committee. 

The Company has a Corporate Secretary. In order to monitor the financial and business activities, 

the General Meeting of Shareholders elects the Internal Audit Commission. The General Meeting of 

Shareholders also approves the Company's Auditor. 

The сorporate governance of the Company is based on the following principles.  

Accountability. The Code of Corporate Governance of the Company provides for the 

accountability of the Board of Directors of the Company to all shareholders in accordance with 

effective laws and serves as guidelines for the Board of Directors in the course of strategy 

development and the exercise of management and control of the activities of executive bodies of the 

Company. 

Fairness. The Company is committed to protecting its shareholders’ rights and ensuring that 

all its shareholders are treated equally. The Board of Directors provides all shareholders with the 

possibility of obtaining efficient protection in case their rights are violated. 

Transparency. The Company ensures timely disclosure of accurate information on all 

relevant facts concerning its activity (including financial position, social and environmental 

indicators, and results of its activity, ownership structure and structure of governance of the 

Company) as well as unrestricted access to such information for all interested parties. 

Responsibility. The Company recognizes the rights of all interested parties provided for by 

effective laws and aims at cooperation with such parties for the purpose of its development and 

ensuring good standing.  

Since securities of the Company are listed at PJSC Moscow Exchange, the Company complies with 

the requirements for corporate governance stipulated for the Level 1 Listshares by the Listing Rules, 

in particular: 

- the Board of Directors is formed at the Company composed of three independent directors; 

- the Company’s Board of Directors formed the Audit and Corporate Governance Committee headed 

by an independent director; 

- the Company’s Board of Directors formed the Staff and Incentives Committee headed by an 

independent director; 

- the Company has a Corporate Secretary accountable to the Board of Directors; 

- the Company approved a dividend policy; 

- the Company has an internal audit unit where the head is accountable to the Company’s Board of 

Directors in terms of his/her functions and General Director in administration terms. 
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During 2017, the Company took a number of measures for implementation of the 

recommendations of the Corporate Governance Code including the most significant ones: 

The Company ensured application of telecommunication equipment for providing the shareholders 

with remote access to participate in the Annual General Shareholders' Meeting. All candidates to 

executive and supervision bodies were available for answers to the shareholders’ questions at the 

meeting;  

A Senior Independent Director position was introduced. Its role, rights and obligations are defined 

by the Regulation on the Board of Directors; 

Evaluation of the work of the Board of Directors was performed by an external organization; 

A Related Party Transaction Committee of the Board of Directors was created; 

A new version of the Company’s Charter establishes a list of essential corporate actions and sets the 

key role of the Board of Directors in prevention, detection and settlement of internal conflicts; 

In accordance with amendments made to the Charter, the decision at the meeting of the Board of 

Directors shall be adopted by the majority of votes of all elected members of the Board of Directors 

unless another decision making procedure is stipulated by the Federal Law On Joint-Stock 

Companies or the Company’s Charter; 

There is a possibility provided for a participant of the General Shareholders' Meeting before the end 

of the Meeting to request a copy of ballot filled in by him and certified by the Ballot Committee; 

New version of the Regulation on the Procedure for holding and convening the Board of Directors 

foresees that a member of the Board of Directors shall notify the Board of Directors if he is in 

conflict of interest regarding any agenda item of the Board of Directors meeting or meeting of the 

Committee, as well as establishes a need to  abstain from voting on agenda items regarding which 

the member of the Board of Directors has a conflict of interest; 

The right of the Board of Directors to professional advice and access to the documents of controlled 

entities is stipulated; 

The Regulation on the Procedure for holding and convening the Board of Directors contains the 

procedure set out for get-acquainted sessions for newly elected members of the Board of Directors; 

The Chairmen of the Board of Directors Committees reported regularly on the work of the 

Committees to the Board of Directors; 

The Board of Directors examined current risk management system as well as approved the risk 

management policy. 

More details on dynamics in implementation of the recommendations of the Code into the 

system of corporate governance of PJSC Enel Russia can be found in the Report on compliance with 

principles and recommendations of the Corporate Governance Code.   

 

 

7.2. Management bodies of the Company 

 

General Shareholders' Meeting 

The supreme Management Body of PJSC Enel Russia is the General Shareholders’ Meeting. The 

procedure for preparation and holding the General Shareholders’ Meeting is defined by the Federal 

Law On Joint Stock Companies, by-laws of the Bank of Russia, by the Company’s Charter as well 

as by the Regulations on preparing and holding the Company General Shareholders’ Meeting. 
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The list of items within the competence of the General Shareholders' Meeting is defined by the 

Federal Law of the Russian Federation On Joint Stock Companies and the Charter of the Company. 

The Annual General Shareholders’ meeting was held on June 15, 2017, with the following 

decisions adopted: 

1. Annual report 2016 of PJSC Enel Russia was approved. 

2. Annual accounting (financial) statements, including the Profit and Loss Statement of PJSC 

Enel Russia for year 2016 were approved. 

3. The distribution of profit of PJSC Enel Russia by the results of financial year 2016 was 

approved and a decision was made to pay dividends on ordinary shares of PJSC Enel Russia by the 

results of financial year 2016  

4. The Board of Directors of PJSC Enel Russia was elected  

5. The Internal Audit Commission of PJSC Enel Russia was elected  

6. Limited Liability Company Ernst and Young was approved as the auditor of PJSC Enel 

Russia  

7. New version of the Company’s Charter was approved. 

8. Regulation on the Order of Convening and Holding Meetings of the Board of Directors of 

PJSC Enel Russia was approved in the new version. 

 

Board of Directors 

The Board of Directors of PJSC Enel Russia carries out general management of the 

Company’s activities and acts within the framework of the competence and in accordance with the 

procedure determined by the Federal Law On Joint Stock Companies, the Articles of Association of 

the Company and the Regulation on Procedure for Convening and Holding Meetings of the Board of 

Directors of the Company.  

The Board of Directors of the Company consists of 11 members.  

 

The Board of Directors of PJSC Enel Russia elected on 29.06.2016 

1 Stephane Zweguintzow 

2 Marco Arcelli 

3 Giovanni Bertolino 

4 Alessandra Brucea 

5 Roberto Antonio Enzo Deambrogio 

6 Giuseppe Luzzio 

7 Denis Viktorovich Mosolov 

8 Marco Proietti 

9 Tagir Alievich Sitdekov, Independent Director 

10 Laurent Nicolas Souviron, Independent Director 

11 Aleksander Arthur John Williams, Independent Director 

 

 

The Board of Directors of PJSC Enel Russia elected on 15.06.2017 

1. Stephane Maurice Zweguintzow 

2. Roberto Antonio Enzo Deambrogio 

3. Rodolfo Avogadro Di Villano 

4. Giuseppe Luzzio 

5. Denis Viktorovich Mosolov 

6. Marco Proietti 

7. Gerald Joseph Rohan, Independent Director 
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8. Tagir Alievich Sitdekov, Independent Director 

9. Laurent Nicolas Souviron 

10. Marco Fragale 

11. Aleksander Arthur John Williams, Independent Director 

 

 

Information on the members of the Board of Directors of the Company 

Stephane Maurice Zweguintzow 

A Chairman of the Board of Directors of PJSC Enel Russia. 

He was born in 1968, citizen of France.  

In 1991, he graduated from the Institut d’Etudes Politiques de Paris. He has a Master’s Degree in 

International Business.  

From October 1, 2014 until now, he holds the position of the Head of External Relations in PJSC 

Enel Russia, also responsible for Sustainability. 

From January 2010 to September 2014, he was working as the Business Development Director in 

Enel France SAS.  

In 2008–2010, he headed the Russian Gas Department of Enel Trade S.p.A. In 2000–2007, he 

headed the Moscow Office of Enel, Enel Produzione S.p.A. 

He was first elected to the Board of Directors of PJSC Enel Russia in 2007. He was a member of the 

Board of Directors in 2007–2008, and at the moment since 2013.  

He has no shares in the charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel 

Russia. He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Roberto Antonio Enzo Deambrogio 

A member of the HR and Remuneration Committee of the Board of Directors of PJSC Enel Russia. 

He was born in 1975, citizen of Italy. 

He has a University Degree in Economics at Bocconi University in Milan and a Master’s Degree in 

Business Administration at Columbia Business School in New York. 

Since April 2016 he is the Head of Europe and North Africa of Enel S.p.A. In 2015–2016 he was the 

Head of Eastern Europe Region of Enel S.p.A. Before January 2015, he held the position of the 

Head of Europe Area, South Africa and Morocco of Enel Green Power S.p.A.  

He is a member of the Board of Directors of Slovak Power Holding. 

In the past five years he was member of the Board of Directors of ENEOP S.A., Enel Green Power 

Rsa (Pty) Ltd, Enel Green Power Espana s.l., Enel Green Power CAI Agroenergy Srl, a member of 

the Supervisory Board of Slovenske Elektrarne Sole Administrator of Enel Green Power Calabria 

S.p.A., Chairman of the Board of Directors of Enel Green Power Romania, Enel Green Power 

Bulgaria, De Rock Int'l Srl, Gv Energie Rigenerabili Ital–Ro Srl, Elcomex Solar Energy Srl, Enel 

Green Power Hellas Sa, Taranto Solar Srl, Enerlive Srl, Maicor Wind Srl, Energia Eolica Srl, Enel 

Green Power ESE Srl, at different times. 

He was elected to the Board of Directors of PJSC Enel Russia in June 2015.  

He has no shares in the charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel 

Russia. He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Rodolfo Avogadro Di Vigliano 

He was born in 1967, citizen of Italy. 

Education:                       

- Law degree, University of Milan. 

- Master of laws, New York University. 
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Italian avvocato, solicitor of England & Wales (not practicing).  

Since May 2016 he is the Head of Legal and Corporate Affairs (Europe and North Africa) of Enel 

S.p.A., since June 2016 –a member of Supervisory Board of Slovenske Elektrarne. In 2015 he was 

the Head of Legal and Corporate Affairs (Europe, North Africa and Middle East) of Enel Green 

Power S.p.A. In 2011-2015 – Head of Legal and Corporate Affairs (Iberia and New Countries) and 

Secretary of the Board of Directors of Enel Green Power España.  

He is Chairman of the Board of Directors of Enel Distribution Chile. 

He was elected to the Board of Directors of the Company in June 2017. 

He has no shares in the charter capital of PJSC Enel Russia.  He has no ordinary shares of PJSC 

Enel Russia.  He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Giuseppe Luzzio 

He was born in 1954, citizen of Italy.  

Education:  

1979 – Mechanical Engineer, MBA degree of the University of Pisa. 

1981 – MBA in Renewable Energy, Finmeccanica School. 

1991 – Sloan School of Management, Massachusetts Institute of Technology, Boston. 

1995 – University of Michigan, Business School, Energy Services program. 

Since 2014 he is the Head of Market Development in Russia at Enel S.p.A, the First Deputy General 

Director of LLC Rusenergosbyt. He has previously held the positions of the CEO of Nuove Energie 

Srl, the Head of Large Infrastructure Projects of Enel S.p.A. 

He is a member of the Board of Directors of LLC Rusenergosbyt Siberia.  

He was elected to the Board of Directors of the Company in February 2015.  

He has no shares in the charter capital of PJSC Enel Russia.  He has no ordinary shares of PJSC 

Enel Russia.  He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Denis Viktorovich Mosolov 

A Chairman of the Related Party Transaction Committee of the Board of Directors of PJSC Enel 

Russia. 

A member of the Audit and Corporate Governance Committee of the Board of Directors of PJSC 

Enel Russia. 

Не was born in Moscow in 1981, citizen of Australia.  

He attended Macquarie University in Sydney and received Bachelor of Commerce, specializing in 

Actuarial Studies in 2002.  

He has been with Macquarie Group since 2008, specializing in funds management of infrastructure 

assets in Australia, Europe and Russia.  

Member of the Company’s Board of Directors since June 2016.  

He has no shares in the charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel 

Russia. He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Marco Proietti 

He was born in 1975, citizen of Italy.   

He has a degree in Economics - Administration and control, University LUISS Guido Carli, Rome – 

Italy. 

He is currently in Enel Italia S.r.l. the Project Manager of the Global Procurement Transformation 

Project as well as the Head of Global Procurement Digital Hub. 

In 2015-2017 he was the Head of Operational Performance Optimization for Global Thermal 

Generation of Enel S.p.A  
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In 2014-2015 he was the Head of Internal Audit Department Global Generation of Enel S.p.A., in 

2011-2014 – the Head of Internal Audit Department in International Division (Russia, Slovakia, 

Romania) of Enel S.p.A. 

He was firstly elected to the Board of Directors of the Company in June 2016.   

He has no shares in the charter capital of PJSC Enel Russia.  He has no ordinary shares of PJSC 

Enel Russia.  He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Gerald Joseph Rohan 

Senior independent director of the Board of Directors of PJSC Enel Russia. 

A Chairman of the Audit and Corporate Governance Committee of the Board of Directors of PJSC 

Enel Russia. 

A member of the Related Party Transaction Committee of the Board of Directors of PJSC Enel 

Russia. 

He was born in 1942, citizen of USA.   

Bachelor of Liberal Studies, Master in business administration (Iona College, USA), Fellow Energy 

Institute (London).  

He is a visiting professor at Moscow State University teaching Corporate Governance and Business 

Ethics. 

Since 2007 he is the CEO of Rohan Global Consulting LLC. In 2007–2017 he was the Chairman of 

Advance International Exploration.  

He is a member of the Board of Directors of Mangazeya Mining, IGSS. 

In 2007–2013 he was a member of the Board of Directors and Chairman of Audit Committee of 

PJSC Enel Russia. He was elected to the Board of Directors of PJSC Enel Russia in June 2017.  

He has no shares in the charter capital of PJSC Enel Russia.  He has no ordinary shares of PJSC 

Enel Russia.  He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Tagir Alievich Sitdekov  

Independent Director (he is recognized as an independent Director by the resolution of the Enel 

Russia Board of Directors, Minutes №10/17 dated 29.06.2017).   

A Chairman of the HR and Remuneration Committee of the Board of Directors of PJSC Enel 

Russia. 

He was born in 1976, citizen of Russian Federation. 

Education:  

2001 – Plekhanov Russian Academy of Economics, economist.  

2012 – MBA degree at University of Chicago Booth School of Business. 

Since September, 2011 he is the First Deputy General Director, Member of the Executive Board of 

JSC Management Company RDIF (before reorganization – LLC Management Company RDIF). 

A Director of Causie Investments Limited, PFR Partners Management Limited, RDIF Asset 

Management Limited, non-executive Director and a member of Audit, Risks and Internal Control 

Committee of Tigers Realm Coal Limited. 

A member of the Board of Directors of LLC Severo-vostochnaya magistral, LLC Yugo-vostochnaya 

magistral, LLC Road-investment company, LLC Professional logistics technologies, JSC Terminal 

Vladivostok, Chairman of the Board of Directors of LLC Natsionalnaya sim-karta. 

He was a member of the Company's Board of Directors in 2012–2014.  

Member of the Board of Directors of PJSC Enel Russia at the moment since June 2015.  

He has no shares in the charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel 

Russia. He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 
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Laurent Nicolas Souviron 

He was born in 1966, citizen of France.  

He received the bachelor's degree in the Operations Research and an MBA, both from Columbia 

University. 

He has been a Partner at AGC Equity Partners Ltd. and a Partner at AGC since 2009. He has been a 

Member of the Board of Directors at ASTIR since 2016.  

He was elected to the Board of Directors of PJSC Enel Russia in February 2015. 

He has no shares in the charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel 

Russia. He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Marco Fragale 

He was born in 1976, citizen of Italy. 

Education: 

– Politecnico di Milano (Milan University of Technology), Master of Science in mechanical 

engineering, Major in hydrocarbons technology. 

– Helsinki University of Technology, Master of Science in mechanical engineering, Major in 

environmental engineering. 

– SDA Bocconi School of Management, MBA, focus in Corporate Finance. 

Since January 2017 he holds the position of Head of Business Development, Europe and Morocco 

for Enel Produzione S.p.A. Before that, he held the position of Head of Business Development, Italy 

and Russia of Enel Produzione S.p.A. In 2014–2015 he was Vice President, Head of Market and 

Development of PJSC Enel Russia. Between 2010 and 2014 he was the Head of Upstream Gas for 

Russia and CIS, as well as the Head of the Branch of Enel Trade, Director of the Board and General 

Director of LLC Enel Gas Rus. 

He was firstly elected to the Board of Directors of the Company in June 2017.   

He has no shares in the charter capital of PJSC Enel Russia.  He has no ordinary shares of PJSC 

Enel Russia.  He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

Aleksander Arthur John Williams 

Independent member of the Board of Directors of PJSC Enel Russia. 

A member of the Audit and Corporate Governance Committee of the Board of Directors of PJSC 

Enel Russia. 

A member of the Related Party Transaction Committee of the Board of Directors of PJSC Enel 

Russia. 

A member of the HR and Remuneration Committee of the Board of Directors of PJSC Enel Russia. 

He was born in 1968, citizen of United Kingdom of Great Britain and Northern Ireland.  

Education: Bachelor's Degree at University of St Andrews, (United Kingdom); MBA at London 

Metropolitan University. 

Since 2011 he held a position of the Director of Taiga Capital (UK) limited, United Kingdom of 

Great Britain and Northern Ireland. In 2010-2016 he is an advisor of Solibay Investment Limited. 

A member of Boards of Directors of PJSC «Kuzbusskaya Toplivnaya Company» and PJSC "DIXY 

GROUP". Previously he was a member of the Board of Directors of OJSC «Selenginsky Pulp and 

Cardboard MiIl» and PJSC "Mostotrest". 

He was firstly elected to the Board of Directors of the Company in June 2016.    

He has no shares in the charter capital of PJSC Enel Russia.  He has no ordinary shares of PJSC 

Enel Russia.  He has made no transactions with ordinary shares of PJSC Enel Russia in 2017. 
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In 2017, 17 meetings of the Board of Directors of PJSC Enel Russia were held (11 meetings in 

absentia-praesentia and 6 meetings in absentia).  

The Board of Directors of PJSC Enel Russia has considered 137 issues within its competence, 

including: on approval of 2018-2020 Company Business plan; on determining Senior Independent 

Director; on establishment of the Committee on Related Party Transactions; on compliance of the 

composition of the Board of Directors with objectives of the Board of Directors and goals of PJSC 

Enel Russia activities; on corporate governance practice; on approval of 2017 Charity program; on 

approval of transactions with related parties; on preparation and holding of General Shareholders’ 

Meeting, on changes in the composition of the Company Executive Board, it has considered the 

General Director reports on Company performance, reports of the Chairmen of Committees, 

investment projects for construction of wind power plants, issues related to participation in other 

commercial organizations, information security policy on regular basis.  

In 2017, the Board of Directors approved the Risk Management Policy as well as a number 

of internal documents of the Company in new version including Procurement Policy, Regulation on 

Dividend Policy of PJSC Enel Russia. 

In accordance with the Regulation on the procedure for convening and holding meetings of 

the Board of Directors of PJSC Enel Russia, the Senior Independent Director is in charge of the 

successor planning process of the Chairman of the Board of Directors. In 2017, the induction 

program was implemented for the newly elected members of the Board of Directors (R. Avogadro 

Di Vigliano,G.J. Rohan, M. Fragale). 
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In the period of the meeting the person was not a member of the Board of Directors 

Tagir 

Alievich 
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Criteria for determination and amount of remuneration to the members of the Board of Directors 

 

The amount of remuneration and compensations to the members of the Board of Directors of the Company is determined in 

accordance with the “Regulation on payment to members of the Board of Directors of the Company of remunerations and 

compensations” approved by the Annual General Shareholders’ Meeting of the Company (Minutes No.2/15 dated 17.06.2015). The 

members of the Board of Directors receive fixed remuneration and remuneration for participation in the meetings of the Board of 

Directors. The Company does not pay remuneration to members of the Board of Directors, who have a paid position in the Company, for 

fulfilment by them of duties of the members of the Board of Directors. The members of the Board of Directors receive reimbursement of 

expenses due to their presence at the meetings of the Board of Directors or performance by them of job duties as the members of the 

Board of Directors. Please refer to the Regulation on Payment of Remunerations and Compensations to the Members of the Board of 

Directors of the Company for more details in Investors section: www.enelrussia.ru. 

In 2017, a total amount of remuneration paid to PJSC Enel Russia members of the Board of Directors amounted to RUB 18,718,220.85. 

In 2017 remunerations were paid to the following members of the Company Board of Directors: M. Arcelli, G.J. Rohan, Т.А. Sitdekov, 

L. Souviron, А.А.J. Williams, S.М. Zweguintzow. However, S.M. Zweguintsow did not receive remuneration for performance of the 

duties as a member of the Board of Directors, he received remuneration as an employee of the Company. 

The costs associated with the performance of functions by the members of PJSC Enel Russia Board of Directors compensated by the 

Company in 2017 amounted to RUB 1,503,274.26.  

  

 

Committees of the Board of Directors 

Committees of the Board of Directors are created based on the Company’s Board of Directors decision and are consultative and 

advisory bodies, ensuring that the Board of Directors performs its functions in general management of the Company’s activities 

efficiently. 

 

Audit and Corporate Governance Committee  

The Audit and Corporate Governance Committee of the Board of Directors of PJSC Enel Russia is acting by virtue of the Charter 

of the Company and the Regulation on the Audit and Corporate Governance Committee of the Board of Directors of the Company.  

The main functions of the Committee are control over completeness, accuracy and reliability of the financial statements of the 

issuer, control over reliability and performance effectiveness of the risk management and internal control systems, independence and 
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integrity of functions of the internal and external audits, corporate governance assessment. 

15 meetings of the Audit and Corporate Governance Committee took place in 2017. The issues on preparing recommendations to 

the Company’s Board of Directors regarding a candidate for the Company’s auditor, preliminary approval of the Company’s Annual 

report for 2016, Company’s annual accounting reports for 2016 were considered. In addition, Internal Audit Report and IFRS 

consolidated financial statements of the Company for 2016, audit findings for 2016 and other issues were reviewed. 

 

Composition of Audit and Corporate Governance Committee elected on 01.01.2017 

1 Aleksandr Arthur John Williams (Chairman, Independent Director) 

2 Alessandra Brucea  

3 Laurent Nicolas Souviron (Independent Director) 

 

Composition of Audit and Corporate Governance Committee elected on 28.06.2017 

1 Gerald Joseph Rohan (Chairman, Senior Independent Director) 

2 Denis Viktorovich Mosolov  

3 Aleksandr Arthur John Williams (Independent Director) 

 

 

HR and Remuneration Committee 

The HR and Remuneration Committee of the Board of Directors of PJSC Enel Russia is acting by virtue of the Charter of the 

Company and the Regulation on the Committee for HR and Remuneration within the Board of Directors of the Company.  

The main functions of the HR and Remuneration Committee are: 

- development and periodic review of the Company’s policy on remuneration to the members of the Board of Directors, of the 

Company’s Collective Executive Body and a person who performs the functions of a Sole Executive Body, surveillance over its 

introduction and implementation; 

- preliminary assessment of the work of the Company’s Collective Executive Body and a Sole Executive Body of the company based on 

results of the Company’s remuneration policy; 

- development of conditions for early termination of labour contacts with the members of the Company’s Collective Executive Body and 

a person who performs functions of the Company’s Sole Executive Body, including all liabilities of the Company and conditions for their 

provision; 

- development of recommendations to the Board of Directors for determining the amount of remuneration and principles of bonus 

payment to the Corporate Secretary (head of organization unit performing the functions of the Corporate Secretary) of the Company; 

- annual holding of detailed formal procedure of self-assessment or external assessment of the work efficiency of the Board of Directors 

and its members, as well as the committees of the Board of Directors, determining priority lines for complementing the composition of 

the Board of Directors; 
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- interaction with the shareholders that should not be limited to major shareholders only, in order to develop recommendations to the 

shareholders with regard to voting on election of the candidates to the Company Board of Directors; 

- planning of appointments including with regard to continuity of business, succession of the members of the Collective Executive Body 

and a Sole Executive Body, development of recommendations to the Board of Directors as regards the candidates for the position of the 

Corporate Secretary (head of organization unit performing the functions of the Corporate Secretary), members of the executive bodies of 

the Company, candidates for the first level positions of the overall organizational structure of the Company. 

7 meetings of the HR and Remuneration Committee took place in 2017. The issues on preparation of recommendations to the 

Company’s Board of Directors concerning changes to the composition of the Executive Board, approval of key performance indicators of 

the General Director, as well as report on their achievement were considered. Recommendations to the Board of Directors of PJSC Enel 

Russia on recognition of the membr of the Board of Directors of PJSC Enel Russia as an independent director, on approval of the 

conditions of long-term incentive for the management of PJSC Enel Russia and other issues were considered as well. 

 

Composition of HR and Remuneration Committee as of 01.01.2017 

1 Aleksandr Arthur John Williams (Chairman, Independent Director) 

2 Tagir Alievich Sitdekov (Independent Director) 

3 Roberto Antonio Enzo Deambrogio 

 

Composition of HR and Remuneration Committee elected on 28.06.2017 

1 Tagir Alievich Sitdekov (Chairman, Independent Director) 

2 Aleksandr Arthur John Williams (Independent Director) 

3 Roberto Antonio Enzo Deambrogio 

 

 

 

 

Related Party Transaction Committee 

 

In November 2017, the Board of Directors of the Company adopted a resolution on creation of the Committee as well as approved 

Regulation on the on Related Party Transaction Committee of the Board of Directors of PJSC Enel Russia.  
The main aim of the Committee is to advise and facilitate  the work of the Board of Directors of the Company as regards the issues 
connected with consideration of related party transactions, sutiation of a conflict of interest and significant corporate actions. 
The main functions of the Committee are: 
- to ensure that a proposed related party transaction is based on terms such as could have been obtained in a transaction with an external 

party, in which each side bargained knowledgeably and freely, unaffected by any relationship between them, i.e. at arm’s length; 
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- to assist to the Board of Directors in identifying and averting conflicts of interest; 

-  to assist the Board of Directors to ensure that the rights and interests of the shareholders as well as of other stakeholders are protected in 

case of performance of significant corporate actions by the Company. 

 

In 2017, one meeting of the  Related Party Transaction Committee took place. The issue on preparation of recommendations to the 

Board of Directors of the Company regarding approval of  related party transactions was considered. 

 

Participation of the members of the Board of Directors in the meetings of the Committees of the Board of Directors of PJSC Enel Russia 

in 2017 

 Audit and Corporate 

Governance Committee 

HR and 

Remuneration 

Committee 

 Related Party 

Transaction 

Committee 

Alessandra Brucea  7/7   

Laurent Nicolas Souviron 7/7   

Tagir Alievich Sitdekov  7/7  

Roberto Antonio Enzo 

Deambrogio 

 7/7  

Aleksandr Arthur John 

Williams 

15/14 7/7 1/1 

Gerald Joseph Rohan 8/8  1/1 

Denis Viktorovich Mosolov 8/8  1/1 

Data in the table, stated in the 7/7 format state that a member of the Board of Directors could take part in 7 meetings of the Committee 

and took part in 7 meetings 

 

Evaluation of the Board of Directors 

In 2017, PJSC Enel Russia engaged PwC to conduct an independent external evaluation of the Company’s Board of Directors 

effectiveness, in accordance with the Russian Corporate Governance Code recommendations.  

The evaluation was performed, primarily, through a questionnaire survey of the directors’ opinions, individual interviews with all the 

Board members and some key executive managers, and desktop review of relevant materials and information. 

The scope of the evaluation covered the following: the evaluation of the whole Board of Directors, evaluation of each Board Committee, 

evaluation of the Board Chairman, evaluation of the Senior Independent Director and evaluation of individual Board members. 

The results of the external evaluation and follow-up actions have been considered at an in-person meeting of the Board of Directors.  
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Corporate Secretary 

The Company’s Corporate Secretary acts in compliance with the Regulation on Corporate Secretary of PJSC Enel Russia approved by the 

Board of Directors on 29.09.2016. 

The main objective of the activities of the Corporate Secretary are to ensure effective interaction with the shareholders, coordination of 

the Company’s measures for protection of rights and interests of the shareholders, support of the effective work of the Company’s Board 

of Directors. 

The Corporate Secretary shall accomplish the functions of the secretary of the Board of Directors of the Company, the General 

Shareholders’ Meeting of the Company, Committees of the Board of Directors of the Company unless otherwise provided for by 

decisions of the Board of Directors of the Company. 

The Corporate Secretary of the Company is the officer of the Company. The Corporate Secretary of the Company is appointed and 

dismissed by the General Director of the Company by decision of the Board of Directors. 

The candidate for the position of the Corporate Secretary of the Company shall have the higher education in law, economics or in 

business, shall have working experience in the area of corporate governance and experience in executive positions of minimum two 

years. The Corporate Secretary shall have knowledge, skills and experience sufficient for him/her to perform his/her obligations, 

excellent reputation and enjoy the trust of the shareholders. 

 

Since April 2012, Zhanna Igorevna Sedova has been the Corporate Secretary of the Board of Directors.  

 

Zhanna Igorevna Sedova was born in 1973; she is citizen of the Russian Federation.  

She graduated from the Perm State University, the Russian Presidential Academy of National Economy and Public Administration with a 

degree in Legal Studies with honours.  PhD in Law. She is the Assistant Professor, International Law, at the Russian University of Justice 

at the Supreme Court of the Russian Federation.  

She has worked at the Company since August 2010. She currently holds the position of the Head of Legal and Corporate Affairs at PJSC 

Enel Russia. Previously she held managing positions at OJSC OGK-4, OJSC TGK-9, OJSC Permenergo. 

She has no shares in the authorized capital of PJSC Enel Russia. She has no ordinary shares of PJSC Enel Russia. She made no 

transactions with ordinary shares of PJSC Enel Russia in 2017. 

 

 

General Director and Executive Board of the Company 

Management of the current activity of PJSC Enel Russia is carried out by the Sole Executive Body — the General Director and 

the collegial executive body — the Executive Board of the Company. 
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The General Director and Executive Board of the Company report to the General Shareholders’ Meeting and the Board of 

Directors of PJSC Enel Russia and act based on the Charter of the Company, Regulation on the Executive Board of the Company. 

Formation of the Executive Board of the Company and appointment for the position of the General Director of the Company as 

well as early termination of powers of the members of the Executive Board and the General Director is exercised based on the decision of 

the Board of Directors of PJSC Enel Russia. 

In 2017, the Executive Board of the Company held 2 meetings.  

 

Changes in the Composition of the Executive Board of the Company in 2017 

 

Composition of the Executive Board as of January 1, 2017. 

Carlo Palasciano Villamagna (Chairman) 

Andrey Aleskandrovich Volkov 

Oleg Nikolayevich Kosmenyuk 

Yulia Konstantinovna Matyushova  

 

 

 

Composition of the Executive Board elected on February 16, 2017 

Carlo Palasciano Villamagna (Chairman) 

Andrey Aleskandrovich Volkov 

Oleg Nikolayevich Kosmenyuk 

Yulia Konstantinovna Matyushova  

Galina Yefimovna Shirinova 

 

 

 

Information on the members of the Executive Board of the Company 

 

Carlo Palasciano Villamagna 

He was born in Rome in 1959, citizen of Italy. A lawyer by training (he graduated from La Sapienza University in 1983 with a degree in 

Law), he pursued his education in the sphere of finance and in 1990 successfully passed a postgraduate course of specialization in 

International Taxation. He is member of the Chartered Accountants’ Registry. 

Since March, 2015 he is the General Director, Chairman of the Executive Board of PJSC Enel Russia. 
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Previously he was a Head of Tax of Enel S.p.A., from 2010 to 2014 he was the Managing Director, and then the President of Enel Factor 

S.p.A.   

He is a member of the Board of Directors of Res Holdings B.V., LLC Rusenergosbyt.  Previously he was a member of the Board of 

Directors of Enel Finance International N.V., Enel Italia Srl, Enel France. Untill June 2017 he was a member of the Board of Directors of 

Enel Investment Holding B.V., until August 2017 – a Chairman of the Board of Directors of LLC “Enel Rus Wind Generation”. 

In 2008-2015 – a member and the Chairman of the Internal Audit Commission of the Company. 

He has no shares in the charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel Russia. He has made no transactions 

with ordinary shares of PJSC Enel Russia in 2017. 

 

Andrey Aleksandrovich Volkov 

Born in 1977, a citizen of the Russian Federation. Graduated from the Moscow Institute of Physics and Technology (State University) as 

an Engineer-Physicist. 

From November 2015 – a member of PJSC Enel Russia Executive Board. 

From December 2015 is the Head of Energy Management of PJSC Enel Russia, before that - Head of Trading. In 2013-2015 worked as 

the Deputy General Director for Trading at LLC Rusenergosbyt.  

He has no shares in the charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel Russia. He has made no transactions 

with ordinary shares of PJSC Enel Russia in 2017. 

 

Oleg Nikolaevich Kosmenyuk. 

Born in 1970, is a citizen of the Russian Federation. Graduated from the Pavlodar State University in 1997 as a Heat-Power Engineer.  

From June 2013 – a member of PJSC Enel Russia Executive Board. 

Since June 2016 he has worked as the Deputy General Director – Head of Generation of PJSC Enel Russia. He started working in the 

Company in 2011 as the Head of the Reftinskaya GRES branch. 

From 2008 to 2011 he was the General Director of Maikuben West LLP, Kazakhmys Corporation, Kazakhstan. He has no shares in the 

charter capital of PJSC Enel Russia. He has no ordinary shares of PJSC Enel Russia. He has made no transactions with ordinary shares of 

PJSC Enel Russia in 2017. 

 

Yulia Konstantinovna Matyushova. 

Born in 1982, is a citizen of the Russian Federation. She graduated from the Volgograd State University with a degree in financial 

management. In 2014 she received CIMA diploma in Management accounting.   

A member of PJSC Enel Russia Executive Board since September 2006. 

Since 2016 works in PJSC Enel Russia as of December 31, 2017 holds the position of acting Deputy General Director - Head of 

Administration, Finance and Control.  

A member of the Board of Directors of LLC Rusenergosbyt.   
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She has no shares in the charter capital of PJSC Enel Russia.  She has no ordinary shares of PJSC Enel Russia.  She has made no 

transactions with ordinary shares of PJSC Enel Russia in 2016. 

 

Galina Yefimovna Shirinova 

 

Born in 1965, is a citizen of the Russian Federation. She graduated from the State Pedagogical University as a linguist and teacher of 

English and German, and from the St. Petersburg State University of Economics and Finance with a degree in management (HR 

Management). A member of PJSC Enel Russia Executive Board since February 2017. She works in PJSC Enel Russia since 2010, as of 

December 31, 2017, she held the position of Deputy General Director – Head of HR and Organizational Development. Until 2010 held 

the position of Head of HR in OJSC Kelly Services. 

She has no shares in the charter capital of PJSC Enel Russia. She has no ordinary shares of PJSC Enel Russia. She has made no 

transactions with ordinary shares of PJSC Enel Russia in 2016. 

 

 

In accordance with clause 15.2.10, 15.2.11 of the Articles of Association of the Company on determination of the conditions of labour 

agreement with the General Director, on payment of remunerations and/or compensations to the members of the Executive Board shall be 

adopted by the Board of Directors. Moreover, competence of the Staff and Incentives Committee of the Board of Directors shall include 

elaboration of recommendations to the Board of Directors of the Company on the issues concerning determination of the conditions of 

labour agreement with the General Director and adoption of the decision on determination of the conditions of labour agreements with the 

members of the Executive Board.  

 

In 2017, the total amount of all remunerations to the members of the Executive Board and General Director of PJSC Enel Russia 

including salary, bonuses and other payments was RUB 84,463,048.39. 

 

7.3. Control bodies of the Company 

 

Internal Audit Commission of the Company 

In accordance with Article 23 of the Articles of Association of the Company for exercising control over financial and economic activities, 

the General Shareholders’ Meeting shall elect an Internal Audit Commission.  

The Internal Audit Commission of the Company is elected for the term until the next Annual General Shareholders’ Meeting.  

The Internal Audit Commission acts based on the Articles of Association, Regulation on the Internal Audit Commission of the Company, 

Regulation on remunerations and compensations to members of the Internal Audit Commission.  

The quantitative membership of the Internal Audit Commission of the Company is 5 persons. 
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Composition of the Internal Audit Commission elected on 15.06.2017 

 

Full Name Position Share in the 

authorized capital of 

PJSC Enel Russia, % 

Giancarlo Pescini  Enel SpA,  Head of Unit “Group’s 

Participation” 

 

0 

Danilo Bracoloni Enel SpA, Head of Group Consolidation, Enel 

S.p.A. and the Netherland’s Administration 

0 

Mauro Di Carlo Enel SpA , Head of GTGx Planning and 

Control 

0 

Fabio Casinelli Enel S.p.A., Head of Treasury and Capital 

Markets  

0 

Natalia Alexandrovna 

Khramova  

Senior Accountant of Enel Finance 

International B.V. 

0 

 

Payment of remunerations and compensations to members of the Internal Audit Commission of the Company is made in accordance with 

the Regulation on remunerations and compensations to members of the Internal Audit Commission approved by the Board of Directors of 

OJSC RAO UES of Russia (Minutes No. 200 dated July 29, 2005) exercising the functions of the General Shareholders’ Meeting at 

OJSC Enel OGK-5. 

In 2017, remuneration for participation in audit to the members of the Internal Audit Commission of PJSC Enel Russia was not paid. 

 

Information on Availability of Internal Audit 

 

Regulation on the internal control system (Minutes of the Board of Directors Meeting No. 2 dated February 20, 2007), Regulation on 

Internal Audit Group (Minutes of the Board of Directors Meeting No. 8/16 dated 29.09.2016) and the Procedure “Reporting and 

cooperation of the 

Internal Audit Group with corporate governance bodies (Minutes of the Board of Directors No. 10/16 dated 23.11.2016) are approved at 

the Company. 

The functions of the Internal Audit Group include: 

- assessment of adequacy and efficiency of the internal control system; 

- assessment of the risk management system efficiency; 
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- assessment of corporate governance. 

 

Main tasks of the Internal Audit Group are as follows: 

- support to the management and personnel of the Company to develop and monitor implementation of the procedures and activities on 

improvement of the risk management system, internal control system, corporate governance system of the Company; 

- coordination of the interaction with the external auditor of the Company, as well as persons who provide advisory services in risk 

management systems, internal control system and corporate governance system; 

- carrying out the internal audit of the controlled companies in accordance with the established procedure; 

- preparation and provision of reports on performance of the annual audit plans (including those with information on material risks, 

defects, results and effectiveness of the activities performed on elimination of identified defects, results of the internal audit plan 

performance, results of assessment of actual state, reliability and effectiveness of the risk management system, internal control system 

and corporate governance system) to the Audit and Corporate Governance Committee of the Board of Directors, the Board of Directors 

and the management of the Company; 

- check whether the members of the executive bodies, management and personnel of the Company observe the provisions of the laws of 

the Russian Federation and internal executive documents of the Company related to the insider information, corruption prevention and 

compliance with the requirements of the Code of Ethics of the Company.  

In order to ensure the required level of independence when carrying out activities, the Internal Audit Group shall be functionally 

accountable to the Company’s Board of Directors and in terms of administration - to the General Director. Head of Internal Audit shall be 

accountable to the Company’s Board of Directors.  Head of Internal Audit shall be appointed and dismissed by the General Director 

following the decision of the Company’s Board of Directors.  

 

Information on Availability of External Audit 

 

The auditor of the Company is Limited Liability Company Ernst and Young located at the following address: 77 Sadovnicheskaya 

Naberezhnaya, building 1, Moscow 115035, Russia.  

Procedure of the Company’s auditor election 

 

The company made a request for proposals on the selection of an auditor for the audit of the accounting (financial) statements for the 

current year. Based on the results of procurement procedures, the candidacy of Ernst & Young was proposed for election to the Annual 

General Shareholders' Meeting. 

On April 24, 2017, the Audit and Corporate Management Committee resolved to recommend that the Company Board of Directors 

should suggest that the Annual General Shareholders' Meeting of the Company should approve Limited Liability Company Ernst and 

Young as the Auditor of PJSC Enel Russia. 
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On May 04, 2017 the Company Board of Directors resolved to suggest that the Annual General Shareholders' Meeting of the Company 

should approve Ernst and Young LLC as the Company Auditor (Minutes No.6/17 dated 04.05.2017).  

On the basis of the results of voting held at the Annual General Shareholders’ Meeting of the Company on "Approval of the Auditor for 

PJSC Enel Russia" it was resolved to approve Limited Liability Company Ernst and Young as the Auditor of PJSC Enel Russia for 2016 

(Minutes No. 1/17 dated 29.06.2017).  

The amount of the auditor's remuneration for 2017 amounted to 8 562 370 rubles net of VAT 

 

 

7.4. Information about the shareholders 

The list of persons entitled to participate in the General Shareholders' Meeting composed as of May 22, 2017 included 331 443 persons. 

 

 

Main shareholders of PJSC Enel Russia 

as of December 31, 2017 

 

Description Number of 

shares, pcs 

Share in the 

authorized 

capital, % 

Enel Investment Holding B.V.* 

  

19,960,478,471 56.43 

PFR Partners Fund I Limited** 

  

6,732,340,483 19.03 

Prosperity Capital Management Limited*** 2,910,893,393 8.23 

* Enel S.p.A. is the entity controlling Enel Investment Holding B.V. 

** PFR Partners Management Limited is the entity controlling PFR Partners Fund I Limited. 

***A person, together with other persons entitled to administer a certain number of votes attributable to voting shares and included in the 

issuer’s authorized capital 

 

As of December 31, 2017, PJSC Enel Russia controls 156 222 914 / 0.44% of its own shares. 

 

 

Structure of authorized capital of PJSC Enel Russia as of 31.12.2017, % 
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In addition to already disclosed information, the Company has no data on existence of shares holdings exceeding five per cent as well as 

opportunity to acquire or acquisition by certain shareholders of the amount of control disproportionate to their participation in the 

authorized capital of the Company based on shareholders’ agreements. 

 

 

7.5. Information disclosure 

 

In June 2005, the Board of Directors of the Company approved and registered with the Federal Service for Financial Markets of 

Russia a Prospectus for Securities of OJSC OGK-5. From then on, the Company started to disclose information according to the 

procedure stipulated by the laws of the Russian Federation. 

For the purpose of defining the main approaches and principles of corporate information disclosure, the Board of Directors of the 

Company approved the Regulation on Information Policy and the Regulation on Insider Information. 

The Information Policy of the Company is aimed at achievement of the most complete exercise of the shareholders’ rights for 

access to the information significant for decision-making in the area of investment and management.  

Key principles of the Company’s Information Policy are as follows: 
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“regularity” — constant and systematic provision of shareholders with the information about the Company through all 

communication media available to the Company; 

“efficiency” — maximally short period for informing shareholders and stakeholders about the most important events and facts 

that can influence financial and economic activities of the Company, as well as concerning the interests of shareholders and (or) 

stakeholders; 

“accessibility” — Company’s use of information distribution channels providing free, easy and the cheapest access of the 

shareholders and stakeholders to the information disclosed; 

“credibility” — provision of stakeholders with reliable information, as well as the control exercised by the Company to prevent 

distortion and misinformation; 

“completeness” — provision of the information sufficient to form the fullest understanding of the shareholders and the 

stakeholders about the subject of their interest; 

“balance” — the Company’s provision of the reasonable balance of openness and transparency, on the one hand, and 

confidentiality, on the other hand, for maximum exercise of the shareholders’ rights to information access under condition of strict 

observance of the Company’s interests in the part related to restriction of access to the information constituting the commercial secret; 

“equality” — provision of equal rights and opportunities in provision of the information for all shareholders of the Company and 

other stakeholders, unless otherwise is stipulated by the laws; 

“security of information resources” — the Company’s right to use methods and information security tools authorized by the laws 

of the Russian Federation, the information constitutes commercial secret of the Company; 

“objectivity” — when addressing its activity the Company should not avoid disclosure of negative information that is material for 

shareholders and stakeholders. 

Observance of shareholders’ right to attend General Shareholders’ Meetings of PJSC Enel Russia is one of the priority areas in the 

field of timely and full disclosure of information on the activity of the Company. Information notices on holding General Shareholders’ 

Meetings of PJSC Enel Russia and relevant materials are provided for familiarization to persons entitled to attend the General 

Shareholders’ Meeting of the Company in strict compliance with the requirements of the Federal Law On Joint Stock Companies, bylaws 

of the Bank of Russia as well as internal documents of PJSC Enel Russia. 

More detailed information on the activity and decisions taken by the General Shareholders’ Meeting and the Board of Directors as 

well as full texts of internal documents of the Company including those regulating the functioning of governance and control bodies of 

the Company are available on the corporate site of the Company on the Internet at the addresses http://www.enelrussia.ru or 

http://www.e-disclosure.ru/portal/company.aspx?id=5732 

On the Company’s website, news digests covering key events at PJSC Enel Russia are updated with maximum promptness. 

The company regularly holds events to communicate with investors and analysts, including presentations accompanying the disclosure of 

financial results (both annual and interim financial statements, and quarterly key indicators) and updating the strategic plan. The annual 

updating of the strategic plan is accompanied by the trips of the company's top management to the countries of Europe for face-to-face 

http://www.enelrussia.ru/
http://www.e-disclosure.ru/portal/company.aspx?id=5732
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meetings with foreign investors. In addition, the Company regularly participates in investment conferences organized by brokers, during 

which it holds face-to-face meetings with all related parties. 

The investor calendar with key events for the current year is published on the company's website. It also contains a feedback form for 

contacting the senior independent director, as well as contacts of persons responsible for communication with shareholders and investors 

and contacts of the head of the press service. 
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8. MAIN RISK FACTORS RELATED TO THE COMPANY ACTIVITY  

 

The Company adheres to proactive approach to risk management system: there is a continuous process at the Company that includes 

identification, analysis, assessment and choice of measures related to risk management. Risk management policy of PJSC Enel Russia 

determines the objectives, tasks, principles and methods of risk management. The goal of these policies is ensuring achievement of the 

objectives of the Issuer’s activities determined by its strategy developing and supporting the 

organizational structure, processes and resources aimed at identification, assessment, management and monitoring of risks. The tasks 

related to risk management are as follows: 

 Timely identification of risks the issuer can be exposed to; 

 Prevention of risk occurrence and mitigation of their effects down to acceptable level; 

 Informing the members of the Executive Board and the Board of Directors of the issuer on the risk management issues; 

 Monitoring the effects that risk has on good standing, achievement of strategic and operating objectives and the issuer’s 

reputation; 

 Updating of local regulatory acts of the issuer related to risk management. 

In 2017, the measures were taken for comprehensive assessment of the Company risks; improvement of the methods for management of 

financial, commodity and credit risks was kept on. Risk management is an integral part of all business processes of the issuer and 

it is performed continuously on a regular basis as well. The Company systematically builds an integrated model of risk management to 

consolidate its functions activity as to key risk management and integrates the risk management system into the corporate culture. The 

target model of the corporate risk management is built as a set of functional elements and organizational mechanisms of their interaction 

to develop, implement, monitor, analyse and continuously improve the risk management practice at the Company. 

 

Organization units and corporate bodies related to risk management  

An independent organization unit for risk management that directly reports to the CFO acts as one of functional elements. A collective 

body, the Risk Control Committee, is established within the Company to coordinate activity at the operational level; its chairman is 

General Director. At the level of corporate management, there is regular interaction with the Audit and Corporate Management 

Committee at the Board of Directors of the Company.  

 

Internal control system  

Implementation and use of the internal control system along with the periodic assessment of its efficiency is a part of approach to the 

Company management. The efficient system of internal controls allows for management, determination, assessment and monitoring of 

main risks related to targets achievement by the Company, these targets being set by the Board of Directors. It concerns ensuring the 
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Company assets soundness, ensuring reliability of financial statements and compliance with the internal regulations and procedures, laws 

of the Russian Federation. 

Considering the previously mentioned and following the best practices, the Company implemented an internal control system according 

to the model “COSO “Internal controls. Integrated model” developed by the Committee of Sponsoring Organizations of the Treadway 

Commission 

According to this model the following main elements of the internal control system are implemented and used within the company: 

- job duties are strictly regulated, it allows for increase in transparency and coordination of actions at each level of organization due to 

clear determination of authorities and responsibility; 

- the Company employees are familiarized with Enel Code of Ethics, Zero Tolerance to Corruption Plan and Values of Enel Group; 

- regulations, policies and procedures that regulate the Company units activity are updated periodically. All the employees are 

immediately informed on the changes made; 

- employees are annually assessed based on the unified personnel assessment model focused on the values of Enel Group; 

- an information portal with regulations, policies and procedures and instructions is well structured and available to all employees; 

- a principle of authorities division between various organization units and employees inside organization units is applied in the way to 

mitigate the risk of errors or authority abuse. Operation and control functions are strictly divided to prevent or reduce probability of 

conflict of interests risks; 

- to ensure reliability of information system data, processes and procedures recommended by the COBIT standard are used.  General 

information control is periodically audited; 

- business processes and control procedures are documented and twice a year they pass the assessment procedure by operation personnel 

and the Company management; 

- the Internal Audit Group periodically audits the internal control system efficiency; 

- mechanisms of informing of probable violations and abuse are implemented in the way for the relevant levels of the Company 

management to take measures on repeated violations elimination and prevention. 

To ensure adequate assessment, measurement and risk management the internal control system is continuously improved and brought in 

compliance with changes and new targets of the Company. 

 

In December 2017 the issue “On reviewing risk management and internal control system in PJSC Enel Russia” was submitted for 

consideration of the Company’s Board of Directors. To ensure effective operation of the Company's risk management and internal control 

system, the Board of Directors decided to appoint the Senior Risk Manager as a functional organizational unit to coordinate the 

company's activities within the framework of the risk management and internal control system and to be responsible for the operation of 

this system. BoD also approved the Risk Management Policy, including a number of internal documents and also charged the Senior Risk 

Manager with the task of developing an integrated Risk Management Policy. 
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Key risks related to the Company activity as well as measures taken  

 

 

Name of risk Description of risk Measures taken 

Country and 

regional  

- Country risk related to changes of 

general economic and political 

situation in the country and its 

influence on the Issuer. 

 

 

 

The country risk can be poorly 

managed but is accounted during 

adoption of strategic decision by 

the Issuer.  The internal political 

situation in the Russian 

Federation is relatively stable at 

present. 

 - Regional risk. The target zone for the 

Issuer is the first price zone of the 

Wholesale Electricity and Capacity 

Market (European part and Ural). 

- The majority of regional risks 

cannot be controlled by the 

Issuer. The target regions of 

Russia for the Issuer are more 

economically developed as 

compared to the regions from the 

second price zone, non-price and 

isolated zones. In this connection 

the level of regional risks is 

considered as lower than for other 

zones. 

Industry 

 

The industry risk is related to 

probability of losses as a result of 

changes in economic condition of the 

industry. 

 

-The risk related to possible 

fluctuations of prices for energy 

sources (coal, gas, fuel oil) and their 

supply compared to planned values.  

 

 

 

 

 

Signing long-term agreements 

with the suppliers on mutually 

beneficial terms, improvement of 

operational efficiency, 

determination of optimum time 

for purchase of fuel, 

diversification of supply sources. 
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 -The risk related to reduction of selling 

prices for the products and services due 

to changes of Rules of the Wholesale 

Electricity and Capacity Market, 

implementation of measured by public 

authorities intended to regulate the 

rates of growth of tariffs for gas, etc. 

  

 

-The Issuer maintains a fleet of 

available equipment by timely 

and quality maintenance 

campaign, performs technical 

refurbishment of fixed assets, 

minimizes the equipment 

unavailability fines.  

-The Issuer implements 

behavioural strategies on the free 

market to maximize the profit 

Regulatory  The regulatory risk is stipulated by 

exposure to regulatory impact both 

directly, by tariffs setting, and 

indirectly by the changes made to the 

rules of the Wholesale Electricity and 

Capacity Market.  

 

The Issuer takes active part in 

discussions of estimated changes 

and initiatives, and representation 

of the position and protection of 

the Company interests at the state, 

commercial and non-commercial 

institutions.  

Financial risks A financial risk is a probability to lose 

financial resources. 

 

- Financial risks related to fluctuation 

of currency exchange rates, interest 

rates, collection of receivables, etc. 

- Interest risk related to fluctuation of 

interest rates, mainly on bank loans. 

 

 

 

 

 

- The strategy for hedging of 

currency risks is implemented 

using the derivatives (100% of 

debt in EUR); continuous 

negotiation with banks for 

optimization of the conditions of 

credit products. 

- A programme is constantly 

implemented for cost 

management with the objective 

by the growth of fixed costs with 

the rates below inflation. 

 - Inflation risk related to cost 

escalation due to inflation increase of 

- A programme is constantly 

implemented for cost 



 63 

prices for energy sources, transport 

costs, salary, etc. 

management with the objective 

by the growth of fixed costs with 

the rates below inflation. 

Reputation risk 

 

A reputation risk is a risk of losing 

business reputation and incurring 

losses as a result of negative 

apprehension of the company image. 

 

- Risk related apprehension of the 

company as socially responsible 

investor. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

- The Company implements 

investment activity focused on 

reduction of polluting emissions 

at Reftinskaya GRES branch in 

agreement with the Government 

of Sverdlovsk Region as well as 

started implementation of the 

projects for renewable energy 

sources (RES). In terms of 

interaction with the local 

community in the regions of its 

presence the Company 

implements the projects focused 

on “creating shared value”. 

 

 - Risk during media relations in the 

part of appearance of negative or 

speculative information  

 

- Management of policies for 

business ethics and zero tolerance 

to corruption, and in media 

relations – policy for handling 

confidential information. 

Risk of issuer’s 

activities 

 

Risk of issuer’s activities related to 

core activities conducted by the issuer 

including the risks related to current 

litigations 

 

 

 

- The Issuer’s legal service takes 

all necessary measures to mitigate 

the risks related to litigations, 

protection of the rights and legal 
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interests of the Issuer. 

The Issuer can be exposed to risks 

which cannot be identified at 

present or can be underestimated 

by the Issuer’s experts and 

management but which may have 

significant negative impact on 

financial results in future. 

However, the Issuer strives for 

detecting potential threats for own 

activities and take adequate 

measures at the earliest stages.  
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9. SECURITIES OF THE COMPANY 

9.1. Data on the Company share capital 

 

As of 31.12.2017, the share capital of PJSC Enel Russia amounted to RUB 35,371,898,370 and is divided into 35,371,898,370 ordinary 

shares with par value of 1 rouble each. For the whole period of activity upon the Company state registration on 27.10.2004 and until 

31.12.2017, the Company has not issued preferred shares. 
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Issue history  

 Main issue Additional issue Additional issue Additional issue Additional issue Additional issue 

State registration  

issue number 
1-01-50077-A 

1-01-50077-A-

001D 

1-01-50077-A-

002D 

1-01-50077-A-

003D 
1-01-50077-A-004D 1-01-50077-A-005D 

Date of the issue 

state registration 
24.12.2004 16.03.2006 16.03.2006 28.09.2006 07.08.2007 07.08.2007 

Shares placed 29,407,170,459 4,105,388,231 69 5,100,000,000 600,000 400,000 

Actually placed 

shares 
29,407,170,459 864,514,976 69 5,100,000,000 168,061 44,805 

Method of 

placement 

Acquisition of 

shares by the 

sole founder of 

the joint stock 

company 

Conversion of 

ordinary registered 

shares of  OJSC 

Konakovskaya 

GRES being 

affiliated with  

OJSC OGK-5, into 

additional ordinary 

registered shares of  

OJSC OGK-5  

Conversion of 

ordinary 

registered shares 

of  OJSC 

Nevinnomysskay

a GRES being 

affiliated with  

OJSC OGK-5, 

into additional 

ordinary 

registered shares 

of OJSC OGK-5 

Public subscription 

(IPO) 

Conversion of ordinary 

registered uncertificated 

shares of  OJSC OGK-5 

Holding into additional 

ordinary registered shares 

of OJSC OGK-5. 

The shares are placed 

when spinning off  OJSC 

OGK-5 Holding from  

OJSC RAO UES of 

Russia together with 

affiliation of  OJSC 

OGK-5 Holding with 

OJSC OGK-5 

Conversion of preferred 

registered uncertificated 

shares of  OJSC OGK-5 

Holding into additional 

ordinary registered shares 

of OJSC OGK-5. 

The shares are placed when 

spinning off  OJSC OGK-5 

Holding from  OJSC RAO 

UES of Russia together 

with affiliation of  OJSC 

OGK-5 Holding with 

OJSC OGK-5 

Date of placement 

commencement 
27.10.2004 01.04.2006 01.04.2006 01.11.2006 03.09.2007 03.09.2007 

Date of placement 

completion 
27.10.2004 01.04.2006 01.04.2006 10.11.2006 03.09.2007 03.09.2007 

Date of state 

registration of the 

report on the 

results of issue / 

date of sending 

notification on the 

results of issue  

24.12.2004 27.04.2006 27.04.2006 13.11.2006 11.10.2007 11.10.2007 
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Date of the 

additional issue 

individual number 

(code) cancellation 

— 22.08.2006 17.08.2006 20.02.2007 15.01.2008 15.01.2008 

Registering 

authority 
Federal Financial Markets Service of Russia 



 

Circulation of the Company shares at the regulated securities market 

 

Ordinary shares of the Company entered the regulated securities market of Russia in 2005.  

- 09/2005: included into the Section of Non-Listed Stock of the List of Trading systems of Non-Profit Partnership RTS Stock 

Exchange, RTS Stock Exchange JSC, MICEX Stock Exchange CJSC. Ticker -  OGKE; 

- 05/2006: shares of OJSC Enel OGK-5 started to be traded in the quotation list  

“Б” of MICEX Stock Exchange CJSC, 07/2006 – in the quotation list “Б” of Non-Profit Partnership RTS Stock Exchange; 

- 09/2007: included into Morgan Stanley Capital International (MSCI) index; 

- 10/2007: included into the basis of MICEX PWR index. Securities of OJSC Enel OGK-5 were also included into RTSI, RTS2, 

MICEX composite indexes (since 11/2017 – MOEX Index) (with regular revision by capitalization with account of free float); 

- 07/2007: included into quotation list “А1” of  RTS Stock Exchange, 01/2008: included into quotation list “А1” of MICEX Stock 

Exchange; 

- 03/2008: excluded from MSCI index; 

- 09/2009: transferred into the quotation list “А2” of RTS Stock Exchange; 

- 12/2011: excluded from the quotation list “А” of the second level of RTS Stock Exchange due termination of RTS JSC, 

operations as a result of its reorganization by merging with MICEX CJSC; 

- 06/2014: transferred to the first quotation list due to the changes in the quotation lists’ system (securities from quotation lists 

“А1” and “A2” were automatically transferred to the first quotation list), compliance with it was confirmed in 10/2016 after the end of 

the transition period implemented during the listing reform; 

- 12/2014: ticker of OJSC Enel Russia at MICEX was changed from OGKE into ENRU. The stock exchange code was changed 

due to the company name change from OJSC Enel OGK-5 into OJSC Enel Russia (08/2014).  

 

Trend of PJSC Enel Russia stock price at the Moscow Exchange during 2017 (% change) 
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Despite stabilization of macroeconomic situation in the country (including some recovery of oil prices) in 2017 the Moscow Exchange 

index (previously - MICEX index) decreased by 8%, mainly due to absence of expected improvements of the global political situation, 

failure of a number of state companies to meet requirements for minimum amount of 50% dividends distribution, as well as individual 

stories of the companies entailing falling of their quotations. 

Utilities index decreased during the year (-10%) in the same manner as the majority of industry indices. This dynamics was related to 

correction after record growth of the industry in 2016, uncertainty of dividend policies as well as new on possible additional 

capitalization increase at a number of companies.  

The shares of PJSC Enel Russia were traded much better than those of competitors and market in general, having added 43% for 2017 

(the second place in the industry by growth rate). Strong financial results of 2017, one of industry highest ratio of dividends payout, 

announced plans for construction of wind generation capacity with guaranteed return as well as speculative operations of market 

participants in anticipation of possible sale of one of the plants became the key drivers of growth.   

 

Trading volumes of PJSC Enel Russia stocks at the Moscow Exchange during 2017 (RUB mln) 
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9.2. Market capitalization 

 

Market capitalization of the issuer is calculated as product of the shares amount of the relevant category (type) and weighted 

average market price of one share.* (based on the data of Moscow Stock Exchange PJSC) 

  

Calculation 

date 

As of 

December 31, 

2013 

(December 30, 

2013) 

As of 

December 31, 

2014 

(December 30, 

2014) 

As of 

December 31, 

2015 

(December 30, 

2015) 

As of 

December 31, 

2016 

(December 30, 

2016) 

As of 

December 31, 

2017 

(December 29, 

2017) 

Transactions 

per month 

more than 10 more than 10 more than 10 more than 10 more than 10 

Number of 

shares, pcs 

35,371,898,370 35,371,898,370 35,371,898,370 35,371,898,370 35,371,898,370 

Par value, 

RUB 

1 1 1 1 1 
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Weighted 

average price, 

RUB 

1.119 0.772 0.711 0.997 1.456 

Capitalization, 

RUB 

39,591,765,845 27,307,105,542  25,149,419,741 35,265,782,675 51,501,484,026 

 

* determined in accordance with clause 2 of Appendix 2 to the Regulation on holding on-exchange trading approved by the Bank of 

Russia 17.10.2014 No.437-П. 

 

9.3. Data on bonds of PJSC Enel Russia 

The issues of stock bocks of PJSC Enel Russia series БО-05, БО-06, 001Р-01R are listed at the Moscow Exchange in the third 

level. 
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Bonds Stock exchange documentary percentage bearer bonds non-

convertible with obligatory collective custody 

Series BO-05 BO-06 001Р-01R 

Identification number 

of the issue 

4B02-05-50077-

A 

4B02-06-50077-A 4B02-01-50077-A-

001P 

Date of the 

identification number 

assignment 

31.12.2009 31.12.2009 28.09.2015 

Number of securities 

issued 

2,000,000 3,000,000 5,000,000 

Issue amount, RUB 2,000,000,000 3,000,000,000 5,000,000,000 

Coupon rate 12.1% 12.1% 12.1% 

Date of placement 04.06.2015 04.06.2015 02.10.2015 

Date of offer 31.05.2018 31.05.2018 - 

Circulation period, 

years  

10 10 3 

Coupon period, days 182 182 182 

Method of placement public 

subscription 

public subscription public subscription 

 

On 02.09.2015 MICEX Stock Exchange Closed Joint Stock Company assigned identification number 4-50077-A-001P-02E to the 

Programme of stock exchange documentary percentage bearer non-convertible bonds with obligatory collective custody with total par 

value of all stock exchange bonds issue placed within the Programme of stock exchange bonds up to RUB 50,000,000,000 (fifty billion) 

inclusive or equivalent of this sum in foreign currency with the maturity date on or prior to the 3,640th (Three thousand six hundred 

fortieth) day from the commencement date of stock exchange bonds issue placement within the Program of stock exchange bonds placed 

by public subscription.  

9.4. Circulation of depositary receipts of PJSC Enel Russia 

 

Upon authorization by the Federal Financial Markets Service of Russia for circulation of the Company ordinary shares outside the 

Russian Federation in the amount of not more than 7,074,537,100 pieces in August 2007 a program is opened for global depositary 

receipts (GDR) issue for ordinary shares of PJSC Enel Russia. The GDR program is established and supported according to Regulation S 

(Reg S).  Ratio of GDR to ordinary shares of the Company amounts to 1:50. 
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Programme Depositary bank Amount of 

depositary receipts 

circulating 

Circulating 

receipts from 

the authorized 

capital, % 

Foreign organizer 

of trade 

Sponsored* 

GDR (ordinary 

shares) 

The Bank of New 

York Mellon 

478,504 

(corresponds to 

23,925,000 

Company ordinary 

shares) 

0.07 over-the-counter 

* Information as of 31.12.2017.   
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10. PARTICIPATION OF THE COMPANY IN OTHER ORGANIZATIONS 

 

Description Address Type of activity Stake in the 

authorized 

capital, % 

LLC Sanatorium-

preventorium Energetik 

Stavropol 

Territory,  

Nevinnomyssk 

provision of sanatorium 

services and medical care 

100 

OGK-5 Finans LLC  

Moscow 

Investment and financial 

activity 

100 

Azovskaya VES LLC Moscow generation of electric 

power from renewable 

energy sources 

100 

Enel Rus Wind Generation 

LLC 

Moscow generation of electric 

power from renewable 

energy sources 

100 

Windlife Cola Vetro LL1 

LLC 

Murmansk, 

Murmansk region 

generation of electric 

power from renewable 

energy sources 

100 

Teploprogress JSC Sredneuralsk, 

Sverdlovsk region 

heat and electric power 

generation 

60 

Reftinskaya GRES LLC Reftinsky 

settlement, 

Sverdlovsk region  

Production of electricity, 

heat and capacity 

 

100 

    

    

* Information is provided on organizations where PJSC Enel Russia’s stake in authorized capitals exceeds 5% as of 31.12.2017. 

  

PJSC Enel Russia is also a member in a number of nonprofit organizations: 

- All-Russia Trade Association of Employers in the Power Industry; 

- Non-profit Partnership “Market Council for Organization of Efficient System for Wholesale and Retail Trade in Electric Energy and 

Capacity”; 

- Non-profit Partnership “Council of Energy Producers and Power Industry Strategic Investors”; 
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- Russian Association of Employers “The Russian Union of Industrialists & Entrepreneurs”; 

- Non-profit Partnership “Association of European Businesses”. 
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11. INNOVATIONS AND IT TECHNOLOGIES 

In the interview for HBR Russia the General Director of Enel Francesco Starace called digitalization as one of the most important 

technological trends and innovations in power industry. “It extends to entire industry: a combination of sensors and big data creates 

digital environment, grids and generation become quite more intelligent. You can automate management of the power plant that was built 

dozes of years ago and it will start working more efficiently. It is important for us to be agile, i.e. to be a company capable of adjusting to 

changes whatever they could be. The key in our business is ability of quickly assimilating innovations and including them in own 

business”. 

The innovations are used not only for the solutions intended to increase of production output but to reduction of costs which is 

especially relevant for the power plants of PJSC Enel Russia. Under the conditions of economic crisis and global decline in demand, only 

such an approach ensures business survivability. In 2017, IT Directorate participated in testing a number of innovative and digital pilot 

projects aimed at further development of automation, enhancement of reliability in operation of power equipment, forecasting and 

preventing emergency situations, reduction of risks in the areas of Health and Safety and environment. 

Information systems 

United Agile-teams consisting of IT specialists and representatives of various business units keep on working on the solutions for 

commerce, generation, HR and other functional areas. The solutions for digitalization of operational activities, analytics, reports, control 

of KPI of personnel and equipment were implemented and developed significantly over the past year. Interactive panels based on SAS 

Visual Analytics platform are used at the Company. They can display composite indicators in monetary and absolute terms. Web and 

mobile users have an opportunity of immediate access to the reports and information graphics displaying performance indicators on 

separate power plants and equipment units, main HSE indicators. Information is uploaded from original sources and updated within the 

operational process. 

The tools of the corporate process information collection and display system based on PI-System received upgraded hardware and 

software infrastructure while visualization solution based on PI-Vision is available for the users not only from the corporate network but 

from open Internet too.  

Information system “Generation Management and Market” developed as web-solution and further development of functionality 

for support of main business processes of the company. Work for integration with the information tools of System Operator of UES of 

Russia and corporate solutions of Enel Group of Companies continued. The solutions proposed and implemented by integrated Agile-

team are aimed at ensuring efficient information support and digitalization of the process of monitoring and management of availability 

of main generation equipment of the company. Integrated digitalized process implemented based on the solution “Generation 

Management and Market” allowed achieving quality of work of operating personnel for improvement of equipment operation mode 

indicators. 
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In the second half of 2017, new video analysis modules were tested in the industrial video surveillance system “Macroscope”, 

including control of personnel having a helmet while staying in industrial premises and informing employees of health and safety group 

in case of violations detected. A decision was made, following testing results, to implement that and other video analysis services in the 

first quarter of 2018. 

 

A module was prepared and commissioned for reporting on completed routes in P-WAY system allowing at the next project stage 

to implement control of performance of visual inspections and observance of KPI by operating personnel. 

In the area of HR digitalization and staff administration a process is implemented for management of planned and actual schedules 

of works of operating personnel. 1C Document Management solution is implemented, providing basic platform for development of 

digital paper-free records management, namely allowing extensive use of digital signature functionality. 

Necessary requirements of the Russian legislation are implemented in terms of organization of accounting of economic activity of 

new subsidiary (business unit) in general corporate information system SAP WISE ERP and electronic financial document management 

system (EfDMS) with account of existing business processes, specifics of basic model of the company, localization and integration with 

other systems. Settings and revision of the system are performed to adjust current solution to new organizational structure of the company 

with an option of managing not only the company with branches but subsidiaries as well. 

Infrastructure and distributed operation 

In May 2017, PJSC Enel Russia switched to the global system of IT service management based on Service-Now platform. 

OneClick user portal which allows the employees to submit applications on the incidents, receive documentation as well as create 

requests for IT services to be authorized as may be necessary according to specified route. Using this system helped reducing the number 

of unclassified application for the first IT line and time spent for authorization of service requests. In 2018, it is planned to increase depth 

and percentage of classification of received applications as well as to revise authorization diagrams for those requests which were not 

automated in 2017. 

In 2017, IT Directorate jointly with Innovation Unit participated in implementation of several pilot projects using advanced 

innovative technologies: testing algorithms of predictive analytics for CCGT at Nevinnomysskaya GRES Branch, using augmented 

reality goggles Microsoft Hololens, dozens of start-ups were reviewed on the technologies of 4.0 industry to be used at industrial 

enterprises, some pilot projects are planned for 2018. 

In August, with the scope of the programme for digitalization of the processes and technologies at the power plants, a project is 

launched for implementation of LoraWAN technology for collection of data from Internet of Thing sensors (IoT). Two base stations are 

currently installed at Konakovskaya GRES Branch. They collect data from several dozens of sensors. In March 2018, the first stage of the 

project will be completed and then followed with scaling of base stations and sensors to cover entire plant and adjacent territories for 

resolution of production tasks. 
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12. SUSTAINABILITY 

 

12.1. Creating Shared Value and UN Sustainable Development Goals 

Sustainable development practices of the company are underlain by the concept of Creating Shared Value. This is an important aspect of 

business which encourages applying innovative approaches and searching for new opportunities while solving social problems. In 2017, 

PJSC Enel Russia localized the global policy of Enel Group “Creating Shared Value (CSV) Process Definition and Management”. The 

document regulates implementation of CSV model throughout the entire value chain and at all stages of business management. The 

Company creates value not only for own shareholders but for all stakeholders including employees and local community. CSV provides 

for investments into community facilitating long-term competitiveness of business and meeting social, economic and environmental 

objectives of sustainable development.  

Enel Group, which comprises PJSC Enel Russia as its part, was among the first companies assuming responsibility to contribute to 

achievement of Global Sustainable Development Goals (SDGs) adopted by the United Nations General Assembly until 2030. Enel Group 

confirmed its commitment to the following goals:  

SDG No.4: Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all;  

SDG No.7: Ensure access to affordable, reliable, sustainable and modern energy for all; 

SDG No.8: Promote sustained, comprehensive and sustainable economic growth, full and productive employment and decent work 

for all; 

SDG No.13: Take urgent action to combat climate change and its impacts by regulating emissions and promoting developments in 

renewable energy. 
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These goals are the main ones, however the majority of projects implemented by PJSC Enel Russia contribute to several SDGs at the 

same time (→ see section Involvement and development of local communities). 

 

12.2. Materiality matrix 
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To determine the main goals of the company’s strategic lines of sustainable development, the materiality matrix is used. Enel Group 

applies this tool at the global, national and local levels. The materiality matrix reflects major priorities of the company and its main 

stakeholders: shareholders, representatives of the government, supervisory and controlling bodies, business, associations, financial 

community, contractors and suppliers, company employees, local community, media, research institutes and universities, etc.  

 

The materiality matrix can be read as follows: 

 

 The horizontal axis reflects the priorities of the stakeholders that are specified according to their importance, from left to right. 

These are the areas where the stakeholders expect the maximum involvement and initiatives from the company; 

 The vertical axis shows the main priorities of the company located according to their importance, from bottom to top. These are 

the areas where the company carries out the most active operations.  

 

The priorities are classified by the main blocks: business and management, environment and community. These blocks and their content 

are determined at the level of Enel Group and are the common for all companies of Enel Group. Combination of priorities shows to what 

extent the vision of the company and all stakeholders match as to certain lines and initiatives. 

 

 

Materiality matrix: results of year 2017 
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By the results in 2017 the following significant aspects are found: 

 Occupational health and safety; 

 Economic and financial value creation; 

 Environmental compliance and management; 

 Sound governance and corporate conduct; 

 Engaging the local communities; 

 Employees management, development & motivation. 

Health and safety, environment and quality as well as creating economic and financial value remain among important aspects for the 

company. In 2017, attention increased to corporate governance which is related to more active position of independent directors of the 

company. 

The most significant issues determined by the stakeholders include: engagement and development of local communities; creating 

sustainable supply chains and operating performance as the factors, from their point of view, having the highest impact on creation of 

sustainable future. The environmental aspects give way while evidencing that the stakeholders are satisfied with the measures 

implemented by the company in this area. 

In general, the priorities of PJSC Enel Russia and stakeholders are centered around. There were no significant changes in assessment of 

the importance of the main issues for all stakeholders as compared to 2016. The materiality matrix for 2017 can be distinguished with 

higher level of involvement of key stakeholders. The results confirm that the company understands the importance of establishing 

sustainable long-term partnerships and holds more proactive position.  

 

 

12.3. Sustainability plan 

 

Successful business is impossible without ensuring welfare of local community in the regions of the Company presence. PJSC Enel 

Russia understands sustainability as fulfilment of obligations towards all stakeholders, meeting the market and community needs, 

building efficient, competitive and socially responsible business. The Company strives for meeting expectations of the local community 

and requirements stipulated by current changes in the world. While being the major producer of electric power and heat, related to such 

objectives as business and management, occupational health, industrial safety, environmental protection and social support, PJSC Enel 

Russia recognizes its responsibility and specifies particular activities in “Sustainable Development Plan for 2017-2021”. 

 

 

Sustainable Development Plan for  2017-2021. 
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SDG Planned activities 
Associated goal and 

obligations 

Growth across low carbon technologies and services 

 

 

  

Decarbonized renewable electricity 

generation 

291 MW of operated capacity 

by the end of 2021 

Assets optimization and innovation 

 

Fuel consumption reduction  from 331.3 to 329.7 g//kWh 

by 2021 

Main equipment availability  from 80.4% to 87.7% by 

2021 
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Integrated excellence system  

Open innovative culture  

Enel Innovation Hub at Skolkovo  

Engaging local communities 

 

  

Implementation of the programme to 

support beneficiaries 

217.8 thousand beneficiaries 

by 2017. 

Partnership with local healthcare, 

education and social institutions 

 

Energy efficiency initiatives  

Biodiversity protection projects   

High-quality, inclusive and fair education  

Corporate volunteering initiatives   

Engaging the  people we work with 

 
 

Performance appraisal of all employees  

Corporate climate survey and action plan   

Diversity and inclusion projects 

implementation 

 

Smart working deployment  

Environmental sustainability 
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Particulate reduction at RGRES by 86% in 2021 as compared 

to 2010 

Waste water volume reduction by 61% by 2021 as compared 

to 2010 

Maximize solid waste utilization  

Digitalization 

 

 

Testing innovative technology solutions  

Using big data and analytics  

Studying opportunities of Internet of 

Things, IoT 

 

Using virtual reality technologies (VR)  

Ensuring cyber security  

 

12.4. Business and management 

Economic and financial value creation  

 

The Company creates economic and financial value for the shareholders, employees, clients and suppliers. Enel Russia takes proactive 

approach to risk management while maintaining continuous process of identification, analysis, assessment as well as determination of 

adequate measures intended to management of arising or potential risks (→ see section 8). The Company is aimed at ensuring positive 

financial performance by efficient cost management (→ see section 5.1), as well as at ensuring attractiveness of the shares of PJSC Enel 

Russia by approving long-term development strategy and transparent dividend policy (→ see section 4.2). 

 

Objectives to improve the corporate governance in line with the 

recommendations of the Code of corporate governance (→ see section 17)  

In 2017, significant progress was noted in implementation of strategic indicators (→ see section 5). 

 

  

Approach to corporate governance 
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The approach to corporate governance of PJSC Enel Russia is based on trust, ethic conduct, observance of the human rights, transparency 

and fairness principles. Fundamental documents areas follows:  

 

 The Code of Ethics that defines the nature and procedure of engagement with stakeholders, criteria of conduct during engagement 

with each of the categories of stakeholders as well as procedures for practical implementation of established regulations and 

system for control of their application.  

 Human Rights Policy setting out the principles and responsibility of Enel Group in terms of human rights and specifically those 

applicable to business and activities of the company.  

 Zero Tolerance to Corruption Plan regulates the issues of corruption prevention not only among employees of any level but also 

on the part of representatives of any stakeholder the company interacts with. 

 

The corporate policies are based on recognized international standards in human rights; 

 the Universal Declaration of Human Rights and International Covenant on Civil and Political Rights; 

 International Covenant on Economic, Social and Cultural Rights; main conventions of International Labour Organization (ILO) 

including conventions on the rights of indigenous and other tribal and semi-tribal populations in independent countries; 

 Declaration on fundamental principles and rights at the work place; 

 United Nations Convention on the Rights of the Child, European Convention on Human Rights. 

 

The strategy of efficient management and fair corporate conduct is underlain by the latest versions of the following standards of business 

conduct and voluntary initiatives: 

 Principles of the United Nations Global Compact; 

 Guideline of the Organisation for Economic Co-operation and Development (OECD) for Multinational Enterprises;  

 Tripartite Declaration of Principles Concerning Multinational Enterprises and social policy, ILO;  

 UN Guidelines for business conduct and observance of human rights: implementation of the programme “observance, respect and 

application of remedies”. 

 

Compliance with corporate governance practices based on global principles of Enel Group is confirmed by inclusion of shares of PJSC 

Enel Russia in the first level listing at the Moscow Exchange. 

 

12.5. Health, safety, environment and quality 
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12.5.1. Labor protection and industrial safety 

 

Within the framework of the strategy defined in the field of OH&S and Industrial Safety, the Company enforced its commitment and 

resources to pursue higher and higher standard and assure fulfillment of the goals defined in the short and medium terms. 

Preservation of life and health, ensuring safe working conditions of its own employees and employees of contractors, reducing the 

negative impact on the environment remain the main priorities of the Company, as confirmed in our HSE Policy, which has been updated 

with the Quality part. 

Foundations for the implementation of such a Policy are: 

- Comply with the requirements of the Russian Federation laws and the requirements of Enel Group during construction and operation 

of the equipment by reducing emissions of pollutants and continuous improving efficiency of use of resources; 

- "Zero accidents" goal through continuous controlling of processes in both preparation and execution stages, definition of corrective 

and improvement initiatives and projects, Root Causes Analysis of all injury cases and Significant Near Misses; 

- Continuous updated training and improvement of employees’ competence; involvement of internal and external employees within 

HSE process; 

- Best Available Technology and expertise in combination with operational processes update and optimization; 

- To maintain and develop an open dialogue with public, administrative bodies and other stakeholders in the field of labor protection 

and Environment; 

- Integration of all processes with HSEQ, for an increased effectiveness of the HSEQ process and a final added value to the whole 

Company; 

- Digitalization projects 

 

Compared with 2016, HS statistics on labor protection of the Company have improved. 

The combined Frequency Rate, including accidents occurred to both internal and external employees performing 

works on the territory of Power Plants, in 2017 was 0.51, and the Severity Rate was 0.09. The latter is the new KPI 

adopted to measure the incidences of the most severe accidents at work.  For comparison, in 2016, the indexes 

were 0,53 and 0,11, respectively. 

Despite of the positive statistics trend, in the 2017 year 5 accidents at work occurred, one of them being a group 

accident, in which 2 workers were involved (one seriously). Of the 6 injured people, 2 were from Enel Russia, 

4 from contractors. 

5 cases in accordance with Russian legislation have been classified "easy", 1 -  "serious". 

 

To implement aforementioned strategy in the field of labor protection and to prevent the recurrence of 

unfortunate cases, the Company in 2017 implemented the following main measures and initiatives. 

 

0,7

0,53
0,51

0,3

0,11 0,09

2015 2016 2017

Frequency Rate

Severity  Rate
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Industrial and Occupational Safety 

In the framework of industrial control over compliance with industrial safety requirements, cross-inspections were organized and 

conducted by inspectors for production control of all branches, including for high-quality training and for the preparation for the autumn-

winter period. Based on the results of such inspections, proposals have been prepared to improve the state of industrial safety, the 

necessary measures have been developed. 

 By the way, tight HS surveillance is constantly assured by Maintenance Supervisors and HS 

inspectors. In 2017 number of HS inspections on works carried out by contractors confirm the 

positive trend. 

In the framework of a continuous reduction of the number of violations in the field of labor 

protection, quarterly violations at the production branches are analyzed, root causes are 

identified and systemic measures are designed and developed. 

 

For inspection of chimney stacks, remotely piloted aircrafts - Drones -, together with advanced 

3D digital technology, have been actively used, making possible to eliminate the presence of persons in dangerous places and 

significantly reduce the risk when working at height. 

 

Requirements for contracting organizations have become tougher. Now, to get started, contractors need to provide a complete package of 

documents for personnel, equipment and method statements. This allows the Company to obtain all the information about the contractor’s 

preparedness in the field of H&S before the work starts, and prevents unskilled and unreliable contractors are admitted at the Power 

Plants. 

 

Permit to work system and LOTO 

The Company continues to work and assure effective implementation of previously launched projects for the Permit to Work (PTW) and 

LOTO (Lock Out Tag Out) systems. 

 

The latter aims at eliminating almost completely the risks associated with the human factor, with equipment de-energization and blockage 

of dangerous energy, reducing the potential occupational injuries to 0%. 

In 2017, within the framework of the continuous improvement and implementation of the existing labor protection regulations, the 

requirements for the admission at the workplace and video recording have been raised through the PTW electronic system (SAP), 

requirements for the status of the Order have been set, and those for the LOTO system have been tightened, assuring clearer link with 

PTW system and improving traceability. 

 

Use of scaffolding 

0,50
0,61 0,65

2015 2016 2017

HS inspect ions/thousands worked hours
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In 2017, work continued on the use of safe and modern scaffolding manufactured by LAYHER, at Power Plants. In total, more than 634 

tons of LAYHER scaffolding elements have been purchased and are in operation. A single contractor for the assembly and dismantling of 

scaffolds is engaged for. Any scaffolding is properly checked before being accepted for use. 

 

Lighting 

In 2017, the project "Lighting" for the reconstruction of lighting at power stations for 4 years 2017-2020 (hereinafter referred to as the 

Program) was launched with the provision by the end of 2020 of bringing the use of 100% lighting devices using the LEDs at Power 

Plants, meeting the requirements of the Russian legislation and the European EN standard 12464-1: 2011 and the use at permissible 

places of a flexible lighting switching system (sensors, auxiliary lighting switches). In addition, 300 lux illumination level has been 

defined as the minimum requirement at all of the work places, including those temporary. In 2017 the development of design 

documentation at all production branches has been started and is now continuing, 
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Intrinsic safety 

In 2016, the project "INTRINSIC SAFETY" was launched and in 2017 the first wave was implemented. Technological equipment can be 

a source of risk for workers in the process of its operation or maintenance, especially those built in the past under safety norms less strict 

then currently. Evaluation of such hidden risks is not always possible during inspections or technical surveys and may require special 

methods of identification and quantification. The project "Intrinsic Safety" involved working teams composed of people belonging to HS, 

Operation and Maintenance, and through special check lists and devoted brain storming meetings allowed to evaluate more than 400 

equipment/machinery, more than 900 follow up actions were proposed, more than 700 events were carried out. In addition, information 

Labels have been developed and posted near the evaluated machinery, with the results of the relevant Intrinsic Safety Index (ISI). The 

average of the ISI for the Company was 74 on a 0-100 scale. 

 

Safety Moving Pool (SMP) 

SMP goals: 

- Supporting the local HS structure in ensuring safe performance of works during major overhauls and special projects; 

- Developing and disseminating improvement measures in the field of OH&S; 

- Strengthening interaction among Operation, Maintenance, Engineering and Labor Protection and Industrial Safety departments; 

- Taking work at the production branches in line with the best international and Enel practices; 

- Optimizing the "application" of highly qualified people working in different Plants. 

Safety Moving Pool (SMP) practice employs qualified people, experienced in O&M and properly educated on H&S topics, chosen from 

O&M depts. of EnelRussia Power Plants. 

SMP participates in all major overhauls and reconstruction projects. In 2017, 55 persons were involved. 

As a result of the work from SMP, 3776 inspections were carried out over the whole year, 700 violations or non-conformities were 

detected, and more than 300 workshops were held with contractors employees. 

The main goal expected with the participation of SMP - 0 accidents on the followed projects - has been achieved. 

 

Digitalization projects 

PJSC "Enel Russia" is struggling with violations of industrial safety and labor protection requirements, which is the main cause of 

ongoing injuries and accidents. Also, some processes would benefit from digitalization, improving preparation time and effectiveness of 

safety requirements control. 

The Company is carrying out projects on digitalization aimed at recording and analyzing dangerous situations in a single database almost 

in real-time, involving everyone would like to participate and notify from the field. Monitoring use of PPE on the site and possibilities of 

using the system of electronic mobile PTW are additional projects under development. 

 

STRESS.0. Program 
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Among the several risk factors, work-related stress can really harm employees at their workplace, even becoming cause of potential 

incidents and reducing efficiency of the Organization. 

To this end, Enel Russia in 2017 developed a program aimed at providing all employees with suggestions and tools to handle stressing 

situations, with a devoted Information Campaign, as well as planned and prepared the assessment of the work-related stress risk at all of 

the organizational units of Enel Russia. All employees will contribute to raise which risk factors and in which part of the Organization 

they assume critical level, in order to identify consequent corrective and preventative actions to avoid employees can get distressed 

because of the work conditions. Risk Assessment is finally scheduled in the first half 2018. 

 

 

12.5.2. Quality Management System 

PJSC Enel Russia mission is to maximize operational efficiencies when managing operation and maintenance activities and carrying out 

activities on capital construction and technical refurbishment of the Company’s facilities, and to develop energy business in Russia using 

the best international practices. 

One of the solutions for achieving the goals set by the Company’s management is to build effective customer-oriented management 

systems. 

In order to provide the required level of quality of end product and process functioning, since 2016 the Company has started to build a 

quality system which integrates fundamental concepts of the total quality management that includes the following mandatory 

components: 

– commitment (for all management levels); 

– customer (stakeholders) satisfaction; 

– analysis of quality-related costs; 

– involvement of all structural units and levels of the Company; 

– measurable processes; 

– continual improvement; 

– problem identifiability; 

– combination of corporate missions and personal interests; 

– personal accountability; 

– staff self-development. 
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For continuous improvement of the quality that ensures the welfare of all interested parties, the Company uses different methods for 

quality enhancement, among which are: 

– involvement of all members of the organization; 

– initiation of projects on quality improvement; 

– studying possible areas for improvement; 

– establishment of cause-consequence chain; 

– implementation of improvement actions; 

– providing evidence of improvement; 

– maintaining the status achieved; 

– continuous improvement 

The purpose of the continuous quality control it to generate values. Client satisfaction depends on the consumer perception. This is one of 

the main evaluation criteria of the Company’s operating results and its quality management system.  

Since 2017, PJSC Enel Russia has implemented and certified the integrated management system for compliance with the international 

standards ISO 9001, ISO 14001 and OHSAS 18001, which has a number of competitive advantages in comparison with independent 

management systems. It allows avoiding: 

- duplicative processes, documents, positions and functions of structural units; 

- complexity of relations between quality management system, environment, occupational health and safety when implemented 

independently; 

- difficulty in integral perception of the management system by the Company’s management and, thus, low efficiency of the planning, 

control and management in whole; 

- long-term implementation of a set of standards within the Company; 

- high labor intensity and demand for resources when a set of standards is implemented independently. 

 

12.5.3. Environmental protection 

 

Environmental problems solving is one of the most important priorities for PJSC Enel Russia. In its work, the Company conforms 

to the Integrated Quality, Health, Safety and Environment Policy based on principles of environmental safety and sustainable use of 

natural resources expressing the intentions of PJSC Enel Russia to continuously improve environmental indicators of power plants, 

comply with federal and international standards. 
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Main efforts of the Company in 2017 in environmental protection were aimed at improving the environmental management 

system implemented in 2011 that complies with international standard ISO 14001:2004. To achieve the set objectives, the Company took 

the following measures: 

– procedures of the HSEQ integrated management system were approved and adjusted in accordance with the amended 

organizational documents of the Company; 

– external training in environmental safety for the Company's 397 officials was carried out; 

– internal audits were carried out at all power plants of the Company for compliance of the implemented environmental 

management system with standard ISO 14001:2004. 

–  On the basis of each revealed non-compliance, remediation action plans were developed and are being implemented; 

– in April 2017 the top management of the Company analyzed operation of the HSEQ integrated management system, the system 

was recognized as effective, ways of its improvement were planned; 

– certified company carried out an audit and confirmed compliance of the Company's environmental management system with 

international standard ISO 14001:2004. 

 

In 2017, the following activities aimed at protecting air and water basins, protection and sustainable use of land, decrease of 

adverse environmental impact were implemented at the power plants of PJSC Enel Russia: 

 

Konakovskaya GRES 

 

– Draft standards of maximum permissible pollutants emissions in the atmosphere were developed, Permit for pollutants emissions 

in the atmosphere was obtained; 

– Comprehensive survey of oil emergency drain tanks from transformers. 

 

Nevinnomysskaya GRES 

 

 Project "Implementation of FPFs at Cooling Water Intake Facilities" - design documentation was developed and sent for 

agreement to the Territorial Administration for the Sea of Azov and the Black Sea of the Federal Agency for Fishery; 

 Project "Installation of silencers on exhaust pipelines of gas condensate heater (GCH) of boiler ТГМ-94, 96" - pre-design surveys 

are carried out; 

 Project "Technical refurbishment of regenerative and condensing system of unit part" - performance of capped and valved pipes 

of condensers of turbines K-155-130 on units Nos. 6 ÷ 11 was restored, reliability and safety of power units operation was 

improved; 

 Project "Reconstruction of the lighting system of buildings and structures at NGRES" - lighting lamps were replaced with energy-

saving LED lamps; 
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 Sanitary protection zone of the main industrial site was approved; 

 Draft standards of permissible discharges of pollutants in water bodies were developed, Permit for discharges of pollutants in 

water bodies was obtained. 

 

Reftinskaya GRES 

 

– Operational activities for dust suppression and reclamation of surface at ash disposal area No. 2 - 25,903 m3 of ground on the area 

of 104,518 m2 was backfilled at ash strands; 

– Project "Reconstruction of electrostatic precipitators at power unit No. 1" - construction and installation works were completed, 

tests are scheduled for February 2018; 

– Project "Reconstruction of electrostatic precipitators at power unit No. 9" - was developed; 

– Projects on technical refurbishment of auxiliary equipment at power units - pipe bundles in oil coolers of unit No. 5 were replaced; 

– Project "Reconstruction of lighting at RGRES" - was developed; 

– Draft standards of waste generation and limits for their disposal was developed. 

 

 

Sredneuralskaya GRES 

 

– Project "Technical refurbishment of industrial discharge treatment system" - design and estimate documentation was developed, 

design and survey works were performed;  

– Project "Arrangement of the fish protection facility at the emergency water intake pumping station" - put into pilot operation; 

– Project "Installation of silencers at boilers ТГМП-114" - design documentation was developed, 10 silencers were installed at unit 

No. 10; 

– Project "Reconstruction of source water conduit" - design and survey works were performed, damaged section of source water 

conduit (Volchikhinskoye reservoir) 200 m long was reconstructed. Measures for the recovering of aquatic bioresources - fish 

stocking at the Isetskoye reservoir were carried out (final stage 5); 

– Draft standards of permissible discharges of pollutants in surface water bodies through seven discharge outlets were developed, 

Permits for discharges of pollutants in water bodies through seven discharge outlets were obtained; 

– Draft standards of waste generation and limits for their disposal were developed, approved standards of waste generation and 

limits for their disposal were obtained. 

 

In order to ensure environmental protection, impact on the air basin and water bodies is regularly controlled at all power plants of 

PJSC Enel Russia, data on accounting for the following are collected and processed on a regular basis:  

 value of total pollutant emissions in the atmosphere; 
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 volume and quality of wastewater discharged in water bodies; 

 amount of production waste generation. 

 

Konakovskaya GRES power plant 

 

In 2017, compared to 2016, electricity generation decreased by 14.5%, volume of burnt natural gas decreased by 13.6%, while the 

gross emissions of nitrogen oxides decreased by 20%, the total gross emissions of pollutants into the atmosphere decreased by 19.5%.  

 

 

Dynamics of total pollutant emissions  

of Konakovskaya GRES power plant 

Schedule 1 
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Table 1. Dynamics of total pollutant emissions in the atmosphere at KGRES 

Emission  Unit of measurement 2016 2017 

Carbon oxide tons 329 283 

Nitrogen oxides tons 8,430 6,748 

Sulphur dioxide tons 1,4 2,8 

Other tons 3,8 17,2 

Total plant emissions tons 8,764.2 7,051 
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Table 2. Fuel Consumption Structure of KGRES. 

Indicators Unit of measurement 2016 2017 

Gas ths m3 2,362,593 2,042,405 

 

Fuel oil tons 33 69 

Share of fuel oil in the fuel 

mix 

% 0.002 0.004 

 

In 2017, water intake was: 1,000,690 ths m3 from surface source, 4,413 ths m3 - from artesian wells. As compared to 2016 in 

2017 the amount of consumed water from the surface source decreased by 13.1%, which is due to reduction of electric power generation 

by 14.5%. Volume of water consumption from the underground water body increased by 27.8%, this is due to increase in the volumes 

transferred for making up the heating network of Konakovo. Decrease in the volume of discharged water is proportional to decrease in 

the volume of taken water. 

It should be noted that during the reporting period there was no excess of the established standards of maximum permissible 

concentrations of pollutants in wastewater.  

 

Table 3. Water intake and discharge volumes of KGRES 

 

 

In 2017, waste generation 

decreased by 31.5% compared to 2016, 

mainly due to completion of works on 

sludge pad cleaning. Waste of hazard 

class I was less than 1%; waste of 

hazard class III was 1.4%;  waste of hazard classes IV-V was 98%.  

85.9 tons were delivered for recycling (metal scrap) or 1.9% of total waste. 73.6 tons were delivered for deactivation or 1.7% of 

total waste. 

 

Table 4. Waste generation at KGRES. 

 

Indicators Unit of 

measurement 

2016 2017 

Description Unit of 

measurement 

2016 2017 

Water intake from surface 

water bodies 
ths m3 1,151,036 1,000,690 

Discharge into water body  ths m3 1,091,389 974,814 
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Total waste tons 6,455 4,420 

 

In 2017 within the framework of the Environmental Program Konakovskaya GRES performed works for the total amount of 

33,543 ths roubles. 

 

Following the requirements of environmental protection laws, and for the purpose of sustainable use of natural resources 

Konakovskaya GRES power plant determined the following top-priority environmental tasks to be performed in a long-term: 

 

– Project "Liquidation of sludge pond" - obtaining positive opinion of FAI Glavgosexpertiza of Russia (2018), implementation of 

the project (2019-2020); 

– Completion of the project "Technical refurbishment of the industrial wastewater treatment facility" (2018); 

– Project "Technical refurbishment of the lighting network of the power plant" - replacement of lighting lamps with energy-saving 

lamps (2018-2021); 

– Update of draft standards of waste generation and limits for their disposal (2018); 

– Update of draft standards of permissible discharges of pollutants into surface water bodies (2018-2019). 

 

Nevinnomysskaya GRES power plant 

 

In 2017, compared to 2016, electricity generation increased by 5%, volume of burnt natural gas increased by 1.2%, while the total 

gross emissions of pollutants in the atmosphere decreased by 0.4%. Longer operation of 410 MW CCGT with low specific emissions in 

2017 resulted in reduction of gross emissions of nitrogen oxides by 3.3%. 

Emissions on the equipment of units Nos. 6, 7, 8 and 410 MW CCGT were calculated on the basis of data from the certified 

Continuous Emission Monitoring System. 

 

Dynamics of total pollutant emissions 

 of Nevinnomysskaya GRES power plant 

Schedule 2 
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Table 5. Dynamics of air pollutant emissions of Nevinnomysskaya GRES. 

 

Emission Unit of 

measurement 

2016 2017 

Carbon oxide tons 2,413 2,511 

Nitrogen oxides tons 5,888 5,695 

Sulphur dioxide tons 171 204 

Other tons 255 272 

Total plant emissions tons 8,727 8,682 

 

Table 6. Fuel Consumption Structure of NGRES. 

 

Indicators Unit of 

measurement 

2016 2017 

Gas ths m3 2,171,007 2,197,020 

Fuel oil tons 5,350 6,537 
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Share of fuel oil in the fuel mix % 0.29 0.35 

 

In 2017, compared to 2016, the amount of water consumption by Nevinnomysskaya GRES power plant from the surface water 

source increased by 3.2% due to increase in electricity generation. Increase in the total amount of discharge is proportional to increase in 

the total water intake. 

 

Table 7. Dynamics of waste water discharge volumes of NGRES. 

 

Discharge Unit of 

measurement 

2016 2017 

Aggregate amount of water 

intake 
ths m3 

669,044 

690,157 

Aggregate amount of water 

discharge 
ths m3 

634,009 

657,224 

 

In 2017, waste was generated by 25.8% more than in 2016, mainly, as a result of dismantling the equipment of TG-5, maintenance 

of fuel oil tanks Nos. 4, 6, discharge and supply channels. Waste of hazard class I, III was less than 1%; waste of hazard classes IV-V was 

98% of waste.   

588 tons were delivered for recycling (metal scrap) or 27.3% of total waste.  

 

Table 8. Waste generation at NGRES. 

 

Indicators Unit of 

measurement 

2016 2017 

Total waste tons 1,714 2,157 

 

In 2017 within the framework of the Environmental Program Nevinnomysskaya GRES performed works for the total amount of 

74,450 ths roubles. 

Following the requirements of environmental protection laws , and for the purpose of sustainable use of natural resources 

Nevinnomysskaya GRES has determined the following top-priority and long-term tasks to be performed:  

 

 Project "Introduction of fish protection facilities at Cooling Water Intake Facilities" - finalization of the project, agreement with 

the state authority, construction and installation works (2018); 
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 Project "Installation of silencers on exhaust pipelines of gas condensate heater (GCH) of boiler ТГМ-94, 96" - reduction of noise 

level at the boundary of sanitary protection zone (2018);  

 Project "Technical refurbishment of lighting system at NGRES" - design, construction and installation works (2018-2021) 

 Update of draft standards of waste generation and limits for their disposal (2018); 

 Renewal of the license for waste disposal activities of hazard classes III, IV at own waste disposal facilities (2018). 

 

Reftinskaya GRES power plant 

 

In 2017, compared to 2016, electricity generation increased by 1.5%, volume of burnt coal increased by 1.5%, the total gross 

emissions of pollutants in the atmosphere increased by 11.6%. Due to low efficiency of electrostatic precipitators of units Nos. 2 and 3, 

total plant hard fuel ash emissions increased by 16.5%. Emissions of nitrogen oxides increase by 20% because the calculation method 

was taken from the active project of maximum admissible emissions. 

 

Dynamics of total pollutant emissions 

 of Reftinskaya GRES power plant  

Schedule 3 
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Table 9. Dynamics of total pollutant emissions in the atmosphere at RGRES. 

 

Emission Unit of measurement 2016 2017 

Hard fuel ash  tons 57,245 66,714 

Sulphur dioxide tons 133,761 141,258 

Carbon oxide  tons 675  732 

Nitrogen oxides tons 62,435 75,069 

Other tons 954  

Total plant emissions tons 255,070 284,665 

 

Table 10. Fuel Consumption Structure of RGRES. 

 

Indicators Unit of measurement 2016 2017 

Ekibastuzskiy coal tons 11,419,553 11,586,811 
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Fuel oil tons 31,629 18,851 

Share of fuel oil in the fuel 

mix 
% 0.7 0.4 

 

In 2017, water intake was: 13,863 ths m3 from surface source, 297 ths m3 - from Zoloto underground water intake. In 2017, 

compared to 2016, the volume of water taken from the Reftinskoye reservoir decreased by 28.8% due to increase in loading of dry ash 

handling system compared to the hydraulic ash handling system. Water intake from the underground source increased by 21% in 2017, 

compared to 2016, due to reduction of the equipment maintenance time. Volume of wastewater decreased by 15.8% as a result of 

reduction in the volume of water used in the hydraulic ash handling system. 

 

Table 11. Dynamics of waste water intake and discharge at RGRES 

 

Description    Unit of 

measurement 

2016 2017 

Water intake from surface 

water bodies 
ths m3 19,481 13,863 

Discharge in water bodies  ths m3 14,793 12,451 

 

In 2017, compared to 2016, waste generation increased by 1.2%. Waste of hazard classes I-IV was about 1%. The bulk of the 

waste (≈ 99%) was mainly comprised of hazard category V: ash and sludge mixture from coal combustion is almost non-hazardous. In 

2017, compared to 2016, the volume of ash and sludge waste delivered for recycling increased by 10.8%. 7,038 tons were delivered for 

recycling (metal scrap).   

 

Table 12. Generation, delivery recycling and disposal of ash and sludge waste.  

Indicators Unit of 

measurement 

2016 2017 

Generation of ash and sludge 

waste 
tons 4,426,306 4,478,821 

Delivery of ash and sludge 

waste for recycling 
tons 218,165 241,792 

Disposal of ash and sludge 

waste 
tons 4,208,142 4,237,028 

Total waste tons 4,443,003 4,496,978 
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In 2017 within the framework of the Environmental Program Reftinskaya GRES performed works for the total amount of 4,316.2 

ths roubles. 

 

Following the requirements of environmental protection laws, and for the purpose of sustainable use of natural resources 

Reftinskaya GRES has determined the following top-priority and long-term tasks to be performed:  

 

– Project "Liquidation of wash water pit" - completion of state environmental expert examination (2018); 

– Project "Reconstruction of electrostatic precipitators at power unit No. 3" (2018-2019); 

– Project "Reconstruction of electrostatic precipitators at power unit No. 9" (2018); 

– Project "Package of measures to reduce irretrievable filtration losses of ash disposal area No. 2" (2018-2019); 

– Project " Installation of telescopic stacks at storage conveyors of fuel feed No. 1" (2018-2019); 

– Projects on technical refurbishment of auxiliary equipment at power units - replacement of pipe bundles in oil coolers (2018); 

– Project "Reconstruction of lighting at RGRES" - construction and installation works (2018-2021); 

– Establishment of the final sanitary protection zone (2018-2019); 

– Obtaining approved standards of waste generation and limits for their disposal (2018); 

– Update of draft standards of permissible discharges of pollutants into surface water bodies through discharge outlet No. 3 (2018-

2019); 

– Renewal of the license for waste disposal activities of hazard classes I-IV at own waste disposal facilities (2018). 

 

Sredneuralskaya GRES power plant. 

 

In 2017, compared to 2016, electricity generation decreased by 10.1%, volume of burnt natural gas decreased by 12.1%, emissions 

of nitrogen oxides decreased by 19.4%, the total gross emissions of pollutants in the atmosphere decreased by 18.5%.  

Dynamics of total pollutant emissions 

 of Sredneuralskaya GRES power plant 

                                                                                                                     Schedule 4 
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Table 13. Dynamics of total pollutant emissions in the atmosphere at SUGRES.  

 

Emission Unit of measurement 2016 2017 

Carbon oxide tons 751 641 

Nitrogen oxides tons 5,272 4,250 

Sulphur dioxide tons 169 154 

Other tons 10 12 
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Total plant emissions  tons 6,202 5,057 

 

Table 14. Fuel Consumption Structure of SUGRES 

 

Indicators Unit of measurement 2016 2017 

Gas  ths m3 2,266,359 1,991,219 

Fuel oil  tons 5,592 6,172 

Share of fuel oil in the fuel 

mix 

% 0.28 0.38 

 

In 2017, the volume of water consumption from the Isetskoye reservoir decreased by 16% compared to 2016, which is due to 

decrease in electricity generation. The volume of water consumption from the Volchikhinskiy reservoir decreased by 11%, this is due to 

reduction in the volumes transferred for making up the heating network of Yekaterinburg. Decrease in the total amount of discharge is 

proportional to reduction of the total water intake. 

 

 

 

 

Table 15. Dynamics of waste water intake and discharge at SUGRES. 

 

Description Unit of 

measurement 

2016 2017 

Taken from the surface 

source (Isetskoye reservoir) 
ths m3 3,287 2,771 

Taken from the surface 

source reservoir 

(Volchikhinskoye reservoir) 

ths m3 24,928 22,178 

Aggregate amount of 

discharge in the water body 
ths m3 4,410 3,724 

 

In 2017, waste generation increased by 55% compared to 2016 as a result of increase in the scope of maintenance works on the 

main and auxiliary equipment, commencement of works for dismantling the equipment of stage 1. 

Waste of hazard classes I-III was 2%; waste of hazard classes IV-V was 98%.  

632 tons were delivered for recycling (mainly, metal scrap) or 26% of total waste.  
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Table 16. Waste generation at SUGRES 

 

Indicators Unit of 

measurement 

2016 2017 

Total waste  tons 1,567 2,436 

 

 

In 2017 within the framework of the Environmental Program Plan Sredneuralskaya GRES performed works for the total amount 

of 86,191.4 ths roubles. 

 

Following the requirements of environmental protection laws, and for the purpose of sustainable use of natural resources 

Sredneuralskaya GRES power plant determined the following priority tasks to be performed: 

  

– Project "Technical refurbishment of industrial discharge treatment system" - expert examination (2018), construction and 

installation works (2019-2022); 

– Project "Arrangement of the fish protection facility at the emergency water intake pumping station" - performance review (2018); 

– Project "Installation of silencers at boilers ТГМП-114" - construction and installation works on units Nos. 9 and 11 (2018); 

– Project "Reconstruction of source water conduit (Volchikhinskoye reservoir)" - construction and installation works (2018-2020); 

– Project "Technical refurbishment of lighting system" - design (2018), construction and installation works (2019-2021) 

– Update of the project of the designed sanitary protection zone (2018), field measurements and approval of SPZ (2019-2020); 

– Renewal of the license for waste disposal activities of hazard classes III-IV at own waste disposal facilities (2018). 

 

In 2017, the volume of diesel fuel used by the Company amounted to 1.9 thousand tons, automobile gasoline - 43.0 thousand 

liters, which was 0.107% and 0.002% of the cost value, respectively. 
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12.6 Company 

12.6.1. HR Policy 

 12.6.1.1. HR management strategy and policy 

Human resource is the main and the most valuable asset of the Company. The Company's HR management policy is aimed at preserving 

and maintaining the existing high level of professional expert examination and experience of employees, on the one part, and 

development of new competencies required for implementation of the Company's strategy focused on innovation, application of digital 

technologies, prompt response to economic challenges, on the other part. 

For the purpose of strengthening stable activity in the Company there is an effective system of formation of staff succession that includes 

specialized programs of development and full achievement of employees' potential. Sustainable development of the Company is 

confirmed by strict compliance with labor laws, principles of corporate and professional ethics and strong social partnership. 

 

12.6.1.2. Organizational structure and business processes  

In 2017, in order to improve efficiency of the existing system of organizational development the approved procedures were updated 

establishing a single procedure for initiating, agreeing, approving organizational changes and job evaluations in the Company, as well as 

recording the unified principles of forming the organizational structure.  

Organizational changes were made, including: 

 Functional area of the Investment Management was established; 

 The Generation Business Development area was established in the perimeter of the Thermal Generation; 

 Strategic and Fuel and Power Planning, Risk Analysis and Control functions were merged with subsequent redistribution of 

functions and tasks in the perimeter of the Energy Management area; 

 New functionality for cyber security was established in the IT perimeter; 

 New functionality for legal support of special projects and areas of strategic development was established in the perimeter of 

Legal and Corporate Affairs; 

 New functionality for production improvement was established at Konakovskaya GRES and Sredneuralskaya GRES power 

plants; 

 Technical Unit was restructured at Reftinskaya GRES power plant with formation of positions of the Deputy Chief Engineer and 

their perimeters in the following areas: Maintenance, Operation,  Coal handling  and ash and sludge removal; Planning and 

Logistics area was established. 

In order to support organizational changes 23 positions were reviewed, evaluated and calibrated.  
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In addition, 22 new local regulations were issued and 47 were updated. 

 

 

12.6.1.3. Staff structure 

 

Professional structure of PJSC Enel Russia, persons 

 

  top managers managers specialists workers total 

Konakovskaya 

GRES 
1 67 158 191 417 

Nevinnomysskaya 

GRES 
1 71 167 194 433 

Reftinskaya GRES 1 160 288 556 1,005 

Sredneuralskaya 

GRES  
1 69 187 181 438 

Headquarters 16 73 167 3 259 

PJSC Enel Russia 20 440 967 1125 2,552 

 

  
top 

managers 
managers Specialists Workers Total 

PJSC Enel Russia 1% 17% 38% 44% 100% 
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  top managers managers specialists workers total 

Konakovskaya 

GRES 
0,24% 16% 38% 46% 100% 
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  top managers managers specialists workers total 

Nevinnomysskaya 

GRES 
0,23% 16% 39% 45% 100% 
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  top managers managers specialists workers total 

Reftinskaya 

GRES 
0,10% 16% 29% 55% 100% 
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  top managers managers specialists workers total 

Sredneuralskaya 

GRES 
0,23% 16% 43% 41% 100% 
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  top managers managers specialists workers total 

Headquarters 6% 28% 65% 1% 100% 
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Staff level of education of PJSC Enel Russia, persons 

 

 

general 

secondary 

education 

elementary and 

secondary vocational 

education 

higher 

education 
total 

Konakovskaya 

GRES 
25 122 270 417 

Nevinnomysskaya 

GRES 
5 69 359 433 

Reftinskaya 

GRES 
97 418 490 1 005 

Sredneuralskaya 

GRES 
28 127 283 438 

Headquarters 2 5 252 259 

PJSC Enel Russia 157 741 1654 2 552 
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general 

secondary 

education 

elementary and 

secondary vocational 

education 

higher 

education 
total 

PJSC Enel Russia 6% 29% 65% 100% 

 

 

 

 
 

 

general 

secondary 

education 

elementary and 

secondary vocational 

education 

higher 

education 
total 

Konakovskaya 

GRES 
6% 29% 65% 100% 
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general 

secondary 

education 

elementary and 

secondary vocational 

education 

higher 

education 
total 

Nevinnomysskaya 

GRES 
1% 16% 83% 100% 
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general 

secondary 

education 

elementary and 

secondary vocational 

education 

higher 

education 
total 

Reftinskaya 

GRES 
10% 41% 49% 100% 
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general 

secondary 

education 

elementary and 

secondary vocational 

education 

higher 

education 
total 

Sredneuralskaya 

GRES 
6% 29% 65% 100% 
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general 

secondary 

education 

elementary and 

secondary vocational 

education 

higher 

education 
total 

Headquarters 1% 2% 97% 100% 
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Age structure of staff of PJSC Enel Russia, persons 

 

 

under 

30 years 

old 

30 – 34 

years old 

35 – 44 

years old 

45 – 49 

years 

old 

50 – 54 

years 

old 

55 – 60 

years 

old 

over 60 

years 

old 

Total 

Konakovskaya GRES 16 48 155 88 74 36 - 417 

Nevinnomysskaya 

GRES 
24 56 171 94 63 24 1 433 

Reftinskaya GRES 111 195 364 169 121 45 - 1,005 

Sredneuralskaya 

GRES  
51 85 147 81 57 17 - 438 

Headquarters 27 69 88 36 25 13 1 259 

PJSC Enel Russia 229 453 925 468 340 135 2 2,552 
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under 

30 

years 

old 

30 – 

34 

years 

old 

35 – 

44 

years 

old 

45 – 49 

years 

old 

50 – 54 

years 

old 

55 – 

60 

years 

old 

over 60 

years 

old 

total 

PJSC Enel Russia 9% 18% 36% 18% 13% 5% 0.08% 100% 

 

 

 
 

  

under 

30 

years 

old 

30 – 34 

years 

old 

35 – 44 

years 

old 

45 – 49 

years 

old 

50 – 54 

years 

old 

55 – 60 

years old 

over 60 

years 

old 

total 

Konakovskaya 

GRES 
4% 11% 37% 21% 18% 9% - 100% 

 

 

 



 123 

 

 
 

  

under 

30 

years 

old 

30 – 

34 

years 

old 

35 – 44 

years 

old 

45 – 49 

years 

old 

50 – 54 

years 

old 

55 – 60 

years 

old 

over 60 

years 

old 

total 

Nevinnomysskaya 

GRES 
6% 13% 39% 22% 15% 6% 0.23% 100% 
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under 

30 

years 

old 

30 – 34 

years 

old 

35 – 44 

years 

old 

45 – 49 

years 

old 

50 – 54 

years 

old 

55 – 60 

years 

old 

over 60 

years 

old 

total 

Reftinskaya 

GRES 
11% 19% 36% 17% 12% 5% - 100% 
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under 

30 

years 

old 

30 – 34 

years 

old 

35 – 44 

years 

old 

45 – 

49 

years 

old 

50 – 

54 

years 

old 

55 – 

60 

years 

old 

over 60 

years old 
total 

Sredneuralskaya 

GRES  
12% 19% 34% 18% 13% 4% - 100% 
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under 

30 

years 

old 

30 – 34 

years 

old 

35 – 44 

years 

old 

45 – 49 

years 

old 

50 – 54 

years old 

55 – 60 

years 

old 

over 60 

years 

old 

total 

Headquarters 10% 27% 34% 14% 10% 5% 0.39% 100% 
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12.6.1.4. Staff turnover at PJSC Enel Russia, persons 

 

  

 voluntary 

 

retireme

nt 

 upon mutual 

agreement of 

the parties 

rightsizing  other total 

Headquarters 12 — 7 — 7 26 

Konakovskaya 

GRES 
2 3 17 — 4 26 

Nevinnomysskay

a 

GRES 

5 7 8 — — 20 

Reftinskaya 

GRES 
11 23 37 — 31 102 

Sredneuralskaya 

GRES 
8 4 19 1 3 35 
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PJSC Enel Russia 38 37 88 1 45 209 

      

 

    

 

 

 

persons 

PJSC Enel Russia Q1 Q2 Q3 Q4 
total for the 

year 

voluntary 7 12 9 10 38 

retirement 3 14 10 10 37 

upon mutual 

agreement of the 

parties 

5 69 7 7 88 

rightsizing 1 — — — 1 

other 5 4 5 31 45 

 

 

 

  

 voluntary 
 

retirement 

 upon mutual 

agreement of 

the parties 

 rightsizing  other total 

PJSC Enel 

Russia 
18% 18% 42% 1% 21% 100% 
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persons 

 

Konakovskaya 

GRES 
Q1 Q2 Q3 Q4 

total for the 

year 

 voluntary — — 1 1 2 

 retirement — 2 — 1 3 

 upon mutual 

agreement of the 

parties 

— 16 1 — 17 

 rightsizing — — — — — 

 other 1 2 — 1 4 
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 voluntary 
 

retirement 

 upon mutual 

agreement of 

the parties 

 rightsizing  other total 

Konakovskaya 

GRES 
8% 12% 65% — 15% 100% 

 

 

 

 
 

 

 

 

   

 

persons 

 

Nevinnomysskaya 

GRES 
Q1 Q2 Q3 Q4 

total for the 

year 

voluntary 1 2 2 — 5 

retirement — 2 — 5 7 

upon mutual — 8 — — 8 
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agreement of the 

parties 

rightsizing — — — — — 

other — — — — — 

 

 

 

 

 

 

 

 

 

 
 

     

persons 

 

Reftinskaya GRES Q1 Q2 Q3 Q4 total for the 

  

 voluntary 
 

retirement 

 upon mutual 

agreement of 

the parties 

rightsizing  other total 

Nevinnomysskaya 

GRES 
25% 35% 40%  —  — 100% 
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year 

voluntary 2 3 3 3 11 

retirement 3 8 8 4 23 

upon mutual 

agreement of the 

parties 

— 34 — 3 37 

rightsizing — — — — — 

other 3 1 1 26 31 

 

 

 

  

 voluntary 
 

retirement 

 upon mutual 

agreement of 

the parties 

 rightsizing  other total 

Reftinskaya 

GRES 
11% 23% 36% — 30% 100% 
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persons 

 

Sredneuralskaya  

GRES 
Q1 Q2 Q3 Q4 

total for the 

year 

voluntary 3 1 — 4 8 

retirement — 2 2 — 4 

upon mutual 

agreement of the 

parties 

2 9 5 3 19 

rightsizing 1 — — — 1 

other — — 1 2 3 

 

 

 

  

 voluntary 

 

retireme

nt 

 upon 

mutual 

agreement 

of the 

 rightsizing  other total 
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parties 

Sredneuralskay

a GRES  
23% 11% 54% 3 9% 100% 

 

 

 

 

     

persons 

 

Headquarters Q1 Q2 Q3 Q4 
total for the 

year 

voluntary 1 6 3 2 12 

retirement — — — — — 

upon mutual 

agreement of the 

parties 

3 2 1 1 7 

rightsizing — — — — — 
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other 1 1 3 2 7 

 

 

 

      

  

 voluntary 

 

retireme

nt 

 upon mutual 

agreement of 

the parties 

 rightsizing  other total 

Headquarters  

 
46% — 27% — 27% 100% 
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12.6.1.5. Recruitment, training, assessment and development of staff 

In 2017, the Company continued the traditional course of development of its own employees in staff recruitment. In case of job openings, 

internal candidates are considered first from among the employees. Thus, a number of employees continued their career at various 

functions of the Group in 2017. 

Candidates from the external labor market are considered should there be no internal candidates that comply with the requirements.  

The student internships program continues to be implemented effectively in the Company. Number of undergraduate trainees from 

leading Russian and foreign universities in 2017 exceeded 150 persons. 

The Company pays special attention to the work with the talent pool and drawing up of continuity plans. In 2017, specialized Staff 

Development Committees that reviewed and approved successors to all key managerial positions of the Company continued its work. 

Within the program of development of successors and support of new appointees, 19 training sessions were held in specialized areas, 

such as "Managerial Scale of the Person", "Effective Presentation Skills", "Emotional Intelligence", "Young Manager", "Finance for Non-

financiers", etc. 

In the first half of 2017, the annual Staff Evaluation was carried out involving, as in the previous year, all employees of the Company; the 

total number was 2,536 persons. Evaluation process is carried out according to corporate standards - values and behavior models that are 

part of implementation of the Open Power strategy. 

External training amounted to 118,178 hours in 2017, including 24,655 hours of training in health, safety, environment and quality. The 

Company's employees had an opportunity to study foreign languages (over 3000 man-hours).  

The scope of internal training amounted to 5,497 man-hours (mainly at the power plants). Special attention was paid to programs aimed 

at advance training of employees by internal coaches, as well as by involving former employees of the Company in training.  

In 2017, special attention was paid to development of the existing coaching system at power plants. Based on detailed analysis the 

improvement plan was developed that includes strengthening the process of selecting and training mentors, automating the process, 

increasing the payment for theoretical part of mentoring, expanding training programs for mentors, e.g. computer literacy and 

presentation skills courses, etc. Among the current mentors the contest is held every year to determine the most high-performance 

mentors, thus, in 2017, 13 winners were determined among 171 mentors. 

Corporate climate improvement and staff involvement rate increase are among the Company's priorities in 2017. Based on results of 

survey of employees "Climate and Safety" held in 2016 together with the Company's top managers the action plan was developed within 

the areas that needed improvement, according to employees. By the end of the first half of the year, the Company launched the project 

that allows employees to work remotely 1 or 2 days a week. By the end of the year, about 100 employees worked remotely for more than 

500 days. Initiatives aimed at development of culture, health and sports are at the center in the developed action plan: during the year 

volleyball, soccer and yoga classes were held on a regular basis. Employees of the company took part in running marathons, bicycle 

rides, football and other competitions. At the end of Q3 a corporate volleyball tournament was held among representative teams from 

each power plant. Short-term interfunctional internships practice was launched in order to develop professional competencies as a part of 

the Climate Improvement Program.  
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12.6.1.6. Average level of salary. 

 

 Optimization and harmonization of the bonus and incentive system of employees is one of the priorities of the Company's 

management. Work in this area continued in 2017. The result was a new transparent system of setting objectives and bonuses aimed at 

compliance with the principle of justice and equality for the Company's employees. 

 Remuneration rate, as well as the proposed compensation package, remain among the most attractive ones in the industry and 

regions where the Company's power plants operate. 
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12.6.1.7. Social partnership and policy. 

Defining implementation of the principle of alignment of interests of employees and the employer as the strategic direction of social 

partnership development, the Company leverages the opportunities of social partnership when taking decisions on the main issues of 

regulation of social and labor relations. Primary trade union organizations of all five power plants being the members of All-Russian 

Electric Trade Union public organization uniting about 80 percent of the Company's employees are the Company's partner. 

Collective agreements of power plants based on long-term practice of effective social partnership have been recognized as the best among 

branch and regional trade unions for a number of years. Nevertheless, the parties of social partnership find opportunities for their 

improvement. In 2017, as a result of collective bargaining, it was decided to change the bonus system of power plants' employees aimed 

at improving incentive and personal responsibility of employees for the results of activities, as well as strengthening the production 

discipline. 

Implementation of well-balanced responsible social policy became the Company's continuing tradition. The Company's employees have a 

social package exceeding the level guaranteed by the labor laws and sectoral tariff agreement in the electric power industry. Former 

employees - veterans of the electric power industry receive corporate pensions. 

 

 

12.6.1.8. The Diversity Policy 

The diversity policy is an integral part of a successful socially responsible business. At the basis of the fundamental values of Enel Group 

lies respect for the diversity of cultures and non-discrimination policy. According to Enel Group diversity means people from different 

countries, cultures, with various professional experiences, different ages, gender, able to work anywhere in the world and to make a 

contribution by having different points of view to ensure the best decisions and most efficient implementation of innovations. The Group 

stands for diversity in order to rationalize, improve life, growth and development of the Group as a whole. Enel is committed to the 

balance of work life and working conditions, providing opportunities for both professional and personal growth. Enel is a company in 

which many generations work, seeking to create jobs where the age aspect plays a key role in the exchange of knowledge and training. 

Enel diversity policy 

Enel Group does not accept any forms of discrimination and advocates for ensuring and promoting diversity, taking into account 

individual characteristics and equal opportunities. The management of Enel makes every effort to promote and maintain an atmosphere of 

respect in terms of dignity, appraisal and individuality. 

Non-discrimination 
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All employees are considered exclusively in terms of their abilities and professional skills for all decisions that affect labour relationships. 

All forms of political, religious, national, ethical, racial, linguistic, gender and age discrimination are prohibited, as are all forms of 

discrimination against personal qualities. Enel stands for equal opportunities and equal treatment for all forms of diversity. 

Participation 

Enel Group stands for the establishment of actions, practices, processes and services that do not restrict access to them by any interested 

parties, be it an employee, customer or contractor. 

Balance of work life 

Enel Group proposes decisions to balance work life, supporting the actual and daily needs of employees to promote respect in all 

situations that an employee may encounter in their working life. 

 

12.7. Human rights 

 

In 2017, within the framework of the global process of assessing the adherence to the human rights conducted by Enel Group with the 

support of an external independent consultant, PJSC Enel Russia held an audit of the policy and facts of observance of human rights by 

the Company. The audit was performed in two stages and included an online survey of stakeholders, opinion poll and interviews of heads 

of business-lines of the Company. The purpose of this audit was to identify possible risks and prepare an action plan to reduce or 

eliminate them. 

Based on the recommendations presented by the auditors, an improvement plan was confirmed, including the following most important 

recommendations: 

- In order to raise awareness of the current situation, it is recommended to include the issue of observance of human rights in the agenda 

of the Board of Directors meeting and to regularly inform the Board about the observance of human rights while interacting with internal 

and external stakeholders; 

- To include the issues of the observance of human rights in the sustainable development polls for internal and external stakeholders 

planned for 2018; 

- To acknowledge the observance of human rights as one of the criteria for evaluating projects from the sustainable development point of 

view. 

12.8. Engagement and development of local communities 

 

 

Approach to engagement and development of local communities 
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Establishing long-term relations with local communities becomes more and more important every year. PJSC Enel Russia goes from 

conventional charity assuming one-time financing for solving the most pressing issues of local community to comprehensive planning for 

development of mutually beneficial cooperation. Establishing long-term and efficient partnership is one of the key principles of CSV 

which the company implements in all of its business practices.  

 

PJSC Enel Russia strives for establishing comprehensive relations with its social partners – healthcare and educational institutions – and 

providing them with all-round support. All projects in sustainable development are implemented in active dialogue with local authorities, 

trade associations, representatives of non-profit organizations and local community.  

 

In 2017, the company implemented more than 65 projects and initiatives on engagement and development of local communities. The 

projects were directed at social and environmental transformation, improvement of human capital quality, activation of social and 

economic growth of local communities in the cities of the Company presence. The company contributed to improvement of infrastructure 

and landscaping of the cities and territories; supported culture, healthcare and sport as well as implemented initiatives encouraging social 

entrepreneurship.  

 

Main activities in sustainable development contributes to achievement of the following SDGs: 

 

SDG NAME  OBJECTIVES 

 

 

Ensure healthy lives and 

promote well-being for all at 

all ages 

 Enhancement of health care in the regions of 

the Company presence; 

 Promotion of healthy lifestyle. 
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Ensure comprehensive and 

inclusive quality education 

and promote lifelong learning 

opportunities for all 

 Improvement of facilities at schools and 

kindergartens, vocational education centers 

and creation of favourable conditions for 

organization of more efficient educational 

process; 

 

 Application of the principles of circular 

economy and donation of electronic appliances 

(computers, TV-sets) and furniture (tables, 

chairs, bedside-tables, cupboards) for 

improvement of the quality and comfort of 

educational process; 

 

 Support to pre-primary, primary, secondary, 

additional specialized and professional 

education; 

 

 Encouragement of youth interest in new and 

extra knowledge; 

 

 Support to students and young tutors including 

grants and scholarships. 

 

 
 

Ensure access to affordable, 

reliable, sustainable and 

modern energy for all 

 Resolution of acute issues in preservation 

and energy efficiency in hospitals, schools 

and kindergartens; 

 

 Promotion of preservation and energy 

efficiency culture. 
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Promote sustained, inclusive 

and sustainable economic 

growth, full and productive 

employment and decent work 

for all  

 

 Encouraging social entrepreneurship; 

 Internships for the students of specialized 

educational institutions;  

 Donation of equipment and furniture to social 

partners and other solutions of circular 

economy. 

 

Make cities and human 

settlements inclusive, safe, 

resilient and sustainable 

 Creation of accessible urban environment for 

persons with disabilities; 

 

 Creation of comfortable and ecological urban 

environment. 

 

Programme of social support to local communities 

The programme of social support to local communities (previously known as Corporate Charity Programme of PJSC Enel Russia) is part 

of the Company activities on engagement of local communities which is set out in sustainable development plan of PJSC Enel Russia for 

2017-2021. 

The programme is based on three key principles: maximum benefit of help for local community; active dialogue with local authorities 

which facilitates not only better understanding of current issues and combining efforts for their resolution but is one of the tools for doing 

business; development of long-term joint programmes for better use of existing resources and attraction of new ones.  

PJSC Enel Russia supports: 

 pre-primary, secondary, secondary professional and vocational educational institutions; 

 mass and youth sports institutions; 

 healthcare institutions; 

 most vulnerable groups of citizens including veterans and persons with disabilities. 

Besides, the Company has cooperated for a long time with specialized training institutions. This collaboration provides for the 

improvement of facilities of colleges and universities, creation of special laboratories there, as well as payment of corporate scholarships 

to the best students and young tutors that allows identifying, supporting and providing additional incentivation to the most gifted of them. 

In 2017, PJSC Enel Russia allocated to social support of local communities RUB 43.5 mln in total, including RUR 2 mln from special 

reserve of the General Director for urgent help. The help was rendered to 64 institutions and organizations including 8 professional 

education universities. In addition, the financial aid from the General Director’s reserve was received by 15 citizens and 3 social 

organizations. 
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In 2017, the Company adjusted the procedure for calculation of beneficiaries to obtain more accurate results of quantitative indicators of 

carried out activities. The number of beneficiaries as of the end of 2017 on SDGs, which the Company strives for contributing to, 

amounted to: 

 

o Ensure healthy lives and promote well-being for all at all ages (SDG No.3) – 62.4 ths of beneficiaries; 

o Ensure inclusive and equitable quality education and promote lifelong learning opportunities for all (SDG No.4:) – 4.7 ths 

beneficiaries; 

o Ensure access to affordable, reliable, sustainable and modern energy for all (SDG No.7) – 18.4 ths of beneficiaries; 

o Promote sustained, inclusive and sustainable economic growth, full and productive employment and decent work for all (SDG 

No.8:) – 46.6 ths of beneficiaries 

o Make cities and human settlements inclusive, safe, resilient and sustainable (SDG No.11) – 57.1 ths of beneficiaries. 

 

Selected projects of 2017 

Year of Ecology 

In 2017, within the Year of Ecology the Company implemented 29 measures and initiatives dedicated to such environmental issues as 

climate change, nature protection and thoughtful attitude towards environment. During the Year of Ecology, Enel Russia was engaged 

actively in building awareness- among the younger generation, formation oftheir responsible and proactive environmental position. The 

employees delivered a number of thematic classes, shared experience and told how to take care of environment of native city to children 

at schools and kindergartens. The initiatives were not limited only to theory but included also landscaping of the territories, eco-

campaigns and quests. Over 3,000 of people not only from amongst employees but local residents of all ages participated in the activities. 

 

Corporate volunteering 

Corporate volunteering is an important part of life of the company’s employees. The employees of PJSC Enel Russia participate regularly 

in environmental campaigns, donor and charity initiatives, take active part in voluntary social projects for collection of funds and clothes 

for orphanages, specialized charity organizations for the people in need. There are employees at the Company for whom volunteering is a 

way of life. They implement independent volunteering projects, help charity funds, orphanages, animal shelters beyond the company 

initiatives.  

 The Company employees has participated in #GivingTuesday international campaign for the second year in a row.  

 “Energy workers help Children!” campaign devoted to International Child Protection Day was held for the second time. 

 The employees of NGRES participate every year in charity event in Nevinnomyssk and collect funds and clothes. About RUR 300 

ths were collected in 2017. 

 The Company arranges blood donation annually on Donor Day. In 2017, 151 employees donated blood.  
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Educational projects 

Enel Russia strives for promoting among young generation a culture of responsible use of resources, energy consumption, resources 

recovery For example, PlayEnergy educational project for children for the pupils of forms 5-11 trains for sustainability, thoughtful 

attitude towards environment of native town as well as explains what sustainability is and why it is important. The ninth season of 

Play Energy-2017 collected 455 projects and united 3000 pupils and students from 299 forms and 68 educational institutions in the 

regions of presence of Enel Russia power plants. Two projects distinguished with special context received special nomination in 

sustainability. 

 

The competition works for Energy of Art Festival which all residents of Sredneuralsk city (where Sredneuralskaya GRES is located) 

could participate in, had common topic “Environment and Energy Efficiency”. 175 applications were submitted for the competition in 

total. The winner's picture was attached to the facade of the city hospital. 

 

Everyone interested may take a closer look at the process of electric power generation during Open Plants festival once a year when all 

the power plants open their doors for everyone. This event usually very popular with local residents and guests from closely located 

settlements. The Company holds fairs and auctions for development of social partnership and entrepreneurship during Open Plants event. 

Over 10,000 people visited the Open Plants event in the cities of presence of the Company power plants in 2017. 

 

 

Report on implementation of the charity program of PJSC Enel Russia in 2017 

 

Charity program of Konakovskaya GRES branch 

 

№ Organization Purpose of the aid 

Projects to support the goal № 3 of the UNO: Ensure healthy lives and promote well-being for all at all 

ages  

1 

State Budgetary Institution public health 

protection of Tverskaya region 

“Konakovskaya central regional hospital”, 

Konakovo 

Acquisition of medical equipment and medical furniture 

Projects to support the goal № 4 of the UNO: Ensure inclusive and quality education for all and promote 

lifelong learning opportunities for all 
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2 Municipal Budgetary Pre-school 

Educational Institution Nursery №3 

Konakovo 

Arrangement of promenade areas for children, 

acquisition game sports equipment for playground of 

kindergarten 

3 Municipal Budgetary Pre-school 

Educational Institution Nursery №7 

Konakovo 

Improvement of energy efficiency of areas  by 

replacement of old wooden frames windows with plastic 

ones  

4 Municipal Budgetary Pre-school 

Educational Institution Nursery №9 

Konakovo 

Improvement of energy efficiency of areas  by 

replacement of old wooden frames windows with plastic 

ones 

5 Municipal Budgetary Pre-school 

Educational Institution Nursery № 10 

Konakovo 

Acquisition of furniture (lockers for undressing, cots, 

children's play furniture) 

6 Municipal Budgetary Pre-school 

Educational Institution Nursery № 14 

Konakovo 

Acquisition of furniture (lockers for undressing, cots, 

children's play area) 

7 Municipal Budgetary Educational 

Institution School № 1 township Redkino 

Equipment for physics lab 

8 Municipal Budgetary Educational 

Institution School № 6 Konakovo 

Upgrade of equipment (PC, multimedia projectors, 

multifunction devices) 

9 Municipal Budgetary Educational 

Institution School № 7 Konakovo 

Acquisition of sports equipment (climbing wall, 

basketball stand), the simulator-manikin for training of 

cardiopulmonary resuscitation 

10 Branch of Federal State Budgetary 

Educational Institution Higher 

Professional Education «MEI» Konakovo 

(Konakovo Energy College)  

Equipment for classroom for  specialists in “Power 

plants, grids, systems” 

11 Municipal Budgetary Institution 

«Konakovo ice» 

Acquisition of forms for goalies and ice skates for figure 

skaters 

12 Municipal Budgetary Educational 

Institution School № 3 Konakovo 

Repair of sports hall 

13 Municipal Budgetary Educational 

Institution Additional Education Children 

Childhood Center “OLIMP” Konakovo 

Acquisition of sports equipment and equipment for 

water-motor sport 
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region   

14 Municipal Budgetary Educational 

Institution for pupils with limited 

possibilities of health, special 

(correctional) comprehensive school of 

VIII kind №4 Konakovo 

Renovation two classrooms of elementary school and the 

purchase of equipment (special desks, interactive 

whiteboard) and specialized software for speech 

pathologists therapy  

Projects to support the goal № 7 of the UNO: Ensure access to affordable, reliable, sustainable and modern 

energy for all 

15 Municipal Budgetary Pre-school 

Educational Institution Nursery №2 

Konakovo 

Improvement of energy efficiency of areas  by 

replacement of old wooden frames windows with plastic 

ones 

16 Municipal Budgetary Pre-school 

Educational Institution Nursery №6 

Konakovo 

Improvement of energy efficiency of areas  by 

replacement of old wooden frames windows with plastic 

ones 

Projects to support the goal № 11 of the UNO: Make cities inclusive, safe, resilient and sustainable 

17 Non-commercial organization of KGRES 

veterans 

Acquisition of health resort permit, rendering of 

financial assistance, carrying festive events 

18 Regional organization of Russia-wide 

society of disabled people in Konakovo 

Acquisition of musical equipment (button accordion) 

 

Charity program of Nevinnomysskaya GRES branch, 

 

№ Organization Purpose of the aid 

Projects to support the goal № 3 of the UNO: Ensure healthy lives and promote well-being for all at all 

ages   

1 

State-funded health care facility of 

Stavropol region "City hospital" of 

Nevinnomyssk 

Repair and reconstruction of the chambers of delivery 

department 

2 
Charity fund «The first state charity» 

Surgical treatment of disabled children 
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Projects to support the goal № 4 of the UNO: Ensure inclusive and quality education for all and promote 

lifelong learning opportunities for all 

3 

Municipal Budgetary Educational 

Institution Additional Education 

Children Children’s Art School 

Acquisition of equipment for classroom of computer 

science and robotics 

4 

State Budgetary Professional 

Educational Institution   «Nevinnomyssk 

Energy College» 

Arrangement of physical culture and sports playground 

5 

Municipal Budgetary Institution for 

Supplementary Education «Youth Sports 

School №1» of Nevinnomyssk 

Acquisition of sport equipment for the track and field 

group 

Projects to support the goal № 11 of the UNO: Make cities inclusive, safe, resilient and sustainable 

6 

Committee for Labor and Social Support 

of the Administration of 

Nevinnomyssk 

Acquisition of standing frames for children with 

disabilities and installation of air conditioning on the bus 

for disabled persons transportation. 

7 
Non-commercial organization of 

NGRES veterans 
Acquisition of health resort permit, rendering of financial 

assistance, carrying festive events 

8 

Nevinnomyssk Organization of Veterans 

of War, Labor, Armed Forces and Law 

Enforcement Bodies 

Support for rehabilitation in medical institutions of 

Nevinnomyssk 

 

Charity program of Reftinskaya GRES branch 

 

№ Organization Purpose of the aid 

Projects to support the goal № 3 of the UNO: Ensure healthy lives and promote well-being for all at all 

ages   

1 State Budgetary Institution public health 

protection Sverdlovsk region  

"Reftinskaya city hospital" 

Acquisition of medical equipment  
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2 State Budgetary Institution public health 

protection Sverdlovsk region «Abest city 

hospital №1» 

Acquisition of medical equipment for delivery 

department 

Projects to support the goal № 4 of the UNO: Ensure inclusive and quality education for all and promote 

lifelong learning opportunities for all 

3 Municipal Budgetary Pre-school 

Educational Institution Nursery №15 

«Raduga» 

Construction of the four promenade areas 

4 Municipal Budgetary Pre-school 

Educational Institution Nursery 

«Podsnezhnik» 

Construction of the promenade area 

5 Municipal Budgetary Pre-school 

Educational Institution Nursery № 28 

«Malyshok» 

Construction of the two promenade areas 

6 Municipal Budgetary Pre-school 

Educational Institution Nursery №50 

«Kolobok» 

Construction of the six promenade areas 

7 Municipal Budgetary Pre-school 

Educational Institution Nursery № 28 

«Malyshok» 

Acquisition of equipment for kitchen 

8 Municipal Budgetary Education 

Institution « Secondary School No.15» 

Reftinsky 

Repair of small sports hall  
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9 Municipal Budgetary Educational 

Institution Additional Education Children 

«Youth Sports School «Olimp» Reftinsky 

Acquisition of sports equipment for hockey players of 

children's hockey team "Energy" 

10 Municipal Autonomous institution 

“REFT-ARENA” 

Purchase equipment for educational-training complex, 

which includes the throwing area with synthetic ice 

Projects to support the goal № 11 of the UNO: Make cities inclusive, safe, resilient and sustainable 

11 Municipal Budgetary Educational 

Institution Additional Education Children 

«Youth Sports School «Olimp» Reftinsky 

Acquisition of specialized mini tractor with integrated 

attachments for sports coverings 

12 Non-profit Organization of Veterans of 

RGRES 

Acquisition of health resort permit, rendering of financial 

assistance, carrying festive events 

 

Charity program of Sredneuralskaya GRES branch 

 

№ Organization Purpose of the aid 

Projects to support the goal № 3 of the UNO: Ensure healthy lives and promote well-being for all at all 

ages   

1 Municipal Autonomous Pre-school 

Educational Institution General 

Development Nursery No. 9 

Equipment for physical therapy lessons 

2 State Budgetary Institution public health 

protection Sverdlovsk region, 

Verkhnyaya Pyshma city hospital of P. 

D. Borodin  

Acquisition of equipment for dental department 

(orthopantomograph); Spirometer MAC - 1 software 

(expert system and "Asthma – Monitor) and ЭК12Т 

Electrocardiograph "Alton-103"AM 



 150 

Projects to support the goal № 4 of the UNO: Ensure inclusive and quality education for all and promote 

lifelong learning opportunities for all 

3 Municipal Budgetary Educational 

Institution Additional Education Children 

«Children’s Art School», Sredneuralsk 

Acquisition of LEGO designers for robotics 

4 Municipal Budgetary Pre-school 

Educational Institution General 

Development Nursery №3 

Acquisition of multimedia equipment 

5 Municipal Budgetary Pre-school 

Educational Institution General 

Development Nursery №18 

Acquisition of multimedia equipment 

6 Municipal Autonomous Pre-school 

Educational Institution General 

Development Nursery № 20 

Acquisition of interactive sandbox 

7 Municipal Budgetary Pre-school 

Educational Institution General 

Development Nursery №39 

Repair of  the music hall (floor repair, battery 

replacement, cupboard, acquisition banquettes) 

8 Municipal Budgetary Pre-school 

Educational Institution General 

Development Nursery №44 

Acquisition of multimedia equipment (projectors), 

computer equipment (laptop) 

9 Municipal Budgetary Educational 

Institution Additional Education Children 

Students Art Center, Sredneuralsk 

Reconstruction of grand concert-hall of Children Students 

Art Center. 
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10 Municipal Budgetary Institution of 

Culture “Centralized library system” 

Acquisition of equipment and books 

11 Municipal Autonomous Educational 

Institution Elementary School № 5 

Repair of sports hall 

12 Municipal Government Educational 

Institution Secondary School № 6 

Equipment for classroom of manual training  

13 Municipal Government Educational 

Institution Secondary School №31 

Improvement of stadium 

14 Municipal Budgetary Pre-school 

Educational Institution General 

Development Nursery №15 

Improvement of sports-ground 

Projects to support the goal № 11 of the UNO: Make cities inclusive, safe, resilient and sustainable 

15 Non-profit organization of SUGRES 

veterans 

Acquisition of health resort permit, rendering of financial 

assistance, carrying festive events 

 

Charity program for professional and higher education support, 

 

№ Organization Purpose of the aid 

Projects to support the goal № 4 of the UNO: Ensure inclusive and quality education for all and promote 

lifelong learning opportunities for all (professional and higher education) 

1 Federal State Budgetary Educational 

Institution Higher Professional Education  

«Gubkin Russian State Oil and Gas 

University» 

Payment of corporate scholarships to the best students and 

professors 
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2 Federal State Autonomous Educational 

Institution Higher Professional Education  

«The Ural Federal University named after 

the first President of Russia B. N. 

Yeltsin» 

Payment of corporate scholarships to the best students and 

professors 

3 Federal State Budgetary Educational 

Institution Higher Education  

 «Russian State University of Justice» 

Payment of corporate scholarships to the best students and 

professors 

4 State Autonomous Professional 

Education Institution Sverdlovsk region 

«Power Industry College» 

Payment of corporate scholarships to the best students and 

professors 

5 State Budgetary Professional Education 

Institution "Nevinnomyssk Energy 

College" 

Payment of corporate scholarships to the best students and 

professors 

6 Branch of Federal State Budgetary 

Educational Institution  MEI Konakovo 

(Konakovo Energy College) 

Payment of corporate scholarships to the best students and 

professors 

7 Federal State Budgetary Institution of 

Science ERI RAS 

Payment of corporate scholarships to the best young 

scientists 

8 Federal State Autonomous Educational 

Institution Higher Education  

 «Moscow State Institute of International 

Relations» 

Payment of corporate scholarships to the best students and 

professors 

 

Use of the reserve of the charity program of PJSC "Enel Russia" 

 

№ Organization Purpose of the aid 

1 Children Youth School of 

Reftinsky  

Financial assistance in providing the art school with new 

equipment 

2 Culture and arts center “Radost” 

of Konakovo 

Partial payment of the organizational fee for participation 

in the dancing workshop "White Monkey" 
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3 
Сhoreographic collective 

"Multidens" of Reftinsky 

Partial payment of the organizational fee for participation 

in the VII International Festival of the Contest of the 

Choreographic Art "Slavyansky Kubok", St. Petersburg 

4 Assistance in treatment for 15 individuals 
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13. FINANCIAL STATEMENTS  

13.1. Accounting (financial) statements of PJSC Enel Russia for 2017 (Annex 1)  

 

 

13.2. Consolidated financial statements of PJSC Enel Russia and its subsidiaries for 2017 (Annex 2)  
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14. Eveluation of the Auditor’s opinion  

 
Evaluation 

by the Audit and Corporate Governance Committee of the Board of Directors of PJSC Enel Russia  

of the Auditor’s reports on financial (accounting) statements of PJSC Enel Russia  

prepared on the basis of 2017 business activity results. 
 

Pursuant to the recommendations contained in  p. 177 of the Code of Corporate Governance recommended by Central Bank of the 

Russian Federation (Letter of the Central bank dd.10.04.2014 № 06-52/2463) the Audit and Corporate Governance Committee of the 

Board of Directors shall provide evaluation of Auditor’s reports on financial (accounting) statements prepared in accordance with 

International Financial Reporting Standards (hereinafter – «IFRS») and Russian Accounting Standards (hereinafter – «RAS») to be 

further submitted as materials to the Annual General Shareholders’ Meeting.  

Limited Liability Company Ernst and Young located at Sadovnicheskaya Nab., 77, bld. 1, Moscow, 115035, Russia, was appointed 

as the Auditor of PJSC Enel Russia for the year 2017 to provide audit and issue Auditor’s reports to express an opinion on financial 

(accounting) statements of PJSC Enel Russia prepared in accordance with IFRS and RAS. LLC Ernst and Young is a member of Self-

regulated organization of auditors «Russian Union of Auditors» (Association) («SRO RUA»). 

Based on the results of the audit of the financial (accounting) statements of PJSC Enel Russia for 2017 LLC Ernst and Young drew 

up the Auditor’s reports.  

Upon examining the Auditor’s reports issued by LLC Ernst and Young, the Audit and Corporate Governance Committee of the 

Board of Directors has resolved: 

1. That the audit was conducted in compliance with the terms and conditions of the contract concluded by LLC Ernst and Young 

and PJSC Enel Russia, in adherence to the agreed schedule and audit procedures. 

2. That the Auditor’s reports presented complies with the requirements of the Federal Law «On audit activities» № 307-FZ dated 

30.12.2008; with the federal regulations (standards) of audit activities approved by the RF Government Decree № 696 dated 23.09.2002; 

with the federal standard of audit activities FSAA 1/2010 «Auditor's report on financial (accounting) statements and forming opinion 

regarding its reliability» approved by the Order of the RF Ministry of Finance № 46n dated 20.05.2010; with internal regulations 

(standards) of audit activities of the Russian Union of Auditors.  

3. To note that the reports of LLC Ernst and Young contain the positive opinion that the financial (accounting) statements of PJSC 

Enel Russia reflect accurately and in all material respects the financial standing of PJSC Enel Russia as of December 31, 2017, the results 

of the economic and financial activity of the company, as well as the cash flow for 2017 in compliance with the requirements of the 

legislation of the Russian Federation regarding the preparation of financial (accounting) statements. 
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Chairman of the Audit and  

Corporate Governance Committee  

of the Enel Russia Board of Directors                                                G.J. Rohan    
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15. Information on major transactions and related party transactions executed by the Company in 2017 

Information on related party transactions executed by the Company in 2017 

№ Significant terms and conditions Management body 

of the company, to 

adopt the approval 

decision thereof; No. 

and date of drawing 

up the Minutes 

 

 

Person 

interested in 

the 

performed 

transaction 

1 Parties of the agreement: the Creditor – PJSC Enel 

Russia,  

the Debtor - LLC OGK-5 Finance 

Subject of the agreement: Debt at the amount 595 040 

000  

(five hundred ninety-five million and forty thousand) 

RUR acknowledged by both Parties 

Debt repayment schedule: (i) not more than 46 000 

000 (forty-six million) RUR shall be paid from the 

Debtor to the Creditor assets within 1 (one) month 

from the date of the Agreement conclusion; 

(ii) the Debtor shall sell all publicly traded shares at 

the balance (as per Annex) to the Creditor within 11 

(eleven) months from the date of Agreement 

conclusion at the price which should not be less than 

MOEX (Moscow Stock Exchange) price as of date of 

transaction (market price). Settlement will be done 

through set-off; 

(iii) the Debtor shall  sell to the Creditor 60% of the 

share in JSC “Teploprogress” (main state registration 

number 1076606002615) at the amount of 76 800 000 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 2/17, 

dd. 16.02.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 
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(seventy-six million eight hundred thousand) RUR. 

Settlement to be done through set-off; 

(iv) the Debtor shall sell to the Creditor 1/105713 of 

the participation interest in LLC “Sanatorium-

Preventorium Energetik” (main state registration 

number 1132651019786) at the amount of 112 (one 

hundred and twelve) RUR. Settlement to be done 

through set-off; 

(v) the remained debt at the amount not more than 350 

000 000 (three hundred and fifty million) RUR shall be 

released 

Term of the agreement: This agreement shall enter into 

force upon its signature by both Parties and shall be 

valid until December 31, 2017 or complete 

performance of the Debtor’s obligations. The 

agreement applies to the Parties’ relations arisen from 

January 01, 2017. 

2 Parties of the agreement: the Client – LLC Enel Rus 

Wind Generation; 

the Contractor – PJSC Enel Russia. 

Subject of the agreement: the Contractor 

undertakes to perform legal support services to the 

Client in connection with potential renewables energy 

business in Russia. 

Price of the agreement: fixed fee of 870 912 Rubles 

per month, plus VAT and reimbursable expenses. 

Duration of the services: 01.12.2016 - 21.03.2017.    

Duration of the agreement: The agreement shall come 

into force upon its signature and shall be valid until 

full performance of the parties’ obligations. The 

agreement applies to the parties’ relations since 

December 1, 2016. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 2/17, 

dd. 16.02.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 

C. Palasciano 

3 Parties of the agreement: Enel Green Power 

Partecipazioni Speciali SrL– Seller; PJSC Enel Russia 

Board of Directors 

of PJSC Enel Russia 

Enel S.p.A 
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– Purchaser 

Subject of the agreement: The Seller shall transfer to 

the Purchaser the share equal to 1% (one percent) of 

the charter capital of Limited Liability Company Enel 

Rus Wind Generation, Main State Registration 

Number (OGRN) 1087746286033 with a nominal 

value of 3500 (three thousand five hundred) roubles 

(hereinafter - the "share"), and the Purchaser shall 

accept and pay for the share. 

Price of the agreement: The price shall not exceed 1 

366 220 RUB. 

Payment procedure : The Purchaser shall pay for the 

share in roubles within 30 (thirty) business days upon 

conclusion of the contract by transferring monetary 

funds to the Seller's bank account. 

(Minutes № 8/17, 

dd. 31.05.2017) 

 

4 Parties of the agreement: ENEL Investment Holding 

B.V. – Seller; 

PJSC Enel Russia – Purchaser 

Subject of the agreement: The Seller shall transfer to 

the Purchaser the share equal to 99% of the charter 

capital of Limited Liability Company Enel Rus Wind 

Generation, Main State Registration Number (OGRN) 

1087746286033 with a nominal value of 346 500 

(three hundred forty-six thousand five hundred) 

roubles (hereinafter - the "share"), and the Purchaser 

shall accept and pay for the share. 

Price of the agreement: The price shall not exceed 135 

255 780 RUB. 

Payment procedure: The Purchaser shall pay for the 

share in roubles within 30 (thirty) business days upon 

conclusion of the contract by transferring monetary 

funds to the Seller's bank account. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 8/17, 

dd. 31.05.2017) 

 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 

5 Parties of the agreement: the Seller – LLC “OGK-5 

Finance” 

Board of Directors 

of PJSC Enel Russia 

Enel S.p.A  

Enel 
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the Purchaser – PJSC Enel Russia 

Subject of the agreement: The Seller shall transfer to 

the Purchaser all publicly traded shares at the balance 

(as per Annex) to the Purchaser within 11 (eleven) 

months from the date of Agreement conclusion, and 

the Purchaser shall accept the shares 

Price of the agreement: The price of all shares (as per 

Annex) should not be less than MOEX (Moscow Stock 

Exchange) price as of date of transaction (market 

price) 

Payment procedure: The Parties shall set-off mutual 

liabilities under the share purchase agreement of the 

shares (as per Annex) and agreement on part debt 

repayment to the amount calculated on the basis of 

market price as of date of transaction. 

(Minutes № 2/17, 

dd. 16.02.2017) 

Investment 

Holding B.V. 

6 Parties of the agreement: Lender – PJSC Enel Russia 

Borrower – LLC Enel Rus Wind Generation 

Subject of the agreement: Provision of loans by the 

lender to the Borrower 

Special purpose loan: Loans are provided solely for 

financing specific operations of the Borrower related 

to development and implementation of projects for 

construction of wind generating facilities in 

accordance with the specified in the loan agreement.  

Max Loan Amount: Shall not exceed 400 000 000 

RUB 

Rate: 0 % 

Maturity: Final maturity of each separate tranche 

will not exceed 10Y from the date of signing of each 

drawdown notice 

Other terms and conditions: Amount, final maturity, 

repayment schedule, and other terms and conditions to 

be defined in each specific drawdown notice within the 

above limits.   

Board of Directors 

of PJSC Enel Russia 

(Minutes № 13/17, 

dd. 11.09.2017) 

Enel S.p.A 

Enel 

Investment 

Holding B.V. 
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7 Parties of the Agreement: PJSC Enel Russia and Enel 

S.p.A. 

Subject of the Agreement: Enel S.p.A. based on its 

own experience and tangible assets, technical means 

and human resources, shall continuatively perform in 

favour and for the benefit of Enel Russia the provision 

of the Global Generation Services, and PJSC Enel 

Russia shall undertake to pay Enel S.p.A. for the above 

mentioned services in line with the agreement. 

Period of services: January 1, 2017 – December 31, 

2017. 

The agreement price: The price shall not exceed EUR 

4 934 536 VAT (18%) excluded. 

Duration of the Agreement: The agreement shall come 

into force after its signature and shall be valid until full 

performance of the parties’ obligations. The agreement 

will be enforced with respect to parties’ relations 

arising since 01.01.2017. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 8/15, 

dd. 05.08.2015) 

Enel S.p.A 

8 Parties of the Agreement: PJSC Enel Russia and Enel 

S.p.A. 

Subject of the Agreement: Enel S.p.A. based on its 

own experience and tangible assets, technical means 

and human resources, shall continuatively perform in 

favour and for the benefit of Enel Russia the provision 

of the following type of services: Audit, 

Communications, European Affairs, Innovation & 

Sustainability, Administration, Finance & Control, 

Human Resources and Organization, Legal and 

Corporate Affairs, Eastern Europe, and PJSC Enel 

Russia shall undertake to pay Enel S.p.A. for the above 

mentioned services in line with the agreement. 

Period of services: January 1, 2017 – December 31, 

2017. 

The agreement price: The price shall not exceed EUR 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 8/15, 

dd. 05.08.2015) 

Enel S.p.A 
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1 936 789 VAT (18%) excluded. 

Duration of the Agreement: The agreement shall come 

into force after its signature and shall be valid until full 

performance of the parties’ obligations. The agreement 

will be enforced with respect to parties’ relations 

arising since 01.01.2017. 

9 Parties of the Agreement: PJSC Enel Russia and Enel 

S.p.A. 

Subject of the Agreement: Enel S.p.A. based on its 

own experience and tangible assets, technical means 

and human resources, shall continuatively perform in 

favour and for the benefit of Enel Russia the provision 

of the Global Procurement Services, and PJSC Enel 

Russia shall undertake to pay Enel S.p.A. for the above 

mentioned services in line with the agreement. 

Period of services: January 1, 2017 – December 31, 

2017. 

The agreement price: The price shall not exceed EUR 

279 210 VAT (18%) excluded. 

Duration of the Agreement: The agreement shall come 

into force after its signature and shall be valid until full 

performance of the parties’ obligations. The agreement 

will be enforced with respect to parties’ relations 

arising since 01.01.2017. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 8/15, 

dd. 05.08.2015) 

Enel S.p.A 

10 Parties of the  Agreement: PJSC Enel Russia – 

Sublessor; 

LLC Enel Rus Wind Generation – Sublessee.       

Leasable area shall not exceed 5,9 square meters 

Subject of the Agreement: The Sublessor shall 

sublease in favour of the Sublessee the non-residential 

premises located at: Moscow, Pavlovskaya street, 7, 

build 1, 9th floor, which shall be used as premises for 

the office of the Sublessee in Moscow.  

Lease payment: The monthly lease rate per square 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 14/17, 

dd. 06.10.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 
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meter of the subleased area is 5 037,56 RUR, net of 

VAT (18%).  

A monthly lease payment shall not exceed 29 721,61 

RUR, net of VAT (18%)   

Total price of the  Agreement: shall not exceed 326 

937,64 RUR, net of VAT (18%). 

Term of sublease: from August 1, 2017 to June 30, 

2018. 

The Agreement duration: From the moment of signing 

the Agreement until full execution of the obligations 

by the Parties. The Agreement shall be applicable to 

the relations of the parties starting from 01.08.2017. 

11 Parties of the agreement: the Seller – LLC “OGK-5 

Finance”, 

the Purchaser – PJSC Enel Russia 

Subject of the agreement: The Seller shall transfer to 

the Purchaser the share in the charter capital of JSC 

“Teploprogress” equal to 60% with a nominal value of 

76 800 000 (seventy-six million eight hundred 

thousand) RUR, and the Purchaser shall accept the 

share 

Price of the agreement: 76 800 000 (seventy-six 

million eight hundred thousand) RUR 

Payment procedure : The Parties shall set-off mutual 

liabilities under the share purchase agreement of the 

share in the charter capital of JSC “Teploprogress” and 

agreement on part debt repayment to the amount of 76 

800 000 (seventy-six million eight hundred thousand) 

RUR  

Board of Directors 

of PJSC Enel Russia 

(Minutes № 2/17, 

dd. 16.02.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 

12 Parties of the agreement: the Seller – LLC “OGK-5 

Finance”, 

the Purchaser - PJSC Enel Russia 

Subject of the agreement: The Seller shall transfer to 

the Purchaser the share in the charter capital of LLC 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 2/17, 

dd. 16.02.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 
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“Sanatorium-Preventorium Energetik” equal to 

1/105713 with a nominal value of 100 (one hundred) 

RUR, and the Purchaser shall accept the share 

Price of the agreement: 112 (one hundred and twelve) 

RUR 

Payment procedure: The Parties shall set-off mutual 

liabilities under the share purchase agreement of the 

share in the charter capital of LLC “Sanatorium-

Preventorium Energetik” and agreement on part debt 

repayment to the amount of 112 (one hundred and 

twelve) RUR 

13 Parties of the agreement: LLC Enel Rus Wind 

Generation – Seller; PJSC Enel Russia – Purchaser 

Subject of the agreement: The Seller shall transfer to 

the Purchaser share equal to 100% in the charter 

capital of Limited Liability Company “Azovskaya 

WPS”, Main State Registration Number (OGRN) 

1147746896043 with a nominal value of 10 000 (ten 

thousand) rubles, and the Purchaser shall accept and 

pay for the share. 

Price of the agreement: The price shall not exceed not 

exceed 225 552 434,13 rubles. 

Payment procedure: The Purchaser shall pay for the 

share in rubles within 30 (thirty) business days upon 

conclusion of the contract by transferring monetary 

funds to the Seller's bank account. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 15/17, 

dd. 07.11.2017) 

Enel S.p.A 

Enel 

Investment 

Holding B.V. 

14 Contract type: Framework contract 

Parties of the contract: Client – PJSC Enel Russia, 

Contractor – Enel Produzione S.p.A. 

Subject of the contract: Engineering review and 

management support services, related to the 

reconstruction of electrostatic precipitators at 

Reftinskaya Power Plant 

Price of the contract: Shall not exceed 1.131.330,00 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 16/17, 

dd. 30.11.2017) 

Enel S.p.A  
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EUR net of VAT. 

Actual price shall be defined in the unit specific call-

off to the framework agreement; such price will be 

calculated based on the actual number of man hours 

worked and unitary rates agreed in the framework 

contract. 

Estimated number of man hours under the contract 

shall not exceed 9.700 man hours in general and shall 

not exceed 1.940 man hours per unit. 

Duration of services: From 01.10.2017 till 30.07.2022  

Actual services duration shall be defined in the unit 

specific call-off to the framework agreement.  

Contract validity: The contract shall be valid upon 

signature and expire upon performance by the parties 

of their respective obligations under the contract. 

15 Parties to the contract: Policyholder – PJSC Enel 

Russia, 

Insurer – AIG Insurance Company, CJSC 

Subject matter: In case of an insured event, Insurer 

shall pay the insurance indemnity according to the 

terms and conditions of the contract and Russian 

applicable law. 

Insurance object: Insured Party’s and/or insured 

individuals’ property interests in connection with the 

liability according to the applicable law to compensate 

losses of third parties in case of an insured event. 

All Coverages:  

Cover A (Side A) 

Insured Person Liability 

Cover B (Side B) 

Company Reimbursement 

Cover C (Global program) 

Subsidiaries and affiliates Director Liability 

Cover D (Global program) 

Annual general 

shareholders meeting 

of PJSC Enel Russia 

(Minutes № 1/16, 

dd. 29.06.2016) 

 

Members of 

the Board of 

Directors of 

PJSC Enel 

Russia 

Members of 

the Executive 

Board of 

PJSC Enel 

Russia 

General 

Director of 

PJSC Enel 

Russia 
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Representation at Investigations and Examinations 

Cover E (Global program) 

Special Excess Protection for Non-Executive Directors 

Cover F (Side C) 

Company Liability for Securities Claims 

Insured Persons: Including but not limited to: 

- members of Board of Directors, members of 

Management Board, General Director;  

- Executive Directors, Heads of Departments 

(functional directors); 

- Statutory Auditor, General Counsel or Risk Manager 

(or equivalent position) of the Company. 

Annual insurance Premium: Shall not exceed USD 40 

000 

Limit of Liability: Maximum USD 25 000 000 each 

claim and aggregate for all loss of all insured persons, 

including defense costs, plus USD 1 000 000 for each 

independent director. 

Policy Period: At least 1 year from the date of 

approval of the contract conclusion by annual General 

Shareholders’ Meeting of PJSC Enel Russia. Provide 

for possible annual renewal during 3 years. 

16 Parties of Contract: Enel Italia S.r.l. (the “Provider”) 

PJSC Enel Russia (the “Client”) 

Subject of Contract: The Provider shall provide 

following ICT services for Enel Russia in 2017-2018: 

• Connection services from Italy Data Center to 

Moscow 

• Creation of the new company code for RGRES in the 

Enel’s Global Information systems 

• Development and implementation of Allegro system 

• Implementation of additional functionality of the 

SAP WISE ERP system 

• Implementation of additional functionality for 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 17/17, 

dd. 21.12.2017) 

Enel S.p.A  
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Bidding Strategy system 

• Implementation of  additional functionality for P-

WAY system 

• Implementation of additional functionality for 

Automated Electronic Financial Document 

Management System (EDMS) 

• Implementation of additional functionality for 

Service Now system 

• Implementation of additional functionality for Global 

Generation Portal 

• Cyber Security services for the Enel’s Global 

Information systems 

• Digital Enabler services 

• Operation services for Bidding Strategy system, 

based on SAS Licenses 

• OSI Soft Software Licenses 

• Operation services for Service Now system 

• Operation services for Global InEnel portal 

• Operation services for Enel Russia website 

• Operation services for Global Procurement system 

• Operation Services and Application maintenance 

services for Electronic Financial Document 

Management System (EDMS) 

• Operation services and corrective maintenance for 

SAP WISE ERP system 

• Operation services and corrective maintenance for 

SAP HR and SAP Global HR 2.0. system 

Amount of Contract: will not exceed EURO 2 757 

855,37 excluding VAT 

Term of performance of services: 01.01.2017 - 

31.12.2018 

Term of Contract: The Contract shall enter into force 

upon signature and shall be valid until complete 

performance of the Parties’ obligations. The Contract 
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shall be applicable to the relations of the Parties 

starting from 01.01.2017. 

17 Parties of the agreement: LLC Enel Rus Wind 

Generation – Seller; PJSC Enel Russia – Purchaser 

Subject of the agreement: The Seller shall transfer to 

the Purchaser share equal to 100% in the charter 

capital of Limited Liability Company “Windlife Kola 

Vetro LL1”, Main State Registration Number (OGRN) 

1115190029570 with a nominal value of 10 000 (ten 

thousand) rubles, and the Purchaser shall accept and 

pay for the share. 

Price of the agreement: The price shall not exceed not 

exceed 43 400 000 rubles. 

Payment procedure: The Purchaser shall pay for the 

share in rubles within 30 (thirty) business days upon 

conclusion of the contract by transferring monetary 

funds to the Seller's bank account. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 15/17, 

dd. 07.11.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 

18 Parties of the agreement: PJSC Enel Russia – the 

Lender; 

LLC “Windlife Kola Vetro LL1” – the Borrower 

Subject of the agreement: Provision of loans by the 

lender to the Borrower 

Special purpose loan: Loans are provided solely for 

financing specific operations of the Borrower related 

to payments towards third parties, which are necessary 

for due performance of agreements and activities 

related to the project for wind plant construction of 

201 MW in Murmansk region (hereinafter – the 

“Project”), except for the cases where such payments 

are due under related party transactions of the 

Borrower, and for financing of ordinary operating 

expenses. 

Max Loan Amount: Shall not exceed 340.000.000,00 

(three hundred forty thousand million) RUR. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 17/17, 

dd. 21.12.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 
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Rate: 0% 

Maturity: Final maturity of each separate tranche 

will not exceed 10Y from the date of signing of each 

drawdown notice. 

Other terms and conditions: Amount, final maturity, 

repayment schedule, and other terms and conditions to 

be defined in each specific drawdown notice within the 

above limits. 

19 Parties of the agreement: PJSC Enel Russia – the 

Lender; 

“Azovskaya WPS” LLC – the Borrower 

Subject of the agreement: Provision of loans by the 

Lender to the Borrower 

Special purpose loan: Loans are provided solely for 

financing specific operations of the Borrower related 

to payments towards third parties, which are necessary 

for due performance of agreements and activities 

related to the project for wind plant construction of 

90.09 MW in Azov, Rostov Region (hereinafter 

referred to as “Project”), except for the cases where 

such payments are due under related party transactions 

of the Borrower, and for financing of ordinary 

operating expenses. 

Max Loan Amount: Shall not exceed 180.000.000,00 

(one hundred eighty thousand million) RUB. 

Rate: 0% 

Maturity: Final maturity of each separate tranche 

will not exceed 10Y from the date of signing of each 

drawdown notice. 

Other terms and conditions: Amount, final maturity, 

repayment schedule, and other terms and conditions to 

be defined in each specific drawdown notice within the 

above limits. 

Board of Directors 

of PJSC Enel Russia 

(Minutes № 17/17, 

dd. 21.12.2017) 

Enel S.p.A  

Enel 

Investment 

Holding B.V. 
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The Company hasn't performed any major transactions in 2017. 
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16. Conclusion of the internal audit commission  

17. Information on compliance with the principles and recommendations of the Corporate Governance Code by the Company  

17. INFORMATION ON COMPLIANCE WITH THE PRINCIPLES AND RECOMMENDATIONS OF THE CORPORATE GOVERNANCE CODE BY THE 

COMPANY  

This Report on Compliance with the Principles and Recommendations of the Corporate Governance Code was reviewed by the Board of 

Directors of Public Joint Stock Company Enel Russia at the meeting of the Board of Directors held on April _____ , 2018, minutes No.  

6/7 

The Board of Directors confirms that the data given in this Report contain full and reliable information on compliance with the 

Principles and Recommendations of the Corporate Governance Code by the Company for 2017.  

More detailed information as to which principles of the Corporate Governance Code are complied with, not complied with or 

complied with not in full is provided in the Table below.  

Compliance with the corporate governance principles recorded in the Corporate Governance Code was assessed by the Company 

in accordance with the methods stated in letter of the Bank of Russia No. ИН-06-52/8 dated 17.02.2016. 

Brief description of the most significant aspects of the corporate governance model and practice at the Company is provided in the 

following sections of the annual report: Corporate governance and Main risk factors related to the Company activity. 
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No. Corporate 

governance 

principles 

Appraisal criteria for 

compliance with the 

corporate governance 

principle 

Status of 

compliance 

with the 

corporate 

governance 

principle 

Explanations of the deviation from 

the appraisal criteria for compliance 

with the corporate governance 

principle 

1.1 The Company shall ensure equal and fair treatment of all shareholders as regards their 

implementation of the right to participate in the company management. 

1.1.1 The 

Company 

creates for 

shareholders 

conditions 

that are as 

favorable as 

possible to 

participate in 

the general 

meeting, 

conditions 

for 

elaborating 

reasonable 

opinion on 

the general 

meeting 

agenda 

issues, 

coordinating 

their actions, 

as well as the 

possibility to 

express their 

opinion on 

the issues 

considered. 

1. The internal document 

of the Company approved 

by the General 

Shareholders' Meeting 

and governing the general 

meeting procedures is 

available to the public.  

Complied 

with 

Continues to be complied with. 

2. The Company provides 

an available method for 

communication with the 

Company, such as a "hot 

line", e-mail or an 

Internet forum, allowing 

shareholders to express 

their opinion and send 

questions relating to the 

agenda when preparing 

for the general meeting. 

The foregoing actions 

were taken by the 

Company on the eve of 

each general meeting 

held in the reporting 

period. 

1.1.2 The 

procedure for 

notifying of 

the general 

meeting and 

providing the 

materials for 

1. The notification of the 

General Shareholders' 

Meeting is placed 

(published on the web-

site at least 30 days prior 

to) the general meeting 

date. 

Complied 

with  

 

 

 

 

 

Improvement as compared to the 

previous 

period.  
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the general 

meeting 

enables the 

shareholders 

to duly 

prepare for 

participating 

in it. 

2. The notification of the 

meeting specifies the 

meeting venue and the 

documents required to 

access the premises. 

 

3. The shareholders were 

given access to the 

information concerning 

the persons that proposed 

the agenda issues and the 

candidates for the Board 

of Directors and the 

Internal Audit 

Commission of the 

Company. 
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1.1.3 When 

preparing 

and holding 

the general 

meeting, the 

shareholders 

were able to 

receive the 

information 

on the 

meeting and 

materials for 

it in an easy 

and timely 

manner, as 

well as to ask 

questions to 

the executive 

bodies and 

the members 

of the Board 

of Directors, 

communicate 

with each 

other. 

1. In the reporting period, 

the shareholders were 

allowed to ask questions 

to the members of the 

executive bodies and the 

members of the Board of 

Directors of the Company 

on the eve and when 

holding the annual 

general meeting. 

 

Complied 

with 

 

 

 

 

 

Improvement as compared to the 

previous 

period.  
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2. The stance of the 

Board of Directors 

(including dissenting 

opinions entered in the 

minutes) on each agenda 

issue of the general 

meetings held in the 

reporting period was 

included in the materials 

to the General 

Shareholders' Meeting. 

 

Complied 

with in part 

 

 

Criterion 2 of principle 1.1.3. is 

complied with to the same extent. 

The recommended practice of 

submitting for consideration to the 

General Shareholders’ Meeting of 

the Company Board of Directors on 

each item on the agenda was not 

fully followed up to now, for the 

items concerning the annual election 

of BoD’s members. This was due to 

the fact that the Company had no 

mechanism that could assure 

presence of adequate number of 

independent directors recommended 

by the Corporate Governance Code. 

The Board of Directors preferred not 

to express their stance at the Annual 

General Meeting of Shareholders in 

2017 since the shareholders’ 

proposals did not provide for the 

number of independent directors 

recommended by the Corporate 

Governance Code. The materials 

submitted to shareholders at the 

Annual General Meeting of 

Shareholders 2017 did not include 

the recommendations of the Board 

of Directors on 2 out of 8 items on 

the agenda (i.e.  election of Board of 

Directors and Internal Audit 

Commission). This is due to the fact 

that the number of candidates who 

were nominated for election as 

members of the Board of Directors 

at the 2017 Annual General Meeting 

of Shareholders was not in line with 

the Corporate Governance Code (it 

recommends that at least 1/3 of 

elected members of the Board of 

Directors  should be independent). 

When convening the 2018 Annual 

General Meeting of Shareholders, 

the Company intends to take the 

following measures: 

1. To submit the recommendations 

of the Board of Directors within the 

scope of materials for 2018 Annual 

General Meeting of Shareholders 
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(including dissenting opinions) on 

each item on the agenda. A specific 

provision on the commitment of the 

Board of Directors to provide its 

stance on each item on the agenda is 

intended to be included in the new 

version of the Company’s  

Information Policy Regulation that 

is under development and is 

foreseen to be adopted in 2018. 

2. The Board of Directors will give 

recommendations to shareholders at 

the Annual General Meeting of 

Shareholders 2018 to elect as 

members to the Board of Directors 

2018-2019 primarily from among 

the independent candidates in order 

to elect at least 3 independent 

directors in accordance with the 

Listing Rules of Moscow exchange 

or 4 members in accordance with 

recommendations of the Corporate 

Governance Code. The Company 

intends to completely remedy the 

partial non-compliance with 

principle 1.1.3 in 2018. 

3. The Company 

provided to the 

authorized shareholders 

the access to the list of 

persons entitled to 

Complied 

with 

Improvement as compared to the 

previous 

period.  
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participate in the general 

meeting, starting from the 

date of its receipt by the 

Company, in all cases 

when general meetings 

were held in the reporting 

period. 

1.1.4 Implementati

on of the 

shareholder's 

right to 

request 

convening of 

the general 

meeting, 

propose 

candidates 

for the 

management 

bodies and 

enter 

proposals to 

be included 

in the general 

meeting 

agenda was 

not 

associated 

with 

unreasonable 

difficulties. 

1. In the reporting period, 

the shareholders were 

able to enter proposals to 

be included in the annual 

general meeting agenda 

within at least 60 days 

after expiration of a 

relevant calendar year. 

Complied 

with 

Continues to be complied with. 

2. In the reporting period, 

the Company did not 

refuse to accept proposals 

for the agenda or the 

candidate for the 

Company bodies due to 

misprints and other 

insignificant deficiencies 

in the shareholder's 

proposal. 

1.1.5 Each 

shareholder 

was able to 

implement 

the voting 

right without 

any obstacles 

in the easiest 

and the most 

convenient 

way for 

him/her. 

1. The internal document 

(internal policy) of the 

Company contains 

provisions stating that 

each participant of the 

general meeting may 

request a copy of the 

ballot that he/she filled 

in, certified by the 

scrutineers, before 

completion of a relevant 

meeting. 

 

Complied 

with 

Improvement as compared to the 

previous 

period.  
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1.1.6 The general 

meeting 

proceeding 

established 

by the 

Company 

provides 

equal 

possibility to 

all attendants 

to express 

their opinion 

and ask the 

questions 

they are 

interested in. 

1. When General 

Shareholders' Meetings 

were held in the reporting 

period in the form of a 

meeting (shareholders' 

joint presence) enough 

time was provided for 

reports on the agenda 

issues and time for 

discussing these issues. 

Complied 

with  

 

 

 

 

 

 

 

 

 

 

 

 Improvement as compared to the 

previous 

period.  

 

 

2. The candidates for the 

Company management 

and control bodies were 

available for answering 

the shareholders' 

questions at the meetings 

where these candidates 

were put to voting. 

 

  3. When making the 

decisions related to 

preparation and holding 

of the General 

Shareholders' Meetings, 

the Board of Directors 

considered using 

telecommunication 

means to provide 

shareholders with remote 

access for participation in 

the general meetings in 

the reporting period. 

 

1.2 The shareholders are provided with an equal and fair opportunity to participate in the Company 

revenue by receiving dividends. 

1.2.1 The 

Company 

developed 

and 

implemented 

1. The dividend policy is 

developed, approved by 

the Board of Directors 

and disclosed at the 

Company. 

Complied 

with 

Continues to be complied with. 
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a transparent 

and clear 

mechanism 

for 

determining 

the amount 

of dividends 

and their 

payment. 

2. If the Company 

dividend policy uses the 

Company's reporting 

indicators for determining 

the amount of dividends, 

relevant provisions 

contained in the Dividend 

Policy take into account 

consolidated financial 

statements indicators. 

1.2.2 The 

Company 

does not 

make the 

decision on 

dividends 

payment if 

such 

decision, not 

violating 

formally the 

restrictions 

set forth in 

the laws, is 

economically 

unreasonable 

and may lead 

to the 

formation of 

false ideas 

concerning 

the 

Company's 

business. 

1. The dividend policy of 

the Company contains 

clear instructions 

concerning 

financial/economic 

circumstances when the 

Company should not pay 

the dividends. 

Complied 

with 

Continues to be complied with. 

1.2.3 The 

Company 

does not 

allow for 

deterioration 

of the current 

shareholders' 

dividend 

rights. 

1. In the reporting period, 

the Company did not take 

any actions leading to 

deterioration of the 

current shareholders' 

dividend rights. 

Complied 

with 

Continues to be complied with. 
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1.2.4 The 

Company 

seeks to 

eliminate the 

shareholders' 

using other 

ways for 

gaining profit 

(income) at 

the 

Company's 

expense, 

besides 

dividends 

and 

liquidation 

value. 

1. To eliminate the 

shareholders' using other 

ways for gaining profit 

(income) at the 

Company's expense, 

besides dividends and 

liquidation value, the 

internal documents of the 

Company establish the 

control mechanisms 

ensuring timely 

identification and 

approval procedure for 

the transactions with 

persons affiliated 

(associated) with current 

shareholders (persons 

entitled to make use of 

the votes falling within 

the voting shares), in the 

cases when the law does 

not recognize formally 

such transactions as 

related party transactions. 

 

Complied 

with in part 

Improvement from the previous 

year’s status “not complied with” to  

status “complied with in part” for 

2017. Principle 1.2.4., criterion 1 is 

complied with in part. 

The Board of Directors preliminary 

approved the compromise status of 

this point as “complied with in part” 

based on the discussion during the 

Board of Directors meeting (April 

18, 2018) between: (i) the majority 

of Board of Directors (6 members 

nominated by the controlling entity) 

considering the corporate 

governance principle specified in the 

point 1.2.4 of the table as fully 

complied with by the Company and 

(ii) other members of the Board of 

Directors considering the Company 

is not complied with this point. 

 

1.3 The system and practice of corporate governance ensure equal conditions for all shareholders 

owning shares of similar category (type), including minority (minor) shareholders and foreign 

shareholders and their equal treatment by the Company. 

1.3.1 The 

Company 

created 

conditions 

for fair 

treatment of 

each 

shareholder 

by the 

management 

bodies and 

controlling 

officials of 

the 

Company, 

including the 

conditions 

disallowing 

1. Within the reporting 

period the procedures for 

managing potential 

conflicts of interests 

arising among the current 

shareholders are efficient, 

and the Board of 

Directors paid due 

attention to the conflicts 

among shareholders, if 

any. 

Complied 

with 

Continues to be complied with. 
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abuse of 

powers by 

major 

shareholders 

in relation to 

minority 

shareholders. 

1.3.2 The 

Company 

does not take 

any actions 

that lead or 

may lead to 

artificial re-

distribution 

of corporate 

control. 

1. There are no quasi-

treasury shares or they 

did not participate in 

voting within the 

reporting period. 

 

Not complied 

with 

Principle 1.3.2., criterion 1, 

continues to be not complied with. 

OGK-5 Finance (LLC), the financial 

subsidiary of PJSC Enel Russia, held 

shares of PJSC Enel Russia by virtue 

of its being the operator of stock 

options plan. In other words, it 

bought Enel Russia’s shares to 

establish a warehouse stocks to 

serve stocks to employees when 

these latter exercised stock options. 

After termination of the stock 

options plan, OGK-5 Finance still 

held 0.4% of the Company’s shares.  

OGK-5 Finance (LLC) voted these 

shares in 2017 Enel Russia’s AGM 

in order to exercise in an efficient 

way a right provided by the law. 

On August 18, 2017, the Company 

purchased these shares, and they 

became treasury shares, while OGK-

5 Finance (LLC) is in liquidation 

stage. In accordance with clause 3 

article 72 of the Federal Law On 

Joint-Stock Companies, treasury 

shares voting is prohibited. The 

Company intends to sell these shares 

by August 17, 2018 in accordance 

with the resolution of the Board of 

Directors as of July 20, 2017. 

1.4 The shareholders are provided with reliable and efficient methods for accounting the rights to 

shares, as well as the possibility to dispose of the shares they own in a free and easy manner. 
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1.4 The 

shareholders 

are provided 

with reliable 

and efficient 

methods for 

accounting 

the rights to 

shares, as 

well as the 

possibility to 

dispose of 

the shares 

they own in a 

free and easy 

manner. 

1. Quality and reliability 

of the activity performed 

by the Company 

Registrar to keep the 

register of securities 

owners meet the 

requirements of the 

Company and its 

shareholders. 

Complied 

with 

Continues to be complied with. 

2.1 The Board of Directors performs strategic management of the Company, determines general 

principles and approaches towards organization of the risk management and internal control 

system at the Company, controls activities of the Company's executive bodies, and also 

implements other key functions. 

2.1.1 The Board of 

Directors is 

responsible 

for making 

the decisions 

on 

appointment 

and dismissal 

for the 

positions at 

the executive 

bodies, 

including due 

to improper 

fulfillment of 

their duties. 

The Board of 

Directors 

also controls 

the Company 

executive 

bodies so that 

they act in 

accordance 

with the 

approved 

1. The Board of Directors 

has the powers registered 

in the Articles of 

Association to appoint, 

dismiss and determine the 

contract conditions in 

relation to the executive 

bodies' members. 

2. The Board of Directors 

reviewed the report 

(reports) of the sole 

executive body and 

members of the collective 

executive body on 

compliance with the 

Company strategy. 

Complied 

with 

Continues to be complied with. 
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development 

strategy and 

core 

businesses of 

the 

Company. 

2.1.2 The Board of 

Directors 

establishes 

main 

business 

focuses of 

the Company 

for a long 

term, 

evaluates and 

approves key 

performance 

indicators 

and main 

business 

objectives of 

the 

Company, 

evaluates and 

approves the 

strategy and 

business 

plans for the 

Company 

core 

activities. 

1. Within the reporting 

period the Board of 

Directors at its meetings 

considered the issues 

related to the strategy 

fulfillment progress and 

update, approval of the 

financial and business 

plan (budget) of the 

Company, as well as 

review of the criteria and 

indicators (including 

interim ones) concerning 

implementation of the 

Company strategy and 

business plans. 

Complied 

with 

Continues to be complied with. 
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2.1.3 The Board of 

Directors 

determines 

principles 

and 

approaches 

towards 

organization 

of the risk 

management 

and internal 

control 

system at the 

Company. 

1. The Board of Directors 

determined principles and 

approaches towards 

organization of the risk 

management and internal 

control system at the 

Company. 

 

Complied 

with  

 Improvement as compared to the 

previous period. 

2. The Board of Directors 

assessed the risk 

management and internal 

control system of the 

Company within the 

reporting period. 

 

2.1.4 The Board of 

Directors 

determined 

the Company 

policy for 

remuneration 

and (or) 

reimburseme

nt for the 

expenses 

(compensatio

ns) to the 

members of 

the Board of 

Directors, 

executive 

bodies and 

other key 

managers of 

the 

Company. 

1. The Company 

developed and 

implemented the policy 

(policies) for 

remuneration and 

reimbursement for the 

expenses 

(compensations) to the 

members of the Board of 

Directors, executive 

bodies and other key 

managers of the 

Company, and the policy 

(policies) is approved by 

the Board of Directors. 

 

Complied 

with in part 

 

 Criterion 1 of principle 2.1.4. is 

complied with to the same extent. 

Although the Regulation on payment 

of remuneration and compensations 

to members of Board of Directors 

was approved by the Annual 

General Meeting of the Shareholders 

in 2015, the Board of Directors has 

not approved so far a  Remuneration 

Policy for key managers. This is due 

to the fact that a distribution of 

competences in the Company is 

structured so that, on the one hand, 

the Board of Directors approves the 

first level of the general 

organizational structure of the 

Company (as stated in Article 

15.2.39 of the Company’s Charter) 

in accordance with 

recommendations of the Audit and 

Corporate Governance Committee, 

and, on the other hand, the 

remuneration to such key managers 

is traditionally established by the 

General Director. The Board of 

Directors defines only general 

conditions of the labor contracts 

with the General Director and the 

members of the Company Executive 

Board.  

Partial non-compliance with 
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requirements of 2.1.4. depends on a 

traditional distribution of 

competences between the Board of 

Directors and the General Director 

so that the remuneration to key 

managers was defined by the latter. 

In 2017, the HR and Remuneration 

Committee started evaluating the 

positions and the scope of key 

managers of the Company in order 

to propose to the Board of Directors 

the adequate remuneration policy. 

On 29 November 2017, the Board of 

Directors approved the Long-Term 

Incentive Program (LTIP) for the 

key managers of the Company for 

2017-2019 which intends to  identify 

the (perimeter) positions and the 

scope of such key managers and 

forms part of their remuneration 

policy. In 2017, the HR and 

Remuneration Committee approved 

the technical assignment for external 

advisor service tender for 

development of key managers 

remuneration policy. The Company 

intends to fully remedy partial non-

compliance with principle 2.1.4. by 

adopting the key managers 

remuneration policy in May 2018. 

2. Within the reporting 

period the Board of 

Directors at its meetings 

considered the issues 

related to the foregoing 

policy (policies). 

Complied 

with in part 

 

Criterion 1 of principle 2.1.4. is 

complied with to the same extent.  

The Board of Directors defined the 

general conditions of labor contracts 

with the General Director and the 

members of the Company Executive 

Board in 2017. 

On 29 November 2017, the Board of 

Directors approved the Long-Term 

Incentive Program (LTIP) for the 

key managers of the Company for 

2017-2019 that identifies the 

positions and the scope of such key 

managers and forms part of their 

remuneration policy. In 2017, the 

HR and Remuneration Committee 

approved the technical assignment 
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for external advisor service tender 

for development of key managers 

remuneration policy. The Company 

intends to fully remedy partial non-

compliance with principle 2.1.4. by 

adopting the key managers 

remuneration policy and 

consequently consider the specified 

policy within 2018. 

 

2.1.5 The Board of 

Directors 

plays a key 

role in 

prevention, 

identification 

and 

settlement of 

the internal 

conflicts 

among the 

Company 

bodies, 

shareholders 

and 

employees. 

1. The Board of Directors 

plays a key role in 

prevention, identification 

and settlement of the 

internal conflicts. 

 

Complied 

with  

Improvement as compared to the 

previous 

period. 

2. The Company created 

the system for 

identification of 

transactions related to the 

conflict of interests and 

the system of measures 

aimed at such conflicts 

settlement. 

 

2.1.6 The Board of 

Directors 

plays a key 

role in 

ensuring the 

Company 

transparency, 

timely and 

full 

disclosure of 

information 

by the 

Company, 

easy access 

to the 

Company 

documents 

for the 

shareholders. 

1. The Board of Directors 

approved the Regulation 

on Information Policy. 

Complied 

with 

Continues to be complied with. 

2. The Company 

determined the persons 

responsible for 

implementation of the 

Information Policy. 
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2.1.7 The Board of 

Directors 

controls the 

corporate 

governance 

practice at 

the Company 

and plays a 

key role in 

significant 

corporate 

events of the 

Company. 

1. Within the reporting 

period the Board of 

Directors considered the 

issue concerning the 

corporate governance 

practice at the Company. 

Complied 

with 

Continues to be complied with. 

2.2 The Board of Directors reports to the Company shareholders. 

2.2.1 Information 

on the Board 

of Directors 

work is 

disclosed and 

submitted to 

the 

shareholders. 

1. The annual report of 

the Company for the 

reporting period includes 

the information on 

attendance rate for the 

Board of Directors and 

committees meetings by 

individual Directors. 

Complid with 

 

Improvement as compared to the 

previous 

period. 

2. The annual report 

contains the information 

on main results obtained 

from assessment of the 

Board of Directors work, 

performed in the 

reporting period. 

  

2.2.2 The 

Chairman of 

the Board of 

Directors is 

available for 

communicati

on with the 

Company 

shareholders. 

1. The Company has a 

transparent procedure 

enabling the shareholders 

to send issues and their 

opinion on them to the 

Chairman of the Board of 

Directors. 

Complied 

with 

 Continues to be complied with. 

2.3 The Board of Directors is an efficient and professional management body of the Company 

capable of making objective independent judgments and adopting resolutions corresponding to 

the interests of the Company and its shareholders. 
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2.3.1 Only the 

persons with 

impeccable 

business and 

personal 

reputation 

and having 

knowledge, 

skills and 

experience 

required to 

make 

decisions, 

falling within 

the 

competence 

of the Board 

of Directors 

and required 

for efficient 

implementati

on of its 

functions, 

shall be 

elected as the 

members of 

the Board of 

Directors. 

1. The procedure for 

assessing the efficiency 

of the Board of Directors 

work adopted at the 

Company includes 

without limitation 

assessment of the Board 

of Directors members' 

professional qualification. 

Complied 

with  

 

 

 Improvement as compared to the 

previous 

period.  

 

2. In the reporting period, 

the Board of Directors (or 

its Committee for 

Nominations) assessed 

the candidates for the 

Board of Directors as to 

whether they have 

required experience, 

knowledge, business 

reputation, unavailability 

of the conflict of 

interests, etc.  
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2.3.2 The members 

of the 

Company 

Board of 

Directors are 

elected by a 

transparent 

procedure, 

allowing the 

shareholders 

to receive the 

information 

on the 

candidates, 

sufficient to 

form the idea 

about their 

personal and 

professional 

qualities. 

1. In all cases when 

holding the General 

Shareholders' Meeting in 

the reporting period, if 

the agenda of such 

meeting included the 

issues concerning 

election of the Board of 

Directors, the Company 

provided the shareholders 

with biographical data of 

all candidates for the 

members of the Board of 

Directors, the results of 

such candidates 

assessment performed by 

the Board of Directors (or 

by its Committee for 

Nominations), as well as 

the information on the 

candidate's compliance 

with the independence 

criteria, pursuant to 

recommendations 102 -  

107 of the Code, and the 

written consent of the 

candidates for election to 

the Board of Directors. 

Results of the candidates 

assessment will be 

included to Annual report 

for 2017 following to 

p.2.2.1 (1). Apart from 

this, information on the 

candidate's compliance 

with the independence 

criteria will be included 

to the Annual report 2017 

after consideration of this 

issue by BoD within 

March 2018. 

Complied 

with  

Improvement as compared to the 

previous 

period.  
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2.3.3 The 

composition 

of the Board 

of Directors 

is balanced, 

including as 

regards 

qualifications 

of its 

members, 

their 

experience, 

knowledge 

and business 

qualities, and 

the 

shareholders 

trust it. 

1. Within the procedure 

for assessing the work of 

the Board of Directors 

performed in the 

reporting period, the 

Board of Directors 

analyzed own 

requirements related to 

professional qualification, 

experience and business 

skills. 

 

Complied 

with 

 

Improvement as compared to the 

previous 

period. 

2.3.4 The number 

of the 

Company 

Board of 

Directors 

members 

enables 

organization 

of the Board 

of Directors 

activities in 

the most 

efficient 

manner, 

including the 

possibility to 

form the 

Board of 

Directors 

committees, 

as well as 

enables the 

significant 

minority 

shareholders 

of the 

Company to 

elect the 

candidate 

1. Within the procedure 

for assessing the Board of 

Directors performed in 

the reporting period, the 

Board of Directors 

considered the issue as to 

whether the number of 

the Board of Directors 

members meets the 

requirements of the 

Company and the 

interests of shareholders. 

 

Complied 

with 

 

 

Improvement as compared to the 

previous 

period. 
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they vote for 

to the Board 

of Directors. 

2.4 The Board of Directors includes an adequate number of Independent Directors. 

2.4.1 A person is 

recognized as 

an 

Independent 

Director if 

he/she is 

professional 

enough, 

experienced 

and 

independent 

to form an 

own stance, 

capable of 

making 

objective and 

good faith 

judgments, 

independent 

of the 

influence 

exerted by 

the Company 

executive 

bodies, 

individual 

groups of 

shareholders 

or other 

stakeholders. 

1. Within the reporting 

period all independent 

members of the Board of 

Directors met all 

independence criteria, 

specified in 

recommendations 102 - 

107 of the Code, or were 

recognized as 

independent following 

the decision of the Board 

of Directors. 

Complied 

with 

Continuous to be complied with. 
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In this case it 

should be 

taken into 

account that, 

generally, a 

candidate 

(elected 

member of 

the Board of 

Directors) 

may not be 

considered as 

an 

independent 

one if he/she 

is related to 

the 

Company, its 

significant 

shareholder, 

significant 

counterparty 

or competitor 

of the 

Company, or 

if he/she is 

related to the 

state. 

2.4.2 Compliance 

of the 

candidates 

for the 

members of 

the Board of 

Directors 

with 

independence 

criteria is 

assessed, and 

also 

compliance 

of the 

independent 

Board of 

Directors 

members 

with 

1. In the reporting period, 

the Board of Directors (or 

the Committee for 

Nominations of the Board 

of Directors) formed the 

opinion on independence 

of each candidate for the 

Board of Directors and 

provided the shareholders 

with relevant opinion. 

 

Complied 

with in part 

 

Criterion 1 of principle 2.4.2. is 

complied with to the same extent. In 

view of Annual General Meeting of 

Shareholders 2017, the absence of a 

mechanism in 2017 that could assure 

the presence of the number of 

independent directors recommended 

by the Corporate Governance Code, 

the Board of Directors preferred not 

to express their stance in the 

materials to the Annual General 

Meeting of Shareholders 2017, since 

the number of independent directors 

in the shareholders’ proposals did 

not comply with the number of 

independent directors recommended 

by the Corporate Governance Code 

(at least 1/3 of independent directors 

from the Board of Directors). When 
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independence 

criteria is 

regularly 

analyzed. 

During such 

assessment 

contents 

should 

prevail over 

the form. 

convening Annual General Meeting 

of Shareholders 2018 the Company 

intends to take the following 

measures: 

1. The HR and Remuneration 

Committee  will give 

recommendations for the Board of 

Directors on forming an opinion on 

the independency of each candidate 

to the Board of Directors. 

2. Based on recommendations of the 

HR and Remuneration Committee, 

the Board of Directors will form 

their opinion on the independency of 

each candidate and will recommend 

shareholders to vote for a sufficient 

number of independent directors at 

2018 Annual General Meeting. 

The Company intends to remedy 

partial non-compliance with 

principle 2.4.2 of the corporate 

governance based on the results of 

Annual General Meeting of 

Shareholders 2018. 

 

2. Within the reporting 

period the Board of 

Directors (or the 

Committee for 

Nominations of the Board 

of Directors) at least once 

reviewed independence 

of the current Board of 

Directors members, 

specified by the 

Company in the annual 

report as Independent 

Directors. 

 

Complied 

with  

 

Continued to be complied with. 

3. The Company 

developed the procedures 

determining required 

actions of the Board of 

Directors member in case 

he/she is no longer 

independent, including 

Complied 

with  

 

Improvement as compared to the 

previous 

period. 



 194 

the obligations to timely 

inform the Board of 

Directors accordingly. 

 

2.4.3 Independent 

Directors 

constitute at 

least one 

third of the 

elected 

Board of 

Directors 

members. 

1. Independent Directors 

constitute at least one 

third of the Board of 

Directors members. 

 

Not complied 

with 

 

Principle 2.4.2., criterion 1, 

continues to be not complied with. 

The submission of lists of candidates 

to the Board of Directors and their 

subsequent appointment depends on 

the shareholders. The Board of 

Directors may recommend that the 

shareholders comply with the 

independence requirements 

stipulated by the Corporate 

Governance Code and by the Listing 

Rules of Moscow Exchange.  On 

December 13, 2016, the HR and 

Remuneration Committee issued 

recommendation to shareholders to 

nominate and to elect the members 

of the Board of Directors at the 

General Meeting of Shareholders of 

the Company in accordance with 

requirements of the Listing Rules of 

Moscow Exchange related to the 

number of independent directors. 

The shareholders’ proposals on 

election of candidates to the Board 

of Directors made at Annual General 

Meeting of Shareholders 2017 were 

such as to foresee a composition of 

the Board of Directors  not in line 

with the number of independent 

directors recommended by the 

Corporate Governance Code. The 

Board of Directors will recommend  

that shareholders to  vote for the 

candidates at Annual General 

Meeting of Shareholders 2018  in 

order to meet the Listing Rules of 

Moscow Exchange (according to 

which the Company’s Board of 

Directors should include at least 3 

independent directors,) and the 

recommendations of the Corporate 

Governance Code (according to 

which at least one third of members 
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of the Board of Directors should be 

independent, which amounts to 4 

independent directors out of 11). 

In view of the Annual General 

Meeting of Shareholders 2018, the 

Board of Directors assume that the 

shareholders, when electing 

directors, will take into 

consideration the opinion of the 

Board of Directors on the 

independenct of candidates and the 

relevance of complying with 

requirements recommended by the 

Corporate Governance Code.   

 

2.4.4 Independent 

Directors 

play a key 

role in 

prevention of 

internal 

conflicts at 

the Company 

and 

performance 

by the 

Company of 

significant 

corporate 

actions. 

1. Independent Directors 

(having no conflict of 

interests) preliminary 

assess significant 

corporate actions related 

to a potential conflict of 

interests and provide the 

results of such 

assessment to the Board 

of Directors. 

 

Complied 

with  

 

Improvement as compared to the 

previous 

period. 
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2.5 The Chairman of the Board of Directors facilitates the most efficient implementation of the 

functions imposed on the Board of Directors. 

2.5.1 The 

Chairman of 

the Board of 

Directors is 

an 

Independent 

Director or a 

senior 

Independent 

Director 

determined 

among 

selected 

Independent 

Directors, 

coordinating 

the activities 

of 

Independent 

Directors and 

cooperating 

with the 

Chairman of 

the Board of 

Directors. 

1. The Chairman of the 

Board of Directors is an 

Independent Director, or 

a Senior Independent 

Director is determined 

among Independent 

Directors. 

 

Complied 

with  

Improvement as compared to the 

previous 

period. 

2. Role, rights and duties 

of the Chairman of the 

Board of Directors (and, 

if applicable, of the 

Senior Independent 

Director) are duly 

determined in the internal 

documents of the 

Company. 

2.5.2 The 

Chairman of 

the Board of 

Directors 

ensures 

efficient 

atmosphere 

for holding 

the meetings, 

free 

discussion of 

the issues 

included in 

the meeting 

agenda, 

control over 

fulfillment of 

the decisions 

made by the 

1. Efficiency of the work 

performed by the 

Chairman of the Board of 

Directors was assessed 

within the procedure for 

assessing efficiency of 

the Board of Directors in 

the reporting period. 

 

Complied 

with 

 

 

Improvement as compared to the 

previous 

period. 
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Board of 

Directors. 

2.5.3 The 

Chairman of 

the Board of 

Directors 

takes 

required 

measures to 

timely 

provide the 

members of 

the Board of 

Directors 

with the 

information 

required to 

make 

decisions on 

the agenda 

issues. 

1. The obligation of the 

Chairman of the Board of 

Directors to take 

measures to timely 

provide the members of 

the Board of Directors 

with the materials on the 

agenda issues of the 

Board of Directors 

meeting is recorded in the 

Company's internal 

documents. 

 

Complied 

with  

 

 

Continued to be complied with. 

2.6 The members of the Board of Directors act reasonably and in good faith in the interests of the 

Company and its shareholders on the basis of adequate information with due care and 

diligence. 

2.6.1 The members 

of the Board 

of Directors 

make 

decisions 

taking into 

account all 

available 

information, 

with no 

conflict of 

interests, 

taking into 

account 

1. The internal documents 

of the Company set forth 

that the member of the 

Board of Directors shall 

notify the Board of 

Directors if he/she is in 

conflicts of interest in 

relation to any issue of 

the Board of Directors or 

the Directors Committee 

meeting agenda before 

commencement of the 

relevant agenda issue 

discussion. 

Complied 

with  

 

Improvement as compared to the 

previous 

period. 
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equal 

treatment of 

the Company 

shareholders 

within a 

general 

entrepreneuri

al risk. 

2. The internal documents 

of the Company provide 

that the member of the 

Board of Directors shall 

abstain from voting on 

any issue if he/she is in 

the conflict of interests in 

its relation. 

3. The Company has the 

procedure allowing the 

Board of Directors to 

receive professional 

advice on the issues 

within its competence at 

the Company's expense. 

 

2.6.2 The rights 

and 

obligations 

of the Board 

of Directors 

members are 

clearly 

worded and 

recorded in 

the internal 

documents of 

the 

Company. 

1. The Company adopted 

and published the internal 

document clearly 

determining the rights 

and obligations of the 

Board of Directors 

members. 

Complied 

with 

Continues to be complied with. 

2.6.3 The Board of 

Directors 

members 

have enough 

time to 

perform their 

duties. 

1. Individual rate of the 

Board and committees 

attendance, as well as the 

time spent on preparing 

for the meetings 

participation was taken 

into account within the 

procedure for assessing 

the Board of Directors in 

the reporting period. 

 

Complied 

with 

 

 

 Improvement as compared to the 

previous 

period. 
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2. In accordance with the 

internal documents of the 

Company the members of 

the Board of Directors 

shall notify the Board of 

Directors of their 

intention to become 

members of the 

management bodies at 

other companies (besides 

controlled and associated 

businesses of the 

Company), as well as of 

such actual appointment. 

 

2.6.4 All members 

of the Board 

of Directors 

have equal 

possibility to 

access the 

Company 

documents 

and 

information. 

Newly 

elected 

members of 

the Board of 

Directors are 

provided 

with 

sufficient 

information 

on the 

Company 

and the work 

performed by 

the Board of 

Directors as 

soon as 

possible. 

1. In accordance with the 

internal documents of the 

Company the members of 

the Board of Directors are 

entitled to obtain access 

to the documents and 

make enquiries 

concerning the Company 

and the businesses 

controlled by the 

Company, and the 

Company executive 

bodies shall provide 

relevant information and 

documents. 

The above right of BoD 

members is included to a 

new version of BoD 

Rules (p.3.3.) approved 

by AGSM June 15, 2017. 

Complied 

with  

 

Improvement as compared to the 

previous 

period. 

2. The Company has a 

formal program of 

familiarization activities 

for the newly elected 

members of the Board of 

Directors. 

The induction programme 

is included to a new 

version of BoD Rules 

(p.3.2.) approved by 

AGSM June 15, 2017. 
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2.7 The meetings of the Board of Directors, preparation for these meetings and participation of the 

Board of Directors members in the same ensure efficient functioning of the Board of Directors. 

2.7.1 The meetings 

of the Board 

of Directors 

are held 

when 

necessary 

taking into 

account the 

scale of 

activities and 

the tasks 

encountered 

by the 

Company in 

a certain 

period. 

1. The Board of Directors 

held at least six meetings 

in the reporting year. 

Complied 

with 

Continues to be complied with. 

2.7.2 The internal 

documents of 

the Company 

establish the 

procedure for 

preparing 

and holding 

the meetings 

of the Board 

of Directors 

enabling the 

members of 

the Board of 

Directors to 

duly prepare 

for the same. 

1. The Company has 

approved the internal 

document determining 

the procedure for 

preparing and holding the 

meetings of the Board of 

Directors, establishing, 

without limitation, that 

the notification of the 

meeting shall be made, in 

general, at least 5 days 

before its holding. 

Complied 

with 

Continues to be complied with. 

2.7.3 The form for 

holding the 

Board of 

Directors 

meeting is 

determined 

in view of 

the agenda 

issues 

importance. 

The most 

important 

1. The Articles of 

Association or the 

internal document of the 

Company provides that 

the most important issues 

(according to the list 

given in recommendation  

168 of the Code) shall be 

reviewed at the Board 

meetings held in 

praesentia. 

Complied 

with 

Continues to be complied with. 
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issues are 

solved at 

meetings 

held in 

praesentia. 

2.7.4 The most 

important 

issues of the 

Company 

activities are 

resolved by 

special or 

ordinary 

resolution of 

all elected 

Board of 

Directors 

members at 

the Board of 

Directors 

meeting. 

1. The Articles of 

Association of the 

Company provides that 

the most important issues 

specified in 

recommendation 170 of 

the  Code, shall be 

resolved at the Board of 

Directors meeting by a 

special resolution of at 

least three fourth of votes 

or by an ordinary 

resolution of all elected 

Board of Directors 

members. 

 

Complied 

with 

 

Improvement as compared to the 

previous 

period. 

2.8 The Board of Directors creates committees for preliminary consideration of the most important 

issues associated with the Company's activities. 

2.8.1 The Audit 

Committee 

comprising 

Independent 

Directors is 

established 

for 

preliminary 

consideration 

of the issues 

associated 

with control 

over the 

Company 

financial and 

economic 

activities. 

1. The Board of Directors 

formed the Audit 

Committee comprising 

Independent Directors 

only. 

 

Complied 

with in part 

 

Criterion 1 of principle 2.8.1. is 

complied with to the same extent. 

On June 2017, the current Audit and 

Corporate Governance Committee 

was established. It is composed of 

two independent directors (Gerald 

Rohan, as Chairman, and Alex 

Williams and one dependent director 

Denis Mosolov). The composition, 

although is  not in line with the 

Corporate Governance Code, is 

compliant with the Listing Rules of 

Moscow Exchange, stating that the 

Audit Committee shall be composed 

of a majority of independent 

directors in case of it is impossible 

to form the Audit Committee 

consisting of independent directors 

only for objective reasons. 

Following the 2017 Annual General 
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Meeting  of Shareholder’s results, 

the number of elected independent 

directors did not allow forming 

internal committees composed only 

of independent directors. In view of 

the 2018 Annual General Meeting of 

Shareholders, the Board of Directors 

will recommend that shareholders, 

when electing the members to the 

Board of Directors, to pursue the 

aim of complying with the Listing 

Rules of Moscow Exchange 

(according to which the Company’s 

Board of Directors should include at 

least 3 independent directors) and 

with the Corporate Governance 

Code (according to which at least 

one third of members of the Board 

of Directors should be independent, 

amounting to 4 independent 

directors out of 11). In this way, it 

will be possible to define a 

composition of the Audit and 

Corporate Governance Committee in 

line with the Corporate Governance 

Code. The Company will take 

measures to remedy this  non-

compliance at Annual General 

Meeting of Shareholders 2018, but 

such remedy directly depends on 

results of election by shareholders of 

independent members of the Board 

of Directors at Annual General 

Meeting of the Shareholders 2018. 

  2. The internal documents 

of the Company 

determine the tasks of the 

Audit Committee 

including, without 

limitation, the tasks set 

forth in recommendation 

172 of the Code. 

Complied 

with 

Continues to be complied with. 

consultantplus://offline/ref=86EAC3E4B92AE01AD3C4ED75F310099FB85E3C96C8CBA4EEFA82DC27310C6DA6B8D3754FCE3859BBL1xBL
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3. At least one member of 

the Audit Committee, 

who is an Independent 

Director, has experience 

and knowledge related to 

preparation, analysis, 

assessment and audit of 

the accounting (financial) 

statements. 

Complied 

with 

Continues to be complied with. 

 Complied 

with 

Continues to be complied with. 

4. The meetings of the 

Audit Committee were 

held at least once a 

quarter within the 

reporting period. 

2.8.2 To 

preliminary 

consider the 

issues 

associated 

with 

formation of 

an efficient 

and 

transparent 

remuneration 

practice, the 

Remuneratio

n Committee 

is 

established, 

comprising 

Independent 

Directors and 

headed by 

the 

Independent 

Director who 

is not the 

Chairman of 

the Board of 

Directors. 

1. The Board of Directors 

established the 

Remuneration Committee 

comprising Independent 

Directors only. 

 

Complied 

with in part 

 

Criterion 1 of principle 2.8.2 is 

complied with to the same extent.  

On June 2017 the current HR and 

Remuneration Committee was 

established. It is composed of two 

independent directors (Tagir 

Sitdekov, as Chairman, and Alex 

Williams) and one dependent 

director (Roberto Deambrogio). The 

composition, although not in line 

with the Corporate Governance 

Code, is compliant with the Listing 

Rules of Moscow Exchange that 

require that The HR and 

Remuneration Committee should be 

composed of a majority of 

independent directors, should it be 

impossible to form it consisting of 

independent directors only for 

objective reasons. Following the 

2018 Annual General Meeting of 

Shareholders’  results, the Board of 

Directors will recommend that the 

shareholders, when electing the 

members of the Board of Directors, 

to pursue the aim of complying with 

the Listing Rules of Moscow 

Exchange (according to them the 

2. The Chairman of the 

Remuneration Committee 

is the Independent 

Director who is not the 

Chairman of the Board of 

Directors. 

3. The internal documents 

of the Company 

determine the tasks of the 

Remuneration Committee 

including, without 

limitation, the tasks set 

forth in recommendation 

180 of the Code. 

consultantplus://offline/ref=86EAC3E4B92AE01AD3C4ED75F310099FB85E3C96C8CBA4EEFA82DC27310C6DA6B8D3754FCE3858B0L1x1L
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Company’s Board of Directors 

should include at least 3 independent 

directors) and recommendatiuons of 

the Corporate Governance Code 

(according to which at least one 

third of members of the Board of 

Directors should be independent, 

which amounts to 4 independent 

directors out of 11). In this way, it 

will be possible to define the 

composition of the HR and 

Remuneration Committee in line 

with the Corporate Governance 

Code. The Company will take 

measures to remedy this non-

compliance at Annual General 

Meeting of Shareholders 2018, but 

such remedy directly depends on the 

results of election by shareholders of 

independent members of the Board 

of Directors at Annual General 

Meeting of Shareholders 2018.  

2.8.3 To 

preliminary 

consider the 

issues related 

to HR 

planning 

(continuity 

planning), 

professional 

headcount 

and 

efficiency of 

the Board of 

Directors 

work, the 

Committee 

for 

Nominations 

(appointment

s, staff) was 

established, 

and the 

majority of 

1. The Board of Directors 

established the 

Committee for 

Nominations (or its tasks 

specified in 

recommendation 186 of 

the Code are 

implemented within 

another committee <4>), 

and the majority of its 

members are Independent 

Directors. 

Complied 

with  

 Continues to be complied with. 

2. The internal documents 

of the Company 

determine the tasks of the 

Committee for 

Nominations (or of a 

relevant committee with 

joint functions), 

including, without 

limitation, the tasks 

contained in 
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its members 

are 

Independent 

Directors. 

recommendation 186 of 

the Code. 

2.8.4 Taking into 

account the 

scale of 

activities and 

the level of 

risk the 

Company 

Board of 

Directors 

made sure 

that the 

composition 

of its 

committees 

fully meets 

the Company 

business 

objectives. 

Other 

committees 

were either 

formed or 

were not 

recognized as 

necessary 

(strategy 

committee, 

corporate 

governance 

committee, 

ethics 

committee, 

risk 

management 

committee, 

budget 

committee, 

HSE 

committee, 

1. Within the reporting 

period the Company 

Board of Directors 

considered the issue as to 

whether the composition 

of its committees meets 

the tasks of the Board of 

Directors and the 

Company business 

objectives. Other 

committees were either 

formed or were not 

recognized as necessary. 

 

Complied 

with 

 

 

 Improvement as compared to the 

previous 

period. 

consultantplus://offline/ref=86EAC3E4B92AE01AD3C4ED75F310099FB85E3C96C8CBA4EEFA82DC27310C6DA6B8D3754FCE3858B6L1xBL
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etc.).  

2.8.5 The 

composition 

of the 

committees 

is determined 

in such a way 

as to allow 

for 

comprehensi

ve discussion 

of the 

preliminary 

considered 

issues taking 

into account 

various 

opinions. 

1. The Committees of the 

Board of Directors are 

headed by Independent 

Directors. 

Complied 

with in part 

Compliance with principle 2.8.5. of 

criterion 1      worsened compared 

with the previous period. The Audit 

and Corporate Governance 

Committee and the HR and 

Remuneration Committee are 

chaired by independent directors, 

and the Related Party Transactions 

Committee established in November 

2017 is chaired by a dependent 

director (appointed by minority 

shareholders of the Company). Since 

2 out of 3 independent directors 

already chair 2 committees, and the 

remaining independent director sits 

on all the three committees, it was 

deemed efficient to entrust the 

chairmanship of the additionally 

established Related Party 

Transactions Committee to a 

director who is not independent, but 

was appointed by minority 

shareholders of the Company. At 

Annual General Meeting of 

Shareholders 2018, the Board of 

Directors will recommend the 

shareholders, when electing the 

members to the Board of Directors, 
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to pursue the aim of complying with 

the Listing Rules of Moscow 

Exchange (according to them the 

Company’s Board of Directors 

should include at least 3 independent 

directors) and with the Corporate 

Governance Code (according to 

which  at least one third of members 

of the Board of Directors should be 

independent, amounting to 4 

independent directors out of 11). 

The Company takes all measures to 

remedy this paragraph non-

compliance at Annual General 

Meeting of Shareholders 2018, but 

such remedy directly depends on the 

results of election by shareholders of 

independent members of the Board 

of Directors at Annual General 

Meeting of Shareholders 2018. 

 

2. The internal document 

(policies) of the 

Company contain 

provisions stating that the 

persons who are not the 

members of the Audit 

Committee, Committee 

for Nominations and 

Remuneration 

 Committee may attend 

the Committees' meetings 

only if invited by the 

Chairman of the relevant 

Committee. 

Complied 

with 

 

Continues to be complied with. 

2.8.6 The 

Chairmen of 

the 

Committees 

regularly 

inform the 

Board of 

Directors and 

its Chairman 

about the 

work 

1. Within the reporting 

period the Chairmen of 

the Committees regularly 

reported on the 

Committees' work to the 

Board of Directors. 

 

Complied 

with 

 

Improvement as compared to the 

previous 

period. 
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performed by 

their 

committees. 

2.9 The Board of Directors ensures that the quality of work performed by the Board of Directors, 

its committees and members of the Board of Directors is assessed. 

2.9.1 Assessing the 

quality of the 

work 

performed by 

the Board of 

Directors is 

aimed at 

determining 

the level of 

efficiency for 

the work 

performed by 

the Board of 

Directors, 

committees 

and members 

of the Board 

of Directors, 

their work 

compliance 

with the 

Company 

development 

needs, 

activating the 

work of the 

Board of 

Directors and 

identifying 

the areas for 

improvement

. 

1. Self-assessment or 

external assessment of 

the work performed by 

the Board of Directors 

carried out in the 

reporting period included 

assessment of the work 

performed by 

Committees, individual 

members of the Board of 

Directors and the Board 

of Directors in general. 

 

Complied 

with 

 

 

Improvement as compared to the 

previous 

period. 

2. The results of self-

assessment or the 

external assessment of 

the Board of Directors 

performed within the 

reporting period were 

considered at the Board 

of Directors meeting held 

in praesentia. 
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2.9.2 Assessment 

of the work 

performed by 

the Board of 

Directors, 

Committees 

and members 

of the Board 

of Directors 

is performed 

regularly at 

least once a 

year. An 

external 

company 

(advisor) is 

involved for 

independent 

assessment 

of the work 

quality for 

the Board of 

Directors at 

least once in 

three years. 

1. An external company 

(advisor) was involved by 

the Company for 

independent assessment 

of the work quality for 

the Board of Directors at 

least once within the last 

three reporting periods. 

 

Complied 

with 

 

 

Improvement as compared to the 

previous 

period. 

3.1 The Company Corporate Secretary performs efficient current interaction with the shareholders, 

coordination of the Company activities to protect the shareholders' rights and interests, 

supports efficient work performed by the Board of Directors. 

3.1.1 The 

Corporate 

Secretary has 

knowledge, 

experience 

and 

qualification 

adequate to 

perform the 

duties 

imposed on 

him/her, has 

impeccable 

business 

reputation, 

and 

shareholders 

trust him/her. 

1. The following internal 

document is adopted and 

disclosed at the Company 

- the Regulation on the 

Corporate Secretary. 

Complied 

with 

Continues to be complied with. 

2. The Company web-site 

and the annual report 

contain the biographical 

information about the 

Corporate Secretary with 

the same details as for the 

members of the Board of 

Directors and the 

Company executive 

management. 
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3.1.2 The 

Corporate 

Secretary is 

independent 

enough of the 

Company 

executive 

bodies and 

has required 

powers and 

resources to 

perform the 

tasks 

assigned to 

him/her. 

1. The Board of Directors 

approves appointment, 

dismissal and additional 

remuneration for the 

Corporate Secretary. 

Complied 

with in part 

Deterioration from the previous 

year’s status “complied with” to  

status “complied with in part” for 

2017. Principle 1.2.4., criterion 1 is 

complied with in part. 

The Board of Directors preliminary 

approved the compromise status of 

this point as “complied with in part” 

based on the discussion during the 

Board of Directors meeting (April 

18, 2018) between: (i) the majority 

of Board of Directors (6 members 

nominated by the controlling entity) 

considering the corporate 

governance principle specified in the 

point 3.1.2 of the table as fully 

complied with by the Company and 

(ii) other members of the Board of 

Directors considering the Company  

partially complies with this point. 

4.1 The level of remuneration payable by the Company is sufficient for involvement, motivation 

and retention of the persons having the competence and qualification required by the 

Company. Remuneration to the members of the Board of Directors, executive bodies and other 

key managers of the Company is paid in accordance with the Remuneration Policy adopted at 

the Company. 

4.1.1 The level of 

remuneration 

payable by 

the Company 

to the 

members of 

the Board of 

Directors, 

executive 

bodies and 

other key 

managers 

creates 

adequate 

motivation 

for their 

efficient 

work 

allowing the 

Company to 

involve and 

1. The Company adopted 

the internal document 

(documents) - the policy 

(policies) on 

remuneration of the 

Board of Directors 

members, executive 

bodies and other key 

managers, clearly 

determining approaches 

towards remuneration for 

the foregoing persons. 

 

Complied 

with in part 

 

 Criterion 1 of principle 4.1.1. is 

complied with to the same extent. 

Although the Regulation on payment 

of remuneration and compensations 

to members of the Company Board 

of Directors was approved by the 

Annual General Meeting of 

Shareholders in 2015, the Board of 

Directors has not approved so far a 

remuneration policy for key 

managers. This is due to the fact that 

a distribution of competences is 

structured so that, on the one hand, 

the Board of Directors approves the 

first level of the general 

organizational structure of the 

Company and the candidates for 

first-level positions (as stated in 

Article 15.2.39 of the Company’s 

Charter) in accordance with 

recommendations of the HR and 
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retain 

competent 

and qualified 

specialists. 

The 

Company 

avoids the 

level of 

remuneration 

greater than 

required, as 

well as 

unreasonably 

high 

discrepancy 

between the 

remuneration 

level of the 

foregoing 

persons and 

the Company 

employees. 

Remuneration Committee, and, on 

the other hand, the compensation of 

such key managers is traditionally 

established by the General Director. 

The Board of Directors only 

establishes the general terms of 

labor contracts with the General 

Director and the members of the 

Executive Board. Partial non-

compliance of p. 4.1.1. depends on a 

traditional distribution of 

competences between the Board of 

Directors and the General Director 

so that the remuneration of key 

managers was up to the latter. In 

2017, the HR and Remuneration 

Committee started evaluating the 

positions and the scope (the 

perimeter) of key managers of the 

Company for the purpose of 

proposing to the Board of Directors 

the respective remuneration policy. 

On 29 November 2017, the Board of 

Directors approved the Long-Term 

Incentive Program (LTIP) for the 

key managers of the Company for 

2017-2019 that identifies the 

positions and the scope of such key 

managers and forms part of their 

remuneration policy. In 2017, the 

HR and Remuneration Committee 

approved the technical assighnment 

for external advisor tender for 

development of key managers’ 

remuneration policy.  

The Company intends to fully 

remedy non-compliance with 

principle 4.1.1. of corporate 

governance in May 2018 through the 

adoption of key managers 

remuneration policy. 
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4.1.2 The 

Company 

Remuneratio

n Policy is 

developed by 

the 

Remuneratio

n Committee 

and approved 

by the 

Company 

Board of 

Directors. 

The Board of 

Directors 

supported by 

the 

Remuneratio

n Committee 

ensures 

control over 

implementati

on of the 

Remuneratio

n Policy at 

the 

Company, 

and if 

required - 

reviews and 

adjusts the 

same.  

1. Within the reporting 

period the Remuneration 

Committee reviewed the 

Remuneration Policy 

(Policies) and the practice 

of its (their) 

implementation, and 

provided relevant 

recommendations to the 

Board of Directors, if 

required. 

 

 Complied 

with  in part 

 

There has been improvement as to 

compliance with principle 4.1.2. of 

criterion 1 as compared to the 

previous period. Although the 

Annual General Meeting of 

Shareholders approved the 

Regulation on payment of 

remuneration and compensations to 

members of Company Board of 

Directors in 2015, the Board of 

Directors has not approved so far a 

remuneration policy for key 

managers. This is due to the fact that 

a distribution of competences is 

structured so that, on the one hand, 

the Board of Directors approves the 

first level of the general 

organizational structure of the 

Company and the candidates for 

first-level positions of the Company 

(as stated in Article 15.2.39 of the 

Company’s Charter) in accordance 

with recommendations of the Audit 

Committee, and, on the other hand, 

the remuneration to such key 

managers is traditionally established 

by the General Director. The Board 

of Directors only establishes the 

general terms of the labor contracts 

with the General Director and the 

members of the Executive Board. 

Partial non-compliance with p. 4.1.2. 

depends on a traditional distribution 

of competences between the Board 

of Directors and the General 

Director so that the remuneration of 

key managers was up to the latter. In 

2017, the HR and Remuneration 

Committee started evaluating the 

(perimeter) positions and the scope 

of key managers of the Company for 

the purpose of proposing to the 

Board of Directors the respective 

remuneration policy. 

On 29 November 2017, the Board of 

Directors approved the Long-Term 

Incentive Program(LTIP) for the key 

managers of the Company for 2017-
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2019 that identifies the positions and 

the scope of such key managers and 

forms part of their remuneration 

policy. In 2017, the HR and 

Remuneration Committee approved 

the technical assighnment for 

external advisor tender for 

development of the key managers 

remuneration policy. The Company 

intends to fully remedy non-

compliance with p. 4.1.2, of the 

corporate governance through 

adoption of the remuneration policy 

regulating inter alia the issues on 

key managers remuneration in May 

2018.  

4.1.3 The 

Company 

Remuneratio

n Policy 

contains 

transparent 

mechanisms 

for 

determining 

the amount 

of 

remuneration 

to the Board 

of Directors 

members, 

executive 

bodies and 

other key 

managers of 

the 

Company, 

and also 

governs all 

types of 

payments, 

benefits and 

privileges 

provided to 

the foregoing 

persons. 

1. The Company 

Remuneration Policy 

(Policies) contains 

(contain) transparent 

mechanisms for 

determining the amount 

of remuneration to the 

Board of Directors 

members, executive 

bodies and other key 

managers of the 

Company, and also 

governs (govern) all 

types of payments, 

benefits and privileges 

provided to the foregoing 

persons. 

 

Complied 

with in part 

 

Criterion 1 of principle 4.1.3. is 

complied with to the same extent. 

Although the Regulation on payment 

of remuneration and compensations 

to members of Board of Directors of 

the Company was approved by the 

Annual General Meeting of 

Shareholders in 2015, the Board of 

Directors has not approved so far a 

remuneration policy for key 

managers due to the existing 

distribution of competences in the 

Company between the Board of 

Directors and the General Director. 

Partial non-compliance with p. 4.1.3. 

depends on a traditional distribution 

of competences between the Board 

of Directors and the General 

Director so that the remuneration of 

key managers was up to the latter. In 

2017, the HR and Remuneration 

Committee started evaluating the 

positions and the scope of key 

managers of the Company for the 

purpose of proposing to the Board of 

Directors the respective 

remuneration policy. On 29 

November 2017, the Board of 

Directors approved the Long-Term 

Incentive Program(LTIP) for the key 

managers of the Company for 2017-
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2019 which identify the positions 

and the scope of such key managers 

and forms part of their remuneration 

policy. In 2017, the HR and 

Remuneration Committee approved 

the technical asighnment for external 

advisor service tender for 

development of key managers’ 

remuneration policy. The Company 

intends to fully remedy non-

compliance with principle 4.1.3 of 

the corporate governance in May 

2018 through the adoption of key 

managers remuneration policy. 

 

 

4.1.4 The 

Company 

determines 

the Policy on 

Reimbursem

ent for 

Expenses 

(Compensati

ons) 

specifying 

the list of 

expenses to 

be 

reimbursed 

for, and the 

level of 

service that 

can be 

claimed by 

the Board of 

Directors 

members, 

executive 

bodies and 

other key 

managers of 

the 

Company. 

This Policy 

may be a 

component 

1. The Remuneration 

Policy (Policies) or other 

internal documents of the 

Company determine the 

rules for reimbursement 

for the expenses of the 

Board of Directors 

members, executive 

bodies and other key 

managers of the 

Company. 

Complied 

with  

Continues to be complied with. 



 215 

of the 

Company 

Remuneratio

n Policy. 

4.2 The system of remuneration to the members of the Board of Directors ensures convergence of 

the Directors' financial interests and long-term financial interests of shareholders. 

4.2.1 The 

Company 

pays fixed 

annual 

remuneration 

to the Board 

of Directors 

members. 

The 

Company 

does not pay 

remuneration 

for 

participation 

in individual 

meetings of 

the Board or 

the Board of 

Directors 

Committees. 

The 

Company 

does not 

apply short-

term 

motivation 

and 

additional 

financial 

1. Fixed annual 

remuneration was the 

only monetary form of 

remuneration to the 

Board of Directors 

members for working at 

the Board of Directors 

within the reporting 

period. 

  

Not complied 

with  

 

Criterion 1 of principle 4.2.1. 

continues not to be complied with. 

According to the Regulation on 

Payment of Remuneration and 

Compensations to Members of the 

Board of Directors, members of the 

Board of Directors receive: (1) fixed 

part of remuneration and (2) variable 

part of remuneration, which is 

subject to participation in meetings 

of the Board of Directors. 

The Board of Directors consists of 

11 members. Six members of the 

Board of Directors nominated by a 

controlling shareholder never 

received remuneration for their work 

within the Company’s Board of 

Directors due to their waiver of such 

remuneration in accordance with 

internal rules of the controlling 

shareholder. At the same time, in 

2017 all members of the Board of 

Directors attended all meetings of 

the Board of Directors. A variable 

part of remuneration for 

participation in meetings of the 

Board of Directors was expected to 

motivate directors to attend all 

meetings of the Board of Directors. 
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incentives in 

relation to 

the Board of 

Directors 

members. 

A new version of the Company’s 

Policy on Remuneration of Members 

of the Board of Directors, compliant 

with principle 4.2.1 of the Corporate 

Governance Code that stipulates 

payment of only fixed remuneration 

to members of the Board of 

Directors, is under development and 

will be approved at Annual General 

Meeting of Shareholders 2018. The 

Company intends to fully comply 

with principle 4.2.1 of the Corporate 

Governance Code through the 

approval of a new version of the 

Policy on Remuneration of Members 

of the Board of Directors at Annual 

General Meeting of Shareholders 

2018. 

4.2.2 Long-term 

ownership of 

the Company 

shares 

facilitates 

convergence 

of the Board 

of Directors' 

members 

financial 

interests with 

long-term 

interests of 

the 

shareholders 

to the 

maximum 

extent. The 

Company 

does not 

make the 

rights to sell 

shares 

contingent 

upon 

achievement 

of certain 

performance 

indicators, 

1. If the internal 

document (documents) - 

the Company 

Remuneration Policy 

(Policies) provide for 

provision of the 

Company shares to the 

Board of Directors 

members, clear rules for 

share owning by the 

Board of Directors 

members shall be 

provided for and 

disclosed aimed at 

incentifying long-term 

ownership of such shares. 

Not 

applicable 

Continues to remain inapplicable. 
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and the 

Board of 

Directors 

members do 

not 

participate in 

option 

programs. 

4.2.3 The 

Company 

does not 

provide for 

any 

additional 

payments or 

compensatio

ns in case or 

early 

terminating 

the powers of 

the Board of 

Directors 

members due 

to transfer of 

control over 

the Company 

or due to 

other 

circumstance

s. 

1. The Company does not 

provide for any additional 

payments or 

compensations in case or 

early terminating the 

powers of the Board of 

Directors members due to 

transfer of control over 

the Company or due to 

other circumstances. 

Complied 

with 

Continues to be complied with. 

4.3 The system for remunerating the executive bodies members and other key managers of the 

Company provides for dependence of remuneration on the result of the Company work and 

their personal contribution to this result achievement. 
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4.3.1 Remuneratio

n to the 

executive 

bodies 

members and 

other key 

managers of 

the Company 

is determined 

so as to 

ensure 

reasonable 

and 

1. Within the reporting 

period, the annual 

performance indicators 

approved by the Board of 

Directors were used when 

determining the amount 

of variable remuneration 

to the executive bodies 

members and other key 

managers of the 

Company. 

 

Complied 

with 

 

 

 

 

 

 

 

 

 

 

 

Continues to be complied with. 
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substantiated 

ratio of the 

fixed 

remuneration 

part and 

variable 

remuneration 

part, 

dependent on 

the Company 

work results 

and personal 

(individual) 

contribution 

of the 

employee to 

the final 

result. 

2. During the last 

assessment of the 

remuneration system for 

the executive bodies 

members and other key 

managers of the 

Company, the Board of 

Directors (the 

Remuneration 

Committee) made sure 

that the Company uses 

efficient ratio of the 

remuneration fixed part 

and remuneration 

variable part. 

 

Complied 

with in part 

 

Criterion 2 of principle 4.3.1. is 

complied with to the same extent. In 

2017, the Board of Directors did not 

assess the system of remuneration of 

members of executive bodies and 

key managers with regard to an 

efficient balance between the fixed 

part of remuneration and the 

variable part of remuneration. 

However, in the course of 

consideration of the issue on the 

Company’s Long-Term Incentive 

Program for 2017-2019 approved by 

the Board of Directors on November 

29, 2017, the ratio of the fixed 

annual income of such persons to the 

amounts of annual and long-term 

bonuses was considered. Therefore, 

this proportion of efficient balance 

between the fixed part of 

remuneration and the variable part 

of remuneration was considered as 

the issue related to approval of the 

Company’s Long-Term Bonus 

Award Program for 2017-2019, 

while the Board of Directors did not 

make a separate assessment of the 

remuneration system in 2017. In 

2017, the Board of Directors did not 

assess the entire system of 

remuneration of members of 

executive bodies and key managers 

with regard to efficient balance 

between the fixed part of the 

remuneration and the variable part 

of the remuneration. The term “key 

manager of the Company” did not 

exist until the Long-Term Incentive 

Program of the Company for 2017-

2019 was approved on November 

29, 2017. Discussion on the issue of 

determination of wordings and the 

scope of key managers resulted in 

the Company’s Long-Term 

Incentive Program for 2017-2019 

that determined positions and the 

scope of key managers and that was 

approved by the Board of Directors 
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on November 29, 2017. In 2017, the 

HR and Remuneration Committee 

approved the statement of work for 

external advisor service tender for 

development of the draft policy of 

remuneration of executive bodies 

and key managers. It is planned to 

suggest to the Board of Directors to 

make an assessment of the system of 

remuneration of members of 

executive bodies and key managers 

with regard to efficient balance 

between the fixed part of 

remuneration and the variable part 

of remuneration and to approve the 

Company’s policy for remuneration 

of members of executive bodies and 

key managers. The Company 

intends to fully comply with 

criterion 2 of principle 4.3.1 of the 

Corporate Governance Code in 

2018. The Board of Directors 

intends to adopt a policy for 

remuneration of key managers 

developed in accordance with the 

laws of the Russian Federation and 

the Corporate Governance Code in 

2018. 
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3. The Company provides 

for the procedure 

ensuring return to the 

Company of bonus 

payments wrongfully 

received by the members 

of the executive bodies 

and other key managers 

of the Company. 

 

Not complied 

with   

Criterion 3 of principle 4.3.1. 

continues not to be complied with.  

The Company does not have a 

procedure that ensures return of 

bonus payments that were 

wrongfully received by members of 

executive bodies and other key 

managers of the Company, since this 

issue is fully regulated by the laws 

of the Russian Federation (for 

example, article 137 of the Labor 

Code of the Russian Federation, 

which reads as follows: 

“Withholdings from the employee’s 

salary will be made only in cases 

provided for by this Code and other 

federal laws. 

Withholdings from the employee’s 

salary for repayment of his/her debt 

to the employer may be made: 

to compensate the advance payment 

that was paid to the employee on 

account of salary but that was not 

worked off; 

to pay off the advance payment that 

was paid as a business trip or 

relocation allowance and was not 

spent or returned in time, as well as 

in other cases; 

to return the sums excessively paid 

to the employee due to calculation 

errors as well as the sums 

excessively paid to the employee in 

case of admitting the employee's 

guilt in breaking labor regulations 

by the body responsible for 

considering individual labor disputes 

(part 3 article 155 of this Code) or 

for idle time (part 3 article 157 of 

this Code) (as amended  

by the Federal Law as of June 30, 

2006 No. 90-FZ) 

at the dismissal of the employee 

before the end of the working year 

on account of the same he or she has 

already received the annual paid 

leave, for the days of the leave that 

have not been worked out. 
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Withholdings for these days will not 

be made, if the employee is 

dismissed on the grounds stipulated 

in clause 8 part 1 article 77 or 

clauses 1, 2 or 4 part 1 article 81, 

clauses 1, 2, 5, 6 and 7 article 83 of 

this Code. 

(as amended by the Federal Law as 

of June 30, 2006 No. 90-FZ) 

In cases stipulated by paragraphs 

two, three, and four of part 2 of this 

Article the employer may resolve to 

make a withholding from the 

employee's salary within one month 

after the date established for an 

advance payment return, payment of 

the debt or incorrectly calculated 

payment and provided that the 

employee does not dispute the 

reasons and amounts of withholding. 

Salary excessively paid to the 

employee (including the cases when 

laws or other regulatory legal acts 

were used incorrectly) cannot be 

charged except for the cases: 

(as amended by the Federal Law as 

of June 30, 2006 No. 90-FZ) 

calculation error; 

if the body responsible for 

considering individual labor disputes 

admits the employee's guilt in failure 

to meet the worktime standards (part 

3 article 155 of this Code) or in idle 

time (part 3 article 157 of this 

Code); 

(as amended by the Federal Law as 

of June 30, 2006 no. 90-FZ) 

if an employee was overpaid in 

connection with his or her illegal 

actions, as defined by the court”  

The Company intends to be 

compliant with criterion 3 of 

principle 4.3.1 when its procedures 

fully abide by the laws The 

Company intends to be compliant 

with criterion 3 of principle 4.3.1 

when its procedures fully abide by 

the laws.. 
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4.3.2 The 

Company 

implemented 

the program 

for long-term 

incentives for 

the members 

of the 

executive 

bodies and 

other key 

managers of 

the Company 

(options or 

other 

derivatives 

based on the 

Company 

shares). 

1. The Company 

implemented the program 

for long-term incentives 

for the members of the 

executive bodies and 

other key managers of the 

Company using the 

Company shares 

(financial instruments 

based on the Company 

shares). 

Complied 

with   

 Improvement as compared to the 

previous 

period. 

2. The program for long-

term incentives for the 

members of the executive 

bodies and other key 

managers of the 

Company provides that 

the right to sell the shares 

and other financial 

instruments used in this 

program arises not earlier 

than in three years upon 

their provision. And the 

right to sell them is 

conditional on 

achievement of certain 

Company performance 

indicators. 

 

4.3.3 The amount 

of 

compensatio

n (golden 

parachute) 

payable by 

the Company 

in case of 

early 

terminating 

the powers of 

the executive 

bodies 

members or 

other key 

managers on 

the 

1. The amount of 

compensation (golden 

parachute) payable by the 

Company in case of early 

terminating the powers of 

the executive bodies 

members or other key 

managers on the 

Company's initiative and 

if no bad faith actions are 

performed by them did 

not exceed the  double 

amount of the annual 

remuneration fixed part 

in the reporting period. 

Complied 

with 

Continues to be complied with. 
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Company's 

initiative and 

if no bad 

faith actions 

are 

performed by 

them does 

not exceed 

the  double 

amount of 

the annual 

remuneration 

fixed part. 

5.1 The Company established an efficiently functioning system of risk management and internal 

control aimed at ensuring reasonable confidence in achieving the objectives set for the 

Company. 

5.1.1 The 

Company 

Board of 

Directors 

determined 

principles 

and 

approaches 

towards 

organization 

of the risk 

management 

and internal 

control 

system at the 

Company. 

1. The functions of 

various management 

bodies and the Company 

units in the risk 

management and internal 

control system are clearly 

determined in the internal 

documents / relevant 

Company's policy 

approved by the Board of 

Directors. 

 

Complied 

with  

 

Improvement as compared to the 

previous 

period. 

5.1.2 The 

Company 

executive 

bodies ensure 

establishment 

and support 

of the 

efficient 

system for 

risk 

management 

and internal 

control 

functioning 

1. The Company 

executive bodies ensured 

distribution of functions 

and powers in relation to 

risk management and 

internal control among 

the managers (heads) of 

units and departments 

that report to them. 

Complied 

with 

Continues to be complied with. 
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at the 

Company. 

5.1.3 The risk 

management 

and internal 

control 

system at the 

Company 

ensures 

objective, 

fair and clear 

idea about 

the 

Company's 

current state 

and 

prospects, 

integrity and 

transparency 

of the 

Company's 

reports, 

reasonablene

ss and 

acceptability 

of the risks 

taken by the 

Company. 

1. The Company 

approved the Zero 

Tolerance to Corruption 

Policy. 

2. The Company 

organized an easy method 

for reporting to the Board 

of Directors or the Board 

of Directors Audit 

Committee on actual 

violations of the laws, 

internal procedures, the 

Company's Code of 

Ethics. 

Complied 

with 

Continues to be complied with. 
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5.1.4 The 

Company 

Board of 

Directors 

takes 

required 

measures to 

ensure that 

the risk 

management 

and internal 

control 

system 

effective at 

the Company 

complies 

with the 

principles 

and 

approaches 

towards its 

organization, 

determined 

by the Board 

of Directors, 

and that it is 

efficiently 

functioning. 

1. Within the reporting 

period the Board of 

Directors or the Board of 

Directors Audit 

Committee assessed the 

efficiency of the 

Company's risk 

management and internal 

control system. The 

information on the main 

results of such 

assessment are included 

in the Company's annual 

report. 

 

Complied 

with 

 

Improvement as compared to the 

previous 

period. 

5.2 Internal audit performance is organized for systematic independent assessment of the risks 

management and internal control system reliability and efficiency and the Company corporate 

governance practice. 

5.2.1 The 

Company 

established a 

separate 

organization 

unit or 

involved an 

independent 

external 

company for 

internal 

audit. The 

functional 

and 

administrativ

1. The Company 

established a separate 

internal audit 

organization unit 

functionally reporting to 

the Board of Directors or 

the Audit Committee or 

involved an independent 

external company under 

the same accountability 

principle. 

Complied 

with 

Continues to be complied with. 
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e 

accountabilit

y of the 

internal audit 

unit are 

divided. The 

internal audit 

functional 

unit reports 

to the Board 

of Directors. 

5.2.2 The internal 

audit unit 

assesses the 

efficiency of 

the internal 

control 

system, 

efficiency of 

the risk 

management 

system, as 

well as of the 

corporate 

governance  

system. The 

Company 

employs 

generally 

accepted 

business 

principles in 

the internal 

audit sphere. 

1. Within the reporting 

period, the internal 

control and risk 

management system 

efficiency was assessed 

within the scope of the 

internal audit. 

Complied 

with 

Continues to be complied with. 

2. The Company employs 

generally accepted 

internal control and risk 

management principles. 

6.1 The Company and its activities are transparent for shareholders, investors and other 

stakeholders. 

6.1.1 The 

Company 

developed 

and 

implemented 

the 

1. The Company Board 

of Directors approved the 

Company Information 

Policy developed taking 

into account the 

recommendations of the 

Not complied 

with 

 

Criterion 1 of principle 6.1.1. 

continues not to be complied with. 

The Board of Directors approved 

Information Policy Regulation in 

Enel OGK-5 (OJSC) on October 30, 

2012, i.e. before the Corporate 
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information 

policy 

ensuring 

efficient 

information 

interaction 

among the 

Company, 

shareholders, 

investors and 

other 

stakeholders. 

Code. Governance Code was adopted by 

the Bank of Russia. The Company 

always voluntarily disclosed 

information in more detail than 

required by the laws and the 

Company’s Information Policy 

Regulation: in 2017, the Company 

disclosed 71 mandatory material 

facts, while 7 material facts were 

additionally disclosed by the 

Company on a voluntary basis. 

Due to the fact that the Company’s 

Regulation on Information Policy 

had been adopted before the date 

when the Bank of Russia adopted 

the Corporate Governance Code, the 

Company’s Regulation on 

Information Policy fails to comply 

with certain recommendations 

specified in the Corporate 

Governance Code: for example, 

such Regulation does not stipulate 

the shareholders’ right to request the 

documents of the Company’s 

subsidiaries, there is no mechanism 

of additional disclosure of 

information in excess of mandatory 

disclosure etc. Currently, the 

Company is drafting a new version 

of the Information Policy Regulation 

in accordance with provisions of the 

Corporate Governance Code. 

The Company intends to submit for 

approval such new version of the 

Information Policy Regulation to a 

meeting of the Board of Directors to 

be held in 2018. The Company 

intends to fully comply with 

corporate governance principle 6.1.1 

by the end of 2018. 

2. The Board of Directors 

(or one of its committees) 

considered the issues 

related to compliance by 

the Company with its 

Information Policy at 

least once within the 

 Criterion 2 of principle 6.1.1. 

continues not to be complied with. 

the Company did not have a practice 

of consideration of issues related to 

the Company’s compliance with the 

Regulation on Information Policy 

due to absence of any critical issues 
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reporting period. 

 

related to such compliance.  

The Company intends to consider 

the issues related to the Company’s 

compliance with the Information 

Policy Regulation approved by the 

Board of Directors on October 30, 

2012 and effective before adoption 

of a new version of the Regulation 

on Information Policy at the meeting 

of the Board of Directors. The 

Company intends to fully comply 

with corporate governance principle 

6.1.1 by the end of 2018. 

6.1.2 The 

Company 

discloses the 

information 

on the 

corporate 

governance 

system and 

practice 

including 

detailed 

information 

on 

compliance 

with the 

Code 

principles 

and 

recommendat

ions. 

1. The Company 

discloses the information 

on the Company's 

corporate governance 

system and general 

corporate governance 

principles used at the 

Company including on 

the Company's web-site. 

Complied 

with  

Continues to be complied with. 

2. The Company 

discloses the information 

on the composition of the 

executive bodies and the 

Board of Directors, 

independence of the 

Board members and their 

membership in the Board 

of Directors Committees 

(in accordance with the 

definitions of the Code). 

Complied 

with 

Continues to be complied with. 

consultantplus://offline/ref=86EAC3E4B92AE01AD3C4ED75F310099FB85E3C96C8CBA4EEFA82DC27310C6DA6B8D3754FCE385DB3L1x9L
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3. If there is an entity 

controlling the Company, 

the Company publishes 

the memo of the 

controlling entity 

regarding the plans of 

such entity concerning 

the Company's corporate 

governance. 

 

Not complied 

with 

Criterion 3 of principle 6.1.12. 

continues not to be complied with. 

The controlling entity (Enel S.p.A.) 

of the Company did not provide the 

controlling entity’s memorandum in 

the form of a separate document on 

its plans related to corporate 

governance within the Company. 

Enel S.p.A., being the Company’s 

controlling entity, has been 

disclosing information since 2015 

that corporate governance within all 

public subsidiaries of Enel S.p.A. 

(companies, shares of which are 

listed on regulated markets), 

including the Company, would 

comply with best local (national) 

corporate governance practices. 

See: 

https://www.enel.com/conte

nt/dam/enel-
com/investors/shareholders

meeting/2017/documentatio
n-and-

reports/report_on_corporate
_governance_2016.pdf. 
The Corporate Governance Code 

issued by the Bank of Russia is the 

best local (national) corporate 

governance practice applicable to 

the Company. 

The Company considers the above 

recommendation of the Board of 

Directors of Enel S.p.A. and its 

public disclosure on Enel S.p.A. 

website as the controlling entity’s 

memorandum stipulated by the 

Corporate Governance Code with 

respect to the controlling entity’s 

plans related to corporate 

governance within the Company. 

The Company’s Board of Directors, 

in its meeting of 26 October 2016, 

resolved to take into account such 

recommendations of the parent 

company Enel S.p.A. 

The Company believes that 

https://www.enel.com/content/dam/enel-com/investors/shareholdersmeeting/2017/documentation-and-reports/report_on_corporate_governance_2016.pdf
https://www.enel.com/content/dam/enel-com/investors/shareholdersmeeting/2017/documentation-and-reports/report_on_corporate_governance_2016.pdf
https://www.enel.com/content/dam/enel-com/investors/shareholdersmeeting/2017/documentation-and-reports/report_on_corporate_governance_2016.pdf
https://www.enel.com/content/dam/enel-com/investors/shareholdersmeeting/2017/documentation-and-reports/report_on_corporate_governance_2016.pdf
https://www.enel.com/content/dam/enel-com/investors/shareholdersmeeting/2017/documentation-and-reports/report_on_corporate_governance_2016.pdf
https://www.enel.com/content/dam/enel-com/investors/shareholdersmeeting/2017/documentation-and-reports/report_on_corporate_governance_2016.pdf
https://www.enel.com/content/dam/enel-com/investors/shareholdersmeeting/2017/documentation-and-reports/report_on_corporate_governance_2016.pdf
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disclosure of such resolution of the 

Board of Directors of Enel S.p.A. is 

sufficient for expression of plans of 

the controlling entity related to 

corporate governance within the 

Company. 

6.2 The Company timely discloses complete, updated and reliable Company information to allow 

for reasonable decisions to be taken by the Company shareholders and investors. 

6.2.1 The 

Company 

discloses the 

information 

in 

accordance 

with the 

principles of 

frequency, 

sequence, 

efficiency, as 

well as 

availability, 

1. The Company's 

Information Policy 

determines the 

approaches and criteria 

for defining the 

information capable of 

significantly affecting the 

Company's assessment 

and the cost of its 

securities and procedures 

ensuring timely 

disclosure of such 

information. 

Complied 

with  

Continues to be complied with. 
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reliability, 

completeness 

and the 

possibility to 

compare the 

disclosed 

data. 

2. If the Company's 

securities are circulated at 

the foreign regulated 

markets, the significant 

information is disclosed 

in a simultaneous and 

equivalent manner in the 

Russian Federation and at 

such markets within the 

reporting year. 

3. If foreign shareholders 

own a significant number 

of the Company's shares, 

the information was 

disclosed not only in 

Russian, but also in one 

of the most common 

languages within the 

reporting period. 

6.2.2 The 

Company 

avoids a 

perfunctory 

approach 

during the 

information 

disclosure 

and discloses 

significant 

information 

on its 

activities 

even if such 

information 

disclosure is 

not provided 

for in the 

laws. 

1. Within the reporting 

period the Company 

disclosed the annual and 

semi-annual financial 

statements drawn up 

according to the IFRS 

standards. The 

Company's annual report 

for the reporting period 

includes the annual 

financial statements 

drawn up according to the 

IFRS standards with the 

audit opinion. 

Complied 

with 

Continues to be complied with. 

2. The Company 

discloses complete 

information on the 

Company's capital 

structure in accordance 

with Recommendation  

290 of the  Code in the 

annual report and on the 

Company web-site. 
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6.2.3 The annual 

report being 

one of the 

most 

important 

tools for 

information 

cooperation 

with 

shareholders 

and other 

stakeholders 

contains the 

information 

allowing for 

assessment 

of the 

Company's 

business 

results for a 

year. 

1. The Company's annual 

report contains the 

information about key 

aspects of the Company's 

operational activities and 

its financial results 

2. The Company's annual 

report contains the 

information about 

environmental and social 

aspects of the Company's 

activities. 

Complied 

with 

Continues to be complied with. 

6.3 The Company provides the information and documents at the shareholders' requests in 

accordance with the principles of equal and easy access. 

6.3.1 The 

Company 

provides 

information 

and 

documents at 

request of 

shareholders 

in 

accordance 

with equal 

and easy 

access 

principles. 

1. The Company's 

information policy 

determines an easy 

procedure for provision 

of shareholders with 

access to the information 

including on the legal 

entities controlled by the 

Company at the 

shareholders’ request. 

 

Complied 

with in part 

Criterion 1 of principle 6.3.1. is 

complied with to the same extent. 

The Board of Directors approved the 

Information Policy Regulation in 

Enel OGK-5 (OJSC) on October 30, 

2012, i.e. before the Corporate 

Governance Code was adopted by 

the Bank of Russia, therefore the 

Information Policy Regulation does 

not stipulate shareholders’ right to 

request the documents of the 

Company’s subsidiaries. The 

Company has always disclosed 

information about subsidiaries in 

accordance with the laws of the 

Russian Federation without 

provision of additional information 

since performance of subsidiaries 

controlled by the Company has not 

been material and interesting for the 

Company’s shareholders for a long 

period of time. A new version of the 

Information Policy Regulation will 
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provide the shareholders’ right to 

request the documents of the 

Company’s subsidiaries. The 

Company intends to approve such 

new version of information policy 

by the end of 2018.  

The Company intends to fully 

comply with corporate governance 

principle 6.3.1 by December 2018. 

6.3.2 When the 

Company 

provides the 

information 

to 

shareholders, 

it ensures 

reasonable 

balance 

between the 

interests of 

certain 

shareholders 

and the 

interests of 

the Company 

itself 

interested in 

keeping in 

confidence 

the important 

commercial 

information 

that may 

significantly 

affect is 

competitiven

ess. 

1. Within the reporting 

period the Company did 

not refuse to satisfy the 

requests of the 

shareholders for 

provision of the 

information or such 

refusals were reasoned. 

Complied 

with 

Continues to be complied with. 

2. In the cases determined 

in the Company's 

Information Policy, the 

shareholders are warned 

of the information 

confidential nature and 

they assume the 

obligation to keep it in 

confidence. 

7.1 Actions significantly affecting or that may affect the structure of the stock capital and the 

Company's financial state and, therefore, the shareholders' state (significant corporate actions) 

are performed on equitable conditions ensuring observance of the shareholders and other 

stakeholders' rights and interests. 
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7.1.1 The 

following 

actions are 

recognized as 

significant 

corporate 

actions: the 

Company 

reorganizatio

n, 

procurement 

of 30 and 

more percent 

of the 

Company's 

voting shares 

(acquisition), 

major 

transactions 

consummatio

n by the 

Company, 

increase or 

reduction in 

the Company 

authorized 

capital, the 

Company 

shares listing 

or delisting, 

as well as 

other actions 

that may lead 

to significant 

changes in 

the rights of 

shareholders 

or violation 

of their 

interests. The 

Company's 

Articles of 

Association 

determine the 

list (criteria) 

of 

transactions 

and other 

1. The Company's 

Articles of Association 

determine the list of 

transactions or other 

actions that are 

significant corporate 

actions and the criteria 

for their determination. 

Decisions making in 

relation to significant 

corporate actions falls 

within the competence of 

the Board of Directors. 

When performance of 

these corporate actions 

directly falls within the 

General Shareholders' 

Meeting competence 

under the laws, the Board 

of Directors provides 

shareholders with 

relevant 

recommendations. 

Complied 

with  

 

 Improvement as compared to the 

previous 

period. 

2. The Company's 

Articles of Association 

describe at least the 

following actions as 

significant corporate 

actions: reorganization of 

the Company, 

procurement of 30 and 

more percent of the 

Company's voting shares 

(acquisition), major 

transactions 

consummation by the 

Company, increase or 

reduction in the Company 

authorized capital, the 

Company shares listing 

or delisting.  
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actions, 

constituting 

significant 

corporate 

actions, 

whose 

review falls 

within the 

competence 

of the 

Company 

Board of 

Directors. 

7.1.2 The Board of 

Directors 

plays a key 

role in 

decision 

making or 

elaborating 

the 

recommendat

ions in 

relation to 

significant 

corporate 

actions, the 

Board of 

Directors 

relies on the 

position of 

the Company 

Independent 

Directors. 

1. The Company provides 

for the procedure setting 

forth that the Independent 

Directors shall announce 

their stance on significant 

corporate actions before 

their approval. 

 

Complied 

with  

 

Improvement as compared to the 

previous 

period. 

7.1.3 When 

significant 

corporate 

actions are 

performed 

affecting the 

rights and 

legitimate 

interests of 

the 

shareholders, 

1. Taking into account 

specific business features, 

the Company's Articles of 

Association establish 

minimum criteria for 

referring the Company's 

actions to significant 

corporate actions that are 

lower than that set forth 

in the laws. 

 

Complied 

with 

  

Improvement as compared to the 

previous 

period. 
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equal 

conditions 

for all the 

Company 

shareholders 

are ensured, 

and if there is 

not enough 

mechanisms 

aimed at 

protecting 

the 

shareholders' 

rights 

provided for 

in the laws, 

additional 

measures are 

ensured 

protecting 

the rights and 

legitimate 

interests of 

the Company 

shareholders. 

And the 

Company 

relies not 

only on 

compliance 

with formal 

legal 

requirements, 

but also on 

the corporate  

governance 

principles set 

forth in the 

Code  .   

2. Within the reporting 

period, all significant 

corporate actions were 

subjected to the approval 

procedure before their 

cons/ummation. 

7.2 The Company ensures the procedure for consummating significant corporate actions allowing 

shareholders to obtain complete information on such actions in a timely manner, allowing them 

to influence consummation of such actions and guaranteeing observance and adequate level of 

protection for their rights during consummation of such actions. 
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7.2.1 The 

information 

on 

consummatio

n of 

significant 

corporate 

actions is 

disclosed 

explaining 

the reasons, 

conditions 

and 

consequences 

of such 

actions 

consummatio

n. 

1. Within the reporting 

period the Company 

disclosed the information 

on the Company 

significant corporate 

actions in a timely and 

detailed manner, 

including the grounds and 

terms for such actions 

performance. 

 

 Complied 

with 

Improvement as compared to the 

previous 

period. 

7.2.2 The rules and 

procedures 

related to 

significant 

corporate 

actions 

performance 

by the 

Company are 

registered in 

the Company 

internal 

documents. 

1. The Company internal 

documents provide for 

the procedure for 

involving and 

independent appraiser to 

determine the cost of the 

property disposed of or 

procured under a major 

transaction or a related-

party transaction. 

 

Complied 

with in part 

 

 

Criterion 1 of principle 7.2.2. is 

complied with to the same extent. 

On April 5, 2012 the Company’s 

Board of Directors adopted the 

General Principles for Approval of 

Related Parties’ Transactions of 

OJSC Enel OGK-5, establishing an 

obligatory procedure of 

determination of fair market-value 

appraisal of property acquired or 

sold in the course of related party 

transactions on the basis of tender 

results, analysis of market prices or 

engagement of an independent 

appraiser. A local regulatory act 

regulating the procedure for 

engagement of an independent 

appraiser for determination of the 

value of property sold or purchased 

in the course of a major transaction 

has not been developed with respect 

to major transactions since the 

Company has no practice of 

effecting major transactions not 

related to the normal course of 

business. 

There was no need for development 

of a document regulating the 

procedure for the Company’s 
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engagement of an independent 

appraiser in order to determine the 

value of property sold or purchased 

in the course of a major transaction 

since major fuel purchase and 

exchange bonds placement 

transactions are related to the 

Company’s normal course of 

business. The Company intends to 

develop and to adopt an internal 

document that would regulate the 

procedure for engagement of an 

independent appraiser for 

determination of the cost of property 

sold or acquired in the course of 

major transaction in 2018-2019. The 

Company intends to remedy partial 

non-compliance with criterion 1 of 

corporate governance principle 7.2.2 

by the end of 2019. 

 

2. The Company internal 

documents provide for 

the procedure for 

involving and 

independent appraiser to 

assess the cost of the 

Company shares 

procurement and buyout. 

  

Complied 

with in part 

 

 

Criterion 2 of principle 7.2.2. is 

complied with to the same extent. 

The Company’s internal documents 

do not establish the procedure for 

engagement of an independent 

appraiser for appraisal of the 

Company’s shares purchase and 

redemption value since the 

Company had no regular practice of 

purchase and redemption of its 

shares, save for purchase by the 

Company of 0.4% of its own shares 

from OGK-5 Finance (LLC) 

subsidiary at the market value. The 

Company has no internal document 

regulating engagement of an 

independent appraiser for appraisal 

of the cost of purchase and 

redemption of the Company’s 

shares, since there was no need for 

such document. In view of the fact 

that the Company’s shares are listed, 

the exchange price of shares is a 

market price, therefore there is no 

need for engagement of an 

independent appraiser when the 
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exchange price for such shares is 

initially the market price. 

In 2018-2019, the Company will 

look into the possibility of 

development of an internal 

document, regulating the procedure 

for engagement of an independent 

appraiser for appraisal of the 

Company’s shares purchase and 

redemption value, subject to the 

statutory methods of determination 

of the market value of shares in 

public companies. The Company 

intends to remedy non-compliance 

with criterion 2 of corporate 

governance principle 7.2.2 by the 

end of 2019. 

 

3. The internal documents 

of the Company provide 

for an expanded list of 

grounds on which the 

members of the Company 

Board of Directors and 

other persons provided 

for in the laws are 

recognized as interested 

in the Company 

transactions. 

 

Not complied 

with 

Criterion 3 of principle 7.2.12. 

continues not to be complied with. 

The Company’s internal documents 

do not stipulate an expanded list of 

grounds that recognize members of 

the Company’s Board of Directors 

and other persons stipulated by the 

laws as stakeholders in respect of the 

Company’s transactions. The 

Company has always followed 

provisions of article 83 of the 

Federal Law On Joint-Stock 

Companies that includes an 

exhaustive list of grounds that 

recognize members of the Board of 

Directors as stakeholders in respect 

of transactions and therefore would 

be prevented from voting on such 

transactions. According to article 83 

of the Federal Law On Joint-Stock 

Companies, members of the Board 

of Directors that are nominated by 

the controlling shareholder and do 
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not possess requisites of 

independence, are allowed to vote 

on related parties transactions with 

the companies belonging to the 

group of the same controlling 

shareholder. On Joint-Stock 

Companies. Clause 8.10 of the 

Provision on the Procedure for 

Convening and Holding of Meetings 

of the Board of Directors of the 

Company establishes the Director’s 

obligation to notify the Board of 

Directors in case when a conflict of 

interests arises with respect to any 

issue of the agenda prior to 

discussion of such issue, while 

clause 8.11 of the same document 

establishes the obligation to abstain 

from voting on issues should a 

member of the Board of Directors 

have a conflict of interests with 

respect to them. The definition of 

“conflict of interests” under the 

Provision on the Procedure for 

Convening and Holding of Meetings 

of the Board of Directors of the 

Company is stipulated in p. 4.8.2. of 

the Provision on the Procedure for 

Convening and Holding of Meetings 

of the Board of Directors of the 

Company as “conflicts between its 

obligations with respect to the 

Company and obligations to other 

persons”. 

In 2019, the Company will look into 

the possibility of development of an 

internal document, regulating the 

procedure for engagement of an 

independent appraiser for appraisal 

of the Company’s shares purchase 

and redemption value, subject to the 

statutory methods of determination 

of the market value of shares in 

public companies. 

  

The Company does not  intend for 

the moment to adopt an internal 

document that would include the 
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expanded list of the grounds that 

would recognize members of the 

Board of Directors of the Company 

and other persons stipulated by law 

as stakeholders in respect of the 

Company’s transactions, since it 

believes that the definition of the 

concept of “conflict of interests” in 

the Provision on the Procedure for 

Convening and Holding of Meetings 

of the Board of Directors of the 

Company is sufficient. The 

Company has not currently 

undertaken any initiative to amend 

the list of grounds indicated in the 

Provision on the Procedure for 

Convening and Holding of Meetings 

of the Board of Directors of the 

Company, although it does not 

exclude evaluation of amendments 

as to this issue in the future. 
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18. Structure of generating facilities 

 

Structure of generating facilities of Konakovskaya GRES 

 

 Installed electric capacity of Konakovskaya GRES amounts to 2,520 MW. Installed heat capacity - 

120 Gcal/hour. 

 

 

Structure of generating facilities of Nevinnomysskaya GRES 

 

 

No. of turbine  Electric 

capacity, 

MW 

Turbine type Boiler type Electrical 

generator 

type 

Year 

of 

commis

sioning 

Steam turbine No.1 325 К-325-240-

7МР 

ПП-950-255-ГМ 

(ПК-41) 

ТВВ-320-2-

УЗ 

1964 

Steam turbine No.2 325 К-325-240-

7МР 

ПП-950-255-ГМ 

(ПК-41) 

ТВВ-350-2-

УЗ 

1999 

Steam turbine No.3 325 К-325-240-

7МР 

ПП-950-255-ГМ 

(ПК-41) 

ТВВ-350-2-

УЗ 

1998 

Steam turbine No.4 305 К-305-240 ПП-950-255-ГМ 

(ПК-41) 

ТВВ-320-2-

УЗ 

1966 

Steam turbine No.5 305 К-305-240 ПП-950-255-ГМ 

(ПК-41) 

ТВВ-320-2-

УЗ 

1967 

Steam turbine No.6 305 К-305-240 ПП-950-255-ГМ 

(ПК-41) 

ТВВ-320-2-

УЗ 

1968 

Steam turbine No.7 305 К-305-240 ПП-950-255-ГМ 

(ПК-41) 

ТВВ-320-2-

УЗ 

1968 

Steam turbine No.8 325 К-325-240-

7МР 

ПП-950-255-ГМ 

(ПК-41) 

ТВВ-320-2-

УЗ 

1969 
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Installed electric capacity of NGRES amounts to 1,530.2 MW. Installed heat capacity - 585 

Gcal/hour. 

 

 

Structure of generating facilities of Reftinskaya GRES 

 

 

Installed electric capacity of Reftinskaya GRES amounts to 3,800 MW. Installed heat capacity - 350 

Gcal/hour. 

 

Structure of generating facilities of Sredneuralskaya GRES 

 

No. of the turbine Electric 

capacity, 

MW 

Turbine type Boiler type Electrical 

generator type 

Year 

of 

com

miss

ioni

ng 

Steam turbine No.1 30 ПТ-30/35-90/10-5 Four ТП-15 

boilers 

JISALT 255 2010 

Steam turbine No.2 25 ПТ-25/30-90/10 ТВС-30 1960 

Steam turbine No.3 80 ПТ-80/100-130/13 Three ТГМ-96 

boilers 

ТЗФП-110-2 2006 

Steam turbine No.4 50 Р-50-130/1 ТВФ-60-2 1968 

Steam turbine No.6 155 К-155-130 ТГМ-94 ТВВ-165-2 1964 

Steam turbine No.7 155 К-155-130 ТГМ-94 ТВВ-165-2 1964 

Steam turbine No.8 155 К-155-130 ТГМ-94 ТВВ-165-2 1965 

Steam turbine No.9 155 К-155-130 ТГМ-94 ТВВ-165-2 1966 

Steam turbine No.10 155 К-155-130 ТГМ-94 ТВВ-165-2 1967 

Steam turbine No.11 160 К-160-130 ТГМ-94 ТВВ-165-2 1970 

Steam turbine No.14 129.9 SST 700/900 DHR 

Vertical HRSG 

 

SGEN5-100A-

2P 

2011 

Gas turbine No.15 280.3 V94.3A 4 (SGT5-

4000F) 

SGEN5-100A 2011 

No. of the turbine Electric 

capacity, 

MW 

Turbine type Boiler type Electrical 

generator type 

Year 

of 

commis

sioning 

Steam turbine No.1 300 К-300-240 ПК-39-2 ТГВ-300 1970 

Steam turbine No.2 300 К-300-240 ПК-39-2 ТГВ-300 1971 

Steam turbine No.3 300 К-300-240 ПК-39-2 ТГВ-300 1971 

Steam turbine No.4 300 К-300-240 ПК-39-2 ТГВ-300 1972 

Steam turbine No.5 300 К-300-240 ПК-39-2 ТГВ-300 2014 

Steam turbine No.6 300 К-300-240 ПК-39-2 ТГВ-500 1975 

Steam turbine No.7 500 К-500-240 ПК-57-2 ТВВ-500-2М 

УЗ 

1977 

Steam turbine No.8 500 К-500-240 ПК-57-2 ТВВ-500-2М 

УЗ 

1978 

Steam turbine No.9 500 К-500-240 ПК-57-2 ТВМ-500 У3 1979 

Steam turbine No.10 500 К-500-240 ПК-57-2 ТВМ-500-2 1980 
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Installed electric capacity of Sredneuralskaya GRES amounts to 1,578.5 MW. Installed heat 

capacity - 1.327 Gcal/hour. 

 

 

 

 

 

 

 

 turbine Electric 

capacit

y, MW 

Turbine type Boiler type Electrical generator 

type 

Year 

of 

com

miss

ioni

ng 

Steam turbine No.6 100 Т-100-130 Three ТГМ-96 

boilers         

Three ОГВС 

boilers 

ТВФ-100-2 1965 

Steam turbine No.7 100 Т-100-130 ТВФ-100-2 1966 

Steam turbine No.8 38 Р-38-130/34 ТВФ-60-2 1966 

Steam turbine No.9 310 К-310-240 ТГМП-114 ТВВ-320-2 1969 

Steam turbine No.10 300 Т-300-240 ТГМП-114 ТВВ-320-2 1969 

Steam turbine No.11 300 Т-300-240 ТГМП-114 ТВВ-320-2 1970 

Steam turbine No.12 137.8 КТ-140-13,3 
Horizontal 

HRSG 

SGEN5-100-2P 

100-40 

2011 

Gas turbine No.13 281.2 MS 9001 (FB) 330H 2011 
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19. Glossary 

 The Company (OJSC OGK-5, OJSC Enel OGK-5, OJSC Enel Russia, PJSC Enel Russia, 

Company, Issuer) — Public Joint Stock Company Enel Russia. 

 Annual Report  - Annual Report of Public Joint-Stock Company Enel Russia 

 HQ - Headquarters Branch of PJSC Enel Russia. 

Konakovskaya GRES (KGRES) — Konakovskaya GRES branch of PJSC Enel Russia. 

Nevinnomysskaya GRES (NGRES) — Nevinnomysskaya GRES branch of PJSC Enel 

Russia. 

Reftinskaya GRES (RGRES) — Reftinskaya GRES branch of PJSC Enel Russia. 

Sredneuralskaya GRES   (SUGRES) — Sredneuralskaya GRES branch of PJSC Enel 

Russia.  

   

 WEM -   wholesale electricity and capacity market. 

 GRES – state regional power plant. 

CHP - combined heat and power plant. 

HV line — high voltage power transmission line. 

 Abbreviations of technical terms: 

* CCGT —  combined cycle gas turbine unit.  

* Efficiency — efficiency factor 

 Corporate Governance Code —  Corporate Governance Code recommended by letter of the 

Bank of Russia N 06-52/2463 dated April 10, 2014.  

 Units of Measure: 

kW/h (Kilowatt/hour) - generated power measurement unit.  

kW (kilowatt) - capacity measurement unit. 

MW (megawatt) - capacity measurement unit. 

Gcal (gigacalorie) - heat measurement unit.  

Gcal/ h (gigacalorie/hour) - heat output measurement unit. 

 

IFRS - International Financial Reporting Standards 

DPM - capacity supply agreements 

RES - renewable energy sources 

NPP - nuclear power plant 

UPS - Unified Power System 

IES - Integrated Energy System 

 



 247 

20. Contacts 

 

Company 

Full name: Public Joint Stock Company Enel Russia 

Abbreviated name: PJSC Enel Russia 

The Company’s place of location is Yekaterinburg  

The Company’s address is ul. Khokhryakova, 10, Yekaterinburg, Sverdlovsk Oblast, Russian 

Federation 620014. 

Mailing Address: 7 Pavlovskaya Str., bldg. 1, Moscow 115093, Russia, 

Phone: +7 (495) 539-31-31 

Fax: +7 (495) 539-31-48 

E-mail address: office.russia@enel.com 

Web site (web-sites) where information about the Company is presented: www.enelrussia.ru  

Press-service: EnelRussiaPressOffice@enel.com 

Investor Relations: Ekaterina Orlova, IR Manager, Ekaterina.orlova@enel.com, 

 

Branches of PJSC Enel Russia 

Branch "Central office", Russian Federation, 115093, Moscow, Pavlovskaya street 7, bld. 1 

Branch "Konakovskaya GRES", Russian Federation, 171252, Konakovo, Tverskaya oblast, 

Promyshlennaya street 12 

Branch "Nevinnomysskaya GRES", Russian Federation, 357107, Nevinnomyssk, Stavropol 

Territory, Energetikov street 2 

Branch "Reftinskaya GRES", Russian Federation, 624285, Asbest of the Sverdlovsk region, the 

Reftinsky settlement  

Branch "Sredneuralskaya GRES", Russian Federation, 624070, Sredneuralsk, Sverdlovsk region, 

Lenin street 2 

Depositary bank 

Description: The bank of New York Mellon 

Location: One Wall Street, New York, New York 10286, USA 

Web site: www.bnymellon.com 

 

Registrar 

Full name: Nezavisimaya Registratorskaya Kompaniya Joint Stock Company 

Abbreviated name: Nezavisimaya Registratorskaya Kompaniya JSC 

Location: 107076, Moscow, Stromynka street 18, bld. 5B. 

Phone: +7 (495) 926-81-60 

Web site: http://www.ncreg.ru/ 

  

Auditor 

Full company name: Limited Liability Company Ernst and Young  

Abbreviated company name: Ernst and Young LLC 

Location: Sadovnicheskaya naberezhnaya 77, bld. 1, 115035 Moscow, Russia 

Phone: +7 (495) 755-97-00, 705-97-00 

Fax: +7 (495) 755-97-01 

Website: http://www.ey.com/russia 
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