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Dear shareholders, 

We are happy to share with you the 2015 Annual Report of PJSC Enel Russia. This year we faced a 

challenging macroeconomic scenario characterized by almost flat power demand, negative trends 

on the financial markets and the depreciation of the Russian ruble. Thanks to our efforts aimed at 

increasing the efficiency of our performance, we managed to keep operating results in line with the 

previous year.  But despite that, we weren’t able to totally offset the economic situation which affected 

our financial results. Nevertheless, Enel Russia will continue to rely on its experience, will continue 

pursuing its development strategy and will take all necessary measures to ensure growth.

2015 was marked by a number of important events for Enel Russia. For the second year in a row, 

acting on a proposal by the Board of Directors and the decision approved at the Shareholders’ 

Meeting, dividends have been distributed to the company’s shareholders. We also delivered on all 

of our previous commitments and completed large-scale environmental projects contributing to the 

modernization and overall development of the Russian energy system. For the first time in Russia, 

fabric filters were installed in a power plant. The filters will lead to a reduction in ash emissions by 

roughly 99.9%, equivalent to the saving of up to more than 40,000 tons of emissions per year.

1.1. Address of the Chairman 
of the Board of Directors

1. Address of the Company 
Management to shareholders

In September our company inaugurated the Dry Ash Removal System at Reftinskaya GRES, one of our 

most significant environmental projects — and the only one of its kind in the Russian power generation 

sector, in which Enel Russia invested over 12.5 billion roubles. The construction of the Dry Ash Removal 

System is an important project showcasing Enel Russia’s commitment to drive sustainability into its 

business model and corporate strategy.   

These projects were carried out within the framework of the Environmental Agreement that was 

signed by Enel Russia and the Government of the Sverdlovsk Region in 2011.

In 2015 Enel Russia started integrating sustainability guidelines and tools in all its activities. Among 

them stands out the development of a long-term sustainability plan to support the local communities 

and institutions where our power plants are located, ensuring «shared value» creation both for 

business and local community while developing new company’s projects. The company conducted 

a materiality analysis in order to verify whether its priorities are in line with the expectations of the 

major stakeholders. Social support was provided to 69 institutions and organizations which provide 

children education, health, art and sport activities. The company paid particular attention to creating 

an accessible city environment for people with disabilities. 

Enel Russia continues to focus on educational projects and to collaborate with universities. In June 

the company signed cooperation agreement with LUISS Guido Carli University in Rome and University 

of International Relations (MGIMO) in Moscow, which provides an opportunity to Russian and Italian 

students to have an internship in our company. Enel Russia also supports the younger generations 

through its international educational program PlayEnergy aimed at spreading awareness about 

responsible attitudes to energy resources. In November the Ministry of Energy awarded a diploma 

to this program, in recognition of it being the best corporate communications project addressed to 

younger generations. 

The energy sector is undergoing radical changes which require the constant adaptation of our 

company’s business model. Enel Russia can count on the support of its mother company in order to 

capture all the opportunities of a transforming power sector, with the aim of ensuring a strong interest 

from its shareholders and maintaining an efficient dialogue between all relevant stakeholders who are 

directly involved in setting the right trajectory for our company’s growth.

Best regards, 

Chairman of the Board 

of Directors of PJSC Enel Russia

Stéphane Zweguintzow

Stéphane Zweguintzow
Chairman of the Board of Directors 
of PJSC Enel Russia
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Dear shareholders, 

We are pleased to present you the PJSC Enel Russia 2015 results. It is a great honor for me to address 

you for the first time since my appointment as the Company’s General Director. 

First of all, I would like to note that 2015 results were strongly affected by external factors. The 

company’s efforts aimed at improvement of its generating fleet and containment of its fixed costs 

could not fully offset the impact of challenging macroeconomic scenario that we faced in 2015. Due 

to unfavourable price dynamics on the market, the weakness of the Russian rouble and related coal 

price increase, the company posted a net ordinary loss of 2.1 billion roubles further accentuated by our 

asset impairment triggered by the new regulatory scenario, which resulted in a net loss of 48.6 billion 

roubles. EBITDA stood at 10.8 billion roubles. Net debt at the end of 2015 amounted to 24.5 billion 

roubles, growing by 3.4 billion roubles versus the end of 2014. This increase is mainly due to the book 

revaluation of the euro-denominated debt as the Russian rouble depreciated against the euro over 

the year 2015.

Nevertheless, in 2015 Enel Russia demonstrated a solid operating performance. Net output remained 

roughly in line with the indicators posted in 2014 with a slight reduction of 0.7%. The power sales 

decreased only for 0.1% year-over-year.

1.2. Address of the General Director

1. Address of the Company 
Management to shareholders

It is worth mentioning that in December, notwithstanding the current economic climate and the overall 

situation in the Russian power generation sector, Fitch Ratings assigned a long-term foreign currency 

issuer rating BB+ with a stable outlook to the company. This proves the solidity of the company’s 

operations and governance in this turbulent period.  

The company’s priorities for 2015 remained the same: ensuring the operational safety of our employees, 

prevention of any accidents, ensuring equipment reliability and performance and financial discipline.  

Enel Russia continues to carry on its major projects such as Visual Safety aiming at changing the 

approach to visualization of the health and safety requirements and to develop a risk management 

system through eliciting areas of particular danger. There is still on-going implementation of Lockout/

Tagout (LOTO) system which almost completely eliminates all human related risks, when equipment 

is de-energized and flow of hazardous energy is blocked. The main goal is to reduce the amount of 

operational injuries down to 0%. We launched also a project related to the office accessibility for 

people with disabilities.

 In 2015 we implemented a lot of large-scale projects such as modernization of the district heating 

system at Sredneuralskaya GRES, commissioning of 500 MW Unit No.7 at Reftinskaya GRES. Major 

environmental projects comprise the installation of fabric filters and the commissioning of the Dry 

Ash Removal System at Reftinskaya power plant, as well as inauguration of the second fish protection 

system at Konakovskaya GRES.

Moreover, in 2015 three of our power plants celebrated their anniversaries: 50 years for Konakovskaya 

GRES, 55 - Nevinnomysskaya, 45 - Reftinskaya. The company’s management congratulates the 

colleagues on such remarkable events and hopes for long-term value-creating and efficient 

performance of our power plants.

The ability to adapt to a rapidly changing global and domestic scenario, supported by a strict cost-

efficiency discipline is the key to the successful performance of our business. We will continue to benefit 

from ours and our mother company’s large experience in these areas and implement a set of initiatives 

that will allow us to revert to growth starting from 2016. Enel Russia’s priorities for the upcoming 

year are further reduction of capital expenditures, strong focus on equipment reliability, continuing 

cost containment and debt structure optimization in order to mitigate the effect of the exchange 

rate fluctuations. The company’s management shall undertake all necessary actions to ensure reliable 

operation of our power plants and achieve the targets set forth.

Best regards, 

General Director of PJSC Enel Russia 

Carlo Palasciano

Carlo Palasciano
General Director of PJSC Enel Russia  
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MAY 2015

29.01.2015
The Company published its 2014 operating 
results. Net power output by OJSC Enel Russia 
plants in 2014 totaled 42,376 GWh, posting a 
1.1% increase compared with 2013. Power 
sales recorded 48,413 GWh in 2014, slightly 
above the figure posted in 2013 (+1.5% or 
692 GWh). Heat sales in 2014 totaled 6,362 
thousand GCal, slightly below the 2013 level 
(–1.5% or 97 thousand Gcal).

11.07.2015
PJSC Enel Russia has equipped two more power units 
(4 and 5) at the coal-fired Reftinskaya power plant with 
fabric filters. In May 2015, the company inaugurated 
the modernized 500 MW Unit 7 unit at Reftinskaya 
GRES — the first power unit in Russia equipped with 
fabric filters. The installation of modern fabric filters at 
300 MW Units № 4 and № 5 will lead to a reduction in 
ash emissions from the units by roughly 99.9%, 
equivalent to the saving of up to over 30,000 tons of 
emissions per year for the two units, which together 
with the Unit 7 allows to save about 40,000 tons of 
emissions per year at the maximum load for the three 
retrofitted units at Reftinskaya GRES.

APRIL 2015

29.04.2015
The Company published its operating 
results and unaudited IFRS financial results 
for the first quarter of 2015. Net power 
output in the first quarter of 2015 stood at 
10,807 GWh, 1.6% higher than the figure 
posted in the same period of the previous 
year (10,639 GWh). Power sales in the 
period stood at 12,301 GWh, slightly above 
the figure posted in the corresponding 
period of 2014 (+1.2% or 150 GWh). 
Operating revenues totalled 18.662 billion 
RUR down 369 million RUB or 1.9% 
compared with the first quarter of 2014. 
This reduction is mainly due to lower free 
capacity (KOM) prices. Net profit in the 
reporting period stood at 589 million RUB, 
reduced by 65.8% or 1,134 million RUB 
compared with the first quarter of 2014.

29.09.2015
In September the Company inaugurated one of its 
most significant environmental projects, the Dry Ash 
Removal System at Reftinskaya GRES. At the 
moment it is the only one of its kind in the Russian 
power plants. Overall, the Company invested over 
12.5 billion roubles in the project. For the first time 
in Russia, the traditional hydraulic treatment of the 
ash produced by a coal plant as a waste material 
has been replaced by the new, dry method of 
transportation and storage. This new method will 
allow increasing industrial use of ash, which is a 
by-product of the coal generation. Dry ash can be 
widely used in road construction, agriculture, 
construction materials, etc. The new Dry Ash 
Removal System is connected to the railway, which 
makes it possible to ship the dry ash to clients both 
by rail and road. DARS potentially allows the 
shipping to clients of all of the ash produced by the 
power plant, namely up to five million tons per year.

OCTOBER 2015

29.10.2015
PJSC Enel Russia published its operating results and 
unaudited IFRS financial results for the nine months 
of 2015. Net power output in the first nine months 
of 2015 stood at 31,132 GWh, in line with the 
31,171 GWh posted in the same period of the 
previous year, while the plant-by-plant dynamics 
was di£erent. Power sales in the reporting period 
stood at 35,909 GWh, 0.7% or 260 GWh higher than 
the figure posted in 9 months of 2014. Operating 
revenues totalled 51,534 million RUB, down 5.8% or 
3,151 million RUB compared to the first nine months 
of 2014. This reduction was mainly attributable to 
lower free power prices (DAM) and free capacity 
prices (KOM). EBITDA in the nine months of 2015 
stood at 7,551 million RUB, 5,899 million RUB or 
43.9% lower than the figure posted in the same 
period of 2014. This drop mainly resulted from 
higher coal prices, which were caused by the 
unfavourable exchange rate dynamics for the 
Russian rouble against the Kazakh tenge, as well as 
the lower DAM and free capacity prices mentioned 
above. Net debt as of September 30, 2015 made up 
23,186 million roubles, which is 2,105 million 
roubles or 10% higher than as of the end of 2014. 
This increase mainly stems from the accounting 
revaluation of the euro-denominated debt due to 
weakening Russian rouble as compared to euro 
during 9 months of 2015. 

11.03.2015
The Company published its audited consolidated 
financial statements for 2014 in accordance with 
the International Financial Reporting Standards 
(IFRS). Operating revenues totalled 74,405 million 
RUB, up 7% or 4,683 million RUB compared to 
the figure posted in 2013. EBITDA stood at 
18,408 million RUB, 1,561 million RUB higher 
than the figure posted in 2013 (+9%). Net profit 
for 2014 totaled 5,582 million RUB, growing by 
643 million RUB or 13% versus 2013.

13.03.2015
An entry was made into the Unified State 
Register of Legal Entities to record that Carlo 
Palasciano Villamagna is the General Director 
of OJSC Enel Russia. 

FEBRUARY 2015

11.02.2015
Extraordinary Company's General Shareholders' 
Meeting was held, where a new composition 
of the Board of Directors and the Internal Audit 
Commission was elected.

17.06.2015
Annual General Shareholders’ Meeting of the 
Company took place that approved the 2014 financial 
statements, made a resolution to pay dividends from 
the retained earnings of the past years, elected a new 
composition of the Board of Directors, approved a 
new version of the Company’s Charter due to the 
change in the Company’s name into PJSC Enel Russia, 
as well as approved a new version of the Regulation 
on Remuneration and Compensations to Members of 
the Company’s Board of Directors.

25.06.2015
The Inspectorate of the Federal Tax Service of Russia 
for Verkh-Isetskiy District of Yekaterinburg has 
registered the change of the company’s legal type 
to Public Joint-Stock Company Enel Russia from Open 
Joint-Stock Company Enel Russia. The company’s 
abbreviated new name is PJSC Enel Russia.

29.07.2015
The Company published its operating results and 
reviewed IFRS financial results for the first half of 2015. 
Net power output in the first half of 2015 stood at 
20,587 GWh, 1.2% or 245 GWh higher than the figure 
posted in the same period of last year. Power sales in 
the reporting period stood at 23,644 GWh, up 1.8% 
or 422 GWh on the figure posted in the corresponding 
period of 2014. Revenues totalled 34,547 million RUR 
down 1,499 million RUB or 4.2% on the first half 
of 2014. EBITDA in the first half of 2015 stood at 
5,773 million RUB, 3,229 million RUB or 35.9% lower 
than the figure posted in the same period of last year. 
This drop mainly resulted from higher coal prices, 
which were caused by the unfavourable exchange rate 
dynamics for the Russian rouble against the Kazakh 
tenge, as well as lower revenues. PJSC Enel Russia 
posted a net loss of 981 million RUB for the first half 
of 2015 versus a net profit of 3,430 million RUR in 
the first half of 2014.

13.05.2015
Enel Russia inaugurated the modernized 500 MW Unit 7 at the Reftinskaya 
GRES coal-fired power plant after a large-scale environmental retrofitting. 
For the first time in Russia fabric filters were installed at a power plant. 
The filters will lead to a reduction in ash emissions from Unit 7 by roughly 
99.9%, equivalent to the saving of up to more than 10,000 tons of emissions 
per year. The project was implemented within the framework of Enel Russia’s 
Environmental Program, as part of the Environmental Agreement signed by 
Enel Russia and the Government of the Sverdlovsk Region in 2011.

NOVEMBER 2015

09.11.2015
PJSC Enel Russia received the Certificate of 
readiness (“Winter Passport”) to operate during 
the 2015–2016 winter load peak.

2. Calendar of events
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4. Report of the Board of Directors 
of the company on the results 
of the company’s development 
as to its priority activities

Open Joint Stock Company “The Fifth Generating 

Company of the Wholesale Electricity Market” (OJSC 

OGK-5) was established pursuant to Order No.113r dd. 

October 25, 2004, issued by the Executive Board of OJSC 

RAO “UES of Russia” within the framework of the “5+5” 

Strategy of OJSC RAO “UES of Russia” for 2003-2008. At 

its establishment, the charter capital of the Company 

was made up of the property of Reftinskaya GRES 

and Sredneuralskaya GRES, as well as shares of OJSC 

Konakovskaya GRES and OJSC Nevinnomysskaya GRES.

OJSC OGK-5 was registered by the Inspectorate of the 

Ministry for Taxation of Russia for the Leninsky District of 

the city of Yekaterinburg of the Sverdlovsk Oblast on the 

27th of October 2007, certificate series 66 No.004053478, 

under the main state registration number 1046604013257.

On June 10, 2009, at the Annual General Shareholders’ 

Meeting of the Company, a decision was made to rename 

OJSC OGK-5 to OJSC Enel OGK-5. The new name – OJSC 

Enel OGK-5 - determines the company’s status as a 

participant of the Russian power energy market, and 

also emphasizes the affiliation of OJSC OGK-5 to Enel - a 

leading international utility operating in 40 countries and 

employing over 77,000 people.

On June 26, 2014, at the Annual General Shareholders’ 

Meeting of the Company, a decision was made to rename 

OJSC OGK-5 to OJSC Enel Russia. The new name reflects 

the Company’s link with the Enel Group and emphasizes 

its integration in the economic and social environment of 

the Russian Federation.

On June 17, 2015 the General Shareholder Meeting 

made a resolution to rename the company into PJSC Enel 

Russia due to the changes in the legislation of the Russian 

Federation. 

The Company is one of the largest wholesale generation 

companies in Russia. In 2011 PJSC Enel Russia 

commissioned a new combined cycle gas turbine at 

Sredneuralskaya GRES and PJSC Enel Russia became 

the first power generation company that completely 

fulfilled its investment commitments with regard to new 

generation capacity construction in Russia.

In accordance with the Charter of PJSC Enel Russia the 

main areas of operation are production of power and 

heat, supply (sale) of power and heat, receipt (purchase) 

of power and heat from the wholesale power (capacity) 

market, operations on receipt (purchase) of power and 

heat from the wholesale power (capacity) market.

3. Company’s history

Installed capacity of the Company’s power plants

Power plant Unit of measure     2014     2015 Comments

Konakovskaya GRES MW 2 520 2 520

Nevinnomysskaya GRES MW 1 700 1 530
Decommissioning 

of CCGT-170

Reftinskaya GRES MW 3 800 3 800

Sredneuralskaya GRES MW 1 656.5 1 656.5

PJSC Enel Russia MW 9 677 9 507

4.1. Financial and economic performance 
of the Company

4.1.1. Analysis of financial performance dynamics 
in comparison with the previous period

Financial performance indicators of the Company

Item 2015 2014

Net assets value of the issuer, million RUB 57 008 61 668

Debt to equity ratio, % 103.8 82.7

Short-term liabilities to equity and reserves ratio, % 36.6 37.9

Overdue debts, % 0.0 0.0

Accounts receivable turnover, times 8.6 8.5

Depreciation to revenues, % 10.4 10.0

Financial results of PJSC Enel Russia in 2015 were 

strongly impacted by complex macroeconomic scenario. 

Nevertheless, the Company succeeded in increasing 

equipment availability due to efforts in improving efficiency 

and optimizing power plant performance.  

Profit and loss

Item Value in 2015 Change Vs. 2014 Comments, causes of the variance

Revenue, million RUB 71 115 –3 393

 Reduction in revenue was mainly 
attributable to lower free power 

prices (DAM) and free capacity prices 
(KOM), reduction in heat sales

Profit (loss) on sales, million RUB 3 788 –6 191

Negative dynamics due 
to reduction in revenue 

and increase in cost price
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Item Value in 2015 Change Vs. 2014 Comments, causes of the variance

Net profit, million RUB –1 803 1 157

Reduction of net loss is mainly due 
to reduction in losses on foreign 

currency exchange

Cost to revenue ratio (sales), % 5.33 –8.07

Positive dynamics of the 
Company performance was 

reduced due to increase in cost price

Power and capacity 
sales revenue, million RUB 66 922 –3 258

Negative dynamics of power 
and capacity prices

Net debt of the Company, 
million RUB 25 391 3 554

Increase in net debt is associated 
with investments, financial expenses 

and payment of dividends, 
not fully covered by the cash flow 

from business operations

Cost price, million RUB 66 197 2 769 Increase in fuel costs

Data on accrued dividends and report on their distribution 
upon the results of 2009–2014

Dividend distribution period Upon the results of 2013
From accumulated retained 

earnings of previous years

Management body authorizing 
dividend distribution

General Shareholders’ Meeting of 
OJSC OGK-5

General Shareholders’ Meeting of 
OJSC Enel Russia

Date of adoption of the decision on payment of dividends 26.06.2014 17.06.2015

Type and category of shares Registered ordinary shares Registered ordinary shares

The amount of dividend accrued per one share, roubles 0.0559 0.080731

Amount of announced dividends in total for all stocks 
of this category (type), RUB 1 976 000 000 2 855 600 000

Share of paid dividends in the total amount 
of announced dividends for stocks 
of this category (type), %* 99.56 99.57

* Profit under equity securities of the issuer was not paid in full due to failure to receive dividends by the shareholders, 

who did not provide updated mailing addresses or bank details.

4.1.2. Dividend History

Absence of dividend payments upon the results of 2009–

2012 financial years is explained by the implementation by 

the Company of a large-scale investment program.

Due to completion of the main investment projects and 

start of positive cash flow generation, in October 2013 

the Board of Directors of OJSC Enel Russia approved 

the Company’s dividend policy, according to which the 

Board of Directors shall advise the General Shareholders’ 

Meeting the dividend payout in the amount of 40% of 

ordinary net profit according to International Financial 

Reporting Standards (IFRS).

In order to implement the approved dividend policy the 

Annual General Shareholders’ Meeting held on June 26, 

2014 and June 17, 2015 decided to pay dividends. The 

amount of the Company’s net profit that was allocated 

to the dividends is fully compliant with the approved 

dividend policy. 

The dividend policy of PJSC Enel Russia was approved for 

an indefinite term which implies that it will stay valid also 

in future.

4.2. Characteristic of activity of management 
and control bodies of the Company

PJSC Enel Russia is a company that pays special attention 

to working with shareholders and investors, while 

observing information disclosure requirements stipulated 

by the legislation.

4.2.1. Principles of corporate governance

AccountAbility

FAirness

trAnspArency

responsibility

The Code of Corporate governance of the Company provides for the accountability of the Board 

of Directors of the Company to all shareholders in accordance with effective legislation and serves 

as guidelines for the Board of Directors in the course of strategy development and the exercise of 

management and control of the activities of executive bodies of the Company.

The Company commits to protecting its shareholders’ rights and ensuring that all its shareholders 

are treated equally. The Board of Directors provides all shareholders with the possibility of obtaining 

efficient protection in case their rights are violated.

The Company ensures timely disclosure of accurate information on all relevant facts concerning its 

activity (including financial position, social and environmental indicators, and results of its activity, 

ownership structure and structure of governance of the Company) as well as unrestricted access to 

such information for all interested parties.

The Company recognizes the rights of all interested parties provided for by effective legislation 

and aims at cooperation with such parties for the purpose of its development and ensuring 

financial stability. 

THE CORPORATE GOVERNANCE 

OF THE COMPANY IS BASED UPON 

THE FOLLOWING PRINCIPLES:
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In June 2005 the Board of Directors of the Company 

approved and registered with the Federal Service for 

Financial Markets of Russia a Prospectus for Securities of 

OJSC OGK-5. From then on, the Company proceeded to 

disclose information on its financial and economic activity 

in the form of a quarterly report of the issuer, notices 

on material facts, and consolidated financial statements 

according to the procedure stipulated by the legislation of 

the Russian Federation.

Information on the activity of the Company is disclosed 

on the web page in the Internet, provided by CJSC 

Interfax at the address: http://www.e-disclosure.ru/

portal/company.aspx?id=5732, and on the corporate 

web-site of the Company at the address http://www.

ogk-5.com. On the Company’s web-site, news digests 

covering key events at PJSC Enel Russia are updated with 

maximum promptness.

For the purpose of defining the main approaches 

and principles of corporate information disclosure, 

compliance with mandatory requirements that constitute 

the grounds for inclusion of the Company’s shares into 

quotation lists of stock exchanges, the Board of Directors 

of the Company approved the Regulation on Information 

Policy and the Regulation on Insider Information.

The Information Policy of the Company is aimed at 

achievement of the most complete exercise of the 

shareholders’ rights for access to the information 

significant for decision-making in the area of investment 

and management. 

Key principles of the Company’s Information Policy are as 

follows:

>  Regularity — constant and systematic provision of 

stakeholders with the information about the Company 

through all communication media available to the 

Company;

>  Efficiency — maximally short period for informing 

shareholders and stakeholders about the most important 

events and facts that can influence financial and economic 

activities of the Company, as well as concerning the 

interests of shareholders and (or) stakeholders;

>  Accessibility — Company’s use of information distribution 

channels providing free, easy and the cheapest access 

of the shareholders and stakeholders to the information 

disclosed;

>  Credibility — provision of stakeholders with reliable 

information, as well as the control exercised by the 

Company to prevent distortion and misinformation;

>  Completeness — provision of the information sufficient 

to form the fullest understanding of the shareholders and 

the interested parties about the subject of their interest;

>  Balance — the Company’s provision of the reasonable 

balance of openness and transparency, on the one hand, 

and confidentiality, on the other hand, for maximum 

exercise of the shareholders’ rights to information access 

under condition of strict observance of the Company’s 

interests in the part related to restriction of access to the 

information constituting the commercial secret;

>  Equality — provision of equal rights and opportunities 

in provision of the information for all shareholders of the 

Company and other stakeholders, unless otherwise is 

stipulated by the legislation;

>  Security of information resources — the Company’s 

right to use methods and information security tools 

authorized by the legislation of the Russian Federation, 

which information constitutes commercial secret of the 

Company;

>  Objectivity — when addressing its activity the Company 

should not avoid disclosure of negative information that is 

material for shareholders and interested parties.

Observance of shareholders’ right to attend General 

Shareholders’ Meetings of PJSC Enel Russia is one of the 

priority areas in the area of timely and full disclosure of 

information on the activity of the Company. Information 

notices on holding General Shareholders’ Meetings of 

PJSC Enel Russia and relevant materials are provided 

for familiarization to persons entitled to attend the 

General Shareholders’ Meeting of the Company in strict 

compliance with the requirements of the Federal Law On 

Joint Stock Companies, bylaws of the Bank of Russia as 

well as internal documents of PJSC Enel Russia.

More detailed information on the activity and decisions 

taken by the General Shareholders’ Meeting and the Board 

of Directors as well as full texts of internal documents of 

the Company including those regulating the functioning 

of governance and control bodies of the Company 

are available on the corporate site of the Company 

on the Internet at the addresses: http://www.ogk-5.

com or http://www.e-disclosure.ru/portal/company.

aspx?id=5732.

4.2.2. Information disclosure

The Management Bodies of PJSC Enel Russia are: General 

Shareholders’ Meeting, Board of Directors, General 

Director and Executive Board. There are consultative and 

advisory bodies — Committees of the Board of Directors, 

which ensure efficient performance of the functions of 

general management of the Company’s operations by the 

Board of Directors: HR and Remuneration Committee and 

Audit and Corporate Governance Committee.

The supreme Management Body of PJSC Enel Russia 

is the General Shareholders’ Meeting. The procedure 

for preparation and holding the General Shareholders’ 

meeting is defined by the Federal Law On Joint Stock 

Companies, by-laws of the Bank of Russia, by the Company 

Charter as well as by the Regulations on preparing and 

holding the Company General Shareholders’ Meeting.

On February 11, 2015 upon the request of the majority 

shareholder of the Company, Enel Investment Holding 

B.V. an Extraordinary General Shareholder Meeting was 

held that made a decision to terminate the powers of 

the members of the Board of Directors and Internal Audit 

Commission of OJSC Enel Russia and to elect the Board of 

Directors and the Internal Audit Commission in the new 

composition.

The Annual General Shareholders’ meeting was held on 

June 17, 2015, with the following decisions adopted:

>  2014 Annual report of OJSC Enel Russia was approved;

>  Annual financial statements, including the Profit and Loss 

Statement of OJSC Enel Russia for year 2014 were approved;

>  The distribution of profit (loss) of OJSC Enel Russia was 

approved as of December 31, 2014;

>  A decision was made not to pay dividends on the 

ordinary shares of OJSC Enel Russia based on results of 

2014 fiscal year, and to pay dividends on the ordinary 

shares of OJSC Enel Russia from retained earnings of the 

past years in the amount of 2,855.60 million roubles or 

0.080731 roubles per ordinary share.

>  New Board of Directors of OJSC Enel Russia was elected;

>  New Internal Audit Commission of OJSC Enel Russia was 

elected;

>  Limited Liability Company Ernst and Young was 

approved as the auditor of OJSC Enel Russia;

>  New version of the Company’s Charter was approved 

with the name Public Joint Stock Company Enel Russia;

>  Regulation on Remuneration and Compensations to 

the members of the Board of Directors of OJSC Enel Russia 

was approved in the new version;

>  The liability insurance contract for directors and officials 

as a related-party transaction was approved.

The Board of Directors of PJSC Enel Russia carries out general 

management of the Company’s activities and acts within 

the framework of the competence and in accordance with 

the procedure determined by the Federal Law On Joint 

Stock Companies, the Charter of the Company and the 

Regulations on Procedure for Convocation and Holding 

Meetings of the Board of Directors of the Company. 

The Board of Directors of the Company consists of 11 

members. 

4.2.3. Management bodies of the Company

General Shareholders’ Meeting

Board of Directors
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The Board of Directors of OJSC Enel OGK-5 elected on June 26, 2014 
(worked until February 11, 2015)

Full name Work place and job position*

Stephane Zweguintzow
Chairman of the Board of Directors of OJSC Enel OGK-5. 

Head of Business Development of Enel France SAS

Francesca Gostinelli Head of Business Development of Enel S.p.A.

Marco Arcelli Executive Vice President for Gas Supply at Enel S.p.A.

Marco Salemme
Head of Planning and Control, 

International Division of Enel S.p.A. 

Sergey Vladimirovich Marinich

Member of the Executive Board, Operating Director 
of CJSC VTB Capital Asset Management, 

Operating Director of LLC VTB Investment Management, 
Operating Counsellor at CJSC VTB Capital

Alda Paola Baldi
Head of HR and Health and Safety 

in International Division of Enel S.p.A.

Glen Thomas Andrews Executive Director of AGC Equity Partners

Aaron James Rubin Director at Macquarie (CIS) Holdings Pty Ltd

Roderick Peacock
Private investor in energy initiatives, 

special counsellor to a number of investment companies

Carlo Tamburi Managing Director of the International Division of Enel S.p.A.

Alexander Valentinovich Chmel 
Head of Corporate Education Programmes, 

Professor of Practice at Moscow School of Management “Skolkovo”

* Positions of the members of the Board of Directors of OJSC Enel Russia are specified as of the date of election.

The Board of Directors of OJSC Enel Russia elected on 17.06.2015

Full name Work place and job position*

Stephane Zweguintzow
Chairman of the Board of Directors of OJSC Enel Russia. 

Head of External Relations – Senior Director of OJSC Enel Russia

Marco Arcelli Executive Vice President for Gas Supply at Enel Trade SpA

Roberto Antonio Enzo Deambrogio
Head for Europe and North Africa Region 

at Enel S.p.A

Marco Consumi
Head of Business Development, Global Generation, 

New Countries at Enel S.p.A.

Giuseppe Luzzio
Head of Market Development in Russia at Enel SpA, 
First Deputy General Director of LLC Rusenergosbyt

Sergey Vladimirovich Marinich Senior Vice President of OJSC Bank of Moscow

Laurent Nicolas Souviron Partner at AGC Equity Partners

Tagir Alievich Sitdekov
LLC Management Company RDIF, First Deputy General Director, 

Member of Executive Board

Alessandra Proietti Semproni 
Head of Planning and Control of Enel S.p.A. 

Holding and Group Staff

Aaron James Rubin 
Managing Director, 

Macquarie Infrastructure & Real Assets

Alexander Valentinovich Chmel 
Head of Corporate Education Programmes, 

Professor of Practice at Moscow School of Management “Skolkovo”

The Board of Directors of OJSC Enel Russia elected on 11.02.2015
(worked until 17.06.2015)    

Full name Work place and job position*

Stephane Zweguintzow
Chairman of the Board of Directors of OJSC Enel Russia. 

Head of External Relations – Senior Director of OJSC Enel Russia

Marco Arcelli Executive Vice President for Gas Supply at Enel Trade SpA

Giuseppe Luzzio
Head of Market Development in Russia at Enel SpA, 
First Deputy General Director of LLC Rusenergosbyt

Marco Consumi
Head of Business Development for Russia 

and Eastern Europe of Enel Green Power S.p.A. 

Sergey Vladimirovich Marinich

Member of the Executive Board, 
Operating Director of CJSC VTB Capital Asset Management, 

Operating Director of LLC VTB Investment Management, 
Operating Counsellor at CJSC VTB Capital

Alda Paola Baldi
Head of HR & Organization of Enel SpA 

for Eastern Europe

Laurent Nicolas Souviron Partner at AGC Equity Partners

Aaron James Rubin Director at Macquarie (CIS) Holdings Pty Ltd

Roderick Peacock
Private investor in energy initiatives, 

special counsellor to a number of investment companies

Roberto Tomasi
Executive Vice-President of Global Generation, 

Coal Division of  Enel SpA

Alexander Valentinovich Chmel 
Head of Corporate Education Programmes, 

Professor of Practice at Moscow School of Management “Skolkovo”

* Positions of the members of the Board of Directors of OJSC Enel Russia are specified as of the date of election.

Stephane 

Zweguintzow

was born in 1968 in France. In 1991, 

he graduated from the Institut 

d’Etudes Politiques de Paris. He has 

a Master’s Degree in International Business. 

At the present time, from October 1, 2014, he holds the 

position of the Senior Director – Head of External Relations 

in PJSC Enel Russia, also responsible for Sustainability.

From January 2010 to September 2014 he was working 

as the Business Development Director in Enel France SAS. 

In 2008-2010, he headed the Russian Gas Department of 

Enel Trade S.p.A. In 2000–2007, he headed the Moscow 

Office of Enel Produzione S.p.A.

Executive Director.

He was first elected to the Board of Directors of PJSC Enel 

Russia in 2007. He was a member of the Board of Directors 

in 2007–2008, and at the moment since 2013. He is the 

Chairman of the Board of Directors of PJSC Enel Russia.

He has no shares in the charter capital of PJSC Enel Russia. He 

has no ordinary shares of PJSC Enel Russia. He has made no 

transactions with ordinary shares of PJSC Enel Russia in 2015.

Marco Arcelli   

was born in 1971. In 1994 he 

graduated from University of 

Genoa, Italy, in 2004 from Harvard, 

Advanced Management Program. 

Since 06.2009 — he holds the position of Executive Vice 

President of Upstream Gas Division of Enel Trade, member 

of the Board of Directors of Enel Trade SpA, President of 

the Board of Directors of Enel Oil Gas. 

Previously he was a member of the Board of Directors 

of OJSC Arktikgaz, OJSC Neftegaztechnologiya, CJSC 

Urengoy Inc, Arctic Russia B.V., LLC SeverEnergiya.

Non-executive Director.

He was first elected to the Board of Directors of PJSC Enel 

Russia in 2008. He is a member of the Board of Directors 

since 2008.

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Information on Members of the Board of Directors
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Roberto Antonio 

Enzo De Ambrogio 

was born in 1975. University Degree 

in Economics at Bocconi University 

in Milan and Master in Business 

Administration at Columbia Business School in New York.

He is currently the Head for Europe and North Africa 

Region at Enel S.p.A. and Chairman of the Supervisory 

Board of Slovenske Elektrarne.  Before January 2015, he 

held the position of the Head of Europe and Africa Area 

at Enel Green Power S.p.A. In the past five years he was 

member of the Board of Directors of ENEOP S.A., Enel Green 

Power Rsa (Pty) Ltd, Enel Green Power Espana s.l., Enel Green 

Power CAI Agroenergy Srl, Sole Administrator of Enel Green 

Power Calabria SpA, Chairman of the Board of Directors of 

Enel Green Power Romania, Enel Green Power Bulgaria, De 

Rock Int’l Srl, Gv Energie Rigenerabili Ital-Ro Srl, Elcomex 

Solar Energy Srl, Enel Green Power Hellas Sa, Taranto Solar 

Srl, Enerlive Srl, Maicor Wind Srl, Energia Eolica Srl, Enel 

Green Power ESE Srl, at different times.

Non-executive Director.

He was first elected to the Board of Directors of PJSC 

Enel Russia in June 2015. He is a member of the HR and 

Remuneration Committee of the Board of Directors of 

PJSC Enel Russia.

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Marco Consumi   

was born in 1968. He received a 

degree in Aerospace Engineering 

at the University of Pisa, and Master 

degree in California Institute of 

Technology, Pasadena, California.

He is the Head of Business Development, Global 

Generation, New Countries at Enel S.p.A. He has previously 

held the positions of the Head of Business Development 

for Russia and Eastern Europe in Enel Green Power S.p.A., 

and Head of Business Development for Russia and CIS in 

Enel SpA in 2007 - 2013.

Non-executive Director.

He was elected to a member of the Board of Directors in 

February, 2015. 

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Giuseppe Luzzio   

was born in 1954. 

Education: 

1979 – Mechanical Engineer, MBA 

degree of the University of Pisa.

1981 – MBA in Renewable Energy, 

Finmeccanica School.

1991 – Sloan School of Management, Massachusetts 

Institute of Technology, Boston.

1995 – University of Michigan, Business School, Energy 

Services program.

Since 2014 he is the Head of Market Development in 

Russia at Enel SpA, the First Deputy General Director of 

LLC Rusenergosbyt. He has previously held the positions of 

the CEO of Nuove Energie Srl, Head of Large Infrastructure 

Projects of Enel SpA.

Non-executive Director.

He was elected to a member of the Board of Directors in 

February, 2015. 

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Sergey Vladimirovich 

Marinich   

was born in 1964. In 1986 graduated 

from Moscow State University named 

after Lomonosov with a degree in 

Law, in 1989 - PhD program of Moscow State University law 

department, in 2008 - Financial Academy of the Government 

of the Russian Federation, МВА-Finance.  PhD in Law.

He is the Senior Vice President of OJSC Bank of Moscow. 

Member of the Executive Board, Operating Director of CJSC 

VTB Capital Asset Management, Operating Director of LLC 

VTB Investment Management, Operating Counsellor of CJSC 

VTB Capital.

In 2010-2013 he holds the position of the Deputy General 

Director - Head of Legal Department of CJSC VTB Capital 

Asset Management, Member of the Executive Board, Head 

of Legal Department of CJSC VTB Capital Asset Management, 

Head of Legal Department at LLC VTB Capital Investment 

Management. 

Independent Director.

Member of the Company’s Board of Directors since June, 2011. 

He is a member of the HR and Remuneration Committee of 

the Board of Directors of PJSC Enel Russia.

He has no shares in the charter capital of PJSC Enel Russia. He 

has no ordinary shares of PJSC Enel Russia. He has made no 

transactions with ordinary shares of PJSC Enel Russia in 2015.

Aaron James Rubin 

was born in 1977.  He attended 

the University of Queensland and 

received Bachelor of Commerce 

(1997) and Bachelor of Law (2000) 

degrees.

He is  a Managing Director of Macquarie Infrastructure & 

Real Assets, a division of the Macquarie Group.

Non-executive Director.

Member of the Company’s Board of Directors since June, 

2013. Member of the Audit and Corporate Governance 

Committee of PJSC Enel Russia. 

He has no shares in the charter capital of PJSC Enel Russia. He 

has no ordinary shares of PJSC Enel Russia. He has made no 

transactions with ordinary shares of PJSC Enel Russia in 2015.

Tagir Alievich 

Sitdekov    

was born in 1976.

Education: 2001 - Plekhanov Russian 

Academy of Economics, economist. 

2012 - MBA degree at University of Chicago Booth School 

of Business.

At the moment he is the First Deputy General Director, 

Member of the Executive Board of LLC Management 

Company RDIF, Director of Causie Investments Limited, PFR 

Partners Management Limited, RDIF Asset Management 

Limited, Kristland Holdings Limited, member of the Board of 

Directors of OJSC Stolichny Trakt, independent director and 

member of Audit, Risk and Internal Control Committee of 

Tigers Realm Coal Limited. 

In the period from 2005 to 2011 he was Head of Investment 

Department of investment company A1.

Non-executive Director.

He was a member of the Company’s Board of Directors 

in 2012-2014. He was elected to the Company’s Board 

of Directors in June, 2015. He is a member of the HR and 

Remuneration Committee of the Board of Directors of PJSC 

Enel Russia.

He has no shares in the charter capital of PJSC Enel Russia. He 

has no ordinary shares of PJSC Enel Russia. He has made no 

transactions with ordinary shares of PJSC Enel Russia in 2015.

Alessandra Proietti 

Semproni   

was born in 1970. She graduated from 

La Sapienza, Rome, Italy, in Economics.

Since 2015 she is the Head of Planning 

and Control of Enel S.p.A. Holding and Group Staff. At the 

moment she is a member of the Board of Directors of Enel 

France, Enel Distribute Muntenia, Enel Distribute Banat, 

Enel Distributie Dobrogea, Enel Energie, member of  the 

Supervisory Board of Slovenske Elektrarne.

She has previously held the positions of the Head of Planning 

and Control of Slovenske Elektrarne, Head of Investments 

Planning and Control of Enel Spa, Head of Industrial Planning 

and Investments of Enel Spa, Head of Planing and Control for 

Eastern Europe. 

Non-executive Director.

She was elected to a member of the Company’s Board of 

Directors in June, 2015. She is a member of the Audit and 

Corporate Governance Committee of PJSC Enel Russia.

He has no shares in the charter capital of PJSC Enel Russia. He 

has no ordinary shares of PJSC Enel Russia. He has made no 

transactions with ordinary shares of PJSC Enel Russia in 2015.
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The amount of remuneration and compensations to 

the members of the Board of Directors of the Company 

is determined in accordance with the “Regulations on 

payment to members of the Board of Directors of the 

Company of remunerations and compensations” approved 

by the Annual General Shareholders’ Meeting of the 

Company (Minutes 2/15 dd. 17.06.2015).

The members of the Board of Directors receive fixed 

remuneration and remuneration for participation in the 

meetings of the Board of Directors. The Company does not 

pay remuneration to members of the Board of Directors, 

who have a paid position in the Company, for fulfilment by 

them of duties of the members of the Board of Directors. The 

members of the Board of Directors receive reimbursement 

Participation of the members of the Board of Directors in the meetings
of the Board of Directors in 2015

Date and form / 
Board of Directors’ 
members

13.01
in

absentia

18.02
in prae-

sentia 
and in 

absentia

04.03
in 

absentia

25.03
in prae-

sentia 
and in 

absentia

22.04
in prae-

sentia 
and in 

absentia

16.06
in prae-

sentia 
and in 

absentia

23.07
in prae-

sentia 
and in 

absentia

05.08
in 

absentia

23.09
in prae-

sentia 
and in 

absentia

28.10
in prae-

sentia 
and in 

absentia

25.11
in 

absentia

16.12
in prae-

sentia 
and in 

absentia

29.12
in 

absentia

Glen Thomas 
Andrews

Francesca 
Gostinelli +

Marco Salemme +

Carlo Tamburi +

Alda Paola 
Baldi + + + + + +

Roderick Peacock + + + + + +

Roberto Tomasi + + + + +

Marco Arcelli + + + + + + + + + + + + +

Stephane 
Zweguintzow + + + + + + + + + + + + +

Sergey 
Vladimirovich 
Marinich + + + + + + + + + + + + +

Aaron James 
Rubin + + + + + + + + + + + + +

Alexander 
Valentinovich 
Chmel + + + + + + + + + + + + +

Marco Consumi + + + + + + + + + + + +

Giuseppe Luzzio + + + + + + + + + + + +

Laurent Nicolas 
Souviron + + + + + + + + + + + +

Roberto 
Antonio Enzo 
Deambrogio + + + + + + +

Alessandra 
Proietti Semproni + + + + + + +

Tagir Alievich 
Sitdekov + + + + + + +

In the period of the meeting the person was not a member of the Board of Directors.

Determination of criteria and amount of remuneration 
to the members of the Board of Directors

Alexander 

Valentinovich 

Chmel   

was born in 1956. In 1980, he 

graduated from the Leningrad Institute of Soviet Trade 

with a specialization in Economics; in 1986 - Leningrad 

Polytechnic Institute, majoring in Theory and Methods 

of Optimal Engineering Solutions. In 1995, he obtained 

a Russian Certificate of auditor. Since 2000, he has been 

a full member of the Association of Chartered Certified 

Accountants. In 2009 he graduated from the London 

Business School Accelerated Development Programme 

(ADP-68), and he obtained a PhD in Economics in 2012. In 

the same year, he completed with honours the Certified 

Director course at the Institute of Directors, UK.

He currently works for the Moscow School of Management 

SKOLKOVO as the Corporate Training Programs Director, 

Professor of Practice. He is also a member of the Board of 

Directors of OJSC Vysochaishy, of the Nonprofit Partnership 

Association of Independent Directors for Facilitation 

of Professional Activity (“Association of Independent 

Directors”, AID). 

Before that, he worked as Audit Partner at Pricewaterhouse 

Coopers Audit ZAO for 9 years. In 2005-2011, he was a 

member of the Board of Audit Chamber of Russia, Self-

Regulatory Organization Non-Profit Partnership. In 2013-

2014 he was a member of the Board of Directors of OJSC 

TGK-9. 

Independent Director.

He is a Member of the Company’s Board of Directors since 

2013. Chairman of the Audit and Corporate Governance 

Committee of PJSC Enel Russia since 2015.

He has no shares in the charter capital of PJSC Enel Russia. He 

has no ordinary shares of PJSC Enel Russia. He has made no 

transactions with ordinary shares of PJSC Enel Russia in 2015.

Laurent Nicolas 

Souviron   

was born in 1966. 

He received the bachelor’s degree in the Operations 

Research and an MBA, both from Columbia University.

He has been a Partner at AGC Equity Partners since 2009.

Non-executive Director.

He has been a Member of the Company’s Board of 

Directors since February, 2015.

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Over 2015, 13 meetings of the Board of Directors of PJSC 

Enel Russia were held (8 meetings in absentia-praesentia 

and 5 meetings in absentia). 

The Board of Directors of PJSC Enel Russia within the 

framework of its competence considered 95 issues 

including the following: approval of the Business-plan 

of the Company for 2015-2019, approval of the charity 

program for 2015, approval of related party transactions, 

consideration of the matters concerning preparation 

and holding of the Annual and Extraordinary General 

Shareholders’ Meetings, on approval of the program and 

exchange-traded bond prospectus, recommendation to 

the General Shareholders’ Meeting on the Company’s 

profit distribution and dividend payment, introducing 

changes to the membership of the Executive Board of the 

Company, consideration of the General Director’s reports 

regarding Company’s performance.
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of expenses due to their presence at the meetings of the 

Board of Directors or performance by them of job duties 

as the members of the Board of Directors. Please refer 

to the Regulation on Payment of Remunerations and 

Compensations to the Members of the Board of Directors 

for more details: http://ogk-5.com/about/corporate_

governance/the_main_documents_of_the_company/.

In 2015 the total amount of remuneration, paid to the 

members of the Board of Directors of PJSC Enel Russia 

amounted to 23,335,027.73 roubles. Remuneration in 2015 

was paid only to the following members of the Company’s 

Board of Directors – Marinich S.V., Peacock R., Rubin A., 

Sitdekov T.A., Souviron L., Chmel A.V., Zweguintzow S..   

The amount of expenses, associated with performance of 

their duties by the members of the Board of Directors of 

PJSC Enel Russia, compensated by the Company in 2015, 

amounted to 612,241.50 roubles.

quantitative membership of the Executive Board of the 

Company, election of members of the Executive Board 

of the Company, early termination of their powers and 

establishment of remunerations and compensations for 

them, in particular, adoption of the decision on early 

termination of labour contracts with them; submission 

for resolution by the General Shareholders’ Meeting of 

the Company of the matter on delegating powers of the 

sole executive body of the Company to the management 

organization and early termination of the powers of the 

management organization; approval of the terms and 

conditions of contracts entered into with the General 

Director of the Company, members of the Executive 

Board, management organization; other matters related 

to the above mentioned matters and other matters upon 

instruction of the Board of Directors of the Company.

Six meetings of the HR and Remuneration Committee took 

place in 2015. Preparation of recommendations to the 

Company’s Board of Directors concerning changes to the 

composition of the Executive Board, approval of the new 

version of the  Regulation on Payment of Remuneration 

and Compensations to the Board of Directors of OJSC 

Enel Russia, approval of key performance indicators of the 

General Director and other issues were reviewed.

Committees of the Board of Directors are created on the 

basis of the Company’s Board of Directors decision and are 

consultative and advisory bodies, ensuring that the Board 

of Directors performs its functions in general management 

of Company’s activities efficiently.

Audit and Corporate 
Governance Committee  
The Audit and Corporate Governance Committee of the 

Board of Directors of PJSC Enel Russia is acting by virtue of 

the Charter of the Company and the “Regulation on the 

Audit and Corporate Governance Committee of the Board 

of Directors of the Company”.

The competence of the Audit and Corporate Governance 

Committee includes preliminary consideration, analysis 

and generation of recommendations on certain matters 

of the competence of the Board of Directors (approval of 

the annual report of the Company, approval of the annual 

financial statements of the Company, etc.), development of 

recommendations to the Board of Directors on holding an 

annual independent audit of Financial statements of the 

Company, development of recommendations on selection 

of candidates to external auditors of the Company, analysis 

of Financial Statements of the Company and results of 

external audit of financial statements of the Company, 

consideration of other matters in accordance with the 

“Regulation on the Audit and Corporate Governance 

Committee of the Board of Directors of the Company”.

Eight meetings of the Audit and Corporate Governance 

Committee took place in 2015. The issues on preparing 

recommendations to the Company’s Board of Directors 

regarding a candidate for the Company’s auditor, 

preliminary approval of Company’s Annual report for 2014, 

Company’s accounting reports for 2014 were considered. 

Also IFRS consolidated financial statements of the Company 

for 2014, audit findings for 2014 and other issues were 

reviewed.

HR & Remuneration 
Committee
The Committee for HR and Remuneration within the 

Board of Directors of OJSC Enel Russia is acting by virtue of 

the Charter of the Company and the “Regulations on the 

Committee for HR and Remuneration” within the Board of 

Directors of the Company.

Competence of the Committee for HR and Remuneration 

includes preliminary consideration, analysis and 

development of recommendations on the following 

matters of the competence of the Board of Directors 

of the Company:  election of the General Director of 

the Company and early termination of his powers, in 

particular, adoption of the decision on early termination 

of the labor contract with him; determination of the 

The Company’s Corporate Secretary acts in compliance 

with the Regulation on Corporate Secretary and the 

Secretariat of the Board of Directors.

The Corporate Secretary shall ensure the following:

>  observance at the Company of the procedure for 

preparation and execution of the General Shareholders’ 

Meeting;

>  efficient activity of the Board of Directors and its committees;

>  the procedure for storage, disclosure and provision of 

information about the Company.

The corporate secretary shall accomplish the functions of 

the secretary of the Board of Directors of the Company, 

the General Shareholders’ Meeting of the Company, 

Committees of the Board of Directors of the Company 

unless otherwise is provided for by decisions of the Board 

of Directors of the Company.

Committees of the Board of Directors

Corporate Secretary

Audit and Corporate Governance Committee, 
elected on 23.07.2015

Full name Position

Alexander 
Valentinovich Chmel
(Chairman) 

Independent Director. 
Head of Corporate Education 

Programmes, Professor 
of Practice at Moscow School of 

Management «Skolkovo»

Aaron Rubin 
Managing Director at Macquarie 

Infrastructure & Real Assets

Alessandra Proietti 
Semproni  

Head of Planning and 
Control of Enel S.p.A. Holding 

and Group Staff

HR & Remuneration Committee, 
elected on 23.07.2015 

Full name Position

Sergey 
Vladimirovich Marinich 
(Chairman) 

Senior Vice President 
of OJSC Bank of Moscow

Roberto Antonio 
Enzo Deambrogio

Head for Europe 
and North Africa Region 

at Enel S.p.A.

Tagir Alievich 
Sitdekov

LLC Management Company RDIF, 
First Deputy General Director, 

Member of Executive Board

Participation of the members of the Board of Directors in the meetings of the Committees 
of the Board of Directors of PJSC Enel Russia in 2015

Full name
Audit and Corporate 

Governance Committee
HR & Remuneration 

Committee

Marco Salemme 1/1

Alexander Valentinovich Chmel 8/8

Aaron Rubin 8/8

Marco Consumi 4/4

Alessandra Proietti Semproni  3/2

Alda Paola Baldi 4/4

Roderick Peacock 4/4

Sergey Vladimirovich Marinich 6/6

Roberto Antonio Enzo Deambrogio 2/2

Tagir Alievich Sitdekov 2/2

Data in the table, stated in the 3/2 format state that a member of the Board of Directors could take part in 3 meetings 

of the Committee and took part in 2 meetings.
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The Corporate Secretary of the Company shall be elected 

by the Board of Directors of the Company by majority of 

votes of its members attending the meeting. The candidate 

of the Corporate Secretary is proposed by the Chairman of 

the Board of Directors or members of the Board of Directors 

if no Chairman of the Company is elected. 

The candidate for the position of the Corporate Secretary 

of the Company shall have the higher education in law or 

economics, shall have working experience in the area of 

corporate governance.

Since April, 2012 Sedova Zhanna Igorevna is the Corporate 

Secretary. 

Zhanna Igorevna Sedova was born in 1973. Graduated 

from the Perm State University, the Russian Presidential 

Academy of National Economy and Public Administration 

with a degree in Legal Studies with honors. PhD in Law. 

She is the Assistant Professor, International Law, at the 

Russian University of Justice at the Supreme Court of the 

Russian Federation. 

She currently holds the position of the Head of Legal and 

Corporate Affairs at PJSC Enel Russia.  

Since 2010 she has been the Deputy General Director — 

Head of Legal and Corporate Affairs in OJSC Enel OGK-5. 

Previously she held managing positions in OJSC OGK-4, 

OJSC TGK-9, OJSC Permenergo.

She has no shares in the charter capital of PJSC Enel Russia. She 

has no ordinary shares of PJSC Enel Russia. She has made no 

transactions with ordinary shares of PJSC Enel Russia in 2015. Carlo Palasciano Villamagna was born in Rome in 1959. 

A lawyer by training (he graduated from La Sapienza 

University in 1983 with a degree in Law), he pursued his 

education in the sphere of finance and in 1990 successfully 

passed a postgraduate course of specialization in 

International Taxation. He is member of the Chartered 

Accountants’ Registry.

Since March, 2015 he is the General Director, Chairman of 

the Executive Board of PJSC Enel Russia

He is a member of the Board of Directors of the following 

companies: Enel Investment Holding B.V., Res Holdings BV.  

Previously he was a Head of Tax of Enel S.p.A., a member 

of the Board of Directors of Enel France, ENEL Finance 

International N.V., Enel Italia SrL. From 2010 to 2014 he 

was the Managing Director, and then the President of 

Enel Factor S.p.A.  In 2008-2015 he was a member and 

the Chairman of the Internal Audit Commission of the 

Company.

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Marco Fossataro  was born in 1971. In 1997 he 

graduated with honors in Business and Administration at 

the University La Sapienza in Rome.In 2007 he received an 

MBA from Columbia Business School and London Business 

School (joint program). Positions held: between 2013 and 

2014 he held the position of the General Manager of Enel 

Investment Holding B.V. and General Manager of Enel 

Finance International N. V. Between  2007 and 2012 he 

was the Vice President and CFO of Enel Green Power North 

America Inc. During 2013-2014 he was part of the Internal 

Audit Commission of the Company. Since July 2014 he is 

the Vice-President – Head of Administrtion, Finance and 

Control of PJSC Enel Russia.

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

John Clark was born in 1963. In 1990 graduated from 

the University of Newcastle (degree of the Mechanical 

and Electrical Engineer), in 1997 — Durham University  

(MBA), in 2007 — Harvard University, USA (Energy 

Leaders Program). From March 2003 to December 2006 

— Chief Operating Officer, from March 2008 to June 2011 

— Operations Director and Regional Manager of Enel 

Maritza East 3 (Bulgaria). From January 2007 to March 

2008 was the Head of the International Operation and 

Integration Group of Enel S.p.A. From June 2011 took the 

position of the First Deputy General Director - Director for 

Capital Construction and Services of OJSC Enel Russia.In 

2013 due to the changes in the first level of the Company 

general organizational chart the position title changed to 

«Vice President - Chief Operating Officer».

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Andrey Aleksandrovich Volkov was born in 1977. 

Graduated from the Moscow Institute of Physics and 

Technology (State University), Engineer-Physicist.

From December 2015 – Head of Energy Management at 

PJSC Enel Russia, before that - Market Director. In 2013-

2015 held the position of Deputy General Director for 

Market at LLC Rusenergosbyt. 

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Management of the current activity of OJSC Enel Russia is 

carried out by the sole executive body - the General Director 

and the collegial executive body - the Executive Board of the 

Company. The General Director and Executive Board of the 

Company are subordinated to the General Shareholders’ 

Meeting and the Board of Directors of OJSC Enel Russia and 

act on the basis of the Charter of the Company, Regulations 

on the Executive Board of the Company.

Formation of the Executive Board of the Company and 

appointment for the position of the General Director of 

the Company as well as early termination of powers of the 

members of the Executive Board and the General Director 

is exercised on the basis of the decision of the Board of 

Directors of PJSC Enel Russia.

In 2015 the Executive Board of the Company carried out 

3 meetings. 

General Director and Executive Board of the Company

Changes in the Composition of the Executive Board of the Company in 2015
In 2015 changes to the membership of the Executive Board of PJSC Enel Russia were made twice.

Membership of the Executive Board as of 01.01.2015

Full name Position

Enrico Viale General Director, Chairman of the Executive Board of OJSC Enel Russia

Marco Fossataro Vice President — Head of Administration, Finance and Control of OJSC Enel Russia

John Clark Senior Vice President — Chief Operating Officer of OJSC Enel Russia

Igor Mikhailovich Lesnykh Senior Director — Head of Energy Management of OJSC Enel Russia

Marco Fragale Vice President — Head of Market and Development of OJSC Enel Russia

Kosmenyuk Oleg Vice-President — Head of Coal Generation, Power Plant Manager of the Reftinskaya GRES branch

Composition of the Executive Board, elected on 25.03.2015

Full name Position

Carlo Palasciano Villamagna General Director, Chairman of the Executive Board of OJSC Enel Russia

Marco Fossataro Vice-President — Chief Financial Officer of OJSC Enel Russia

John Harrison Clark Senior Vice-President — Chief Operating Officer of OJSC Enel Russia

Sergey Yuryevich Petrov Vice-President — Head of Human Resources and Organization of OJSC Enel Russia

Marco Fragale Vice-President — Head of Market and Development of OJSC Enel Russia

Kosmenyuk Oleg
Vice-President — Head of Coal Generation, 

Power Plant Manager of the Reftinskaya GRES branch of OJSC Enel Russia

Composition of the Executive Board, elected on 25.11.2015

Full name Position

Carlo Palasciano Villamagna 
(Chairman) General Director, Chairman of the Executive Board of PJSC Enel Russia

Marco Fossataro Vice-President — Head of Administrtion, Finance and Control of PJSC Enel Russia

John Harrison Clark Senior Vice President — Chief Operating Officer of PJSC Enel Russia

Andrey Volkov Head of Energy Management of PJSC Enel Russia

Sergey Yuryevich Petrov Head of HR and Organization — Deputy General Director of PJSC Enel Russia

Kosmenyuk Oleg Head of Coal Generation, Power Plant Manager of the Reftinskaya GRES branch of PJSC Enel Russia

Krassimir Nenov Head of Gas Generation of PJSC Enel Russia
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Sergey Yuryevich Petrov was born in 1975. In 1997 

graduated from the North-West Institute of Management 

in Personnel Administration. From 2010 – Head of HR and 

Organization – Deputy General Director of PJSC Enel Russia. 

Before that he held managerial positions in HR at Basic 

Element Group of Companies (2006-2009), Toyota Motor 

Manufacturing Russia (2006), Indesit Russia (2002-2006).

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Oleg Nikolaevich Kosmenyuk was born in 1970. 

Graduated from the Pavlodar State University in 1997 as 

a Heat-Power Engineer. 

From 2008 to 2011 held the position of General Director at 

Maikuben West LLP, Kazakhmys Corporation, Kazakhstan. 

From 2011 - Director of Reftinskaya GRES branch of OJSC 

Enel Russia, and from 2013 - Senior Director – Head of Coal 

Generation, Director of the Branch “Reftinskaya GRES”. As 

of December 31, 2015 - Head of Coal Generation, Director 

of the Branch “Reftinskaya GRES”.

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

Krassimir Nenov was born in 1969. Graduated from the 

Cornell University, USA, MBA.

Since November 2015 he is the Head of Gas Generation of 

PJSC Enel Russia. In 2009-2010 was the Procurement and 

Services Director of the Company. In 2014-2015 Director 

of Sredneuralskaya GRES branch of PJSC Enel Russia.

He has no shares in the charter capital of PJSC Enel Russia. 

He has no ordinary shares of PJSC Enel Russia. He has 

made no transactions with ordinary shares of PJSC Enel 

Russia in 2015.

In 2015 total amount of remuneration to the Executive 

Board members and the General Director of PJSC Enel 

Russia, including salary, bonuses and other payments, 

amounted to 123,359,621.94 roubles.

Payment of remunerations and compensations to members 

of the Internal Audit Commission of the Company is made 

in accordance with the “Regulation on remunerations 

and compensations to members of the Internal Audit 

Commission” approved by the Board of Directors of OJSC 

RAO UES of Russia” (Minutes No. 200 dated July 29, 2005) 

exercising the functions of the General Shareholders’ 

Meeting at OJSC Enel OGK-5.

In 2015 remuneration for participation in audit to the 

members of the Internal Audit Commission of PJSC Enel 

Russia was not paid.

In accordance with Article 23 of the Charter of the Company 

for exercising control over financial and economic activities, 

the General Shareholders’ Meeting shall elect an Internal 

Audit Commission. 

The Internal Audit Commission of the Company is elected 

for the term until the next Annual General Shareholders’ 

Meeting. 

The Internal Audit Commission acts on the basis of the 

Charter, Regulation on the Internal Audit Commission 

of the Company, Regulation on remunerations and 

compensations to members of the Internal Audit 

Commission. 

The quantitative membership of the Internal Audit 

Commission of the Company is 5 persons.

The functions of the internal audit service of the Company 

are imposed on the Internal Audit Group. 

Regulation on the internal control system (Minutes of 

the Board of Directors Meeting No. 2 dated February 20, 

2007), Regulation on Internal Audit (Minutes of the Board 

of Directors Meeting No. 1 dated February 2, 2009) and 

the Procedure “Reporting and cooperation of the Internal 

Audit with corporate governance bodies (Minutes of the 

Board of Directors No. 08/14 dated October 30, 2014) 

were approved in the Company.

Main functions of the Internal Audit Group are as follows:

assessment of efficiency of the Company’s process control 

system, introduction of offers on corrective measures in 

accordance with detected risks;

holding audits aimed at checking:

> effectiveness and profitability of the Company’s 

activities;

>  reliability and accuracy of accounting and management 

statements;

> conformity of operational procedures to external 

and internal regulations, as well as to directives and 

management principles of the Company;

>  determination of the necessary corrective measures for 

the Company management and for implementation of 

the plan of amendments introduction;

>  support of the Audit Committee and of other external 

control bodies;

>  inspection of application and observation of Code of 

Ethics and Zero Tolerance towards Corruption Plan.

The auditor of the Company is Limited Liability Company 

“Ernst and Young” located at the following address: 

115035, Russia, Moscow, Sadovnicheskaya Naberezhnaya, 

77, building 1. 

Procedure of electing the Company’s auditor

On April 20, 2015, the Audit and Corporate Management 

Committee resolved to recommend that the Company 

Board of Directors should suggest that the Annual General 

Shareholders’ Meeting of the Company should approve 

Limited Liability Company Ernst and Young as the Auditor 

of OJSC Enel Russia.

On April 22, 2015 the Company Board of Directors 

resolved to suggest that the Annual General Shareholders’ 

Meeting of the Company should approve Ernst and Young 

LLC as the Company Auditor (Minutes No.05/15 dated 

22.04.2015). 

On the basis of the results of voting held at the Annual 

General Shareholders’s Meeting of the Company on 

«Approval of the Auditor for OJSC Enel Russia» it was 

resolved to: «Approve Limited Liability Company Ernst and 

Young as the Auditor of PJSC Enel Russia (Minutes No. 

2/15 dated 17.06.2015). 

4.2.4. Control bodies of the Company

Internal Audit Commission of the Company

Information on Availability of Internal Audit

Information on Availability of External Audit

Composition of the Internal Audit Commission, elected on 17.06.2015

Full name Position

Share in the 
charter capital of 

PJSC Enel Russia, %

Giancarlo Pescini Head of Control of a Group of Persons of Enel, Enel SpA. 0

Danilo Bracoloni
Head of Consolidated Financial Statements of the Group 

and Standalone Financial Statements at Enel S.p.A. 0

Mateo Montoya Ignacio
Enel SpA, Head of Planning and Control, 

Global Generation 0

Fabio Casinelli Head of Treasury and Capital Markets at Enel S.p.A. 0

Natalia Alexandrovna Khramova Head of Financial Statements of PJSC Enel Russia 0
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5. Securities 
of the Company



30 Annual Report 2015 PJSC Enel Russia 31

5.1. Data on the Company share capital As of 31.12.2015 the share capital of PJSC Enel Russia 

amounted to 35,371,898,370 roubles and is divided into 

35,371,898,370 ordinary shares with par value of 1 rouble 

each. For the whole period of activity upon the Company 

state registration on 27.10.2004 and till 31.12.2015 the 

Company did not issue preferred shares.

The list of persons entitled to participate in the General 

Shareholders’ Meeting composed as of April 28, 2015 

included 335,881 persons.

In June 2015 the European Bank for Reconstruction and 

Development that owned 5.18% of the share capital sold 

its shares. At the same time Prosperity Capital Management 

Limited acquired the right to dispose 6.33% of votes held 

by the voting shares of the Company. 

Issue history  

Main issue Additional issue Additional issue Additional issue Additional issue Additional issue

State registration 
issue number 1-01-50077-A 1-01-50077-A-001D 1-01-50077-A-002D 1-01-50077-A-003D 1-01-50077-A-004D 1-01-50077-A-005D

Date of the issue state 
registration 24.12.2004 16.03.2006 16.03.2006 28.09.2006 07.08.2007 07.08.2007

Shares placed 29 407 170 459 4 105 388 231 69 5 100 000 000 600 000 400 000

Actually placed shares 29 407 170 459 864 514 976 69 5 100 000 000 168 061 44 805

Method of placement

Acquisition of shares 
by the sole founder 

of the joint stock company

Conversion of ordinary 
registered shares of 

Konakovskaya GRES JSC being 
affiliated with OGK-5 JSC, 

into additional ordinary 
shares of OGK-5 JSC

Conversion of ordinary 
registered shares of 

Nevinnomysskaya GRES JSC being 
affiliated with OGK-5 JSC, 

into additional ordinary 
shares of OGK-5 JSC Public subscription (IPO)

Conversion of ordinary registered 
uncertificated shares of OGK-5 Holding JSC 

into additional ordinary registered 
shares of OGK-5 JSC.

The shares are placed when spinning off 
OGK-5 Holding JSC from RAO UES of 

Russia JSC together with affiliation 
of OGK-5 Holding JSC with OGK-5 JSC

Conversion of preferred registered 
uncertificated shares of OGK-5 Holding JSC 

into additional ordinary registered 
shares of OGK-5 JSC.

The shares are placed when spinning off 
OGK-5 Holding JSC from RAO UES of 

Russia JSC together with affiliation 
of OGK-5 Holding JSC with OGK-5 JSC

Date of placement commencement 27.10.2004 01.04.2006 01.04.2006 01.11.2006 03.09.2007 03.09.2007

Date of placement completion 27.10.2004 01.04.2006 01.04.2006 10.11.2006 03.09.2007 03.09.2007

Date of state registration 
of the report on the results of issue / 
date of sending notification 
on the results of issue 24.12.2004 27.04.2006 27.04.2006 13.11.2006 11.10.2007 11.10.2007

Date of the additional issue 
individual number (code) 
cancellation – 22.08.2006 17.08.2006 20.02.2007 15.01.2008 15.01.2008

Registering authority        Federal Financial Markets Service of Russia
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OGK-5 Finance Limited Liability Company, being an 

affiliate of PJSC Enel Russia, owns 0.44 % of ordinary 

shares of the Company. 

The Company has no information on any shares that are 

more than five per cent beside the ones already disclosed 

by the Company, as well as on the possibility to acquire or 

acquisition by certain shareholders of the control degree 

disproportionate to their participation in the Company 

authorized capital on the basis of shareholder agreements.

Circulation of the 
Company shares at the 
regulated securities market

Ordinary shares of the Company entered the regulated 

securities market of Russia in 2005: from 16.09.2005 are 

included into the Section of Non-Listed Stock of the List 

of Trading systems of Non-Profit Partnership RTS Stock 

Exchange, RTS Stock Exchange JSC and from 14.09.2005 

in MICEX Stock Exchange CJSC. On 26.05.2006 shares of 

OJSC Enel OGK-5 started to be traded in the quotation 

list “Б” of MICEX Stock Exchange CJSC, on 19.07.2006 - in 

the quotation list “Б” of Non-Profit Partnership RTS Stock 

Exchange. From 10.09.2007 ordinary shares are included 

into Morgan Stanley Capital International (MSCI) index, 

since 15.10.2007 they are included into the basis of 

MICEX PWR index. Securities of OJSC Enel OGK-5 are also 

included into RTSI, RTS2, MICEX indexes. On 26.12.2007 

ordinary shares of OJSC Enel OGK-5 were included into the 

quotation list “А1” of RTS Stock Exchange. 

In January 2008 securities of OJSC Enel OGK-5 (ordinary 

registered uncertificated shares of OJSC Enel OGK-5 

(state registration number - 1-01-50077-A, code OGKE) 

were included into the quotation list “A1” of MICEX Stock 

Exchange. In March 2008 ordinary shares were excluded 

from MSCI index. On 12.05.2009 ordinary shares of OJSC 

Enel OGK-5 were transferred into the quotation list “А2” of 

RTS Stock Exchange. Shares code was OGKE. 

In December 2011 in connection with termination of 

RTS JSC operations as a result of its reorganization by 

merging with MICEX CJSC shares of OJSC Enel OGK-5 

were excluded from the quotation list “А” of the second 

level of RTS Stock Exchange.

In June 2014 ordinary shares of OJSC Enel OGK-5 were 

transferred to the first quotation list due to the changes in 

the quotation lists’ system (securities from quotation lists 

“А1” and “A2” were automatically transferred to the first 

quotation list).

In December 2014 stock exchange code of ordinary shares 

of OJSC Enel Russia at MICEX was changed from OGKE 

into ENRU. The stock exchange code was changed due 

to the company name change from OJSC Enel OGK-5 into 

OJSC Enel Russia, which was made on August 8, 2014.  

Main shareholders (stockholders) 
of PJSC Enel Russia, whose share 
in the authorized capital is more than 5%*

Description
Number 

of shares, pcs.

Share in the 
authorized 

capital, %

Enel Investment Holding B.V. 19 960 478 471 56.43

PFR Partners Fund I Limited 9 350 472 893 26.43

* As of 31.12.2015.

Structure of the authorized capital 
of PJSC Enel Russia as of 31.12.2015, %

Enel Investment Holding B.V.

PFR Partners Fund I Limited

Other minority shareholders

Market capitalization of the issuer is calculated based 

on the data of MICEX Stock Exchange CJSC and is given 

below.

Market capitalization of the issuer is calculated as 

product of the shares amount (of the relevant category 

(type)) and market price of one share*.

Trend of the stock price at MICEX 
within 2015

     PJSC Enel Russia       

      MICEX Composite

      MICEX PWR    

              

Following the results of 2015 MICEX index demonstrated 

significant growth (approximately 23%), mainly due to the 

market recovery after its sharp decline at the end of 2014 

conditioned by world oil prices decrease and weakening 

of the rouble, as well as unstable world political situation. 

Within the period market volatility and variety of trends 

was observed, which was largely explained by the above 

factors fluctuation. 

In 2015 value of MICEX PWR index grew by 17% relative 

to the year beginning, it also demonstrated recovery after 

quotations dropped at the end of 2014. Minor growth as 

compared to MICEX index was connected with general 

pressure on the sector companies profitability as a result 

of weak downward trend of consumption, decrease of 

non-regulated prices for electric power and capacity 

mainly due to capacity oversupply in the first price zone 

and as a result negative expectations of financial results of 

some companies in the industry. At the same time, upward 

trend of the index was conditioned by expectations of 

high financial results of some companies with great 

capitalization. 

Shares of PJSC Enel Russia lost 6% of their cost following 

the year results. Dropping of the Company quotations, 

beside general downward trends in the power industry, 

is explained by reduction of forecast prices by analytics for 

the Company shares due to expectations of weak financial 

results for 2015, caused by significant increase of prices 

for imported coal because of the rouble depreciation, and 

negative results from financial instruments use to hedge 

the Company debt against the exchange rate fluctuation.

Trend of trading volumes of PJSC Enel Russia 
stocks at MICEX during 2015 (mln rub.)

56.4%

17.2%

26.4%

5.2. Market capitalization
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Name Address Type of activity Stake in share capital, %

LLC “Sanatorium - preventorium “Energetik”
Stavropol Krai, 

City of Nevinnomyssk
Provision of sanatorium 

services and medical care 99.99

LLC “OGK-5 Finance” Moscow
Investment 

and financial activity 100

* Information is provided on organizations where OJSC Enel Russia’s stake exceeds 5%.

Program Depositary bank
Amount of depositary 

receipts circulating

Circulating receipts 
from the authorized 

capital, %
Foreign organizer 

of trade

Sponsored*

GDR (ordinary shares)
The Bank 

of New York Mellon

485 655 (corresponds 
to 24 282 750 Company 

ordinary shares) 0.10 Over-the-counter

* Information as of 31.12.2015. 

Bonds
Stock exchange documentary percentage bearer bonds non-convertible 

with obligatory collective custody

Series BO-05 BO-06 001Р-01R

Identification number of the issue 4B02-05-50077-A 4B02-06-50077-A 4B02-01-50077-A-001P

Date of the identification number assignment 31.12.2009 31.12.2009 28.09.2015

Number of securities issued 2 000 000 3 000 000 5 000 000

Issue amount, roubles 2 000 000 000 3 000 000 000 5 000 000 000

Coupon rate 12.1% 12.1% 12.1%

Date of placement 04.06.2015 04.06.2015 02.10.2015

Date of offer 31.05.2018 31.05.2018 –

Circulation period, years 10 10 3

Coupon period, days 182 182 182

Method of placement public subscription public subscription public subscription

OJSC Enel OGK-5 is also a member in a number of non-

profit organizations:

>  All-Russia Trade Association of Employers in the Power 

Industry;

>  Nonprofit Partnership “Market Council for Organization 

of Efficient System for Wholesale and Retail Trade in 

Electric Energy and Capacity”;

>  Non-Profit partnership “Council of Energy Producers 

and Power Industry Strategic Investors”;

> Self-Regulated Organization Non-Profit partnership 

“The International Centre for energy efficiency, energy 

and ecological safety and renewables” (SRO NP 

“ICEE”);

>  Russian Association of Employers “The Russian Union of 

Industrialists & Entrepreneurs”;

> Non-profit partnership “Association of European 

Businesses”.

Calculation date

As of December 31, 
2011 (December 30, 

2011)

As of December 31, 
2012 (December 28, 

2012)

As of December 31, 
2013 (December 30, 

2013)

As of December 31, 
2014 (December 30, 

2014)

As of December 31, 
2015 (December 30, 

2015)

Transactions per month more than 10 more than 10 more than 10 more than 10 more than 10

Number of shares, pcs. 35 371 898 370 35 371 898 370 35 371 898 370 35 371 898 370 35 371 898 370

Par value, roubles 1 1 1 1 1

Market price*, roubles 1.8278 1.6024 1.116 0.739 0.711

Capitalization, roubles 64 652 755 841 56 679 929 948 39 475 038 581 26 139 832 895 25 149 419 741

* — market price calculated according to the «Procedure of calculation of the issued securities market price and investment

units of the unit investment trusts listed through the trade organizers», approved by Resolution of the Federal Commission 
for the Securities Market of Russia dated December 24 ,2003 No. 03-52/пс, at MICEX Stock Exchange CJSC.

By decision of the Bank of Russia dated 15.10.2015 non-

placed issues of stock bonds series БО -03, БО-04, БО-07, 

БО-08, БО-09, Бо-10, БО-11, БО-12, БО-13, БО-14, БО-16, 

БО-17, БО-19 were recognized as void. 

On 02.09.2015 MICEX Stock Exchange Closed Joint Stock 

Companyassigned identification number 4-50077-A-001P-

02E to the Program of stock exchange documentary 

percentage bearer non-convertible bonds with obligatory 

collective custody with total par value of all stock exchange 

bonds issue placed within the Program of stock exchange 

bonds up to 50,000,000,000 (fifty billion) RUB inclusive 

or equivalent of this sum in foreign currency with the 

maturity date on or prior to the 3,640th (Three thousand 

six hundred fortieth) day from the commencement 

date of stock exchange bonds issue placement within 

the Program of stock exchange bonds placed by public 

subscription. 

Issues of stock exchange bonds series БО-05, БО-06, 

001Р-01R are listed at the MICEX Stock Exchange in the 

third quotation list.

Upon authorization by the Federal Financial Markets Service 

of Russia for circulation of the Company ordinary shares 

outside the Russian Federation in the amount of not more 

than 7,074,537,100 pieces in August 2007 a program is 

opened for global depositary receipts (GDR) issue for ordinary 

shares of PJSC Enel Russia. The GDR program is established 

and supported according to Regulation S (Reg S). Ratio of GDR 

to ordinary shares of the Company amounts to 1:50.

The purpose of the Company GDR program opening was to 

increase liquidity of the Company securities, ensure growth 

of the Company shareholder value and protection of rights 

and legitimate interests of holders of ADR and GDR issued 

for shares of RAO UES of Russia. Holders of depositary shares 

of RAO UES of Russia JSC received rights in relation to the 

Company securities in the course of RAO UES of Russia JSC 

reorganization, which was performed by means of OGK-5 

Holding JSC spinning off from RAO UES of Russia JSC with 

simultaneous affiliation of the former to the Company. 

5.3. Data on bonds of PJSC Enel Russia

5.4. Circulation of depositary receipts 
of PJSC Enel Russia

6. Participation of the Company 
in other organizations
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7. Position of PJSC Enel Russia 
in the industry
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Since the power plants of PJSC Enel Russia together with 

other power plants are incorporated into the unified 

energy system of Russia with unified networks, processes 

of generation and consumption of power, we can say that 

competitors are all thermal generating companies as well 

as Rosenergoatom and RusHydro, which are participants 

of the wholesale power market. However, while 

performing a more detailed analysis of the competition, 

it is necessary to note that the power plants of PJSC Enel 

Russia conduct their business operations on the wholesale 

power (capacity) market (WECM) in the First price 

zone which includes the European part of the Russian 

Federation and the Urals. It is important to consider the 

distance between the energy supplier and the centres of 

demand. The influence of every competitor on the pricing 

in the region is also to be assessed.

Hydropower plants and nuclear power plants have 

lower power production costs as compared to thermal 

generators. Also, due to particularities of operation of their 

generating equipment (safety, environmental protection 

measures, use of natural resources as well as modes of 

operation) these types of plants are more competitive in 

the power market.

Thermal power plants using gas and fuel oil as fuels are in 

equal conditions from the point of view of competition. 

As compared with the competitors, the advantage of 

PJSC Enel Russia is that the fuel mix of the Company is 

characterized by a significant share of coal (45-55%). 

Therefore limitations in gas supplies and fuel oil price 

fluctuations have a lower impact on the Company’s 

performance if compared to its peers.

The main competitive advantages of the Company are as 

follows:

>  a leading position in the area of power sales;

>  plants’ location; 

>  an optimal fuel mix;

>  a high degree of personnel’s knowledge and skills.

The main factors which have a negative impact on the 

production and, respectively, sales of power, are as follows:

>  fuel related limitations;

>  network limitations and UES modes.

7.1. Competition

Branch
Location 

of competitors Competitors

KGRES

UES of Center
(Central Federal 

District of the Russian 
Federation),

UES of North - West

Kostromskaya GRES — 3,600 MW (OJSC “INTER RAO - Electrogeneratsiya”)
HPP-16, HPP-20, HPP-21, HPP-26, HPP-27 — 6,601 MW (PJSC Mosenergo)

Smolenskaya NPP — 3,000 MW (Rosenergoatom Concern)
Kalininskaya NPP — 4,000 MW (Rosenergoatom Concern)

Leningradskaya NPP — 4,000 MW (Rosenergoatom Concern)
Kurskaya NPP — 4,000 MW (Rosenergoatom Concern)

Zagorskaya GAES — 1,200 MW (OJSC RusHydro)

NGRES UES of South

Stavropolskaya GRES — 2,415 MW (PJSC OGK-2)
Novocherkasskaya GRES — 1,905 MW (PJSC OGK-2) 

Rostovskaya NPP — 3,000 MW (Rosenergoatom Concern)
Hydro plants of the UES of South (PJSC RusHydro)

RGRES and SGRES UES of Urals

Beloyarskaya NPP — 1,480 MW (Rosenergoatom Concern)
Yuzhnouralskaya GRES-2 — 840 MW (OJSC “INTER RAO - Electrogeneratsiya”)

Nyaganskaya GRES — 1,286.3 MW (OJSC Fortum)
Nizhnevartovskaya GRES — 2,013 MW (CJSC “ Nizhnevartovskaya GRES”)

Permskaya GRES — 2,400 MW ( OJSC “INTER RAO - Electrogeneratsiya”)
Surgutskaya GRES-1 — 3,268 MW (PJSC OGK-2)

Surgutskaya GRES-2 — 5,597 MW  (OJSC “E.ON Russia”)

The main type of fuel used at Konakovskaya GRES, 

Nevinnomysskaya GRES and Sredneuralskaya GRES 

branches is natural gas, while the reserve fuel is fuel oil. 

The structure at these plants is as follows: 99.8-99.9% 

falls on natural gas and 0.1-0.2% falls on fuel oil. Natural 

gas is acquired at the prices, fix in gas supply contracts 

concluded with independent contractors.

In 2015 the Company’s expenses on the various types of 

fuel amounted to 66.8% of the operating expenditure. 

Most of the costs are attributable to natural gas and coal 

– 40.7% and 21.3% respectively, and the cost of fuel oil 

amounted to 0.8%.

The main factors, influencing the loading of power plants 

are both the existence of demand for power and the cost 

of fuel used for power generation.

Besides, the volumes of power production and sale by 

the Company’s power plants are influenced by operation 

modes being set in the Unified Energy System, namely:

> maintenance of network equipment of electrical 

substations and outgoing overhead power transmission 

lines;

> maintenance, start-ups, shut downs and modes of 

operation of generating equipment of power plants.

Konakovskaya GRES
Taking into account the last tendencies for power demand 

in the UES of Center, influence of generation capacities 

of competing companies on the mode of operation of 

Konakovskaya GRES is more significant during the heating 

period and is associated with the increase of operation 

of the combined heat and power plants, as well as with 

commissioning of the new CCGTs.

These are the main transmission lines and substations that 

impact on the operation of Konakovskaya GRES when 

they are maintained: TL Kalininskaya NPP - Opytnaya, 

TL Kalininskaya NPP - Vladimir, TL Konakovskaya GRES 

- Cherepovets, TL Kalininskaya NPP - Belozerskaya, TL 

Kalininskaya NPP - Gribovo, TL Konakovskaya GRES - 

Trubino, TL Konakovskaya GRES - Beliy Rast and substations 

Belozerskaya, Opytnaya, Vladimir, Gribovo.

Nevinnomysskaya GRES
Nevinnomysskaya GRES is situated in a complicated 

power hub of the UES of South. To ensure operation 

reliability of this power hub, the ODU of the South plans 

to provide increased load of generation capacities of 

Nevinnomysskaya GRES except for the following: 

> operation of the power grid in maintenance schemes 

when limitation of load of the power plant is necessary; 

> the flood period when limitation of the power plant’s 

load is caused by increased output of capacity from the 

GES of the UES of South “locking” Nevinnomysskaya GRES 

due to grid peculiarities.

The advantage of Nevinnomysskaya GRES is its location 

in the power grid of South, which ensures load and high 

coefficient of utilization of installed capacity, and the new 

high-efficient CCGT, which due to low fuel consumption is 

always in demand. 

Reftinskaya GRES 
and Sredneuralskaya GRES
Loading of capacities of Reftinskaya GRES is conditioned 

by total power intensity of the Urals Region and low 

power generation cost and, as a consequence, by high 

competitiveness. Loading of capacities of Sredneuralskaya 

GRES, given the low production cost, is conditioned not 

only by the power demand of the UES of Urals, but also 

by the heat demand by consumers of the following cities: 

Yekaterinburg, V. Pyshma, and Sredneuralsk.

Change in shares of Generation of Power Plants 
of PJSC Enel Russia in 2014 and 2015, %

Power plant 2014 2015 Change

KGRES share in the UES of the 
Center 4.0 3.3 –0.7

NGRES share in the UES of the South 10.1 9.7 –0.4

RGRES Share and SGRES share 
in the UES of Urals 10.2 10.9 0.7

Share of Enel Russia 
in the I-st Price Zone* 5.6 5.6 0.0

* I-st Price Zone* — the First Price Zone of the Wholesale Power 
(Capacity) Market (WPCM), including the European part of Russia 
and the Urals..

Fuel factor
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7.2. Key operating results

Power Generation by the Company’s Power Plants in 2011–2015

Power plant Unit of measure 2011 2012 2013 2014 2015

Konakovskaya GRES thousand MWh 9 408 8 394 8 394 9 581 7 753

Nevinnomysskaya GRES thousand MWh 6 180 6 949 6 733 8 552 8 601

Reftinskaya GRES thousand MWh 21 144 22 002 20 941 19 312 20 037

Sredneuralskaya GRES thousand MWh 7 758 9 423 8 053 7 213 8 029

Enel Russia thousand MWh 44 490 46 768 44 121 44 658 44 421

Net power output by the Company’s Power Plants in 2011–2015

Power plant Unit of measure 2011 2012 2013 2014 2015

Konakovskaya GRES thousand MWh 9 049 8 072 8 071 9 217 7 442

Nevinnomysskaya GRES thousand MWh 5 897 6 594 6 403 8 133 8 181

Reftinskaya GRES thousand MWh 20 119 20 914 19 839 18 254 18 895

Sredneuralskaya GRES thousand MWh 7 368 8 929 7 587 6 772 7 571

Enel Russia thousand MWh 42 432 44 509 41 901 42 376 42 090

Power Generation Structure 
in Enel Russia, 2015

Power Generation Dynamics, 
thousand MWh

In 2015, the power plants of PJSC Enel Russia generated 

44,421 thousand MWh of electricity, 0.5% less than in 

2014. The output of Konakovskaya GRES decreased by 

-19.1%, output of Reftinskaya GRES, Sredneuralskaya 

GRES and Nevinnomysskaya GRES increased by 3.8%, 

11.3% and 0.6% respectively.
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7.3. Sales

Power and capacity sales

Company’s power sales in 2011–2015

Sales Unit of measure 2011 2012 2013 2014 2015

Regulated GWh 7 482 8 291 8 337 7 977 8 008

Free GWh 40 380 42 453 39 384 40 423 40 356

Total GWh 47 862 50 744 47 721 48 400 48 364

Company’s capacity sales in 2011–2015

Sales Unit of measure 2011 2012 2013 2014 2015

Regulated GWh 27 793 30 044 31 704 31 026 27 257

Free GWh 68 797 65 053 62 387 64 405 63 893

DPM GWh 2 215 8 652 8 623 8 966 9 048

Total GWh 98 805 103 749 102 713 104 397 100 198

45.1%
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18.1%
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17.4%
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Heat 

In 2015 PJSC Enel Russia branches sold 5,622 

thousand GCal of heat, which is 11.6% less than in 

2014. Konakovskaya GRES, Nevinnomysskaya GRES, 

Reftinskaya GRES and Sredneuralskaya GRES showed 

a drop in heat generation by 5.3%, 11.5%, 4.9%, and 

12.9% respectively. 

Net production dynamics of heat, thousand Gcal

The company conducts its business operations on the 

wholesale power (capacity) market (WPCM) in the First 

price zone including the European part of the Russian 

Federation and the Urals. 

The main players in the wholesale power market:

> wholesale generating and territorial generating 

companies formed as a result of reforming of power 

industry - OGKs, PJSC RusHydro;

>  “Rosenergoatom Concern”;

>  Retail companies with the status of guarantee suppliers, 

large retail companies formed as a result of power industry 

reform, as well as independent suppliers.

Heat Generation Structure 
in Enel Russia, 2015
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Main markets of the Company’s presence

Enel Russia carries out its activities selling power on the 

following wholesale market segments: 

Regulated contracts (RC)
From 2011 regulated contracts (RCs) are signed to cover 

the volumes of electricity and capacity only, Prices (tariffs) 

for power and capacity supplies under regulated contracts 

are calculated by prices indexation formulae determined 

by the federal executive body in the area of public tariff 

regulation (RF FTS). Scopes of power and capacity supply 

under RC are determined within the framework of the 

forecast summary balance of power generation and 

supply developed by the Federal tariffs service in such a 

way, that for a power and capacity generator, included 

into the summary balance, RC supplies would not exceed 

35% of planned power (capacity) supply to the wholesale 

market, defined in the balance decision for the relative 

regulation period.

Day Ahead Market (DAM)
On the “day ahead market” the volumes of power 

exceeding the RC volume are traded at free (marginal) 

prices obtained as a result of a competitive tender of 

price bids from participants of the wholesale market for 

purchase/sale of power. Trade in the DAM (day-ahead 

market) is organized and held by OJSC “ATS” (Open Joint 

Stock Company “Administrator of the Trade System”).  

Balancing market (BM)
Trade in deviations of the actual production schedule 

from the scheduled one is exercised at the balancing 

market at prices formed on the basis of a competitive 

tender upon the marginal principle of bids of participants 

of the balancing market (suppliers and consumers with 

regulated load).

Capacity
Starting from 2011, only capacity in the volumes, necessary 

for supply to the households and consumer categories 

regarded as households is delivered under RC.

Trade in liberalized, «free capacity» will be effected 

through mechanisms of competitive capacity take-off, 

execution of free contracts (directly with the purchaser) 

and via exchange of power and capacity.

Sales of capacity under free contracts may take place 

through exchange trades on commodity exchanges and 

through the counter trade directly with a contracting 

party at the contract price.

Newly built CCGT capacity sales are done by means of 

Capacity Sales Agreements (DPM) and ensure the return 

on investments into construction during 10 years.  

Calculation of the cost of supplied capacity shall be carried 

out taking into account “capacity quality”.

This market mechanism permits to stimulate suppliers to 

ensure availability of generating equipment.

Capacity auctions are held annually as marginal auctions 

since 2011. 

Heat Sales
Heat sales are carried out on the regional market, at the 

place of power plant location, according to the tariffs, 

approved by the relevant regional power commissions of 

the Russian Federation.

The total installed heat capacity of the Company amounts 

to 2,382  Gcal/h.

Heat Sales:

>  Konakovskaya GRES (Tverskaya Oblast, Konakovo);

>  Nevinnomysskaya GRES (Stavropolskiy Krai, 

Nevinnomyssk);

>  Reftinskaya GRES (Sverdlovskaya Oblast, Reftinskiy 

settlement);

>  Sredneuralskaya GRES (Sverdlovskaya Oblast, 

Ekaterinburg, Verkhnyaya Pyshma, Sredneuralsk).

Net heat output by the Company’s Power Plants in 2011–2015

Power plant Unit of measure 2011 2012 2013 2014 2015

Konakovskaya GRES thousand Gcal 213 229 228 220 208

Nevinnomysskaya GRES thousand Gcal 1 888 1 859 1 838 1 943 1 720

Reftinskaya GRES thousand Gcal 440 451 432 457 435

Sredneuralskaya GRES thousand Gcal 4 234 4 086 3 960 3 742 3 259

Enel Russia thousand Gcal 6 776 6 625 6 459 6 362 5 622

2011          2012        2013         2014        2015

58%
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30.6%
NGRES

3.7%
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>  The Government of the Russian Federation, the Ministry 

of Economic Development of the Russian Federation, the 

Ministry of Industry and Trade, the Ministry of Energy of 

the Russian Federation perform the legal regulation of 

the power sector pursuant to federal laws of the Russian 

Federation on power industry; they define the main 

directions for the development of the power sector of the 

Russian Federation as well as develop the state policy in 

the field of fuel and energy complex.

>   Federal Antimonopoly Service of the Russian Federation 

(FAS of the RF) performs the state antimonopoly regulation 

and control, including the definition of unified regulations 

on access to the electric networks and services of power 

transmission in the territory of the Russian Federation.

>  Federal Tariff Service of the Russian Federation (FTS 

of the RF) is an authority regulating the power industry 

subjects’ activity on the wholesale and retail power 

market in the field of approval of tariffs and scope of 

purchase/sales of power and the capacity, considering 

non-exceeding the limits of growth of the tariffs for end 

consumers, established by the Government of the Russian 

Federation for the forthcoming regulation period.

>  PJSC FGC UES — organization which manages the unified 

national (all-Russian) power network. It provides, on a 

paid contractual basis, the services of power transmission 

through the unified national (all-Russian) power network 

to the WPCM subjects, as well as to other entities, owing, 

by virtue of property right or any other basis provided by 

the federal laws, the power industry facilities, connected 

to the unified national (all-Russian) electric network 

according to the established procedure.

> JSC SO UPS — organization, being the subject of 

operating and dispatch control, which executes a complex 

of measures aimed at centralized control of operating 

modes of power industry facilities and power receiving 

installations of consumers within the Unified Power 

System of Russia and technologically isolated territorial 

power systems.

>     JSC ATS — infrastructural organization of WPCM, having 

the following main tasks: organization of wholesale 

power trade, verification of cross-obligations set-off 

between the trade  market participants; organization of 

wholesale market guarantees and settlements system, 

control of market regulations fulfilment.

> Association NP Market Council — infrastructural 

organization of WPCM, which has the following main 

tasks: provision of the WPCM commercial infrastructure 

functioning, provision of effective interconnection 

between the wholesale and retail markets, of 

competitiveness in the wholesale and retail market, 

maintenance of the balance of interests of power and 

capacity generators and purchasers,  covering of social 

needs for reliable and stable power supplies. 

7.4. Regulatory authorities 
in the power area

Strategic business plan of the Company for 2016-2019 

is aimed at supporting its stable activity and financial 

stability ensuring, despite current challenging market and 

regulation conditions. After difficult 2015 the company 

expects that 2016 would be characterized by weakly 

positive demand for electric power, tariffs control by the 

state and continued commissioning of the considerable 

amount of capacities that kept the market prices at the 

level close to that in 2015. Starting from 2017 the company 

expects upward trend of financial indicators and forecasts 

profit receipt, mainly due to capacity payment increase 

(CSC) and expected step-by-step recovery of the economy.

Considering the aforesaid Enel Russia determined the 

following priority directions of its activity:

>  Further reduction of capital expenses

>  Increased attention to equipment reliability

>  Further implementation of initiatives aimed at the 

Company expenses control

>  Optimization of the Company debt structure according 

to the changing financial conditions at the market

Target profit values
During 2016-2019 Enel Russia will pay special attention 

to equipment reliability improvement, it will allow for 

compensation of step-by-step reduction of combined 

power gas units output that subsequently will be 

forced from the market by new generating capacities. 

Within the business plan the Company does not plan to 

commission new capacities while part of old equipment 

of the first turn at Sredneuralskaya GRES is expected to be 

decommissioned.

In part of expenses the Company plans to continue 

implementing the strategy aimed at the maximum 

efficient control of expenses, as a result on the average, 

fixed costs will grow at rates lower than inflation during 

next four years.

The business plan of Enel Russia for 2016-19 sets the 

target value of EBITDA at the level of 10.0 billion roubles in 

2016, 15.9 billion roubles in 2017 and 16.9 billion roubles 

in 2019. Decrease of EBITDA value in 2016 relative to the 

level of 2015 (which amounted to 10.8 billion roubles), is 

generally explained by the fixed costs growth due to high 

level of inflation in 2016. It is expected that starting from 

2017 and later, EBITDA value will grow due to spreads 

increase at the day ahead market, growth of payment 

for the CCGT capacity and measures taken to control 

expenses.

According to the business plan for 2016-2019 Enel Russia 

forecasts profit of 0.5 billion roubles following the results  

2016. Starting from 2017 and later the company also plans 

to keep upward trend of the net profit from ordinary types 

of activity, including due to debt interest payments decrease 

in connection with the Company debt restructuring. As a 

result net profit in 2017 is expected at the level of 6.1 billion 

roubles and 7.6 billion roubles in 2019.

Capital expenses and cash flow
Total value of capital expenses for the period from 2016 

to 2019 amounted to about 26.1 billion roubles, which 

indicates its significant reduction as compared to the 

previous business plan, where for the similar period from 

2016 to 2019 34.4 billion roubles were declared.

Capital expenses provided for by the strategic business 

plan are aimed, first of all, at the Company current 

activity support and cover obligatory investments. At the 

same time Enel Russia will continue its work on capital 

investments optimization.

Reduction of capital expenses and other measures 

related to the Company activity optimization provided 

for by the strategic business plan for 2016-2019, will 

facilitate positive free cash flow for the company despite 

challenging market conditions.

8. Prospects for development 
and priority directions 
of the Company activity
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The Company adheres to proactive approach to risk 

management: the Company has a risk management system, 

there is a continuous process that includes identification, 

analysis, assessment and choice of measures related to risk 

management. In 2015 great attention was paid to further 

improvement of approaches within the risk management 

corporate system at the Enel Group level, and PJSC Enel 

Russia is part of it. The Company advanced as to risk 

management positioning as one of the most priority 

directions of the corporate management improvement. 

The Company systematically builds an integrated model of 

risk management to consolidate its functions activity as to 

key risk management and integrates the risk management 

system into the corporate culture. 

The target model of the corporate risk management at 

PJSC Enel Russia is built as a set of functional elements and 

organizational mechanisms of their interaction to develop, 

implement, monitor, analyze and continuously improve the 

risk management practice at the Company. An independent 

structural unit for risk management that directly reports to 

the CFO acts as one of functional elements. A collective body, 

the Risk Management Committee, is established within the 

Company to coordinate activity at the operational level, 

its chairman is General Director. At the level of corporate 

management there is regular interaction with the Audit 

and Corporate Management Committee at the Board of 

Directors of the Company. 

In the reporting year annual activities on complex 

assessment of the Company key risks were performed, 

methods of financial, commodity and credit risks 

management were improved. 

Implementation and use of the internal control system 

along with the periodic assessment of its efficiency is a part 

of approach to the Company management. The efficient 

system of internal controls allows for determination, 

assessment, management and monitoring of main risks 

related to targets achievement by the Company, these 

targets being set by the Board of Directors. It concerns 

ensuring the Company assets soundness, ensuring 

reliability of financial statements and compliance with 

the internal regulations and procedures, legislation of the 

Russian Federation.

Considering the aforesaid and following the best 

practices the Company implemented an internal control 

system according to the model «COSO «Internal controls. 

Integrated model» developed by the Committee of 

Sponsoring Organizations of the Treadway Commission.

According to this model the following main elements of 

the internal control system are implemented and used 

within the company:

>  job duties are strictly regulated, it allows for increase 

in transparency and coordination of actions at each 

level of organization at the expense of authorities and 

responsibility clear determination;

>  the Company employees are familiarized with the Code 

of Ethics of Enel Group, Zero Tolerance Plan  and Values of 

Enel Group;

>  regulations, policies and procedures that regulate the 

Company units activity are updated on a regular basis. All 

the employees are immediately informed on the changes;

>  employees are annually assessed on the basis of the 

unified personnel assessment model aimed at the values 

of Enel Group;

>  an information portal with regulations, policies and 

procedures and instructions is well structured and 

available to all employees;

> a principle of authorities division between various 

organization units and employees inside organization 

units is applied in the way to mitigate the risk of errors 

or authority abuse. Operation and control functions are 

strictly divided to prevent or reduce probability of conflict 

of interests risks;

>  to ensure reliability of information system data, processes 

and procedures recommended by the COBIT standard are 

used. General information control is periodically audited;

> business-processes and control procedures are 

documented and twice a year they pass the assessment 

procedure by operation personnel and the Company 

management;

>  the Internal Audit Group periodically audits the internal 

control system efficiency;

>  mechanisms of informing of probable violations and 

9. Main risk factors related 
to the Company activity

abuse are implemented in the way for the relevant levels 

of the Company management to take measures on 

repeated violations elimination and prevention.

To ensure adequate assessment, measurement and risk 

management the internal control system is continuously 

improved and brought in compliance with changes and 

new targets of the Company.

Key risks related to the Company activity are in first 

place conditioned by the industry factors. Electric power 

industry is an infrastructure branch of the economy. 

Forecasted trend of the industry development is 

determined by the general social ane economic trend of 

all the economy branches in the Russian Federation, and, 

to a certain extent, by climatic and weather conditions 

of Russia. Notwithstanding the wholesale electricity and 

capacity market liberalization, parameters of the market 

functioning periodically undergo changes and in the long-

term can be significantly revised. 

Measures taken: within development of new rules for 

the market participants the Company keeps an ongoing 

dialogue with regulatory bodies aimed at mitigation of 

risks that may arise due to the new model implementation, 

and participates in projects discussion together with 

federal executive authorities and market participants. 

According to the Company’s assessment at the 

moment lack of mechanisms for guaranteed payback 

of the Company investments into the capacities being 

modernized is a significant risk factor. However, taking 

into account wear of fixed assets and necessity of their 

modernization or replacement in the foreseeable future 

the Company implements the capital investments 

program including in relation to units modernization at 

Reftinskaya GRES.  

Despite the efforts taken by the Company a high level 

of main generating capacities wear is still a significant 

risk factor. Long and costly equipment maintenances, 

unscheduled and emergency outages can lead to 

significant losses of the Company at the electricity and 

capacity market and to reduction of the consumers power 

supply reliability. 

Measures taken: in order to mitigate this risk the Company 

implements the program on scheduled preventive 

maintenance. As a result of this program implementation, 

reliability, safety and environmental friendliness of the 

Company generating equipment shall be significantly 

increased. Moreover, the Company actively uses insurance 

as a tool for risks mitigation through their transfer to 

insurance markets. A system, complex approach to 

risks insurance means property insurance against all 

risks of machines and equipment failure; insurance of 

construction and installation works and general civil 

liability, and Reftinskaya GRES insurance against breaks in 

production activity. 

Other key industry risks include risks related to possible 

change of prices for energy and their supply. As a rule 

energy is supplied based on the contracts  signed by 

the Company with particular suppliers. However these 

contracts can be amended and added, including in 

part of the price conditions. Moreover, there are no 

guarantees of these contracts validity extension, which 

can also negatively affect the Company activity in general. 

Significant prices growth can lead to worsening of the 

Company financial and economic standing. 

Measures taken: signing long-term contracts with 

suppliers at stable, known in advance prices taken into 

account when calculating tariffs; increase of the operation 

performance through implementation of programs on 

production costs reduction and fuel saving; determination 

of the optimal time for fuel procurement; diversification of 

the fuel sources. 

Activity of PJSC Enel Russia is subjected to the adverse 

currency effects risk since electric and heat power 

generated by the Company is sold at the domestic market 

in the currency of the Russian Federation and essential 

part of the debt in the credit portfolio is nominated in 

Euro. Thus the rouble to Euro exchange rate has the 

greatest impact on the funding cost. 

Measures taken: The Company implements the currency 

and interest risks hedging strategy using derivative 

financial instruments. At the moment 100% of debt does 

not depend on the foreign currency exchange rate. 

In the current activity of PJSC Enel Russia there are also 

other significant risks, including: 

> risks associated with the Company strategy 

implementation; 

>  operation risks associated with failures or inefficient 

operation of processes and systems; 
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> financial risks associated with management, optimization 

and control over financial resources and cash flows; 

>  legal risks associated with compliance with the laws and 

requirements of regulatory bodies, and with liability for 

the Company debts; 

>  risks of offence in relation to the Company; 

>  environmental risks; 

>  risks of terrorist acts. 

The Company can be subjected to risks that as of today 

can be non-identified or underestimated by experts and 

the Company management but they can significantly 

impact financial results in future. However the Company 

strives to identify potential threats for its activity and take 

preventive measures at the earliest stages.

Within the investment program for 2016-2019, approved 

by the Board of Directors of PJSC Enel Russia in 2016 the 

Company plans to spend 26 billion roubles for investments, 

of them:

>  About 38% will be spent on increase of the current 

capacities reliability and efficiency; 

>  About 58% will be spent on investments to improve 

environmental indicators of the power plants, first of 

all of Reftinskaya GRES; safety enhancement and other 

investments mandatory for the Company;

>  The rest 4% will be spent on other investments for 

minor projects at other power plants.

The total amount of investments for 2016-19 is 

approximately 8 billion roubles or 24% less than the value 

provided for in the last business plan for 2015-19, approved 

by the Board of Directors in 2015. Capital expenses are 

significantly reduced despite the rouble weakening and 

inflation acceleration due to the Company investment 

project optimization due to a more flexible approach to 

investment projects choice and revision of the projects list 

taking into account the current pricing environment. 

10. Investment activities

shutdowns, thus improving economic indicators of the 

power plant.

Construction of the water treatment plant 
at Sredneuralskaya GRES

In 2016-17 PJSC Enel Russia plans construction of the 

water treatment plant at Sredneuralskaya GRES, which will 

provide for waste water treatment and subsequent use of 

the water treated in the processes at the power plant.

Other projects
Other major investment projects of the Company strategic 

business plan for 2016-19 include, inter alia, stage-by-

stage replacement of the open switch gear obsolete 

circuit breakers at Sredneuralskaya GRES, modernization 

of the fuel feed system at 300 MW and 500 MW units 

of Reftinskaya GRES, and modernization and service life 

extension of the main equipment of gas fuel units.

Modernization of electrostatic 
precipitators at 300 MW and 500 MW 
units of Reftinskaya GRES

Within the business plan for 2016-19 work on the 

environmental indicators improvement at Reftinskaya 

GRES will be continued, in particular due to electrostatic 

precipitators modernization for three units of Reftinskaya 

GRES with installed capacity of 300 MW, and one 500 

MW unit. As a result of this program implementation 

there will be material reduction of ash emissions into the 

air from each unit.  

Replacement of heating surfaces at 
300 MW and 500 MW units of 
Reftinskaya GRES

Within the work of service life extension of the main 

equipment at Reftinskaya GRES units with installed 

capacity of 300 MW and 500 MW the Company plans 

to gradually replace heating surfaces of the unit boilers. 

Heating surfaces of units are subjected to material wear 

when they contact with the pulverized coal in the process 

of coal combustion. Replacement of worn out surfaces 

significantly reduces the risk of equipment unscheduled 

Major investment projects of PJSC Enel Russia

Structure of capital investments by areas in 2015, ths. roubles *

Description

Dedicated 
facilities: technical 

refurbishment 
and 

reconstruction

Equipment 
beyond the 

construction 
cost estimate

EAD for future 
construction

New 
construction

Other 
financial 

investments Total

Nevinnomysskaya GRES 241 588 3 022 0 0 0 244 610

Konakovskaya GRES 235 955 152 0 0 0 236 107

Sredneuralskaya GRES 4 136 572 34 274 12 848 0 0 4 183 694

Reftinskaya GRES 4 703 987 49 145 222 526 0 0 4 975 658

Headquarters 0 153 101 0 0 0 153 101

Total for Enel Russia 9 318 102 239 694 235 374 0 0 9 793 170

* on funds spending.
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In the current environment competitiveness of any 

company is conditioned by the level of its technological 

development, ability to embrace, create and implement 

proactive and effective solutions in practical life. The 

key role in this development belongs to IT as a powerful 

control and analysis tool that covers all Company’s 

operations – generation and sale, finance, procurement, 

logistics, security and other. 

In a Company that is a part of an international Group 

information technologies allow building deeper contacts 

with colleagues and partners all over the world, directly 

impact integration processes and business practices, 

promote exchange of best ideas and technologies.

In 2015 in its daily routine the IT focused on the «digital 

literacy» level improvement of the Company employees, 

taking down of barriers on the way of learning the most 

efficient use of the hardware and information systems 

capabilities, facilitation of the training process and 

creation of user-friendly applications for these purposes. 

Currently a lot of daily activities are carried out by the 

Company employees on their own, without engagement 

of IT personnel: organization of  phone and video-

conferences, presentations, online meetings, meeting 

rooms reservation, active use of mobile devices with 

e-mail access, automatic notification system and other. 

The potential of the corporate portal is used widely, at 

this portal operating documentation for all equipment 

and software, telephone directory and other necessary 

information is available to the public. Active involvement 

of users was performed through the electronic document 

management system (EDMS) and IT-assets program. 

Continuously developing functionality of these systems 

with updated and useful information for each employee 

improved their proactive behaviour.

In the reporting year the IT took organizational and 

technical actions related to IT financial planning and 

control, as a result a new operating controlling IT model 

was implemented that simplified financial control 

processes and enhanced accuracy and detailing of the IT 

financial reporting.

11. Innovations and IT

The Electronic Financial Document Management 

System was implemented within the Company in 2015, 

business processes of the Company’s financial units were 

redesigned to use the new system. Work on the second 

phase of the project implementation has been ongoing 

for a year, its completion was planned for the first quarter 

of 2016.

Functionality aimed at provision of the Company personnel 

with the «Personal Account» services were further 

developed. Subsystem for management of vacation leaves 

and personal information declaring is implemented and 

put into operation, it allows the employees to promptly 

receive the relevant service from HR. Works on the system 

development both as part of new services functions 

and personnel provision with collective workplaces are 

ongoing, due to it even employees having no assigned 

work PC can use digital services.

To optimize labour, time and material costs on the 

warehouse facility maintenance, to enhance quality and 

reliability of data processed in part of tangible assets 

accounting at central warehouses of Reftinskaya GRES, 

Nevinnomysskaya GRES, Konakovskaya GRES power plants 

Wi-Fi network is modernized and materials barcoding 

system is put into operation with integration into SAP 

WISE ERP.

Progressive development of the generation support 

systems and work on the wholesale electricity market were 

continued in several directions at a time. For example, the 

P-Way project is implemented within the Company, as a 

result operation personnel of the power plant received a 

new tool for performance improvement. This system uses 

mobile devices (hard-cover smartphones and tablets), and 

this enables the personnel to enter process measurements 

data and draw up notices on the defects identified online 

during the equipment walk-around. The new system is 

integrated with corporate ERP SAP and MES based on PI-

System. The system of process data collection and display 

on the basis of PI-System which is actively used by the 

generation personnel for more than a year, was actively 

developed during the reference period as well. New 

sources of data for innovative environmental protection 

facilities, fabric filters, were processed. In addition, 

functions for control over deviations from the main process 

parameters were implemented on the KGRES equipment.

In 2015 active phase of the system development for the 

market strategy preparation and calculation of the optimal 

price-accepting bid is commenced. The Bidding Strategy 

project that was launched last year will be used in other 

countries in the long-term. New Big Data technologies 

on SAS platform are used in the project. The source of 

data for the implemented system is the Data Warehouse, 

works on modernization of the software platform for this 

system were completed last year and the next stage of its 

development is completed.

Systems of work support on the balancing market and 

generation operative work gained new impulse last year. 

In the corporate system of operative work support and 

work at the electricity balancing market «Generation 

Management and Market» a sub-system is implemented 

to control deviations and fines, a module of data 

collection on the generating equipment availability is put 

into operation. A number of process improvements aimed 

at improvement of the system’s reliability and efficiency is 

implemented.

IT systems



52 Annual Report 2015 PJSC Enel Russia 53

12. HR Policy

The Company strategy in relation to the personnel is 

based on the principle of prompt response to the new 

economic challenges at the same time taking into account 

the necessity to ensure long-term sustainability of results. 

Creating necessary conditions for high-level specialists 

involving, development and retaining and to create 

the atmosphere of cooperation within the team are the 

unchanging HR-priorities of Enel Russia. The Company 

uses the latest tools of work with personnel including 

regular individual meetings with employees, performance 

management, grading, various forms of training (including 

remote learning), employees’ opinion survey.

In 2015 switching to the new organizational model 

is implemented, it implies organizational structures 

and processes optimization, the Company generation 

personnel rightsizing.

Organizational transformations are implemented, 

organizational structures of disciplines are optimized, 

including:

>  completion of the gas fuel units organizational structures 

unification;

>  new, optimal structures of the Production Performance 

Directorate, Engineering and Construction Directorate 

are reviewed and formed, function of Technical Support 

is centralized;

>  new functional direction is created - Sustainability;

> new functionality that is relevant for rhe Company - 

Quality - is assigned to the Occupational Health, Safety 

and Environment Directorate;

> the accounting and tax function is centralized, work 

with primary documents is reorganized with creation of 

the single accounting center in the Urals region. 

In order to support organizational changes the Company 

Committee for positions assessment considered, assessed 

and calibrated 120 positions. 

In addition, new regulatory documents were issued and 

110 local regulatory documents were updated.

12.1. HR strategy and policy

12.2. Organizational structure 
and business processes

In 2015, in close cooperation with regional units of 

the System Operator of the Unified Energy System, 

dispatcher communication channels organization charts 

were developed and communication was switched 

to new RAD Communication equipment and up-to-

date  communication protocols. Unified solution for all 

the Company power plants allows for operation costs 

reduction, it backs up entirely all functional elements and 

ensures higher reliability of the control data transfer. 

At Reftinskaya GRES branch a process video surveillance 

system is implemented, it allows for the works progress 

controlling and recording in the video archive, and first of 

all compliance with the occupational health, safety and 

environmental requirements at sites and maintenance 

platforms of Boiler and Turbine Shop 300 MW units and 

Boiler and Turbine Shop 500 MW units. The CCTV system 

is constantly used by 300 and 500 MW units Operation 

Service, Occupational Health, Safety, Environment and 

Quality Service, and by the power plant management. 

Following the results of the video surveillance system 

successful pilot operation at Reftinskaya GRES branch, 

it was decided to implement a similar system at 

Konakovskaya GRES branch in 2016. 

As regards functional direction of distributed operation 

Operation System Deployment was implemented for 

SCCM 2012 system, it allowed for complete automation 

of the new workplace installation. Automation and 

optimization of internal processes in all functional 

directions of the IT Directorate allowed reducing the total 

amount of requests to the IT Help Desk by 22% in the 

reporting year. Preventive works allowed reducing the 

number of incidents related to IT services by 24%, and in 

general it improved the service level. The scope of requests 

with violation of terms of their submission amounted to 

2.5% of the total amount, it is almost twice lower than 

a year before. In December 2015 together with business 

partners transfer to new standards of IT-services provision 

with higher requirements to quality and terms of services 

provision was agreed. New Service Level Agreement will 

be implemented in the IT-services management system in 

the first quarter of 2016.

IT-infrastructure and distributed operation
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12.3. Personnel structure

Professional structure of PJSC Enel Russia, people

top managers managers specialists workers total

Konakovskaya GRES 1 66 175 216 458

Nevinnomysskaya GRES 1 74 181 218 474

Reftinskaya GRES 2 157 313 600 1072

Sredneuralskaya GRES 1 64 205 205 475

Headquarters 18 79 183 3 283

PJSC Enel Russia 23 440 1057 1242 2 762

top 
managers managers specialists workers total

PJSC Enel Russia 1% 16% 38% 45% 100%

top 
managers managers specialists workers total

Reftinskaya GRES 0.19% 15% 29% 56% 100%

top 
managers managers specialists workers total

Konakovskaya GRES 0.22% 15% 38% 47% 100%

top 
managers managers specialists workers total

Sredneuralskaya GRES 0.21% 14% 43% 43% 100%

top 
managers managers specialists workers total

Nevinnomysskaya GRES 0.21% 16% 38% 46% 100%

top 
managers managers specialists workers total

Headquarters 6% 28% 65% 1% 100%

Personnel level of education of PJSC Enel Russia, people 

secondary 
education

elementary 
and secondary 

vocational education
higher 

education total

Konakovskaya GRES 32 141 285 458

Nevinnomysskaya GRES 10 82 382 474

Reftinskaya GRES 124 482 466 1 072

Sredneuralskaya GRES 35 158 282 475

Headquarters 4 7 272 283

PJSC Enel Russia 205 870 1 687 2 762

top managers

managers

specialists

workers

top managers

managers

specialists

workers

top managers

managers

specialists

workers

top managers

managers

specialists

workers

top managers

managers

specialists

workers

top managers

managers

specialists

workers

45%

56%

47%

43%

46%

1%

38%

29%

38%

43%

38%

65%

1%

0.19%

0.22%

0.21%

0.21%

6%

16%

15%

15%

14%

16%

28%
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62%

96%

31%

3%7%

1%

Age structure of PJSC Enel Russia personnel, persons

up to 
30 years old

30–34 
years old

35–44 
years old

45–49 
years old

50–54 
years old

55–60 
years old

over 60 
years old total

Konakovskaya GRES 29 48 179 84 82 36 — 458

Nevinnomysskaya GRES 36 72 186 78 74 27 1 474

Reftinskaya GRES 149 185 374 153 161 50 — 1 072

Sredneuralskaya GRES 76 73 155 81 72 16 2 475

Headquarters 44 76 99 36 18 8 2 283

PJSC Enel Russia 334 454 993 432 407 137 5 2 762

up to 
30 years 

old

30–34 
years 

old

35–44 
years 

old

45–49 
years 

old

50–54 
years 

old

55–60 
years 

old

over 60 
years 

old total

PJSC Enel 
Russia 12% 16% 36% 16% 15% 5% 0.18% 100%

secondary 
education

elementary 
and secondary 

vocational 
education

higher 
education total

PJSC Enel 
Russia 7% 32% 61% 100%

secondary 
education

elementary 
and secondary 

vocational 
education

higher 
education total

Sredneuralskaya 
GRES 7% 33% 60% 100%

secondary 
education

elementary 
and secondary 

vocational 
education

higher 
education total

Konakovskaya 
GRES 7% 31% 62% 100%

secondary 
education

elementary 
and secondary 

vocational 
education

higher 
education total

Headquarters 1% 3% 96% 100%

secondary 
education

elementary 
and secondary 

vocational 
education

higher 
education total

Nevinnomysskaya 
GRES 2% 17% 81% 100%

secondary 
education

elementary 
and secondary 

vocational 
education

higher 
education total

Reftinskaya 
GRES 12% 45% 43% 100%

secondary education

elementary and secondary vocational education

higher education

secondary education

elementary and secondary vocational education

higher education

secondary education

elementary and secondary vocational education

higher education

secondary education

elementary and secondary vocational education

higher education

secondary education

elementary and secondary vocational education

higher education

secondary education

elementary and secondary vocational education

higher education

61% 60%

81%

43%

32% 33%

17%

45%

7% 7%

2%

12%
up to 30 years old

30–34 years old

35–44 years old

45–49 years old

50–54 years old

55–60 years old

over 60 years old
16%

36%

12%

16%

15%

5%

0.18%
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up to 
30 years 

old

30–34 
years 

old

35–44 
years 

old

45–49 
years 

old

50–54 
years 

old

55–60 
years 

old

over 60 
years 

old total

Sredneuralskaya 
GRES 16% 15% 33% 17% 15% 3% 0.42% 100%

up to 
30 years 

old

30–34 
years 

old

35–44 
years 

old

45–49 
years 

old

50–54 
years 

old

55–60 
years 

old

over 60 
years 

old total

Headquarters 15% 27% 35% 13% 6% 3% 1% 100%

up to 
30 years 

old

30–34 
years 

old

35–44 
years 

old

45–49 
years 

old

50–54 
years 

old

55–60 
years 

old

over 60 
years 

old total

Reftinskaya 
GRES 14% 17% 35% 14% 15% 5% — 100%

12.4. Personnel turnover 

voluntary retirement

 upon mutual 
agreement of 

the parties
staff 

reduction other total

Headquarters 18 3 10 — 11 42

Konakovskaya GRES 2 9 11 — 2 24

Nevinnomysskaya GRES 2 10 30 — 1 43

Reftinskaya GRES 11 31 5 — 16 63

Sredneuralskaya GRES 3 6 22 — 1 32

PJSC Enel Russia 36 59 78 — 31 204

PJSC Enel Russia Quarter I Quarter II Quarter III Quarter IV total for the year

voluntary 10 8 8 10 36

retirement 8 10 15 26 59

upon mutual agreement of the parties 6 8 27 37 78

staff reduction — — — — —

other 6 10 6 9 31

Personnel turnover at PJSC Enel Russia, persons

voluntary retirement

 upon mutual 
agreement 

of the parties
staff 

reduction other total

PJSC Enel 
Russia 18% 29% 38% — 15% 100%

up to 
30 years 

old

30–34 
years 

old

35–44 
years 

old

45–49 
years 

old

50–54 
years 

old

55–60 
years 

old

over 60 
years 

old total

Konakovskaya 
GRES 6% 11% 39% 18% 18% 8% — 100%

up to 
30 years 

old

30–34 
years 

old

35–44 
years 

old

45–49 
years 

old

50–54 
years 

old

55–60 
years 

old

over 60 
years 

old total

Nevinnomysskaya 
GRES 8% 15% 39% 16% 16% 6% 0.21% 100%

voluntary

retirement

upon mutual agreement of the parties

staff reduction

other

18%

14%

16%

17%

13%

29%

39%

35%

39%

33%

35%

38%

6%

14%

8%

16%

15%

18%

11%

17%

15%

15%

27%

15%

18%

15%

16%

15%

6%

8%

5%

6%

3%

3%

0.21%

0.42%

1%

up to 30 years old

30–34 years old

35–44 years old

45–49 years old

50–54 years old

55–60 years old

over 60 years old

up to 30 years old

30–34 years old

35–44 years old

45–49 years old

50–54 years old

55–60 years old

over 60 years old

up to 30 years old

30–34 years old

35–44 years old

45–49 years old

50–54 years old

55–60 years old

over 60 years old

up to 30 years old

30–34 years old

35–44 years old

45–49 years old

50–54 years old

55–60 years old

over 60 years old

up to 30 years old

30–34 years old

35–44 years old

45–49 years old

50–54 years old

55–60 years old

over 60 years old
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Konakovskaya GRES Quarter I Quarter II Quarter III Quarter IV total for the year

voluntary 1 1 — — 2

retirement 2 — 4 3 9

upon mutual agreement of the parties 1 4 4 2 11

staff reduction — — — — —

other — — 1 1 2

Sredneuralskaya GRES Quarter I Quarter II Quarter III Quarter IV total for the year

voluntary 1 — 1 1 3

retirement — 3 — 3 6

upon mutual agreement of the parties 2 2 4 14 22

staff reduction — — — — —

other — — 1 — 1

Headquarters Quarter I Quarter II Quarter III Quarter IV total for the year

voluntary 4 3 4 7 18

retirement — — — 3 3

upon mutual agreement of the parties — — 4 6 10

staff reduction — — — — —

other 3 2 2 4 11

Nevinnomysskaya GRES Quarter I Quarter II Quarter III Quarter IV total for the year

voluntary 1 1 — — 2

retirement 2 1 2 5 10

upon mutual agreement of the parties 1 2 12 15 30

staff reduction — — — — —

other — 1 — — 1

Reftinskaya GRES Quarter I Quarter II Quarter III Quarter IV total for the year

voluntary 3 3 3 2 11

retirement 4 6 9 12 31

upon mutual agreement of the parties 2 — 3 — 5

staff reduction — — — — —

other 3 7 2 4 16

voluntary retirement

upon mutual 
agreement 

of the parties
staff 

reduction other total

Konakovskaya 
GRES 8% 38% 46% — 8% 100%

voluntary retirement

upon mutual 
agreement 

of the parties
staff 

reduction other total

Sredneuralskaya 
GRES 9% 19% 69% — 3% 100%

voluntary retirement

upon mutual 
agreement

of the parties
staff 

reduction other total

Headquarters 43% 7% 24% — 26% 100%

voluntary retirement

upon mutual 
agreement 

of the parties
staff 

reduction other total

Reftinskaya 
GRES 18% 49% 8% — 25% 100%

voluntary retirement

upon mutual 
agreement 

of the parties
staff 

reduction other total

Nevinnomysskaya 
GRES 5% 23% 70% — 2% 100%

38%

19%

7%

49%

23%

46%

69%

24%

8%

70%

8%

9%

43%

18%

5%

8%

3%

26%

25%

2%

voluntary

retirement

upon mutual agreement of the parties

staff reduction

other

voluntary

retirement

upon mutual agreement of the parties

staff reduction

other

voluntary

retirement

upon mutual agreement of the parties

staff reduction

other

voluntary

retirement

upon mutual agreement of the parties

staff reduction

other

voluntary

retirement

upon mutual agreement of the parties

staff reduction

other
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In the course of recruiting in 2015 the following tendency 

was proposed: development of own employees and filling 

positions using internal resources. External candidates 

were considered only provided that there were no internal 

candidates that met the requirements. 

In 2015 the intern program launched last year was 

continued. The number of interns from the leading 

Russian higher education institutions such as: Moscow 

State University, Higher School of Economics, MGIMO, etc. 

has doubled. Total number of interns was more than 50 

persons.

The Company pays special attention to the work with the 

Talent pool and drawing up of continuity plans. In 2015 

the Committee for the talent pool was reorganized into 

Committees for employee development, they considered 

and approved successors for all management positions of 

the Company. There were held 7 Committee meetings, 400 

successors for 135 key positions were approved. Within 

the successors development program there were held 

10 training sessions in the following areas: «Managerial 

scale of the person», «Young manager», «Finance for non-

financiers», etc.

A local program HiPo was launched to develop the 

Company young employees; 10 employees were selected, 

3 persons take on their own projects within the individual 

plan of development. 

During the first half-year of 2015 annual Personnel 

assessment was performed, 1,467 Company employees 

took part in it. During the second half-year of 2015 

implementation of new values and corporate behaviour 

models at the Company was started.

2015 training program was intense and diverse and 

included both external and internal training.

External training in 2015 amounted to 161,648 hours, 

of which 23,140 hours - training in occupational health, 

safety and environment. 

The Company employees had an opportunity to study 

foreign languages (more than 5,100 hours). 

Scope of internal training amounted to more than 7,800 

hours (mainly at power plants). In 2015 a particular 

focus was made on the program for technical assistants, 

12 internal trainers held 20 training sessions, about 250 

persons took part in them.

In the e-system of ELS distance learning the Company 

employees were trained during more than 1,700 hours 

in various disciplines, for example English, MS Office, 

management skills, etc.

Early in 2015 a global project on social diversity was 

launched within the Company it was aimed at the Company 

employees diversity acceptance and encouragement. 

On the basis of the research results analysis in February 

2015 6 categories for improvement were determined 

and 47 activities were developed, their implementation is  

planned for 2016. 

12.5. Recruitment, training, assessment 
and development of staff

12.6. Average level of salary

Average Staff Salary Level for 2012–2015, RUB
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126 393

73 050

44 779

136 534

82 599

49 496

151 454 159 436

89 641 89 336

53 111 56 693

Strategy of internal social policy of the Company has 

remained unchanged for a number of years. Its goal is a 

balance of interests of employees and the employer in the 

system of social partnership aiming at effective solving the 

tasks for human resources management, actualization of 

the employees’ motivation for achievement of objectives 

set by the Company, providing the optimal level of social 

protection of the employees. 

The Company follows the already established traditions 

in execution of main trends of social policy where main 

priorities are: Improvement of labour conditions at the 

workplaces, healthcare system development, providing 

benefits and reimbursements, different types of private 

insurance, providing corporate non-state pension scheme 

and assistance in sorting out the housing issues. 

Following the results of workplaces special assessment 

held in 2014 the following activities on labour conditions 

improvement were planned and performed in due time 

in 2015:

>  reconstruction of the workplaces lighting systems;

>  procurement and installation of protective screens that 

limit thermal radiation impact;

> installation of additional stairs for fork-lift truck 

overhead racks;

>  construction and installation related to noise-absorbing 

insulation of gas pipelines;

>  reconstruction of the draft ventilation in the heat 

network laboratories;

> various technical measures: fittings replacement, 

installation of screens to reduce chemical substances 

impact;

>  reconstruction of the gas supply system to reduce noise 

level at the workplaces;

>  reconstruction of premises.

The Company grants to employees benefits, guarantees 

and compensations, for example sick leave payment, 

travel expenses payment, etc., in a greater amount than it 

is provided for by the laws.

The status of the Company as an employer is also 

supported by the fact that for several years in a row 

collective agreements of the Company power plants have 

become winners of territorial and regional contests «The 

Best Collective Agreement» in the Company’s operation 

areas organized by the All-Russia Electrical Trade Union.

The dynamics of the Company staff salary increase is 

mainly determined by the Company’s obligations on 

readjustment of the minimal tariff rate in accordance 

with the Collective Agreements, and also with the annual 

salary reviewing based on regional markets performance 

and the individual evaluation of an employee. This 

practice allows keeping a high level of average salary of 

the Company’s employees with regards to establishing 

regional and industrial levels.

12.7. Social partnership and social policy

2012         2013         2014        2015
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13. Sustainability
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13. Sustainability

Sound long-run business is impossible without taking 

into account the society’s well-being. For PJSC Enel Russia 

sustainable development means the performance of 

the obligations towards major stakeholders. We strive 

for not only living up to the expectations of people we 

have an impact upon but also looking into the future 

trying to comply with the requirements to be imposed 

on us by changes in the outside world. As a solid power 

generation company tightly connected with such areas 

as business and governance, occupational health and 

safety, environmental protection, quality, social support, 

PJSC Enel Russia fully admits responsibility and identifies 

specific activities under the 2015–2019 company’s 

sustainability plan:

The creating shared value (CSV) concept for the 

company and local community is an important part 

of corporate social responsibility and stimulates the 

company to implement new solutions and search for 

new opportunities in the social problems solving process. 

To figure out the primal priorities in the company’s 

operations, so called, materiality matrix has been created. 

This matrix reflects major priorities of the company and 

its main stakeholders – involved parties (shareholders, 

representatives of the government, business, associations, 

financial community, local citizens, mass media, research 

institutes and universities, etc.). Summarizing the results of 

2015 the following core materiality aspects were revealed: 

occupational health & safety, mitigation of environmental 

impacts, traditional technologies, financial strength and 

operational efficiency, support and development of the 

local communities in the regions of presence, employees’ 

management, development and motivation. Going 

forward, the company plans to develop the core aspects 

stated above in its daily activity.

Business and Governance:

Health, Safety, Environment and Quality:

Society:

>  governance and fair corporate conduct including the respect of human rights;

>  creation of economic and financial value;

>  industrial growth;

>  energy efficiency.

>  occupational health and safety;

>  mitigation of environmental impacts;

>  efficient use of water resources;

>  biodiversity and natural capital protection.

>  employees management, development, motivation;

>  valorization of employees diversities;

>  responsible relations with communities;

>  responsible supply chain management.
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Materiality Matrix for Major Stakeholders
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>  Cleaning of sludge ponds (SP) Nos. 1,2,4,6, and 

additional cleaning of SP No.5 from «metal sludge» and 

wastes disposal at the landfill; 

>  Within the project for technical refurbishment of 

industrial wastes treatment facility the works on cleaning 

and restoring oil trap No.1 were completed; 

> Implementation of the project for technical 

refurbishment of the chemical shop reagent facility; 

>  Implementation of the project for reconstruction of 

the fecal header; 

>  Establishment of final dimensions for the sanitary 

protection zone; 

>  Assessment of the operational efficiency of the fish 

protection facility (FPF) at onshore pumping station (OPS) 

No.1;

>  Construction of the fish protection facility at onshore 

pump station No.2;

>  Replacement of two oil coolers of the turbine control 

system fire-resistant fluid at unit No.4;

>  Organization of comprehensive examination of the 

transformer emergency oil drainage tanks;

>  Development of draft norms of waste formation and 

limits for their disposal; 

> Development of individual standards for water 

consumption and sewerage.

Environmental problems solving is one of the most 

important priorities for PJSC Enel Russia. In the course of 

its activity, the Company is committed to the principles 

stated in the Health, Safety and Environmental Policy 

approved in 2015, which is based on the principles of 

environmental safety and sustainable use of natural 

resources and expresses the commitment of PJSC Enel 

Russia to continuously improve environmental indicators 

of power plants operation, and ensure compliance with 

federal and international standards applicable.

In 2015, the main efforts of the Company in the area of 

environmental protection were aimed at improving the 

environmental management system, implemented in 

2011, compliant with the requirements of ISO 14001:2004 

international standard. In order to achieve the objectives 

set the Company took the following actions:

>  procedures of the Integrated Environmental, Health 

and Safety Management System amended pursuant to 

the updated organizational documents of the Company, 

were approved;

>  the Company carried out obligatory external 

environmental training of the power plant’ personnel in 

the amount of 47 persons;

>  internal audits were carried out at all the branches of 

the Company in order to verify the compliance of the 

implemented Environmental Management System with 

ISO 14001:2004 requirements. On the basis of each 

revealed non-compliance, remediation action plans were 

developed and are being implemented;

>  in April 2015 the Top Management of the Company 

performed analysis of the functioning of the Integrated 

Environmental, Occupational Health and Safety 

Management System, and outlined ways to improve the 

system;

>  confirmation of validity was obtained for the certificate 

of compliance of the environmental management 

system of the Company with the requirements of 

international standard ISO 14001:2004 with the expiry 

date on November 19, 2017 provided that constant 

successful operation of the management system of the 

Company is ensured as a result of the first supervision 

audit of the Integrated Environmental, Health and Safety 

Management System performed in August, 2015.

Within the framework of implementing the environmental 

risk management project, the Company continued 

working on eliminating and mitigating the most 

significant environmental risks. 

In 2015 the following activities aimed at protecting air 

and water basins, protection and sustainable use of 

land, decrease of adverse environmental impact were 

implemented at the branches of PJSC Enel Russia:

13.1. Environmental protection 

Konakovskaya GRES

>  Installation of sound-absorbing insulation at the gas 

pipelines of Gas-Distributing Plant 2-A;

>  Implementation of the system for environmental 

monitoring of harmful emissions in exhaust gases at units 

Nos. 6, 7, 8;

>  Hydromechanical cleaning of the sections at stormwater 

and sewerage system headers;

>  Continuation of works on replacing the equipment 

containing ozone depleting substances; 

>  Establishment of the final sanitary protection zone for 

the sludge disposal area and open switch gear-330;

>  Development of the sanitary protection zone project for 

the main industrial site;

>  Development of draft norms of waste formation and 

limits for their disposal.

> Operational activities were performed for dust 

suppression and reclamation of the surface at ash disposal 

area No.2 - the following was performed at ash strands - 

67,300 m3 of ground was backfilled, 91.8 ha was treated 

with hydroseeder, 19.4 ha was planted;

>  Within implementation of the project for arranging the 

set of structures to reduce irretrievable filtration losses 

at ash disposal area No.2, the permit was obtained for 

putting into operation the electrical installation at filtrate 

interception pump house No.2 (FIPH-2), commissioning 

works are being completed at filtrate interception pump 

houses FIPH-2, FIPH-4;

> Completion of the FPF construction at the water 

intake, construction and installation works (C&I) and 

commissioning works are completed;

>  Development of the project «Liquidation of the wash 

water pit» within the project «Technical refurbishment of 

the system for water chemical washing at 300 MW power 

units»;

>   Embankment of oil tanks Nos. 1÷3;

>  Installation of the continuous emission monitoring 

system, replacement of electrostatic precipitators with 

bag filters at power unit No.4;

>  Replacement of tube bundles in oil coolers of power 

units Nos. 2,3,9;

>  Approval of standards for permissible discharges of 

pollutants in water bodies through centralized sewerage 

systems;

> Development of draft standards for permissible 

discharges of pollutants in water bodies.

Nevinnomysskaya GRES

Reftinskaya GRES

>  Within the project called «Waste Water Treatment», 

determination of ways to optimize the water consumption 

and to minimize waste water discharge, work on coagulant 

selection, testing with pilot samples;

>   Fish stocking at the Isetskoye reservoir;

> Implementation of the project for technical 

refurbishment of gas supply system;

>  Modernization of the system for air supply at raw water 

treatment facilities;

>  Development of draft norms of waste formation and 

limits for their disposal;

> Development of draft standards for permissible 

discharges of pollutants in water bodies through discharge 

outlet No. 9. 

PJSC Enel Russia is using the best available technologies 

during power/heat generation and in the field of 

environmental protection. 

For the purpose of ensuring environmental protection, 

regular monitoring of the level of ambient air pollution, 

water basin and soil pollution is performed regularly at 

all the power plants of PJSC Enel Russia; the following 

metering data is constantly collected and processed: 

>  total air emission levels;

>  volume and quality of waste water discharged into 

water bodies;

>  quantity of waste generated as part of the production 

activity.

Sredneuralskaya GRES
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Diagram 1. 
Dynamics of Total Pollutant Emissions at Konakovskaya GRES branch

Fuel oil ash, kg

Nitrogen oxides, tonsSulphur dioxide, tons

Total plant emissions, tons

Carbon oxide, tons

Table 1. 
Dynamics of Total Pollutant Emissions in the Atmosphere at KGRES

Emission description Unit of measure 2014 2015 

Fuel oil ash kg 73 6

Sulphur dioxide tons 22 1.5

Carbon oxide tons 212 245

Nitrogen oxides tons 9 592 7 258

Other tons 4.1 4

Total plant emissions tons 9 830 7 508.5

In comparison with the last year, in 2015, according to 

performance results of Konakovskaya GRES, the amount of 

consumed natural gas has decreased by 20 %; moreover, 

total emissions of nitrogen oxides have decreased by 24%. 

The amount of sulfur dioxide and fuel oil ash generation 

is proportional to the amount of burnt fuel oil, and this 

amount was insignificant. The amount of consumed fuel 

has decreased, which led to the decrease in total pollutants 

emissions in the atmosphere by 24% as compared to 2014. 

Dynamics of pollutant emissions in the atmosphere is 

shown in Table 1 and in Diagram 1. Fuel consumption 

structure is shown in Table 2.

Konakovskaya GRES branch

Table 2. 
Fuel Consumption Structure of KGRES

Indicators Unit of measure 2014 2015 

Gas ths m3 2 635 865 2 106 581

Fuel Oil tons 598 40

Share of fuel oil in the fuel mix % 0.027 0.002

In 2015 the total volume of intake water amounted 

to 1,089,796  thousand m3, out of which 1,086,070 

thousand m3 was from the surface source, 3,726 

thousand m3 — from artesian wells. As compared to 

2014 in 2015 the amount of consumed water from the 

surface source decreased by 242,390 thousand m3, which 

is due to reduction of electric power generation by 19%. 

Decrease in the total amount of discharge is proportional 

to reduction of the total water intake.

It should be noted that the set standards for maximum 

permissible pollutants concentration in waste water 

were not exceeded within the reporting period. 

Table 3. 
Water Intake and Discharge Volumes of KGRES

Description Unit of measure 2014 2015 

Aggregate amount of water intake ths m3 1 332 186 1 089 796

Aggregate amount of water discharge ths m3 1 299 078 1 060 130

98 % of waste generated by Konakovskaya GRES are of 

hazard categories IV-V: ash and soot deposits during 

cleaning of the TPP, CHP, boiler room equipment; 

sediment form mechanical treatment of oily waste waters; 

construction waste, etc.

In 2015 generation of wastes of hazard category IV 

increased thrice versus 2014 mainly due to cleaning works 

on sludge ponds. 140 tons were handed over for recycling 

(metal scrap) or 2% of total waste.

To perform the activities planned within the framework 

of the Environmental Action Plan in 2015, Konakovskaya 

GRES branch performed works for the total amount of 

157,578 ths roubles net of VAT.

Following the environmental protection legislation 

requirements, and for the purpose of sustainable use 

of natural resources Konakovskaya GRES branch has 

determined the following top-priority environmental 

tasks to be performed in future:

> Passing state environmental expert examination 

(SEEE) and main state expert examination (MSEE) for 

the «Liquidation of the sludge disposal area» design 

documentation (2016); 

> Within implementation of the project «Technical 

refurbishment of the industrial waste treatment facility» 

performance of the works on treatment and restoration 

of oil trap No.2 (2016); 

> Assessment of the operational efficiency of FPF at 

onshore pumping station No.2 (2016);

>  Installation of the Volga water consumption metering 

units at power units Nos. 4,5,6,7 (2016);

>  Technical refurbishment of fuel oil storage tank No.13 

(2016);

>  Completion of maintenance at the firefighting household 

conduit with replacement of some sections (2016);

>  Fish stocking at the Ivankovskoye reservoir (2016).

Table 4. 
Waste generation at KGRES

Indicators Unit of measure 2014 2015 

Total waste tons 3 650 8 404
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In 2015 according to performance results of 

Nevinnomysskaya GRES, the electric power generation 

has not changed significantly as compared to 2014. 

Longer operation of 410 MW CCGT with low specific 

emissions in 2015 resulted in decrease in nitrogen 

oxides emissions by 2.4%.  The increase in the amount of 

Nevinnomysskaya GRES branch
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In comparison with 2014, in 2015 the amount of water 

consumption by Nevinnomysskaya GRES from the ground 

water sources has increased by 3%. Increase in water 

consumption by 3% is associated with insignificant 

increase in electricity output and change in the operating 

equipment composition. 

In 2015 there is 17% less waste than in 2014 at 

Nevinnomysskaya GRES, which is due to reduction in the 

scope of maintenance works. 

88% of wastes generated by the branch are of hazard 

categories IV-V, resulting mainly from maintenance 

works: ferrous metal scrap, insulation wastes, daily and 

construction wastes, used filtering materials.

247 tons were handed over for recycling (metal scrap and 

spent turbine oil) or 16.5% of total waste. 

In 2015 within the framework of the Environmental 

Action Plan Nevinnomysskaya GRES performed works for 

the total amount of 19,014 ths roubles net of VAT.

Following the environmental protection legislation 

requirements, and for the purpose of sustainable use of 

natural resources Nevinnomysskaya GRES has determined 

the following top-priority and long-term tasks to be 

performed: 

>  Installation of sound-absorbing insulation at the gas 

pipelines of Gas-distributing plant -2 (2016);

> Implementation of the system for environmental 

monitoring of harmful emissions in exhaust gases at units 

Nos. 9, 10 (2016–2017);

> Assessment of heat impact of the plant discharge 

waters on the water resources of Nevinnomyssky channel 

and Kuban River (2016);

>   Approval of the sanitary protection zone project for the 

main industrial site (2016);

> Development of draft standards for permissible 

discharges of pollutants in water bodies (2016);

> Development of draft standards of maximum 

permissible pollutants emissions in the atmosphere 

(2016).

In comparison with last year, in 2015, according to 

performance results of Reftinskaya GRES, total pollutants 

emission in the atmosphere has decreased by 10.8%. 

At the same time the electricity output has increased by 

3.9%. Replacement of electrostatic precipitators with bag 

filters at units Nos. 4, 5, 7 with 99.9% efficiency resulted in 

decrease in hard fuel ash emissions by 31%. The emissions 

of the sulphur dioxides have decreased by 1.3% due to the 

decrease in sulphur content of coal by 6% in comparison 

with the last year. The share of burnt fuel oil in the fuel 

mix of the power plant has grown insignificantly and 

amounted to 1.1%. 

Dynamics of pollutant emissions in the atmosphere is 

shown in Table 9 and in Diagram 3. Fuel consumption 

structure is shown in Table 10.

Reftinskaya GRES Branch

carbon oxide emissions was caused by switching to the 

calculation method under the MPE project in relation to 

units Nos. 9, 10, 11 and a part of CHP due to the legal 

requirements as to using instrumental measurements of 

accredited laboratories only. Installation of the on-line 

monitoring is planned to determine actual emissions of 

pollutants. The amount of sulfur dioxide and fuel oil ash 

generation is proportional to the amount of burnt fuel 

oil, and this amount was insignificant.

Dynamics of pollutant emissions in the atmosphere is 

shown in Table 5 and in Diagram 2. Fuel consumption 

structure is shown in Table 6.

Diagram 2. 
Dynamics of Total Pollutant Emissions at Nevinnomysskaya GRES branch

Fuel oil ash, kg

Nitrogen oxides, tonsSulphur dioxide, tons

Total plant emissions, tons

Carbon oxide, tons

Table 5. 
Dynamics of Air Pollutant Emissions of Nevinnomysskaya GRES

Emission description Unit of measure 2014 2015 

Fuel oil ash kg 379 443

Sulphur dioxide tons 51 82

Carbon oxide tons 505 2 983

Nitrogen oxides tons 6 683 6 522

Other tons 103 250

Total plant emissions tons 7 342 9 837

Table 6. 
Fuel Consumption Structure of NGRES

Indicators Unit of measure 2014 2015 

Gas ths m3 2 321 052 2 324 545

Fuel Oil tons 3 276 3 813

Share of fuel oil in the fuel mix % 0.17 0.19
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Table 7. 
Dynamics of Waste Water Discharge Volumes of NGRES

Name of the discharge Unit of measure 2014 2015 

Aggregate amount of water intake ths m3 663 694 685 069

Aggregate amount of water discharge ths m3 619 957 648 584

Table 8. 
Waste generation at NGRES

Indicators Unit of measure 2014 2015 

Total waste tons 1 805 1 499
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Water volume taken from Reftinskoye reservoir decreased 

by 23 % as compared to 2014, which is due to decrease in 

water flow for make-up of the ash removal system. Water 

intake from the underground source decreased by 12% in 

2015, the amount of waste waters decreased by 18%. 

For the reporting period the plant generated 4,541,676 

tons of wastes, which is by 4.5% higher than in 2014. The 

bulk of the waste (≈ 99%) was mainly comprised of hazard 

category V waste: ash caused by coil combustion.

In 2015 the amount of sold dry ash increased by 2% in 

comparison with 2014. The dynamics of ash and sludge 

waste generation and disposal, as well as dry ash sales is 

shown in Table 12.  

In 2015 within the framework of the Environmental 

Action Plan, Reftinskaya GRES branch performed works 

for the total amount of 615,408 ths roubles net of VAT.

Following the environmental protection legislation 

requirements, and for the purpose of sustainable use of 

natural resources the branch has determined the following 

priority tasks to be performed in the nearest term: 

>  Implementation of the set of structures to reduce 

irretrievable filtration losses at ash disposal area No. 2 

(2016);

> Operational activities for dust suppression and 

reclamation of surface at ash disposal area No. 2 (2016);

>  Completion of the FPF construction at the water intake, 

its efficiency assessment (2016–2017);

>  State environmental expert examination passing for 

the project «Liquidation of the wash water pit» within the 

project «Technical refurbishment of the system for water 

chemical washing at 300 MW power units» (2016);

>  Organization of the system for continuous emission 

monitoring at units  4, 5, 7 (2016), unit No. 1 (2017);

>  Replacement of tube bundles in oil coolers of power 

units Nos. 1.4÷8.10 (2016–2017);

>  Stocking of the Reftinskoye water reservoir with fish 

(2016);

> Establishment of the final sanitary protection zone 

(2016);

>  Approval of the draft standards of permissible discharges 

of pollutants in water bodies (2016);

> Development of individual standards for water 

consumption and sewerage (2016);

>   Development of draft standards of maximum permissible 

pollutants emissions in the atmosphere (2016).

In 2015 the electricity output of Sredneuralskaya GRES 

increased by 11.3% as compared to last year. Only at 419 

MW CCGT electricity output increased by 26.5%. At the 

same time total pollutants emission amounted to 6,866 

tons, which is 4.9% more than in 2014. The nitrogen 

oxides emissions have not changed significantly, since 

Sredneuralskaya GRES branch

Diagram 3. 
Dynamics of Total Pollutant Emissions of Reftinskaya GRES branch

Hard fuel ash, tons

Nitrogen oxides, tonsSulphur dioxide, tons

Total plant emissions, tons

Carbon oxide, kilograms

Table 9. 
Dynamics of Total Pollutant Emissions in the Atmosphere at RGRES

Emission description Unit of measure 2014 2015 

Hard fuel ash tons 102 663 70 974

Sulphur dioxide tons 142 938 141 053

Carbon oxide kilograms 635 494 676 385

Nitrogen oxides tons 66 580 66 571

Other tons 2 606 2 145

Total plant emissions tons 315 424 281 419

Table 10. 
Fuel Consumption Structure of RGRES

Indicators Unit of measure 2014 2015 

Natural coal, including:
– Ekibastuz coal
– Volchanskiy coal
– Saryadyr

tons 
tons
tons
tons

11 231 621
10 854 020

377 601
—

11 684 405
11 472 286

—
212 119

Fuel Oil tons 41 112 51 857

Share of fuel oil in the fuel mix % 0.9 1.1
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Table 11. 
Dynamics of waste water intake and discharge at RGRES

Description Unit of measure 2014 2015 

Aggregate amount of water intake ths m3 23 076 17 661

Aggregate amount of water discharge ths m3 20 097 16 419

Table 12. 
Generation and Disposal of Ash and Sludge Waste. 
RGRES Dry Ash Sales to Consumers

Indicators Unit of measure 2014 2015 

Generation of ash and sludge waste tons 4 310 997 4 526 007

Disposal of ash and sludge waste tons 4 060 963 4 271 046

Dry ash sales tons 250 034 254 961

Total waste tons 4 335 387 4 541 676
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As compared to 2014, the volume of water consumption 

from surface water sources (Volchikhinskoye and Isetskoye 

reservoirs) decreased by 4.1% in 2015.  Increase in waste 

water discharge is due to the production process changes 

(implementation of waste waters metering unit at 

discharge outlet 9) and due to the increase in the amount 

of precipitation.

In 2015 the waste generation at the branch decreased by 

13.3% versus 2014. At that, 90% of total waste generation 

volume is constituted by IV-V hazard category waste: 

ferrous and non-ferrous metal scrap  (39% of IV-V hazard 

category waste), construction waste (39% of IV-V hazard 

category waste). The cause for decrease of this type of 

waste generation is reduction of the maintenance works 

scope at Sredneuralskaya GRES.

928 tons were handed over for recycling (mainly metal 

scrap) or 43% of total waste. 

Within the framework of the Environmental Action Plan in 

2015 Sredneuralskaya GRES branch performed works for 

the total amount of 21,982 ths roubles net of VAT.

Following the environmental protection legislation 

requirements, and for the purpose of sustainable use of 

natural resources the branch has determined the following 

priority tasks to be performed in the nearest term: 

>  Construction of the fish protection facility at onshore 

pump station-1 (2016–2017);

>  Evaluation of efficiency of the fish protection facility at 

onshore pump station-1 (2017–2018);

>  Fish stocking at the Isetskoye reservoir (2016–2017);

>  Passing the main state expert examination for the 

project for reconstruction of boiler chemical washing 

waste pits with water-proof layer restoration (2016);

>  Development of draft standards for permissible 

discharges of pollutants in surface water bodies (2016–

2017);

>  Development of draft standards of maximum permissible 

pollutants emissions in the atmosphere (2016).

In 2015 the amount of diesel fuel consumed by the 

Company amounted to — 8.2 thousand liters, motor 

gasoline — 35.82 thousand liters, and costs for that 

amounted to 0.1% and 0.002% of the production cost, 

respectively.

419 MW CCGT with low specific emissions in 2015 was 

operated more often than in 2014. At the same time the 

increase in the amount of burnt natural gas amounted 

to 4.4%. The share of burnt fuel oil in the fuel mix of the 

power plant has grown and amounted to 0.36%. The 

volume of generated sulphur oxides and fuel oil ash is 

proportional to the volume of burnt fuel oil. 

Dynamics of pollutant emissions in the atmosphere is 

shown in Table 13 and in Diagram 4. Fuel consumption 

structure of the branch is shown in Table 14.

Diagram 4. 
Dynamics of Total Pollutant Emissions of Sredneuralskaya GRES branch

Fuel oil ash, kilograms

Nitrogen oxides, tonsSulphur dioxide, tons

Total plant emissions, tons

Carbon oxide, tons

Table 13. 
Dynamics of Total Pollutant Emissions in the Atmosphere at SUGRES

Emission description Unit of measure 2014 2015 

Fuel oil ash kilograms 11 356

Sulphur dioxide tons 7 276

Carbon oxide tons 730 772

Nitrogen oxides tons 5 801 5 807

Other tons 10 —

Total plant emissions tons 6 548 6 866

Table 14. 
Fuel Consumption Structure of SUGRES

Indicators Unit of measure 2014 2015

Gas ths m3 2 200 721 2 298 523

Fuel Oil tons 206 6 935

Share of fuel oil in the fuel mix % 0.011 0.36
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Table 15. 
Dynamics of waste water intake and discharge at SUGRES

Description Unit of measure 2014 2015 

Taken from the surface source 
(Isetskoye reservoir) ths m3 3 842 3 288

Received from other enterprises 
(Volchikhinskoye reservoir) ths m3 27 515 26 783

Total taken ths m3 31 357 30 071

Aggregate amount of water discharge 
in water bodies ths m3 3 194 3 697

Table 16. 
Waste generation at SUGRES

Indicators Unit of measure 2014 2015 

Total waste tons 2 485 2 155
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One of the important parts of the sustainability plan is 

corporate charity program. In 2015 PJSC Enel Russia’s 

main charity program amounted to 46.5 million RUB 

(including 2 million RUB from General Director’s reserve) 

and additional charity program that amounted to 22.35 

million RUB. Special aid was provided to 69 organizations, 

in particular to 7 major universities and research centers.

Every year the company is actively engaged in the projects 

related to the most important parts of local communities’ 

life. These projects include support to educational 

institutions (incl. pre-school and additional education), 

healthcare and cultural organizations, children and mass 

sports. The aid is also provided to war veterans, people 

with disabilities and people in need. In 2015 among 

the most significant projects were medical equipment 

acquirement for Reftinsky and Nevinnomyssk hospitals, 

ice machine for children and youth sport school “Energy” 

in Sredneuralsk and renovations of 2 sport classes in 

Reftinsky schools. There were lots of other projects which 

helped make educational process in nursery schools and 

additional educational institutions more interesting, 

comfortable and safe. 

In June 2015 the opening ceremony of municipal 

budgetary cultural institution “Sredneuralsk culture 

palace” was arranged. The project included overhaul of 

the building and cultural center facilities, since it had not 

13.3. Charity and social activities

The strategy of the Company’s Occupational Health Policy 

has not changed over a number of years. 

Life and health of the own and contractors’ employees, 

mitigation of adverse environmental impact are the top 

priorities of the Company declared by the top management 

in the Occupational Health and Environmental Policy.

To implement this Policy the Company assumed the 

following obligations:

>  comply with the requirements of the Russian Federation 

laws and the requirements of Enel during construction 

and operation of the equipment by reducing emissions of 

pollutants and continuous improving efficiency of use of 

resources;

>  seek to achieve the Zero Accidents objective;

> continuously train and enhance the employees’ 

competency;

> use best available technology and expertise in 

combination with operational processes update and 

optimization;

>  maintain and develop an open dialogue with the 

population, administrative bodies and other stakeholders 

related to occupational health and environment.

The Company’s occupational health statistics has improved 

versus 2014. The frequency index, including the statistics 

of incidents with contractors’s employees performing 

works in the power plants territory, in 2015 amounted to 

0.65, and the severity index is 0.03. To compare, in 2014 

this index amounted to 1.09 and 0.04 respectively. 

Despite the positive statistics, 6 accidents occurred in 

2015, 2 with the employees of Enel Russia and 4 - with 

contractors’ employees.

Pursuant to the Russian laws, 5 accidents are categorized 

as «minor», and one accident with the Enel employee is 

categorized as «severe».

To implement the occupational health policy and prevent 

accidents re-occurrence the Company introduced the 

following measures and initiatives in 2015:

1. The permit-to-work system — permit-to-work issue 

through SAP.

In order to prevent the maintenance personnel from 

being affected by the dangerous and/or hazardous 

production factors at the workplace, the risks associated 

with the work to be performed must be analysed every 

time prior to work commencement and corresponding 

measures to eliminate or reduce such risks shall be taken. 

One of the organizational measures ensuring works safety 

during the equipment maintenance is issue of the permit-

to-work. Permit-to-work issue through SAP allowed for 

optimization of the procedure for permit-to-work issue 

and exclusion of the human factor.

2. Lock-Out Tag-Out System (LOTO).

The LOTO system is used when preparing the equipment 

for maintenance works and during maintenance 

performance to prevent erroneous or unauthorized 

change in the maintained equipment condition. 

Logout Tagout implementation at the power plants 

successfully continues. 

In 2015 the list of equipment exceeding 1,000 V where 

locking devices have to be installed is determined. The 

supply of locking devices planned for 2015 is performed, 

their installation and complete provision of the equipment 

exceeding 1,000 V with LOTO system are completed.

3. Technical testing of managers and specialists.

In 2015 technical testing of managers and specialists was 

performed: 82 employees were tested for knowledge of 

occupational health and safety. 74 employees passed the 

technical testing successfully. 8 employees did not pass it.

4. Development of the procedures for extremely 

hazardous works.

In 2015 operating instruction were developed for 

extremely hazardous works:

>  works at stacks;

>  works in confined spaces;

>  diving technical works.

13.2. Occupational health and safety
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Program for the region of the location of Konakovskaya GRES branch

Organization Purpose of the aid

Projects to support children and educational institutions

Municipal Budgetary Pre-school Educational Institution General 
Development Nursery No. 7 “Solnyshko” Replacement of the fence part in the nursery territory

Municipal Budgetary Pre-school Educational Institution General 
Development Nursery No. 10 Replacement of window frames

Municipal Budgetary Pre-school Educational Institution Integrated Type 
Nursery No. 12 “Zhuravushka” Replacement of window frames in bedrooms and premises

Municipal Budgetary Pre-school Educational Institution Nursery No. 2
Maintenance of rooms, replacement of window frames 

with plastic ones, sports equipment acquisition

Municipal Budgetary Pre-school Educational Institution “Nursery No. 11 
Children Development Center” Replacement of window frames

Konakovo urban public fund “Blagovest” (charity donation for 
Municipal Budgetary General Education Institution of Additional 
Education “Boys Choir School”)

Acquisition of musical instruments, 
photocopier and TV panel

Municipal General Education Institution of Additional Education “Novaya 
Korcheva” Children and Youth Centre Contribution for acquisition of a bus for offsite events organization 

Municipal Budgetary General Education Institution Secondary School No. 2 Replacement of window frames and internal doors

Municipal Budgetary General Education Institution Evening Secondary 
School Replacement of the old windows

Municipal Budgetary General Education Institution Secondary School No. 3 Replacement of wooden window frames with plastic ones

Municipal Budgetary General  Education Institution Special (remedial) 
Secondary School No. 4 Replacement of window frames, face-lift 

Konakovo Energy College of the National Research University Moscow 
Power Engineering Institute

Equipment for classroom for preparing specialists 
in “power plants, grids, systems”

Projects in the area of public health protection and promotion

Municipal State Institution of Additional Education Youth Sports School 
«Konakovo ice» Equipment for group of hockey and figure skating

Municipal State Education Institution of Additional Education Youth 
Health and Educational Centre of Sporting orientation «Olimp» Acquisition of sports equipment

Municipal Budgetary Pre-school Educational Institution Integrated Type 
Nursery No. 9

Acquisition of sports design playground structure 
and installation of plastic window frames

State Budgetary Institution “Rehabilitation Center 
for Disabled Children” Installation of equipment for a medical room

Project in the area of social partnership and veterans support

Non-commercial organization of KGRES veterans Charity support for rendering financial assistance to the veterans 

Program for the region of the location of Nevinnomysskaya GRES branch

Organization Purpose of the aid

Projects to support children and educational institutions

State Budgetary Educational Institution of Secondary Vocational 
Education Nevinnomyssk Energy College Assembly hall renovation

Municipal Budgetary General Education Institution of Additional 
Education Children Arts School Nevinnomyssk Acquisition of concert grand piano (the only one in the town)

State Educational Institution Special Boarding School No. 23 for 
Disabled Orphans and Children Depraved of Parental Care of VIII Type 
Nevinnomyssk Acquisition of office equipment for classes with children

Local religious organization Orthodox parish of the Cathedral of the 
Intercession of the Holy Virgin of Nevvinnomyssk city of Stavropol 
region, Stavropol and Nevinnomyssk Diocese of the Russian Orthodox 
Church 

Infrastructure development and renovation of the orthodox school 
premises for study and upbringing of orphans and children from 

socially insecure families

met the requirements of academic activity and working 

procedures for on-stage performance groups and non-

commercial organizations and the creation of special social 

support center for vulnerable people as a part of a cultural 

center. Core activity of the center is aimed at children, 

families, senior citizens, and people with disabilities 

or addictions. This project was jointly implemented by 

Sredneuralsk municipal administration; PJSC Enel Russia 

and Enel Group charity foundation Enel Cuore Onlus.

The company is giving much attention to cooperation 

between core educational organizations which includes 

improvement of material and technical resources 

and creation of school laboratories and corporate 

scholarships for the best students and young tutors. All 

these activities help to reveal and support most talented 

students and tutors.

Historically volunteer activities are an integral part of the 

company’s social projects. Volunteering help is provided 

to social care centers and orphanages located not far from 

the power plants. Thus, during Children’s Day power plants 

and Moscow HQ employees visit and hand in presents 

to publicly funded national institution “Rehabilitation 

center for children with disabilities” in Konakovsky district, 

publicly funded national institution “Social-rehabilitation 

center for minors “Nadezda” in Rameshkovsky district 

in Tver Region, Sverdlovsk regional non-governmental 

organization “Aistenok”, Asbestovsky orphanage. In 

autumn 2015 Moscow colleagues together with a partner-

company Charity Shop arranged a volunteer campaign 

“Free Your Wardrobe”. Employees could bring clothes, 

footwear and accessories in a good condition which 

they did not use anymore to hand over them to people 

in need. In December Moscow colleagues together with 

social centers from Konakovo and Ekaterinburg organized 

a charity fair which had more than 170 participants. The 

employees bought handcrafts and souvenirs to support 

the development of local children art centers.

Education project “Play Energy” for 5 – 11th classes school 

children is absolutely essential for the dissemination 

of culture for responsible natural resources utilization, 

sensible energy use and energy efficiency which is one of 

the basis of the company’s sustainable development.

Once a year for all those who would like to know better 

the process of power generation, as a part of the “Open 

plant” projects PJSC Enel Russia power plants open their 

doors to the visitors. This event is really appreciated by 

the citizens of the towns where power plants are located 

and  by the guests from other communities placed nearby. 

In 2015 during the “Open plants” a special attention was 

paid to social cooperation and charity fairs and auctions. 

In addition, a specific sustainability poll was arranged for 

the local community (with more than 1,000 participants) 

in order to get the opinion on most important areas in 

social development and partnership.

In 2015 a special attention was paid to various 

communication campaigns and initiatives for company’s 

employees. These initiatives were aimed at the spread of 

responsible natural resources utilization culture, careful 

health behavior, human rights and diversity issues.

Report on implementation of the charity program 
of PJSC Enel Russia in 2015
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Projects in the area of public health protection and promotion

State Health Institution of the Stavropol Territory City Hospital, 
Nevinnomyssk

Acquisition of artificial respirator Carina with accessories 
for newborn intensive therapy

Committee for Labor and Social Support of the Administration of 
Nevinnomyssk

Acquisition of a stairlift for disabled persons, arrangement of 
a lavatory for wheelchair users, acquisition of a playground 

structure — “Praktik” labyrinth for disabled persons

State Budgetary Institution of Social Services Nevinnomyssk Complex 
Center for Public Social Services

Acquisition of equipment for the computer class and 
photo studio for rehabilitation of disabled children

Project in the area of social partnership and veterans support

Nevinnomysskaya GRES Veterans Organization
Acquisition of health resort services, rendering financial assistance, 

conduction of festive events

Nevinnomyssk Organization of Veterans of War, Labor, Armed Forces 
and Law Enforcement Bodies

Acquisition of health resort services for health promotion 
in the treatment facilities of Nevinnomyssk

Nevinnomyssk Public Organization of Afghan War Disabled Veterans
Acquisition of office equipment, installation of the gas-cylinder 

system at the car for disabled persons transportation 

Program for the region of the location of Reftinskaya GRES branch
Organization Purpose of the aid

Projects in the area of public health protection and promotion

Education Department of the Reftinskiy Urban District Renovation of sports halls in schools No. 6, No. 17 

Municipal Health Care Institution “Town Hospital” Acquisition of equipment and consumables

Municipal State Education Institution of Additional Education Youth 
Sports School Olimp of the Reftinskiy Urban District

Acquisition of equipment and sports gear, 
renovation of the school premises

Municipal Budgetary General Education Institution of Additional 
Education Children Activity Center of the Reftinskiy Urban District Replacement of windows

Project in the area of social partnership and veterans support

Non-profit Organization of Veterans (Pensioners)
Rendering financial assistance to the enterprise veterans, 

conducting festive events, health promotion 

Municipal Institution Culture and Arts Center 
of the Reftinskiy Urban District Maintenance activity

Program for the region of the location of Sredneuralskaya GRES branch

Organization Purpose of the aid

Projects to support children and educational institutions

Municipal Budgetary Pre-school Educational Institution Nursery No. 3 Replacement of window frames

Municipal Public Pre-school Educational Institution Nursery No. 15 
“Teremok” Replacement of window frames

Municipal Public Pre-school Educational Institution Nursery No. 18  Replacement of window frames

Municipal Public Pre-school Educational Institution Nursery No. 39 Replacement of window frames

Municipal Public Pre-school Educational Institution Nursery No. 44 
“Gnezdyshko” Replacement of window frames

Municipal Public General Education Institution Secondary School No. 31  Replacement of window frames

Municipal Budgetary General Education Institution of Additional 
Education Children Activity Center Replacement of window frames

Municipal Public General Education Institution Secondary School No. 6 Assembly hall renovation

Municipal Budgetary Education Institution Primary School No. 5 of 
Sredneuralsk Urban District Escape routes maintenance

Municipal State Education Institution of Additional Education Youth 
Sports School Energiya

Installation of security video surveillance complexes 
in the nurseries, additional education institutions

Municipal Budgetary Pre-school Educational Institution Nursery No. 3 Modern equipment provision

Municipal Autonomous Pre-school Educational Institution Nursery No. 20 Modern equipment provision

Pre-school Educational Institution at Pikhtoviy Modern equipment provision

Municipal Public General Education Institution Secondary School No. 31 Modern equipment provision

Municipal Budgetary General Education Institution of Additional 
Education Children Arts School Acquisition of musical instruments and premises renovation

Municipal Cultural Public Institution Centralized Library System Acquisition and repair of racks

State Autonomous Educational Institution of Secondary Vocational 
Education of the Sverdlovsk Region Yekaterinburg Power Industry College Upgrading of facilities

Projects in the area of public health protection and promotion

Municipal State Education Institution of Additional Education Youth 
Sports School Energia Acquisition of flusher truck

Project in the area of social partnership and veterans support

Non-profit organization of SUGRES veterans
Rendering assistance to the enterprise veterans, 

conducting events, health promotion

Charity program for industry-specific education support of PJSC Enel Russia

Organization Purpose of the aid

Gubkin Russian State University of Oil & Gas Payment of corporate scholarships to the best students and professors

Ural Federal University named after the first President 
of Russia B.N.Yeltsin

Payment of corporate scholarships to the best students and 
professors

Federal State Budgetary Educational Institution Russian Justice University Payment of corporate scholarships to the best students and professors

State Budgetary Educational Institution of Secondary Vocational 
Education of the Sverdlovsk Region Yekaterinburg Power Industry 
College

Payment of corporate scholarships to the best students and 
professors

State Budgetary Educational Institution of Secondary Vocational 
Education Nevinnomyssk Energy College

Payment of corporate scholarships to the best students and 
professors

Konakovo Energy College of the National Research University Moscow 
Power Engineering Institute

Payment of corporate scholarships to the best students and 
professors

Energy Research Institute of the RAS Payment of corporate scholarships to the best young scientists

Gubkin Russian State University of Oil & Gas Acquisition of equipment for classrooms

Federal State Budgetary Educational Institution Russian Justice University Acquisition of equipment for classrooms

Additional charity program of PJSC Enel Russia

Organization Purpose of the aid

Reftinsky town administration Construction of the sport stadium

Municipal Public Pre-school Educational Institution Nursery No. 6 in 
Konakovo Construction of the playground for children with disabilities

Konakovsky Led Buying sport equipment and clothes for children

Chisty gorod, Nevinnomyssk Renovation of bank of the Kuban river

Use of the charity program emergency reserve of PJSC Enel Russia 

Organization Purpose of the aid

State budgetary healthcare institution of Stavropol territory “The 
ambulance Station” of Nevinnomyssk Repair of resuscitation ambulance for the ambulance service

Sverdlovsk regional public organization “Sunny children” of 
Ekaterinburg

Assistance in the creation of a center for sensory rehabilitation 
for children with Down syndrome

Center for family education “Our house” of Moscow
Assistance in the renovations at the art studio 

for the children of the center

Club runners “Marathon” of Konakovo
Help to pay an entry fee to participate in the international triathlon 

competition “Iron man” in Barcelona, Spain

State independent professional educational institution of the 
Sverdlovsk region «Asbestovsky Polytechnic» Assistance for improving the material and technical base

Regional public organization “Federation of football 
of Moscow region”

Payment for participation in tourney of children’s teams 
in mini-football of Konakovo

Public institution of social service “Nevinnomyssk social and 
rehabilitation center for minors “Gavan” Support activities
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14. Financial statements
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ASSETS As of 31.12. 2015 As of 31. 12. 2014 As of 31. 12. 2013

I. NON-CURRENT ASSETS

Intangible assets 3 19 24

Results of research and developments – – –

Fixed assets 86 547 87 758 90 128

Interest-bearing investments into tangible assets – – –

Financial investments 25 545 565

Deferred tax assets 2 566 1 278 1 276

Other non-current assets 609 648 894

Section I total 89 750 90 248 92 887

II. CURRENT ASSETS

Inventories 5 355 5 369 4 657

Deferred expenses 396 364 351

VAT on purchased goods 1 377 – 3

Trade Receivables 8 310 8 812 8 511

Financial investments 616 362 605

Cash 10 403 7 529 8 596

Shareholder’s receivables – – –

Other current assets – 7 9

Section II total 26 457 22 443 22 732

TOTAL ASSETS 116 207 112 691 115 619

Balance sheet, RUB mln.

LIABILITIES As of 31.12. 2015 As of 31. 12. 2014 As of 31. 12. 2013

III. EQUITY AND RESERVES 6

Share capital (joint-stock capital, authorized capital, 
contributions of partners) 35 372 35 372 35 372

Shares purchased – – –

Revaluation of non-current assets – – –

Additional capital (without revaluation) 7 308 7 308 7 308

Reserve capital 1 434 1 434 1 249

Retained earnings (uncovered loss) 12 894 17 554 22 675

including

Accumulated earnings of prior years 14 697 20 514 18 975

Undistributed profit (1 803) (2 960) 3 700

Section III total 57 008 61 668 66 604

Item For year 2015 For year 2014 

Revenue 71 115 74 508

Cost of sales (66 197) (63 428)

Gross profit (loss) 4 918 11 080

Commercial expenses (1 130) (1 101)

Management expenses – –

Profit (loss) on sales 3 788 9 979

Income from investments in other entities – –

Interest income 913 341

Interest payable (1 816) (1 362)

Other income 8 480 8 724

Other expenses (13 492) (20 153)

Profit (loss) before taxes (2 128) (2 471)

Current income tax – –

including

fixed tax liabilities (assets) (63) (983)

Change of deferred tax liabilities (933) (488)

Change of deferred tax assets 1 295 (1)

Other (38) –

Net profit (loss) (1 803) (2 960)

REFERENCE

Revaluation surplus from non-current assets not included 
into the net profit (loss) of the period – –

Result from other operations not included into the 
net profit (loss) of the period – –

Cumulative financial result of the period (1 803) (2 960)

Basic earnings (loss) per share (RUR) (0.0510) (0.0837)

Diluted earnings (loss) per share – –

IV. NON-CURRENT LIABILITIES

Loans received 32 137 21 886 20 978

Deferred tax liabilities 5 370 4 437 3 949

Reserves on contingencies 805 1 304 903

Other liabilities 2 – 1

Section IV total 38 314 27 627 25 831

V. CURRENT LIABILITIES

Loans received 3 657 7 480 7 479

Accounts payable 13 861 14 038 11 333

Deferred income – – –

Provisions short 3 350 1 872 4 372

Shareholder’s payable 17 6

Other liabilities – – –

Section V total 20 885 23 396 23 184

TOTAL ASSETS 116 207 112 691 115 619

Income statement, RUB mln.

14.1. Accounting (financial) statements 
of PJSC Enel Russia for 2015
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Item Code
Share 

capital
Shares

purchased
Additional

capital
Reserve
capital

Retained 
earnings 

(uncovered 
loss) Total

Capital value as of December 31, 20131 3100 35 372 7 308 1 249 22 675 66 604

For 20142  

Increase of capital — total 3210 0 0

including:

net profit 3211  х  х  х  х 0

revaluation of assets 3212  х  х  х 

income related directly to increase of capital 3213  х  х  х 

additional shares issue 3214  х х

increase of shares par value 3215  х х

reorganization of legal entity 3216

Increase of capital — total 3220 (4 936) (4 936)

including:

loss 3221  х  х  х  х (2 960) (2 960)

revaluation of assets 3222  х  х  х 

expenses related directly to decrease of capital 3223  х  х  х 

decrease of shares par value 3224  х 

decrease of the quantity of shares 3225   х 

reorganization of legal entity 3226

dividends 3227  х  х  х  х (1 976) (1 976)

Change of additional capital 3230  х  х х

Change of reserve capital 3240  х  х  х 185 (185) х

Capital value as of December 31, 20142 3200 35 372 7 308 1 434 17 554 61 668

For 20153        

Increase of capital — total 3310          

including:

net profit 3311  х  х  х  х 

revaluation of assets 3312  х  х    х   

income related directly to increase of capital 3313  х  х  х 

additional shares issue 3314  х х

increase of shares par value 3315  х х

reorganization of legal entity 3316

Decrease of capital — total 3320 (4 660) (4 660)

including:

loss 3321  х  х  х  х (1 803) (1 803)

revaluation of assets 3322  х  х  х 

expenses related directly to decrease of capital 3323  х  х  х 

decrease of shares par value 3324  х 

decrease of the quantity of shares 3325  х 

reorganization of legal entity 3326

dividends 3327  х  х  х  х (2 857) (2 857)

Change of additional capital 3330  х  х х

Change of reserve capital 3340  х  х  х х

Capital value as of December 31, 20153 3300 35 372 7 308 1 434 12 894 57 008

Statement of changes in equity

Capital flow, RUB mln.

Item Code
As of December 31, 

2013
due to net 

profit (loss)
due to other 

factors
As of December 31,

2014

Capital — total    

before adjustments 3400 

adjustment due to:

change of accounting policy 3410

correction of mistakes 3420    

after adjustments 3500

including:

retained earnings (uncovered loss):
before adjustments 3401

adjustment due to:

change of accounting policy 3411

correction of mistakes 3421

after adjustments 3501

other capital items, for whichthe 
adjustments were made:
before adjustments 3402             

adjustment due to:

change of accounting policy 3412   

correction of mistakes 3422

after adjustments 3502

Changes in equity for 2014

Item Code
As of December 31, 

20153

As of December 31, 
20142

As of December 31, 
20131

Net assets 3600 57 008 61 668 66 603

Net assets, RUB mln.

Adjustments due to change of accounting policy 

and correction of mistakes, RUB mln.

1 Specification of the year preceding the previous one.
2 Specification of the previous year.
3 Specification of the reporting year.
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Item Code For year 20151 For year 20142

Cash flows fromcurrent operations
Proceeds — total 4110 80 210 78 703

including:

from sale of products, goods, works and services 4111 70 112 74 070

lease rents, license fees, royalty, commitment fees 
and other similar payments 4112 19 23

from resale of financial investments 4113 641 606

other proceeds 4119 9 438 4 004

Payments — total 4120 (70 027) (59 944)

including:

to suppliers (contractors) for raw and other materials, works, services 4121 (53 948) (47 576)

due to payment of employees’ labour 4122 (3 318) (3 290)

interest on debenture 4123 (1 578) (1 418)

corporate profit tax 4124 (71) (1 677)

other payments 4129 (11 112) (5 983)

Balance of cash flows from current operations 4100 10 183 18 759

Cash flows frominvestment operations 
Proceeds — total 4210 10 16

including:

from sale of non-current assets 
(except for financial investments) 4211 9 16

from sale of shares of other companies (share ownership) 4212 – –

from repayment of loans issued, from sale of debt securities 
(claims of cash to other entities) 4213 1 –

dividends, interest on debt financial investments and similar proceeds 
from share ownership in other companies 4214 – –

other proceeds 4219 – –

Payments — total 4220 (7 132) (10 190)

including:

due to acquisition, creation, modernization, reconstruction 
and preparation for use of non-current assets 4221 (7 131) (10 182)

due to acquisition of shares of other companies 
(share ownership) 4222 – –

due to acquisition of debt securities 
(claims of cash to other entities), 
issue of loans to other entities 4223 (1) (8)

interest on debenture included into the cost of investments assets 4224 – –

other payments 4229 – –

Balance of cash flows from investment operations 4200 (7 122) (10 174)

Statement of cash flow, RUB mln.

Item Code For year 20151 For year 20142

Cash flows fromfinancial operations
Proceeds — total 4310 13 999 –

including:

reception of credits and loans 4311 4 000 –

money contributions of the owners (members) 4312 – –

from issue of shares, increase of the share ownership 4313 – –

from issue of bonds, bills of exchange and other debt securities, etc. 4314 9 999 –

other proceeds 4319 – –

Payments — total 4320 (14 184) (9 706)

including:

to the owners (members) due to redemption of shares 
(share ownership) of the company with them or their cessation 
of membership 4321 – –

for payment of dividends and other payments for allocationof 
profit in favour of the owners (members) 4322 (2 856) (1 976)

due to payment (protection) of the bills of exchange and other debt 
securities, repayment of credits and loans 4323 (11 328) (7 730)

other payments 4329 – –

Balance of cash flows from financial operations 4300 (185) (9 706)

Balance of cash flows for the reporting period 4400 2 876 (1 121)

Cash and cash equivalents 
at the beginning of reporting period 4450 7 529 8 596

Cash and cash equivalents 
at the end of reporting period 4500 10 403 7 529

Effect of exchange rate changes 4490 (2) 54

1 Specify the reporting period.
2 Specify the previous year period similar to the reporting period.

* You may find the full version of the 2015 accounting (financial) statements of PJSC Enel Russia at: www.ogk-5.com and www.enel.ru.
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ASSETS
  

Notes 31 December 2015 31 December 2014

NON-CURRENT ASSETS

Property, plant and equipment 5  51 887 794  110 641 596

Intangible assets 6  327 594  548 610

Available-for-sale financial assets  30 000  18 280

Non-current derivative assets 22  1 523 220  2 930 360

Deferred Income Tax asset 12  2 090 223 –

Other non-current assets 7  2 178 083  420 276

Total non-current assets  58 036 914  114 559 122

CURRENT ASSETS

Inventories 9  5 640 834  4 261 182

Trade and other receivables 8  8 009 174  7 159 361

Income tax receivable  1 175 280  1 698 040

Current derivative asset 22  3 054 710  6 131 743

Cash and cash equivalents 10  10 445 150  7 557 580

Total current assets  28 325 148  26 807 906

TOTAL ASSETS 86 362 062 141 367 028

Provisions 17  804 004  1 303 520

Other non-current liabilities  540  260

TOTAL NON-CURRENT LIABILITIES  34 424 677  34 154 365

CURRENT LIABILITIES

Loans and borrowings 13  3 385 157  7 396 520

Trade and other payables 15  14 492 831  14 165 323

Other taxes payable 16  1 063 910  762 925

Provisions 17  1 965 197  1 171 327

TOTAL CURRENT LIABILITIES  20 907 095  23 496 095

TOTAL LIABILITIES  55 331 772  57 650 460

TOTAL EQUITY AND LIABILITIES 86 362 062 141 367 028

EQUITY AND LIABILITIES
  

Notes 31 December 2015 31 December 2014

EQUITY 11

Share capital  35 371 898  35 371 898

Share premium  6 818 747  6 818 747

Treasury shares  (411 060)  (411 060)

Fair value reserve  11 780  (5 010)

Hedge reserve  191 434  973 140

Retained earnings  (10 909 549)  41 005 043

Total equity attributable to equity holders 
of PJSC Enel Russia  31 073 250  83 752 758

Non-controlling interest  (42 960)  (36 190)

TOTAL EQUITY  31 030 290  83 716 568

NON-CURRENT LIABILITIES

Loans and borrowings 13  31 606 493  21 242 020

Deferred tax liabilities 12 –  10 169 005

Employee benefits 14  2 013 640  1 439 560

14.2. Consolidated financial statements 
of PJSC Enel Russia and its subsidiaries 
for 2015

Consolidated Statement of Financial Position as at 31 December 2015, 
thousands of Russian roubles

 
Notes

 For the year 
ended 

31 December 2015

 For the year 
ended 

31 December 2014

Revenue 18 70 992 133 74 405 168

Operating expenses 19 (126 940 177) (66 172 208)

Other operating income 1 265 628 1 545 360

Operating (loss)/profit (54 682 416) 9 778 320

Finance income 20 1 517 053 8 679 671

Finance costs 20 (7 323 430) (11 395 418)

(Loss)/profit before income tax (60 488 793) 7 062 573

Income tax benefit/(expense) 12 11 859 346 (1 480 745)

(Loss)/profit for the year (48 629 447) 5 581 828

OThER COMPREhENSIVE INCOME

Net change in fair value of available-for-sale financial assets 20 988 (10 752)

Income tax effect (4 198) 1 792

Net movement on cash flow hedges 21 (977 133) 1 054 450

Income tax effect 21 195 427 (210 890)

Net other comprehensive (loss)/income to be reclassified to profit 
and loss in subsequent periods (764 916) 834 600

Actuarial (losses)/gains on defined benefits plans 14 (545 394) 1 466 885

Income tax effect 14 109 079 (293 377)

Net other comprehensive (loss)/income not being reclassified to 
profit and loss in subsequent periods (436 315) 1 173 508

TOTAL COMPREhENSIVE (LOSS)/INCOME FOR ThE YEAR (49 830 678) 7 589 936

(Loss)/profit attributable to:

– Owners of PJSC Enel Russia (48 622 677) 5 595 618

– Non-controlling interest (6 770) (13 790)

Total comprehensive (loss)/income attributable to:

– Owners of PJSC Enel Russia (49 823 908) 7 603 726

– Non-controlling interest (6 770) (13 790)

(Loss)/earnings per ordinary share for (loss)/profit attributable 
to the equity holders of PJSC Enel Russia — basic and diluted 
(in Russian roubles per share) 11 (1.3807) 0.1589

Consolidated Statement of Comprehensive Income for the year ended 31 December 2015, 
thousands of Russian roubles
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CASH FLOWS FROM OPERATING ACTIVITIES Note

 For the year 
ended 

31 December 2015

 For the year 
ended 

31 December 2014

Loss before income tax (60 488 793) 7 062 573

Adjustments for:

Depreciation and amortization 5, 6, 19 5 758 327 6 442 790

Loss on disposal of property, plant and equipment 19 539 090 13 060

Impairment loss in respect of property, plant and equipment 5, 19 58 175 895 1 961 580

Finance income 20 (1 517 053) (8 679 671)

Finance costs 20 7 323 430 11 395 418

Change in allowance for impairment of trade and other receivables 8 1 569 420 225 640

Change in other provisions 17 356 196 835 090

Changes in defined benefit obligation 14 – (977 542)

Adjustments for other non-cash transactions 22 871 (11 431)

11 739 383 18 267 507

(Increase)/decrease in trade and other receivables (2 502 395) 1 065 777

(Increase)/decrease in inventories (624 134) (589 443)

(Decrease)/increase in trade and other payables (1 387 253) 2 332 948

(Decrease)/increase in taxes payable, other than income tax 159 865 (428 055)

Net cash inflow from operating activities before income tax paid 7 385 466 20 648 734

Dividends paid 11 (2 855 600) (1 976 972)

Income tax returned/(paid) from budget 291 192 (1 676 900)

NET CASh FROM OPERATINg ACTIVITIES 4 821 058 16 994 862

Attributable to equity holders of PJSC Enel Russia

Note
Share 

capital
Share 

premium
Treasury 

shares

Fair 
value 

reserve
Hedge
reserve

Retained 
earnings Total 

Non-
controlling 

interest
Total 

equity

Balance 
at 1 January 2014 35 371 898 6 818 747 (411 060) 3 950 129 580 36 212 889 78 126 004 (22 400) 78 103 604

Profit 
for the year – – – – – 5 595 618 5 595 618 (13 790) 5 581 828

Distribution 
of dividends (1 976 972) (1 976 972) (1 976 972)

Other 
comprehensive 
income 

Net movement on 
cash flow hedges, 
net of tax 21 – – – – 843 560 – 843 560 – 843 560

Net change in fair 
value of available-
for-sale financial 
assets, net of tax – – – (8 960) – – (8 960) – (8 960)

Actuarial losses on 
defined benefits 
plans, net of tax 14 – – – – – 1 173 508 1 173 508 – 1 173 508

Total other 
comprehensive 
income – – – (8 960) 843 560 1 173 508 2 008 108 – 2 008 108

Total 
comprehensive 
income for the year – – – (8 960) 843 560 6 769 126 7 603 726 (13 790) 7 589 936

Balance 
at 31 December 
2014 35 371 898 6 818 747 (411 060) (5 010) 973 140 41 005 043 83 752 758 (36 190) 83 716 568

CASH FLOWS FROM FINANCING ACTIVITIES Note

 For the year 
ended 

31 December 2015

 For the year 
ended 

31 December 2014

Proceeds from the issue of current loans and borrowings 4 000 000 –

Proceeds from the issue of non-current loans and borrowings 10 000 000 –

Repayment of loans and borrowings (11 328 025) (7 729 585)

Interest paid (1 577 930) (1 418 142)

Proceeds from derivatives 6 354 793 1 279 813

Payment on derivatives (2 175 673) (288 543)

NET CASh FROM/(USED IN) FINANCINg ACTIVITIES 5 273 165 (8 156 457)

Net increase/(decrease) in cash and cash equivalents 2 887 570 (1 060 460)

Cash and cash equivalents at 1 January 7 557 580 8 618 040

Cash and cash equivalents at 31 December 10 10 445 150 7 557 580

CASH FLOWS FROM INVESTING ACTIVITIES Note

 For the year 
ended 

31 December 2015

 For the year 
ended 

31 December 2014

Acquisition of property, plant and equipment and other 
non-current assets (8 074 192) (10 489 124)

Interest received 867 539 590 259

NET CASh USED IN INVESTINg ACTIVITIES (7 206 653) (9 898 865)

Consolidated Statement of Cash Flows for the year ended 31 December 2015, 
thousands of Russian roubles

Consolidated Statement of Changes in Equity for the year ended 31 December 2015, 
thousands of Russian roubles
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Attributable to equity holders of PJSC Enel Russia

Note
Share 

capital
Share 

premium
Treasury 

shares

 Fair 
value 

reserve
Hedge
reserve

Retained 
earnings Total 

Non
controlling 

interest
Total 

equity

Balance 
at 1 January 2015 35 371 898 6 818 747 (411 060) (5 010) 973 140 41 005 043 83 752 758 (36 190) 83 716 568

(Loss)/profit 
for the year – – – – – (48 622 677) (48 662 677) (6 770) (48 629 447)

Distribution 
of dividends 11 (2 855 600) (2 855 600) – (2 855 600)

Other 
comprehensive 
income 

Net movement 
on cash flow 
hedges, net of tax 21 – – – – (781 706) – (781 706) – (781 706)

Net change in 
fair value of 
available-for-sale 
financial assets, 
net of tax – – – 16 790 – – 16 790 – 16 790

Actuarial gains on 
defined benefits 
plans, net of tax 14 – – – – – (436 315) (436 315) – (436 315)

Total other 
comprehensive 
income/(loss) – – – 16 790 (781 706) (436 315) (1 201 231) – (1 201 231)

Total 
comprehensive 
income/(loss) 
for the year – – – 16 790 (781 706) (49 058 992) (49 823 908) (6 770) (49 830 678)

Balance 
at 31 December 
2015 35 371 898 6 818 747 (411 060) 11 780 191 434 (10 909 549) 31 073 250 (42 960) 31 030 290

Consolidated Statement of Changes in Equity for the year ended 31 December 2015 
(continued), thousands of Russian roubles

* You may find the full version of the 2015 consolidated financial statements of PJSC Enel Russia and its subsidiary companies at: 

www.ogk-5.com and www.enel.ru.
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THE CONCLUSION 
OF THE INTERNAL AUDIT COMMISSION 
On the Results of Financial 
and Economic Activities of 
Public Joint-Stock Company 
Enel Russia in 2015

Information on the Company
Full Name:

Public Joint-Stock Company Enel Russia

Registered Address:

10, Khokhryakova street, Yekaterinburg, Sverdlovsk Oblast, Russian Federation, 620014

Postal Address:

7, building 1, Pavlovskaya street, Moscow, 115093, Russia

Contact Details:

Tel.: +7 (495) 539 31 31

TIN (Taxpayer ID Number):

6671156423

People responsible for financial and economic activity during the audited period: 

>  Carlo Palasciano Villamagna, General Director, 

during the period from March 13, 2015 till present;

>  Marco Fossataro, Vice President — Head of Administration, Finance and Control, 

during the period from July 1, 2014 till present.

Information on the membership of the internal 
audit commission  
The Chairman of the Internal Audit Commission 

Giancarlo Pescini 

The Secretary of the Internal Audit Commission  

Natalia Khramova

April 15, 2016 Rome

15. Opinion of the internal 
audit commission
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The members of the Internal Audit Commission

Danilo Bracoloni

Fabio Casinelli

Ignacio Mateo Montoya

The Minutes of the Extraordinary general Shareholders Meeting 

(which elected the members of IAC) 

Minutes 2/15 dated June17, 2015

Information on the auditor
Full name of the organization:

Ernst and Young LLC

Registered Address:  

Sadovnicheskaya Nab., 77, bld. 1, Moscow, 115035, Russia

Postal Address:  

Sadovnicheskaya Nab., 77, bld. 1, Moscow, 11 5035, Russia

Membership in SRO (self-regulating organizations), 

date of entry, the name of self-regulating auditors association: 

member of Non-Profit Partnership «Audit Chamber of Russia», Register number 10201017420

The Auditor’s Conclusion (date):  

March 29, 2016 

The person who signed the auditor’s conclusion (full name) 

Lobachev Dmitry Efimovich 

The internal audit was performed in accordance with the following:

>  The Federal Law “On Joint Stock Companies”; 

>  The Charter of the Company; 

>  The Regulation on the Internal Audit Commission; 

>  The Resolution of the Annual General Shareholders Meeting on the election of the Internal Audit 

Commission (Minutes №2/15 dated 17.06.2015.); 

>  Other normative documents and resolutions of the authorized bodies of the Company. 

The purpose of the audit is to confirm the accuracy of the Accounting (financial) Report and the 

Annual Report of PJSC Enel Russia (hereinafter referred to as the Company) for 2015 (hereinafter 

referred to as the Reports). The accuracy in all its material data implies the degree of precision of 

the Reports, which allows the users of these Reports draw valid conclusion concerning the results of 

economic, financial activities and the material condition of the Company and to make substantiated 

decisions based on the conclusions in question. 

The object of the audit consists in the Accounting (financial) Reports, the Annual Report, and the 

compliance of the economic, financial activities of the Company to the current legislation and the 

internal local normative documents. 

The audit was planned and performed so as to make the Audit Commission reasonably sure that 

the Accounting (financial) Report and the Annual Report for 2015, hereinafter referred as the 

Reports, contain no material misrepresentations. 

Audit activity was conducted during the period from 23.06.2015 till 15.04.2016 according to the 

approved program of audit, with the knowledge and participation of officials responsible for 

financial and economic activity in the Company and also with assistance provided by experts of the 

executive body. The date of the Conclusion coincides with the last day of our internal audit. 

The audit was performed on the basis of the selected data, including the study of tested evidence, 

confirming the values and disclosure of data on financial and economic activities of the Company, 

revealed in the Reports, and the assessment of principles and methods of accounting, the rules for 

the preparation of the Reports and the determination of material imputations. 

The Reports comply with the Russian Accounting Standards (RAS) and the internal normative 

documents of the Company. 

The Commission supposes that the audit performed provides sufficient grounds to express the 

opinion of the Commission concerning the accuracy of the Reports of the Company.

Internal Audit Commission managed the activity provided by law through documents acquisition, 

meetings with management and bodies of the Company and through specific audit activities.

No significant issues emerged from the audit. The Company is continuing in structuring and 

strengthening main processes and relevant internal control system. 

The auditor of the Company, Ernst and Young LLC approved by the Annual General Shareholders 

meeting of the Company (June 17, 2015) performed audit of the Company’s financial statements 

for 2015. In the opinion of the auditor, the Financial statements of the Company credibly reflects in 

every material respect its financial condition as of December 31, 2015 and the result of its financial 

and economic activity for the period are in accordance with the accounting requirements of Russian 

legislation. 

Based on audit’s results, it has been established that the Company Financial Statement and Annual 

Report for 2015 have been generated according to the current legislation of the Russian Federation 

and pursuant to Regulation on accounting policy in PJSC Enel Russia, approved by the Order of the 

General Director the Company, dated of December 19, 2014 № 106.

On the basis of the audit and taking into account the opinion of the Company’s auditor, the Internal 

Audit Commission has substantial grounds to acknowledge the reliability of data provided in the 

annual report and in the annual Financial Statements of the Company.

Approved by the Minutes №4 of the Internal Audit Commission, 

dated on April 15, 2016.

G. Pescini

N. Khramova

D. Bracoloni

F. Casinelli

I. Mateo Montoya
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16. Information on compliance 
with the principles and 
recommendations of the 
Corporate Governance Code 
by the Company
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Corporate management 
principles

Appraisal criteria for 
compliance with the corporate 
management principle

Status of compliance 
with the corporate 
management 
principle

Explanations of the deviation 
from the appraisal criteria for 
compliance with the corporate 
management principle

1.1. The Company shall ensure equal and fair treatment of all shareholders as regards 
their implementation of the right to participate in the company management.

The Company creates for 
shareholders conditions that 
are as favorable as possible 
to participate in the general 
meeting, conditions for 
elaborating reasonable opinion 
on the general meeting agenda 
issues, coordinating their 
actions, as well as the possibility 
to express their opinion on the 
issues considered.

1. The internal document of the 
Company approved by the General 
Shareholders’ Meeting and governing 
the general meeting procedures is 
available to the public. 
2. The Company provides an available 
method for communication with 
the Company, such as a «hot line», 
e-mail or an Internet forum, allowing 
shareholders to express their opinion 
and send questions relating to the 
agenda when preparing for the general 
meeting. The foregoing actions were 
taken by the Company on the eve 
of each general meeting held in the 
reporting period. Complied with

The procedure for notifying 
of the general meeting and 
providing the materials for the 
general meeting enables the 
shareholders to duly prepare 
for participating in it.

1. The notification of the General 
Shareholders’ Meeting is placed 
(published) on the web-site at least 30 
days prior to the general meeting date.
2. The notification of the meeting 
specifies the meeting venue and the 
documents required to access the 
premises.
3. The shareholders were given access 
to the information concerning the 
persons that proposed the agenda 
issues and the candidates for the Board 
of Directors and the Internal Audit 
Commission of the Company.

Complied with 
in part

The messages about the General 
Shareholders’ Meetings did not 
specify the documents required 
for being allowed to access the 
premises. This was due to the 
fact that it was not required 
to provide the documents 
apart from those necessary for 
registering the persons entitled 
to participate in the general 
meeting to access the premises 
where the General Shareholders’ 
Meetings were held. 

This Report on Compliance with the Principles and 

Recommendations of the Corporate Management Code 

was reviewed by the Board of Directors of Public Joint 

Stock Company Enel Russia at the meeting of the Board of 

Directors held on April 26 , 2016, minutes No.  4/16.

The Board of Directors confirms that the data given in this 

Report contain full and reliable information on compliance 

with the Principles and Recommendations of the Corporate 

Management Code by the Company for 2015. 

More detailed information as to which principles of the 

Corporate Management Code are complied with, not 

complied with or complied with not in full is provided in 

the Table below. 

Compliance with the corporate management principles 

recorded in the Corporate Management Code was 

assessed by the Company in accordance with the methods 

stated in letter of the Bank of Russia No. ИН-06-52/8 

dated 17.02.2016.

Brief description of the most significant aspects of the 

corporate management model and practice at the 

Company is provided in the following sections of the 

annual report: 

>  «Dividend history»; 

>  «Characteristic of the management and control bodies’ 

activities»; 

>  «Data on the Company share capital»;

>  «Main risk factors related to the Company activity».

In 2016 the Company plans to continue improvement 

of the corporate management system to meet the Code 

recommendations to the maximum extent. 

When preparing and holding 
the general meeting, the 
shareholders were able to receive 
the information on the meeting 
and materials for it in an easy and 
timely manner, as well as to ask 
questions to the executive bodies 
and the members of the Board 
of Directors, communicate with 
each other.

1. In the reporting period, the 
shareholders were allowed to ask 
questions to the members of the 
executive bodies and the members of 
the Board of Directors of the Company 
on the eve and when holding the 
annual general meeting.
2. The stance of the Board of Directors 
(including dissenting opinions entered 
in the minutes) on each agenda issue 
of the general meetings held in the 
reporting period was included in the 
materials to the General Shareholders’ 
Meeting.
3. The Company provided to the 
authorized shareholders the access to 
the list of persons entitled to participate 
in the general meeting, starting from 
the date of its receipt by the Company, 
in all cases when general meetings 
were held in the reporting period.

Complied with 
in part

When holding the General 
Shareholders’ Meetings the 
Company did not provide the 
recommendations of the Board 
of Directors on the agenda 
issues concerning election of 
the members of the Board of 
Directors and the Company 
Internal Audit Commission, 
since it is not provided for in the 
Company Articles of Association 
and Federal law «On joint stock 
companies». 

Implementation of the 
shareholder’s right to request 
convening of the general 
meeting, propose candidates 
for the management bodies and 
enter proposals to be included in 
the general meeting agenda was 
not associated with unreasonable 
difficulties.

1. In the reporting period, the 
shareholders were able to enter 
proposals to be included in the annual 
general meeting agenda within at least 
60 days after expiration of a relevant 
calendar year.
2. In the reporting period, the Company 
did not refuse to accept proposals for 
the agenda or the candidate for the 
Company bodies due to misprints and 
other insignificant deficiencies in the 
shareholder’s proposal. Complied with

Each shareholder was able to 
implement the voting right 
without any obstacles in the 
easiest and the most convenient 
way for him/her.

The internal document (internal policy) 
of the Company contains provisions 
stating that each participant of the 
general meeting may request a copy of 
the ballot that he/she filled in, certified 
by the scrutineers, before completion of 
a relevant meeting. Not complied with

The internal document of the 
Company does not contain the 
provision that each participant 
of the General Shareholders’ 
Meeting may request a copy of 
the ballot that he/she filled in 
and certified by the scrutineers 
before the end of a relevant 
meeting. However, in fact, the 
shareholders could use this 
possibility. 

The general meeting proceeding 
established by the Company 
provides equal possibility to 
all attendants to express their 
opinion and ask the questions 
they are interested in.

1. When General Shareholders’ 
Meetings were held in the reporting 
period in the form of a meeting 
(shareholders’ joint presence) enough 
time was provided for reports on the 
agenda issues and time for discussing 
these issues.
2. The candidates for the Company 
management and control bodies 
were available for answering the 
shareholders’ questions at the meetings 
where these candidates were put to 
voting.
3. When making the decisions related 
to preparation and holding of the 
General Shareholders’ Meetings, the 
Board of Directors considered using 
telecommunication means to provide 
shareholders with remote access for 
participation in the general meetings in 
the reporting period.

Complied with 
in part

Only a part of the candidates 
for the Company management 
and control bodies was available 
for answering the shareholders’ 
questions at the meetings 
where these candidates were 
put to voting. This is due to the 
candidates’ being very busy, as 
well as that many of them live 
far away from the venue of the 
Company General Shareholders’ 
Meeting. 
The Board of Directors did not 
consider the issue concerning 
use of telecommunication 
to provide shareholders with 
remote access for participation 
in the General Shareholders’ 
Meeting 
since the Company’s budget 
does not provide for these 
expenses. 
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1.2. The shareholders are provided with an equal and fair opportunity to participate 
in the Company revenue by receiving dividends.

The Company developed and 
implemented a transparent 
and clear mechanism for 
determining the amount of 
dividends and their payment.

1. The dividend policy is developed, 
approved by the Board of Directors and 
disclosed at the Company.
2. If the Company dividend policy uses 
the Company’s reporting indicators for 
determining the amount of dividends, 
relevant provisions contained in the 
Dividend Policy take into account 
consolidated financial statements 
indicators. Complied with

The Company does not make 
the decision on dividends 
payment if such decision, 
not violating formally the 
restrictions set forth in the laws, 
is economically unreasonable 
and may lead to the formation 
of false ideas concerning the 
Company’s business.

The dividend policy of the Company 
contains clear instructions concerning 
financial/economic circumstances 
when the Company should not pay the 
dividends. Not complied with

Pursuant to the Dividend Policy, 
the Board of Directors will 
recommend that the General 
Shareholders’ Meeting should 
pay the dividends in the amount 
of 40% of the net profit from 
ordinary operations according 
to the International Financial 
Reporting Standards (IFRS).

The Company does not allow 
for deterioration of the current 
shareholders’ dividend rights.

In the reporting period, the Company 
did not take any actions leading 
to deterioration of the current 
shareholders’ dividend rights. Complied with

The Company seeks to eliminate 
the shareholders’ using other 
ways for gaining profit (income) 
at the Company’s expense, 
besides dividends and liquidation 
value.

To eliminate the shareholders’ using 
other ways for gaining profit (income) 
at the Company’s expense, besides 
dividends and liquidation value, the 
internal documents of the Company 
establish the control mechanisms 
ensuring timely identification and 
approval procedure for the transactions 
with persons affiliated (associated) with 
current shareholders (persons entitled 
to make use of the votes falling within 
the voting shares), in the cases when 
the law does not recognize formally 
such transactions as related party 
transactions. Not complied with

The Articles of Association 
of the Company provide for 
approval of the transactions 
that are recognized as 
related party transactions in 
accordance with the effective 
laws. The internal documents 
of the Company contain the 
principles guaranteeing just 
and transparent related party 
transactions. 

1.3. The system and practice of corporate management ensure equal conditions for all shareholders 
owning shares of similar category (type), including minority (minor) shareholders and foreign shareholders 

and their equal treatment by the Company.

The Company created conditions 
for fair treatment of each 
shareholder by the management 
bodies and controlling officials 
of the Company, including the 
conditions disallowing abuse of 
powers by major shareholders in 
relation to minority shareholders.

Within the reporting period the 
procedures for managing potential 
conflicts of interests arising among 
the current shareholders are efficient, 
and the Board of Directors paid due 
attention to the conflicts among 
shareholders, if any. Complied with

The Company does not take any 
actions that lead or may lead 
to artificial re-distribution of 
corporate control.

There are no quasi-treasury shares or 
they did not participate in voting within 
the reporting period. Not complied with

LLC OGK-5 Finance, the 
subsidiary of PJSC Enel Russia, 
had owned the Company shares 
till relevant recommendations 
of the Corporate Management 
Code appeared. 

1.4. The shareholders are provided with reliable and efficient methods for accounting the rights to shares, 
as well as the possibility to dispose of the shares they own in a free and easy manner.

The shareholders are provided 
with reliable and efficient 
methods for accounting the 
rights to shares, as well as the 
possibility to dispose of the 
shares they own in a free and 
easy manner.

Quality and reliability of the activity 
performed by the Company Registrar to 
keep the register of securities owners 
meet the requirements of the Company 
and its shareholders. Complied with

2.1. The Board of Directors performs strategic management of the Company, determines general principles 
and approaches towards organization of the risk management and internal control system at the Company, 

controls activities of the Company’s executive bodies, and also implements other key functions.

The Board of Directors is 
responsible for making the 
decisions on appointment and 
dismissal for the positions at the 
executive bodies, including due 
to improper fulfillment of their 
duties. The Board of Directors 
also controls the Company 
executive bodies so that they act 
in accordance with the approved 
development strategy and core 
businesses of the Company.

1. The Board of Directors has the 
powers registered in the Articles of 
Association to appoint, dismiss and 
determine the contract conditions 
in relation to the executive bodies’ 
members.
2. The Board of Directors reviewed the 
report (reports) of the sole executive 
body and members of the collective 
executive body on compliance with the 
Company strategy. Complied with

The Board of Directors establishes 
main business focuses of the 
Company for a long term, 
evaluates and approves key 
performance indicators and 
main business objectives of the 
Company, evaluates and approves 
the strategy and business plans for 
the Company core activities.

Within the reporting period the Board 
of Directors at its meetings considered 
the issues related to the strategy 
fulfillment progress and update, 
approval of the financial and business 
plan (budget) of the Company, as well 
as review of the criteria and indicators 
(including interim ones) concerning 
implementation of the Company 
strategy and business plans. Complied with

The Board of Directors 
determines principles and 
approaches towards organization 
of the risk management and 
internal control system at the 
Company.

1. The Board of Directors determined 
principles and approaches towards 
organization of the risk management 
and internal control system at the 
Company.
2. The Board of Directors assessed the 
risk management and internal control 
system of the Company within the 
reporting period.

Complied with 
in part

In 2015 the Board of Directors 
did not assess the risk 
management and internal 
control system. 
The efficiency of the internal 
control and risk management 
system was assessed within 
the scope of the internal 
audit. The assessment results 
were provided to the Audit 
and Corporate Management 
Committee of the Board of 
Directors for review. 

The Board of Directors 
determined the Company 
policy for remuneration and 
(or) reimbursement for the 
expenses (compensations) to 
the members of the Board of 
Directors, executive bodies 
and other key managers of the 
Company.

1. The Company developed and 
implemented the policy (policies) for 
remuneration and reimbursement for 
the expenses (compensations) to the 
members of the Board of Directors, 
executive bodies and other key 
managers of the Company, and the 
policy (policies) is approved by the 
Board of Directors.
2. Within the reporting period the 
Board of Directors at its meetings 
considered the issues related to the 
foregoing policy (policies).

Complied with 
in part

The Company did not implement 
the Policy for remuneration and 
reimbursement for the expenses 
of the Company executive bodies 
members and other managers 
that was approved by the Board 
of Directors. 
At same time the Company’s 
Board of Directors stipulates the 
conditions of labour contracts 
with the General Director and the 
members of the Executive Board 
in accordance with cl. 20.5 of the 
Charter of PJSC Enel Russia.
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The Board of Directors plays 
a key role in prevention, 
identification and settlement of 
the internal conflicts among the 
Company bodies, shareholders 
and employees.

1. The Board of Directors plays a key 
role in prevention, identification and 
settlement of the internal conflicts.
2. The Company created the system for 
identification of transactions related to 
the conflict of interests and the system 
of measures aimed at such conflicts 
settlement.

Complied with 
in part

The Board of Directors does not 
play a key role in prevention, 
identification and settlement of 
the internal conflicts.

The Board of Directors plays a 
key role in ensuring the Company 
transparency, timely and full 
disclosure of information by the 
Company, easy access to the 
Company documents for the 
shareholders.

1. The Board of Directors approved the 
Regulation on Information Policy.
2. The Company determined the 
persons responsible for implementation 
of the Information Policy. Complied with

The Board of Directors controls 
the corporate management 
practice at the Company and 
plays a key role in significant 
corporate events of the 
Company.

 Within the reporting period the Board 
of Directors considered the issue 
concerning the corporate management 
practice at the Company. Complied with

2.2. The Board of Directors reports to the Company shareholders.

Information on the Board of 
Directors work is disclosed and 
submitted to the shareholders.

1. The annual report of the Company 
for the reporting period includes the 
information on attendance rate for 
the Board of Directors and committees 
meetings by individual Directors.
2. The annual report contains the 
information on main results obtained 
from assessment of the Board of 
Directors work, performed in the 
reporting period.

Complied with 
in part

The annual report of the 
Company does not contain 
the information on the results 
obtained from assessing the 
work of the Board of Directors 
since such assessment was not 
performed in the reporting 
period.

The Chairman of the Board 
of Directors is available for 
communication with the 
Company shareholders.

The Company has a transparent 
procedure enabling the shareholders 
to send issues and their opinion on 
them to the Chairman of the Board of 
Directors. Complied with

2. 3. The Board of Directors is an efficient and professional management body of the Company capable 
of making objective independent judgments and adopting resolutions corresponding to the interests 

of the Company and its shareholders.

Only the persons with impeccable 
business and personal reputation 
and having knowledge, skills 
and experience required to 
make decisions, falling within 
the competence of the Board 
of Directors and required for 
efficient implementation of its 
functions, shall be elected as 
the members of the Board of 
Directors.

1. The procedure for assessing the 
efficiency of the Board of Directors 
work adopted at the Company includes 
without limitation assessment of 
the Board of Directors members’ 
professional qualification.
2. In the reporting period, the Board 
of Directors (or its Committee for 
Nominations) assessed the candidates for 
the Board of Directors as to whether they 
have required experience, knowledge, 
business reputation, unavailability of the 
conflict of interests, etc. Not complied with

The Company does not have 
an approved procedure for 
assessing the efficiency of the 
work performed by the Board of 
Directors and its committees. 
During the reporting period 
the candidates for the Board 
of Directors were not assessed 
since there was no approved 
assessment procedure. 

The members of the Company 
Board of Directors are elected 
by a transparent procedure, 
allowing the shareholders to 
receive the information on the 
candidates, sufficient to form the 
idea about their personal and 
professional qualities.

In all cases when holding the General 
Shareholders’ Meeting in the reporting 
period, if the agenda of such meeting 
included the issues concerning 
election of the Board of Directors, the 
Company provided the shareholders 
with biographical data of all candidates 
for the members of the Board of 
Directors, the results of such candidates 
assessment performed by the Board 
of Directors (or by its Committee for 
Nominations), as well as the information 
on the candidate’s compliance with 
the independence criteria, pursuant 
to recommendations 102 -  107 of the 
Code, and the written consent of the 
candidates for election to the Board of 
Directors.

Complied with 
in part

When holding the General 
Shareholders’s Meetings 
whose agenda included the 
issues concerning election of 
the Board of Directors, the 
Company did not provide either 
the results of the candidates 
assessment to the Board of 
Directors, or the information 
on the candidate’s compliance 
with the independence criteria 
determined in the Corporate 
Management Code. 
The results of assessing the 
candidates were not provided to 
the Company Board of Directors 
since such assessment was not 
performed. 

The composition of the Board of 
Directors is balanced, including 
as regards qualifications of its 
members, their experience, 
knowledge and business 
qualities, and the shareholders 
trust it.

Within the procedure for assessing 
the work of the Board of Directors 
performed in the reporting period, 
the Board of Directors analyzed own 
requirements related to professional 
qualification, experience and business 
skills. Not complied with

In the reporting period, the 
Board of Directors did not 
assess the work of the Board of 
Directors. 

The number of the Company 
Board of Directors members 
enables organization of the Board 
of Directors activities in the most 
efficient manner, including the 
possibility to form the Board of 
Directors committees, as well as 
enables the significant minority 
shareholders of the Company to 
elect the candidate they vote for 
to the Board of Directors.

Within the procedure for assessing the 
Board of Directors performed in the 
reporting period, the Board of Directors 
considered the issue as to whether 
the number of the Board of Directors 
members meets the requirements 
of the Company and the interests of 
shareholders. Not complied with

In the reporting period, the 
Board of Directors did not 
assess the work of the Board of 
Directors.

2. 4. The Board of Directors includes an adequate number of Independent Directors.

A person is recognized as an 
Independent Director if he/
she is professional enough, 
experienced and independent 
to form an own stance, capable 
of making objective and good 
faith judgments, independent 
of the influence exerted by the 
Company executive bodies, 
individual groups of shareholders 
or other stakeholders. In this case 
it should be taken into account 
that, generally, a candidate 
(elected member of the Board of 
Directors) may not be considered 
as an independent one if he/
she is related to the Company, 
its significant shareholder, 
significant counterparty or 
competitor of the Company, or if 
he/she is related to the state.

Within the reporting period all 
independent members of the Board of 
Directors met all independence criteria, 
specified in recommendations 102 - 
107 of the Code, or were recognized as 
independent following the decision of 
the Board of Directors. Complied with
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Compliance of the candidates 
for the members of the Board 
of Directors with independence 
criteria is assessed, and also 
compliance of the independent 
Board of Directors members 
with independence criteria is 
regularly analyzed. During such 
assessment contents should 
prevail over the form.

1. In the reporting period, the Board 
of Directors (or the Committee for 
Nominations of the Board of Directors) 
formed the opinion on independence 
of each candidate for the Board of 
Directors and provided the shareholders 
with relevant opinion.
2. Within the reporting period the 
Board of Directors (or the Committee 
for Nominations of the Board of 
Directors) at least once reviewed 
independence of the current Board 
of Directors members, specified by 
the Company in the annual report as 
Independent Directors.
3. The Company developed the 
procedures determining required 
actions of the Board of Directors 
member in case he/she is no longer 
independent, including the obligations 
to timely inform the Board of Directors 
accordingly. Not complied with

The internal documents of the 
Company do not provide for 
these procedures, and due to 
this they were not performed 
in 2015. 

Independent Directors 
constitute at least one third of 
the elected Board of Directors 
members.

Independent Directors constitute at 
least one third of the Board of Directors 
members. Not complied with

Of 11 members of the Company 
Board of Directors elected at the 
General Shareholders’ Meeting 
on June 17, 2015, only two met 
the independence criteria. 

Independent Directors play a 
key role in prevention of internal 
conflicts at the Company and 
performance by the Company of 
significant corporate actions.

Independent Directors (having no 
conflict of interests) preliminary assess 
significant corporate actions related 
to a potential conflict of interests and 
provide the results of such assessment to 
the Board of Directors. Not complied with

This requirement is not complied 
with since the Articles of 
Association of the Company do 
not contain the list of significant 
corporate actions. 

2.5. The Chairman of the Board of Directors facilitates the most efficient implementation 
of the functions imposed on the Board of Directors.

The Chairman of the Board of 
Directors is an Independent 
Director or a senior Independent 
Director determined among 
selected Independent Directors, 
coordinating the activities of 
Independent Directors and 
cooperating with the Chairman 
of the Board of Directors.

1. The Chairman of the Board of 
Directors is an Independent Director, 
or a Senior Independent Director is 
determined among Independent 
Directors.
2. Role, rights and duties of the 
Chairman of the Board of Directors 
(and, if applicable, of the Senior 
Independent Director) are duly 
determined in the internal documents 
of the Company.

Complied with 
in part

The Chairman of the Board of 
Directors is not an Independent 
Director since he is the 
Company’s employee. 

The Chairman of the Board 
of Directors ensures efficient 
atmosphere for holding the 
meetings, free discussion of the 
issues included in the meeting 
agenda, control over fulfillment of 
the decisions made by the Board 
of Directors.

Efficiency of the work performed by 
the Chairman of the Board of Directors 
was assessed within the procedure for 
assessing efficiency of the Board of 
Directors in the reporting period. Not complied with

The efficiency of the work 
performed by the Chairman 
of the Board of Directors was 
not assessed since the Board 
of Directors efficiency was not 
assessed in the reporting period.

The Chairman of the Board of 
Directors takes required measures 
to timely provide the members of 
the Board of Directors with the 
information required to make 
decisions on the agenda issues.

The obligation of the Chairman of the 
Board of Directors to take measures 
to timely provide the members of the 
Board of Directors with the materials 
on the agenda issues of the Board of 
Directors meeting is recorded in the 
Company’s internal documents. Complied with

2.6. The members of the Board of Directors act reasonably and in good faith in the 
interests of the Company and its shareholders on the basis of adequate 

information with due care and diligence.

The members of the Board 
of Directors make decisions 
taking into account all available 
information, with no conflict of 
interests, taking into account 
equal treatment of the Company 
shareholders within a general 
entrepreneurial risk.

1. The internal documents of the 
Company set forth that the member 
of the Board of Directors shall notify 
the Board of Directors if he/she is in 
conflicts of interest in relation to any 
issue of the Board of Directors or the 
Directors Committee meeting agenda 
before commencement of the relevant 
agenda issue discussion.
2. The internal documents of the 
Company provide that the member 
of the Board of Directors shall abstain 
from voting on any issue if he/she is in 
the conflict of interests in its relation.
3. The Company has the procedure 
allowing the Board of Directors to 
receive professional advice on the issues 
within its competence at the Company’s 
expense.

Complied with 
in part

The internal documents of the 
Company do not set forth that the 
member of the Board of Directors 
shall notify the Board of Directors 
if he/she is in conflicts of interest in 
relation to any issue of the Board 
of Directors or its Committee meet-
ing agenda, that the member of 
the Board of Directors shall abstain 
from voting on any issue if he/she 
is in the conflict of interests in its 
relation, however, this provision is 
complied with in fact.  
The Board of Directors Committees 
may receive professional advice 
on the issues falling within their 
competence at the expense of the 
relevant committee’ budget. 

The rights and obligations of the 
Board of Directors members are 
clearly worded and recorded in the 
internal documents of the Company.

The Company adopted and published 
the internal document clearly 
determining the rights and obligations 
of the Board of Directors members. Complied with

The Board of Directors members 
have enough time to perform 
their duties.

1. Individual rate of the Board and 
committees attendance, as well as 
the time spent on preparing for the 
meetings participation was taken 
into account within the procedure for 
assessing the Board of Directors in the 
reporting period.
2. In accordance with the internal 
documents of the Company the 
members of the Board of Directors 
shall notify the Board of Directors of 
their intention to become members 
of the management bodies at other 
companies (besides controlled and 
associated businesses of the Company), 
as well as of such actual appointment. Not complied with

Individual rate of the Board and 
committees attendance, as well 
as the time spent on preparing for 
the meetings participation was 
not taken into account within the 
procedure for assessing the Board 
of Directors since the foregoing 
procedure was not performed in 
the reporting period.
The internal documents of the 
Company do not contain the 
provision obligating the members 
of the Board of Directors to notify 
the Board of Directors of their 
intention to become members 
of the management bodies at 
other companies. The Company 
requests the information about 
the positions occupied by the 
members of the Board of Directors 
from time to time.  

All members of the Board of 
Directors have equal possibility 
to access the Company 
documents and information. 
Newly elected members of the 
Board of Directors are provided 
with sufficient information on 
the Company and the work 
performed by the Board of 
Directors as soon as possible.

1. In accordance with the internal 
documents of the Company the 
members of the Board of Directors 
are entitled to obtain access to the 
documents and make enquiries 
concerning the Company and the 
businesses controlled by the Company, 
and the Company executive bodies 
shall provide relevant information and 
documents.
2. The Company has a formal program 
of familiarization activities for the 
newly elected members of the Board of 
Directors.

Complied with 
in part

A member of the Board of 
Directors can request in writing 
the documents and information 
required for decision making 
on the issues falling within the 
competence of the Board of 
Directors. The competence of 
the Board of Directors includes 
without limitation the issues 
concerning subsidiaries and 
affiliates. 
The Company has no formal pro-
gram of familiarization activities 
for the newly elected members 
of the Board of Directors, how-
ever, in fact, the Chairman of 
the Board of Directors performs 
familiarization activities for the 
newly elected members of the 
Board of Directors. 
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2.7. The meetings of the Board of Directors, preparation for these meetings and participation of the Board 
of Directors members in the same ensure efficient functioning of the Board of Directors.

The meetings of the Board 
of Directors are held when 
necessary taking into account the 
scale of activities and the tasks 
encountered by the Company in 
a certain period.

The Board of Directors held at least six 
meetings in the reporting year. Complied with

The internal documents of the 
Company establish the procedure 
for preparing and holding 
the meetings of the Board of 
Directors enabling the members 
of the Board of Directors to duly 
prepare for the same.

The Company has approved the internal 
document determining the procedure 
for preparing and holding the meetings 
of the Board of Directors, establishing, 
without limitation, that the notification 
of the meeting shall be made, in general, 
at least 5 days before its holding. Complied with

The form for holding the Board of 
Directors meeting is determined 
in view of the agenda issues 
importance. The most important 
issues are solved at meetings held 
in praesentia.

The Articles of Association or the 
internal document of the Company 
provides that the most important 
issues (according to the list given in 
recommendation  168 of the  Code) 
shall be reviewed at the Board meetings 
held in praesentia. Not complied with

Currently the internal documents 
of the Company do not provide 
that the most important issues 
shall be reviewed at the Board 
of Directors meetings held in 
praesentia.
In fact, most of the issues listed 
in recommendation 168 of the 
Code are reviewed at the Board 
of Directors meetings held in 
praesentia. 

The most important issues of the 
Company activities are resolved 
by special or ordinary resolution 
of all elected Board of Directors 
members at the Board of 
Directors meeting.

The Articles of Association of 
the Company provides that the 
most important issues specified in 
recommendation 170 of the  Code, shall 
be resolved at the Board of Directors 
meeting by a special resolution of at 
least three fourth of votes or by an 
ordinary resolution of all elected Board 
of Directors members. Not complied with

Pursuant to cl. 18.6 of the Articles 
of Association of  the Company, 
the decisions at the Board of 
Directors meeting are adopted  
by the majority of votes of the 
Board of Directors members  
unless otherwise provided for in 
the Federal law «On joint stock 
companies» or the Company 
Articles of Association. 

2.8. The Board of Directors creates committees for preliminary consideration of the 
most important issues associated with the Company’s activities.

The Audit Committee comprising 
Independent Directors is 
established for preliminary 
consideration of the issues 
associated with control over the 
Company financial and economic 
activities.

1. The Board of Directors formed 
the Audit Committee comprising 
Independent Directors only.
2. The internal documents of the 
Company determine the tasks of the 
Audit Committee including, without 
limitation, the tasks set forth in 
recommendation 172 of the Code.
3. At least one member of the Audit 
Committee, who is an Independent 
Director, has experience and knowledge 
related to preparation, analysis, 
assessment and audit of the accounting 
(financial) statements.
4. The meetings of the Audit Committee 
were held at least once a quarter within 
the reporting period.

Complied with 
in part

The Company has the Audit 
and Corporate Management 
Committee headed by the 
Independent Director. Other 
members of the Audit and 
Corporate Management 
Committee are not independent. 
Tasks of the Audit and 
Corporate Management 
Committee determined in the 
Company’s internal document 
differ from  the list of tasks 
given in recommendation 
172 of the Code since the 
effective Regulation on 
the Audit and Corporate 
Management Committee of 
the Board of Directors had 
been approved before relevant 
recommendations of the 
Corporate Management Code 
appeared. 

To preliminary consider the 
issues associated with formation 
of an efficient and transparent 
remuneration practice, the 
Remuneration Committee 
is established, comprising 
Independent Directors and 
headed by the Independent 
Director who is not the Chairman 
of the Board of Directors.

1. The Board of Directors established the 
Remuneration Committee comprising 
Independent Directors only.
2. The Chairman of the Remuneration 
Committee is the Independent Director 
who is not the Chairman of the Board of 
Directors.
3. The internal documents of the 
Company determine the tasks of the 
Remuneration Committee including, 
without limitation, the tasks set forth in 
recommendation 180 of the Code.

Complied with 
in part

The Company has the Personnel 
and Remuneration Committee of 
the Board of Directors headed by 
the Independent Director who is 
not the Chairman of the Board 
of Directors. Other members of 
the Personnel and Remuneration 
Committee are not independent. 
Tasks of the Personnel and 
Remuneration Committee 
determined in the Company’s 
internal document differ 
from  the list of tasks given 
in recommendation 172 
of the Code since the 
effective Regulation on 
the Audit and Corporate 
Management Committee of 
the Board of Directors had 
been approved before relevant 
recommendations of the 
Corporate Management Code 
appeared.

To preliminary consider the 
issues related to HR planning 
(continuity planning), 
professional headcount and 
efficiency of the Board of 
Directors work, the Committee 
for Nominations (appointments, 
staff) was established, and the 
majority of its members are 
Independent Directors.

1. The Board of Directors established the 
Committee for Nominations (or its tasks 
specified in recommendation 186 of the 
Code are implemented within another 
committee <4>), and the majority of its 
members are Independent Directors.
2. The internal documents of the 
Company determine the tasks of the 
Committee for Nominations (or of a 
relevant committee with joint functions), 
including, without limitation, the tasks 
contained in recommendation 186 of 
the Code.

Complied with 
in part

The Company has the Personnel 
and Remuneration Committee of 
the Board of Directors headed by 
the Independent Director. 
Pursuant to the Regulation 
on the Audit and Corporate 
Management Committee a part 
of the tasks of the Committee 
for Nominations contained in 
recommendation 186 of the 
Code is assigned to the Personnel 
and Remuneration Committee of 
the Board of Directors. 

Taking into account the scale 
of activities and the level of risk 
the Company Board of Directors 
made sure that the composition 
of its committees fully meets the 
Company business objectives. 
Other committees were either 
formed or were not recognized 
as necessary (strategy committee, 
corporate management 
committee, ethics committee, risk 
management committee, budget 
committee, HSE committee, etc.). 

Within the reporting period the 
Company Board of Directors considered 
the issue as to whether the composition 
of its committees meets the tasks of the 
Board of Directors and the Company 
business objectives. Other committees 
were either formed or were not 
recognized as necessary. Not complied with

The issue as to whether the 
composition of the committees 
meets the tasks of the Board 
of Directors and the Company 
business objectives was not 
submitted for review to the 
Board of Directors of PJSC Enel 
Russia.
The Audit and Corporate 
Management Committee and 
the Personnel and Remuneration 
Committee of the Board of 
Directors have been operating 
over the last years. 

The composition of the 
committees is determined 
in such a way as to allow for 
comprehensive discussion of the 
preliminary considered issues 
taking into account various 
opinions.

1. The Committees of the Board of 
Directors are headed by Independent 
Directors.
2. The internal document (policies) of the 
Company contain provisions stating that 
the persons who are not the members 
of the Audit Committee, Committee 
for Nominations and Remuneration 
Committee may attend the Committees’ 
meetings only if invited by the Chairman 
of the relevant Committee. Complied with
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The Chairmen of the Committees 
regularly inform the Board of 
Directors and its Chairman about 
the work performed by their 
committees.

Within the reporting period the 
Chairmen of the Committees regularly 
reported on the Committees’ work to 
the Board of Directors. Not complied with

During the reporting the 
Chairmen of the Committees did 
not report on the Committees’ 
work to the Board of Directors 
since there is no such 
requirement in the Company’s 
internal documents. 

2.9. The Board of Directors ensures that the quality of work performed by the Board of Directors, 
its committees and members of the Board of Directors is assessed.

Assessing the quality of the 
work performed by the Board of 
Directors is aimed at determining 
the level of efficiency for the 
work performed by the Board 
of Directors, committees and 
members of the Board of 
Directors, their work compliance 
with the Company development 
needs, activating the work of the 
Board of Directors and identifying 
the areas for improvement.

1. Self-assessment or external 
assessment of the work performed by 
the Board of Directors carried out in the 
reporting period included assessment 
of the work performed by Committees, 
individual members of the Board of 
Directors and the Board of Directors in 
general.
2. The results of self-assessment or the 
external assessment of the Board of 
Directors performed within the reporting 
period were considered at the Board of 
Directors meeting held in praesentia. Not complied with

In 2015 the work performed by 
the Board of Directors was not 
assessed since such procedure 
is not provided for in the 
Company’s internal documents. 

Assessment of the work performed 
by the Board of Directors, 
Committees and members of the 
Board of Directors is performed 
regularly at least once a year. 
An external company (advisor) 
is involved for independent 
assessment of the work quality for 
the Board of Directors at least once 
in three years.

An external company (advisor) 
was involved by the Company for 
independent assessment of the work 
quality for the Board of Directors 
at least once within the last three 
reporting periods. Not complied with

Over the last reporting periods 
the quality of the work 
performed by the Board of 
Directors has not been assessed. 

3.1. The Company Corporate Secretary performs efficient current interaction with the shareholders, 
coordination of the Company activities to protect the shareholders’ rights and interests, 

supports efficient work performed by the Board of Directors.

The Corporate Secretary has 
knowledge, experience and 
qualification adequate to perform 
the duties imposed on him/
her, has impeccable business 
reputation, and shareholders trust 
him/her.

1. The following internal document is 
adopted and disclosed at the Company 
— the Regulation on the Corporate 
Secretary.
2. The Company web-site and the 
annual report contain the biographical 
information about the Corporate 
Secretary with the same details as for the 
members of the Board of Directors and 
the Company executive management. Complied with

The Corporate Secretary is 
independent enough of the 
Company executive bodies 
and has required powers and 
resources to perform the tasks 
assigned to him/her.

The Board of Directors approves 
appointment, dismissal and additional 
remuneration for the Corporate 
Secretary. Complied with

4.1. The level of remuneration payable by the Company is sufficient for involvement, motivation and 
retention of the persons having the competence and qualification required by the Company. Remuneration 
to the members of the Board of Directors, executive bodies and other key managers of the Company is paid 

in accordance with the Remuneration Policy adopted at the Company.

The level of remuneration payable 
by the Company to the members 
of the Board of Directors, 
executive bodies and other key 
managers creates adequate 
motivation for their efficient 
work allowing the Company to 
involve and retain competent and 
qualified specialists. The Company 
avoids the level of remuneration 
greater than required, as well as 
unreasonably high discrepancy 
between the remuneration level 
of the foregoing persons and the 
Company employees.

The Company adopted the internal 
document (documents) - the policy 
(policies) on remuneration of the 
Board of Directors members, executive 
bodies and other key managers, clearly 
determining approaches towards 
remuneration for the foregoing persons.

Complied with 
in part

The Company did not implement 
the Policy for remuneration and 
reimbursement for the expenses 
of the Company executive 
bodies members and other 
managers that was approved by 
the Board of Directors. 
At same time in accordance 
with cl. 20.5 of the Articles of 
Association of PJSC Enel Russia 
conditions of labour contracts 
with General Director and 
members of the Executive Board 
are determined by the Company 
Board of Directors. 

The Company Remuneration 
Policy is developed by the 
Remuneration Committee and 
approved by the Company 
Board of Directors. The Board 
of Directors supported by the 
Remuneration Committee ensures 
control over implementation of 
the Remuneration Policy at the 
Company, and if required - reviews 
and adjusts the same. 

Within the reporting period the 
Remuneration Committee reviewed the 
Remuneration Policy (Policies) and the 
practice of its (their) implementation, 
and provided relevant recommendations 
to the Board of Directors, if required. Complied with

The Company Remuneration 
Policy contains transparent 
mechanisms for determining 
the amount of remuneration to 
the Board of Directors members, 
executive bodies and other key 
managers of the Company, and 
also governs all types of payments, 
benefits and privileges provided to 
the foregoing persons.

The Company Remuneration Policy 
(Policies) contains (contain) transparent 
mechanisms for determining the 
amount of remuneration to the Board of 
Directors members, executive bodies and 
other key managers of the Company, 
and also governs (govern) all types 
of payments, benefits and privileges 
provided to the foregoing persons.

Complied with 
in part

The Company did not implement 
the Policy for remuneration and 
reimbursement for the expenses 
of the executive bodies members 
and other managers.  

The Company determines the 
Policy on Reimbursement for 
Expenses (Compensations) 
specifying the list of expenses to 
be reimbursed for, and the level 
of service that can be claimed by 
the Board of Directors members, 
executive bodies and other key 
managers of the Company. This 
Policy may be a component of the 
Company Remuneration Policy.

The Remuneration Policy (Policies) 
or other internal documents of the 
Company determine the rules for 
reimbursement for the expenses of the 
Board of Directors members, executive 
bodies and other key managers of the 
Company.

Complied with 
in part

The Company did not implement 
the Policy for remuneration and 
reimbursement for the expenses 
of the executive bodies members 
and other managers. 

4.2. The system of remuneration to the members of the Board of Directors ensures convergence 
of the Directors’ financial interests and long-term financial interests of shareholders.

The Company pays fixed annual 
remuneration to the Board of 
Directors members. The Company 
does not pay remuneration 
for participation in individual 
meetings of the Board or the 
Board of Directors Committees.
The Company does not apply 
short-term motivation and 
additional financial incentives in 
relation to the Board of Directors 
members.

Fixed annual remuneration was the 
only monetary form of remuneration 
to the Board of Directors members 
for working at the Board of Directors 
within the reporting period. Not complied with 

The members of the Board 
of Directors receive fixed 
remuneration and remuneration 
for participation in the Board of 
Directors meetings.
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Long-term ownership of the 
Company shares facilitates 
convergence of the Board of 
Directors’ members financial 
interests with long-term 
interests of the shareholders 
to the maximum extent. The 
Company does not make the 
rights to sell shares contingent 
upon achievement of certain 
performance indicators, and the 
Board of Directors members do not 
participate in option programs.

If the internal document (documents) 
- the Company Remuneration Policy 
(Policies) provide for provision of 
the Company shares to the Board of 
Directors members, clear rules for 
share owning by the Board of Directors 
members shall be provided for and 
disclosed aimed at incentifying long-
term ownership of such shares. Not applicable

The Company does not provide 
for any additional payments or 
compensations in case or early 
terminating the powers of the 
Board of Directors members 
due to transfer of control over 
the Company or due to other 
circumstances.

The Company does not provide for any 
additional payments or compensations 
in case or early terminating the powers 
of the Board of Directors members due 
to transfer of control over the Company 
or due to other circumstances. Complied with

4.3. The system for remunerating the executive bodies members and other key managers of the 
Company provides for dependence of remuneration on the result of the Company work and 

their personal contribution to this result achievement.

Remuneration to the executive 
bodies members and other 
key managers of the Company 
is determined so as to ensure 
reasonable and substantiated 
ratio of the fixed remuneration 
part and variable remuneration 
part, dependent on the Company 
work results and personal 
(individual) contribution of the 
employee to the final result.

1. Within the reporting period, the 
annual  performance indicators 
approved by the Board of Directors 
were used when determining the 
amount of variable remuneration to the 
executive bodies members and other key 
managers of the Company.
2. During the last assessment of the 
remuneration system for the executive 
bodies members and other key 
managers of the Company, the Board of 
Directors (the Remuneration Committee) 
made sure that the Company uses 
efficient ratio of the remuneration fixed 
part and remuneration variable part.
3. The Company provides for the 
procedure ensuring return to the 
Company of bonus payments 
wrongfully received by the members 
of the executive bodies and other key 
managers of the Company.

Complied with 
in part

The Company Board of Directors 
did not assess the remuneration 
system for the executive 
bodies members and other 
key managers of the Company 
within the reporting period. 
The Company does not provide 
for the procedure ensuring 
return to the Company of bonus 
payments wrongfully received 
by the members of the executive 
bodies and other key managers 
of the Company.

The Company implemented the 
program for long-term incentives 
for the members of the executive 
bodies and other key managers 
of the Company (options or other 
derivatives based on the Company 
shares).

1. The Company implemented the 
program for long-term incentives for the 
members of the executive bodies and 
other key managers of the Company 
using the Company shares (financial 
instruments based on the Company 
shares).
2. The program for long-term incentives 
for the members of the executive bodies 
and other key managers of the Company 
provides that the right to sell the shares 
and other financial instruments used in 
this program arises not earlier than in 
three years upon their provision. And 
the right to sell them is conditional 
on achievement of certain Company 
performance indicators. Not complied with

The amount of compensation 
(golden parachute) payable by 
the Company in case of early 
terminating the powers of the 
executive bodies members or 
other key managers on the 
Company’s initiative and if no 
bad faith actions are performed 
by them does not exceed the  
double amount of the annual 
remuneration fixed part.

The amount of compensation (golden 
parachute) payable by the Company in 
case of early terminating the powers 
of the executive bodies members or 
other key managers on the Company’s 
initiative and if no bad faith actions 
are performed by them did not 
exceed the  double amount of the 
annual remuneration fixed part in the 
reporting period. Not complied with

5.1. The Company established an efficiently functioning system of risk management 
and internal control aimed at ensuring reasonable confidence in achieving 

the objectives set for the Company.

The Company Board of Directors 
determined principles and 
approaches towards organization 
of the risk management and 
internal control system at the 
Company.

The functions of various management 
bodies and the Company units in 
the risk management and internal 
control system are clearly determined 
in the internal documents / relevant 
Company’s policy approved by the Board 
of Directors.

Complied with 
in part

The Board of Directors did not 
approve the document for risk 
management.

The Company executive bodies 
ensure establishment and support 
of the efficient system for risk 
management and internal control 
functioning at the Company.

The Company executive bodies ensured 
distribution of functions and powers 
in relation to risk management and 
internal control among the managers 
(heads) of units and departments that 
report to them. Complied with

The risk management and internal 
control system at the Company 
ensures objective, fair and clear 
idea about the Company’s current 
state and prospects, integrity and 
transparency of the Company’s 
reports, reasonableness and 
acceptability of the risks taken by 
the Company.

1. The Company approved the Zero 
Tolerance to Corruption Policy.
2. The Company organized an easy 
method for reporting to the Board 
of Directors or the Board of Directors 
Audit Committee on actual violations 
of the laws, internal procedures, the 
Company’s Code of Ethics. Complied with

The Company Board of Directors 
takes required measures to ensure 
that the risk management and 
internal control system effective 
at the Company complies with 
the principles and approaches 
towards its organization, 
determined by the Board of 
Directors, and that it is efficiently 
functioning.

Within the reporting period the 
Board of Directors or the Board of 
Directors Audit Committee assessed 
the efficiency of the Company’s risk 
management and internal control 
system. The information on the main 
results of such assessment are included 
in the Company’s annual report. Not complied with

In 2015 The Internal Audit Group 
assessed the efficiency of the 
risk management and internal 
control system of the Company 
and provided the results of 
this assessment to the Audit 
and Corporate Management 
Committee

5.2. Internal audit performance is organized for systematic independent assessment 
of the risks management and internal control system reliability and efficiency and 

the Company corporate management practice.

The Company established a 
separate organization unit or 
involved an independent external 
company for internal audit. The 
functional and administrative 
accountability of the internal audit 
unit are divided. The internal audit 
functional unit reports to the 
Board of Directors.

The Company established a separate 
internal audit organization unit 
functionally reporting to the Board 
of Directors or the Audit Committee 
or involved an independent external 
company under the same accountability 
principle. Complied with
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The internal audit unit assesses the 
efficiency of the internal control 
system, efficiency of the risk 
management system, as well as of 
the corporate management system. 
The Company employs generally 
accepted business principles in the 
internal audit sphere.

1. Within the reporting period, the 
internal control and risk management 
system efficiency was assessed within 
the scope of the internal audit.
2. The Company employs generally 
accepted internal control and risk 
management principles. Complied with

6.1. The Company and its activities are transparent for shareholders, 
investors and other stakeholders.

The Company developed and 
implemented the information 
policy ensuring efficient 
information interaction among 
the Company, shareholders, 
investors and other stakeholders.

1. The Company Board of Directors 
approved the Company Information 
Policy developed taking into account 
the recommendations of the Code.
2. The Board of Directors (or one of 
its committees) considered the issues 
related to compliance by the Company 
with its Information Policy at least once 
within the reporting period. Not complied with

The Company has the effective 
Regulation on Information Policy 
that was approved before the 
Corporate Management Code 
was published. 
Within 2015 the Board of 
Directors did not consider the 
issues related to compliance 
with the Company’s Information 
Policy by the Company. 

The Company discloses the 
information on the corporate 
management system and practice 
including detailed information 
on compliance with the Code 
principles and recommendations.

1. The Company discloses the 
information on the Company’s corporate 
management system and general 
corporate management principles 
used at the Company including on the 
Company’s web-site.
2. The Company discloses the information 
on the composition of the executive 
bodies and the Board of Directors, 
independence of the Board members 
and their membership in the Board of 
Directors Committees (in accordance with 
the definitions of the Code).
3. If there is an entity controlling the 
Company, the Company publishes the 
memo of the controlling entity regarding 
the plans of such entity concerning the 
Company’s corporate governance.

Complied with 
in part

The company did not publish the 
Memorandum of the controlling 
entity in relation to this entity’s 
plans concerning corporate 
management at the Company.

6.2. The Company timely discloses complete, updated and reliable 
Company information to allow for reasonable decisions to be taken 

by the Company shareholders and investors.

The Company discloses the 
information in accordance with 
the principles of frequency, 
sequence, efficiency, as well 
as availability, reliability, 
completeness and the possibility 
to compare the disclosed data.

1. The Company’s Information Policy 
determines the approaches and criteria 
for defining the information capable of 
significantly affecting the Company’s 
assessment and the cost of its securities 
and procedures ensuring timely 
disclosure of such information.
2. If the Company’s securities are 
circulated at the foreign regulated 
markets, the significant information 
is disclosed in a simultaneous and 
equivalent manner in the Russian 
Federation and at such markets within 
the reporting year.
3. If foreign shareholders own a 
significant number of the Company’s 
shares, the information was disclosed 
not only in Russian, but also in one of 
the most common languages within the 
reporting period. Complied with 

The criteria for referring 
information to insider 
information are determined in 
the Regulation on the Insider 
Information approved by the 
Company Board of Directors 
30.10.2013.

The Company avoids a perfunctory 
approach during the information 
disclosure and discloses significant 
information on its activities even if 
such information disclosure is not 
provided for in the laws.

1. Within the reporting period the 
Company disclosed the annual and 
semi-annual financial statements drawn 
up according to the IFRS standards. 
The Company’s annual report for the 
reporting period includes the annual 
financial statements drawn up according 
to the IFRS standards with the audit 
opinion.
2. The Company discloses complete 
information on the Company’s 
capital structure in accordance with 
Recommendation  290 of the  Code in 
the annual report and on the Company 
web-site. Complied with

The annual report being one 
of the most important tools 
for information cooperation 
with shareholders and other 
stakeholders contains the 
information allowing for 
assessment of the Company’s 
business results for a year.

1. The Company’s annual report contains 
the information about key aspects of the 
Company’s operational activities and its 
financial results
2. The Company’s annual report contains 
the information about environmental 
and social aspects of the Company’s 
activities. Complied with

6.3. The Company provides the information and documents at the shareholders’ requests 
in accordance with the principles of equal and easy access.

The Company provides 
information and documents 
at request of shareholders in 
accordance with equal and easy 
access principles.

The Company’s information policy 
determines an easy procedure for 
provision of shareholders with access to 
the information including on the legal 
entities controlled by the Company at 
the shareholders’ request.

Complied with 
in part

The Company Information 
Policy does not contain the 
indication concerning the 
shareholders’ ability to receive 
access to the information on 
the legal entities controlled by 
the Company. The Company 
discloses the information on 
them in accordance with the 
legal requirements of the Russian 
Federation laws. 

When the Company provides 
the information to shareholders, 
it ensures reasonable balance 
between the interests of certain 
shareholders and the interests 
of the Company itself interested 
in keeping in confidence the 
important commercial information 
which may significantly affect is 
competitiveness.

1. Within the reporting period the 
Company did not refuse to satisfy 
the requests of the shareholders for 
provision of the information or such 
refusals were reasoned.
2. In the cases determined in the 
Company’s Information Policy, the 
shareholders are warned of the 
information confidential nature and 
they assume the obligation to keep it in 
confidence. Complied with

7.1. Actions significantly affecting or that may affect the structure of the stock capital 
and the Company’s financial state and, therefore, the shareholders’ state 

(significant corporate actions) are performed on equitable conditions ensuring observance 
of the shareholders and other stakeholders’ rights and interests.
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The following actions are 
recognized as significant 
corporate actions: the Company 
reorganization, procurement 
of 30 and more percent of 
the Company’s voting shares 
(acquisition), major transactions 
consummation by the Company, 
increase or reduction in the 
Company authorized capital, 
the Company shares listing or 
delisting, as well as other actions 
that may lead to significant 
changes in the rights of 
shareholders or violation of their 
interests. The Company’s Articles 
of Association determine the list 
(criteria) of transactions and other 
actions, constituting significant 
corporate actions, whose review 
falls within the competence of the 
Company Board of Directors.

1. The Company’s Articles of Association 
determine the list of transactions or 
other actions which are significant 
corporate actions and the criteria for 
their determination. Decisions making in 
relation to significant corporate actions 
falls within the competence of the Board 
of Directors. When performance of these 
corporate actions directly falls within 
the General Shareholders’ Meeting 
competence under the laws, the Board 
of Directors provides shareholders with 
relevant recommendations.
2. The Company’s Articles of Association 
describe at least the following actions 
as significant corporate actions: 
reorganization of the Company, 
procurement of 30 and more percent 
of the Company’s voting shares 
(acquisition), major transactions 
consummation by the Company, 
increase or reduction in the Company 
authorized capital,  the Company shares 
listing or delisting. 

Complied with 
in part

The Company’s Articles of 
Association determine the list 
of transactions or other actions 
which are significant corporate 
actions and the criteria for their 
determination.
The Company Articles of 
Association provide that for 
a number of issues (including  
reorganization, approval 
of major and related party 
transactions, increase or 
decrease in the authorized 
capital of the Company, etc.) the 
decision is made by the General 
Shareholders’ Meeting only at 
the suggestion of the Board of 
Directors. 

The Board of Directors plays a 
key role in decision making or 
elaborating the recommendations 
in relation to significant corporate 
actions, the Board of Directors 
relies on the position of the 
Company Independent Directors.

The Company provides for the 
procedure setting forth that the 
Independent Directors shall announce 
their stance on significant corporate 
actions before their approval. Not complied with

The Articles of Association of the 
Company do not contain the list 
of significant corporate actions. 

When significant corporate 
actions are performed affecting 
the rights and legitimate interests 
of the shareholders, equal 
conditions for all the Company 
shareholders are ensured, and if 
there is not enough mechanisms 
aimed at protecting the 
shareholders’ rights provided for 
in the laws, additional measures 
are ensured protecting the rights 
and legitimate interests of the 
Company shareholders. And 
the Company relies not only on 
compliance with formal legal 
requirements, but also on the 
corporate management principles 
set forth in the Code.  

1. Taking into account specific business 
features, the Company’s Articles of 
Association establish minimum criteria 
for referring the Company’s actions to 
significant corporate actions that are 
lower than that set forth in the laws.
2. Within the reporting period, all 
significant corporate actions were 
subjected to the approval procedure 
before their consummation. Not complied with

The Articles of Association of 
the Company do not contain 
the list of significant corporate 
actions, however they refer the 
approval of a broader range of 
transactions than provided for in 
the effective laws to the Board 
competence.

7.2. The Company ensures the procedure for consummating significant corporate actions 
allowing shareholders to obtain complete information on such actions in a timely manner, 
allowing them to influence consummation of such actions and guaranteeing observance 
and adequate level of protection for their rights during consummation of such actions.

The information on 
consummation of significant 
corporate actions is disclosed 
explaining the reasons, conditions 
and consequences of such actions 
consummation.

Within the reporting period the 
Company disclosed the information 
on the Company significant corporate 
actions in a timely and detailed manner, 
including the grounds and terms for 
such actions performance. Not complied with

The Articles of Association of the 
Company do not contain the list 
of significant corporate actions.

The rules and procedures related 
to significant corporate actions 
performance by the Company 
are registered in the Company 
internal documents.

1. The Company internal documents 
provide for the procedure for involving 
and independent appraiser to determine 
the cost of the property disposed of or 
procured under a major transaction or a 
related-party transaction.
2. The Company internal documents 
provide for the procedure for involving 
and independent appraiser to assess 
the cost of the Company shares 
procurement and buyout.
3. The internal documents of the 
Company provide for an expanded list of 
grounds on which the members of the 
Company Board of Directors and other 
persons provided for in the laws are 
recognized as interested in the Company 
transactions.

Complied with 
in part

The internal documents of the 
Company do not provide for 
an expanded list of grounds 
on which the members of the 
Company Board of Directors 
and other persons provided 
for in the laws are recognized 
as interested in the Company 
transactions. 
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17. Information about major 
transactions and related party 
transactions executed 
by the Company in 2015
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Description
Related party and the basis for 
recognizing the party as being 
interested in the transaction

Management 
body of the joint 
stock company 
that resolved on 
its approval

Link to the document published on 
the web-page where the information 
on material conditions of the transaction 
is disclosed

Non-regulated Bilateral 
Electricity Supply Contract 
between OJSC Enel Russia 
and LLC Rusenergosbyt.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosurehttp://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
18.02.2015

Services Contracts between 
PJSC Enel Russia and Enel 
Ingegneria & Ricerca S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
16.12.2015

Contracts between 
OJSC Enel Russia 
and Enel Italia S.r.l. 

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015

Insurance Contract between 
OJSC Enel Russia 
and ACE Insurance Company LLC

Members of the Board of 
Directors Recognized as 
interested in the transaction since 
they are beneficiaries under the 
transaction.

General 
Shareholders’ 
Meeting

Corporate action notice 
on holding the issuer’s General 
Shareholders’ Meeting and on the 
resolutions adopted by it published on 
the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
18.06.2015

Temporary Personnel 
Secondment contract between 
OJSC Enel OGK-5 and Enel S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
12.12.2013

Temporary Personnel 
Secondment Contract 
for 2015 between 
OJSC Enel Russia and Enel S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Temporary Personnel 
Secondment Contract between 
OJSC Enel Russia and Enel 
Green Power S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction.

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
25.09.2014 

Francesca Gostinelli
The member of the Company 
Board of Directors was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Temporary Personnel 
Secondment Contract between 
OJSC Enel Russia and Enel S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
10.12.2014 

Temporary Personnel 
Secondment Contract 
between OJSC Enel Russia 
and Enel Produzione S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction.

Carlo Tamburi
The member of the Company 
Board of Directors was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
10.12.2014  

Temporary Personnel 
Secondment Contract 
between OJSC Enel Russia 
and Enel Trade S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction.

Marco Arcelli
Francesca Gostinelli
The members of the Company 
Board of Directors were 
interested in the transaction 
since they held the position in 
the management bodies of the 
entity that is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
10.12.2014  

Temporary Personnel 
Secondment Contract between 
PJSC Enel Russia and Enel S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
23.09.2015  

Additional Agreement to the 
Temporary Personnel Secondment 
Contract between PJSC Enel Russia 
and Enel S.p.A

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
16.12.2015  
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Additional Agreement to the 
Temporary Personnel Secondment 
Contract between PJSC Enel Russia 
and Enel Green Power S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
16.12.2015  

Additional Agreement to the 
Temporary Personnel Secondment 
Contract between PJSC Enel Russia 
and Enel Green Power S.p.A.

Enel Investment Holding B.V.
The entity is recognized as being 
interested in the transaction 
since it is the shareholder of PJSC 
Enel Russia with more than 20% 
of the Company voting shares, 
and its affiliate is the party to the 
transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
23.09.2015  

The Contract for dismantling 
TBM-500 turbo-generator 
and installation of TBB-500 
turbo-generator at power unit 
No.8 at the facility «Technical 
refurbishment of the electrical 
equipment at power unit 
No.8 for Reftinskaya GRES branch 
of PJSC Enel Russia

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
25.11.2015  

Design Works Contract  for 
Sredneuralskaya GRES branch in 
2016-2018 between PJSC Enel 
Russia and Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
25.11.2015  

Technical Maintenance Contract 
for the Gas Facility Equipment 
for Sredneuralskaya GRES branch 
between PJSC Enel Russia and 
Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
25.11.2015  

Contract for replacement of oil 
coolers of the turbine control 
system fire-resistant fluid at power 
unit No.4 (2 pcs) for Konakovskaya 
GRES branch between PJSC Enel 
Russia and Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
25.11.2015  

Service Contract for Lifting 
Structures (LS) Control with technical 
maintenance of the LS at Reftinskaya 
GRES branch between OJSC Enel 
Russia and Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Contract for technical maintenance 
of buildings and structures at 
Nevinnomysskaya GRES branch 
between OJSC Enel Russia and 
Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Contracts for filling replacement 
at regenerative air pre-heater of 
Reftinskaya GRES branch, unit 
No. 2 between OJSC Enel Russia 
and Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Contract for performance of 
construction and installation works 
at the facility “Arrangement of 
supply and exhaust ventilation 
at chemical laboratory of 
Nevinnomysskaya GRES” between 
OJSC Enel Russia and Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Contract for modernization 
of the electrical equipment at 
Nevinnomysskaya GRES branch 
between OJSC Enel Russia and 
Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Contract for supply of hoisting 
devices for Konakovskaya GRES 
between OJSC Enel Russia and 
Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Contract for technical maintenance 
of the dryer at Nevinnomysskaya 
GRES between OJSC Enel Russia 
and Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  

Contract for supply of parts 
for spacing in 2015 for 
Nevinnomysskaya GRES between 
OJSC Enel Russia and Dietsmann JSC

John Clark
The member of the Company 
Executive Board was interested 
in the transaction since he held 
the position in the management 
bodies of the entity that is the 
party to the transaction. Board of Directors

Corporate action notice 
«On certain resolutions adopted by the 
Board of Directors of the issuer» published 
on the web-pages, used by the issuer for 
the information disclosure http://www.
ogk-5.com; http://www.e-disclosure.ru/
portal/company.aspx?id=5732
17.06.2015  
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Structure of generating facilities Konakovskaya GRES

No. of the turbine
Electric 

capacity, MW Turbine type Boiler type
Electrical 

generator type
Year of 

commissioning

Steam turbine No. 1 325 К-325-240-7МР ПП-950-255-ГМ (ПК-41) ТВВ-320-2-УЗ 1964

Steam turbine No. 2 325 К-325-240-7МР ПП-950-255-ГМ (ПК-41) ТВВ-350-2-УЗ 1999

Steam turbine No. 3 325 К-325-240-7МР ПП-950-255-ГМ (ПК-41) ТВВ-350-2-УЗ 1998

Steam turbine No. 4 305 К-305-240 ПП-950-255-ГМ (ПК-41) ТВВ-320-2-УЗ 1966

Steam turbine No. 5 305 К-305-240 ПП-950-255-ГМ (ПК-41) ТВВ-320-2-УЗ 1967

Steam turbine No. 6 305 К-305-240 ПП-950-255-ГМ (ПК-41) ТВВ-320-2-УЗ 1968

Steam turbine No. 7 305 К-305-240 ПП-950-255-ГМ (ПК-41) ТВВ-320-2-УЗ 1968

Steam turbine No. 8 325 К-325-240-7МР ПП-950-255-ГМ (ПК-41) ТВВ-320-2-УЗ 1969

Structure of generating facilities Nevinnomysskaya GRES

No. of the turbine
Electric 

capacity, MW Turbine type Boiler type
Electric 

generator type
Year of 

commissioning

Steam turbine No. 1 30 ПТ-30/35-90/10-5

4 boilers, ТП-15

JISALT 255 2010

Steam turbine No. 2 25 ПТ-25/30-90/10 ТВС-30 1960

Steam turbine No. 3 80 ПТ-80/100-130/13

3 boilers, ТГМ-96

ТЗФП-110-2 2006

Steam turbine No. 4 50 Р-50-130/1 ТВФ-60-2 1968

Steam turbine No. 6 155 К-155-130 ТГМ-94 ТВВ-165-2 1964

Steam turbine No. 7 155 К-155-130 ТГМ-94 ТВВ-165-2 1964

Steam turbine No. 8 155 К-155-130 ТГМ-94 ТВВ-165-2 1965

Steam turbine No. 9 155 К-155-130 ТГМ-94 ТВВ-165-2 1966

Steam turbine No. 10 155 К-155-130 ТГМ-94 ТВВ-165-2 1967

Steam turbine No. 11 160 К-160-130 ТГМ-94 ТВВ-165-2 1970

Steam turbine No. 14 129.9 SST 700/900 DHR

Vertical boiler unit

SGEN5-100A-2P 2011

Gas turbine No. 15 280.3 V94.3A 4 (SGT5-4000F) SGEN5-100A 2011

>  Installed electric capacity of Konakovskaya GRES amounts to 2,520 MW. 

>  Installed heat capacity of Konakovskaya GRES amounts to 120 Gcal/hour.

>  Installed electric capacity of Nevinnomysskaya GRES amounts to 1,530.2 MW.

>  Installed heat capacity of Nevinnomysskaya GRES amounts to 585 Gcal/hour.

18. Structure 
of generating facilities

>  Installed electric capacity of Reftinskaya GRES amounts to 3,800 MW.

>  Installed heat capacity of Reftinskaya GRES amounts to 350 Gcal/hour.

>  Installed electric capacity of Sredneuralskaya GRES amounts to 1,656.5 MW.

>  Installed heat capacity of Sredneuralskaya GRES amounts to 1327 Gcal/hour.

Structure of generating facilities Reftinskaya GRES

Structure of generating facilities of Sredneuralskaya GRES

No. of the turbine
Electric 

capacity, MW Turbine type Boiler type
Electric 

generator type
Year of 

commissioning

Steam turbine No. 1 300 К-300-240 ПК-39-2 ТГВ-300 1970

Steam turbine No. 2 300 К-300-240 ПК-39-2 ТГВ-300 1971

Steam turbine No. 3 300 К-300-240 ПК-39-2 ТГВ-300 1971

Steam turbine No. 4 300 К-300-240 ПК-39-2 ТГВ-300 1972

Steam turbine No. 5 300 К-300-240 ПК-39-2 ТГВ-300 1974

Steam turbine No. 6 300 К-300-240 ПК-39-2 ТГВ-500 1975

Steam turbine No. 7 500 К-500-240 ПК-57-2 ТВВ-500-2М-У3 1977

Steam turbine No. 8 500 К-500-240 ПК-57-2 ТВМ-500 УЗ 1978

Steam turbine No. 9 500 К-500-240 ПК-57-2 ТВМ-500 УЗ 1979

Steam turbine No. 10 500 К-500-240 ПК-57-2 ТВМ-500-2 1980

No. of the turbine
Electric 

capacity, MW Turbine type Boiler type
Electric 

generator type
Year of 

commissioning

Steam turbine No. 1 16 Р-16-29/8,5
2 boilers ТВВ

3 boilers ОГВС

Т-4376/142 1936

Steam turbine No. 2 46 ПР-46-29/8,5/0,25 Т-4376/142 1937

Steam turbine No. 5 16 Р-16-29/1,2 ТВС-30 1949

Steam turbine No. 6 100 Т-100-130 ТВФ-100-2 1965

Steam turbine No. 7 100 Т-100-130 ТВФ-100-2 1966

Steam turbine No. 8 38 Р-38-130/34 ТГМ-96 ТВФ-60-2 1966

Steam turbine No. 9 310 К-310-240 ТГМ-96 ТВВ-320-2 1969

Steam turbine No. 10 300 Т-300-240 ТГМ-96 ТВВ-320-2 1969

Steam turbine No. 11 300 Т-300-240 ТГМП-114 ТВВ-320-2 1970

Steam turbine No. 12 137.8 КТ-140-13,3

ТГМП-114

SGEN5-100-2P 100-40 2011

Gas turbine No. 13 281.2 MS 9001 (FB) 330H 2011



132 Annual Report 2015 PJSC Enel Russia 133

The Company 

(OJSC OGK-5, OJSC Enel OGK-5, 

OJSC Enel Russia, PJSC Enel Russia, 

Company)

Annual Report

HQ

Konakovskaya GRES (KGRES)

Nevinnomysskaya GRES (NGRES)

Reftinskaya GRES (RGRES)

Sredneuralskaya GRES (SUGRES)

FTS 

(Federal Tariff Service 

of Russian Federation)

PJSC FGC UES 

(Federal Grid Company)

OJSC ATS 

(Open Joint Stock Company 

Administrator of Trade System)

Public Joint-Stock Company Enel Russia.

Annual Report of Public Joint-Stock Company Enel Russia.

Headquarters Branch of PJSC Enel Russia.

Konakovskaya GRES branch of PJSC Enel Russia.

Nevinnomysskaya GRES branch of PJSC Enel Russia.

Reftinskaya GRES branch of PJSC Enel Russia.

Sredneuralskaya GRES branch of PJSC Enel Russia.

An authority controlling operation of power industry entities at the 

wholesale and retail power markets with regard to approval of rates and 

volumes of power and capacity purchase/sales taking into consideration 

maximum allowed growth level of end-users’ rates, determined by the 

Government of the Russian Federation for the forthcoming control 

period.

Unified national (all-Russia) power grid controlling organization, 

it provides paid power transmission services to Wholesale Power 

Market participants and other entities owning power facilities (under 

proprietary right or on the other grounds prescribed by the federal 

laws) technologically connected to the unified national (all-Russia) 

power grid under established procedure.

Infrastructural organization of the Wholesale Power Market, the primary 

tasks of which include the following: arrangement of wholesale power 

trading, performance of verification and set-offs of traders’ mutual 

cross-obligations; organization of warranty and settlement system at 

the wholesale market, market regulations compliance control. 

19. Glossary

CHP

HV line

* CCGT 

* Efficiency 

Corporate Governance Code 

 

kW/h 

(Kilowatt/hour) 

kW 

(kilowatt)  

MW 

(megawatt)  

Gcal 

(gigacalorie)  

Gcal/h 

(gigacalorie/hour)  

WEM

GRES

Abbreviations of technical terms:

Combined heat and power plant.

High voltage power transmission line.

combined cycle gas turbine unit 

efficiency factor

Corporate Governance Code recommended by letter of the Bank 

of Russia N 06-52/2463 dated April 10, 2014

generated power measurement unit

capacity measurement unit

capacity measurement unit

heat measurement unit

heat output measurement unit

Wholesale electricity and capacity market.

State regional power plant.

Units of Measure:
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Company
Full name: 

Public Joint Stock Company Enel Russia

Abbreviated name: PJSC Enel Russia

Location of the Company: 

10 Khokhryakova Str., Yekaterinburg 620014, 

Sverdlovsk Region, Russian Federation

Mailing Address: 

7 Pavlovskaya Str., bldg. 1, Moscow 115093, Russia

Phone: +7 (495) 539-31-31

Fax: +7 (495) 539-31-48

E-mail address: 

office.russia@enel.com

Web site (web-sites) where information about 

the Company is presented: www.ogk-5.com   

Depositary bank
Description: 

The bank of New York Mellon

Location: 

One Wall Street, New York, New York 10286, USA

Web site: www.bnymellon.com

Registrar
Full name: 

Nezavisimaya Registratorskaya Kompaniya 

Joint Stock Company

Abbreviated name: 

Nezavisimaya Registratorskaya Kompaniya JSC

Location: 

8 Ivana Franko Str., Moscow, 121108

Phone: +7 (495) 926-81-60

Fax: +7 (495) 926-81-78

Web site: http://www.ncreg.ru/

Auditor
Full company name: 

Limited Liability Company Ernst and Young 

Abbreviated company name: 

Ernst and Young LLC

Location: 77 Sadovnicheskaya naberezhnaya, building 1, 

115035 Moscow, Russia

Phone: +7 (495) 755-97-00, 705-97-00

Fax: +7 (495) 755-97-01

E-mail address: pr@ru.ey.com

Web site: www.ey.com.ru

20. Contacts
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